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Department of Retirement Systems

Guiding Principles

The personal financial security of our members is a key part of the 
economic vitality of Washington State.

*

Long-term financial security provides the opportunity for individuals 
to reach their personal goals.

*

Lifetime financial security is more likely to be achieved when 
individuals have access to unbiased information and instruments that 

recognize the challenges of saving.

*

An informed, competent, self-confident staff provides outstanding 
services to plan members.

*

Appreciation for performance, mutual accountability for 
underperformance, and recognition for outstanding performance are 

the foundation of the employee/employer relationship.
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If you have questions about this report or would like to request additional information, please call us toll-free at 
1-800-547-6657. In the Olympia area, dial 664-7000. You may also write us at P.O. Box 48380, Olympia, WA 98504-8380 or 
visit our Web site at www.drs.wa.gov.

Message from the Director

Sports legend Yogi Berra 
once observed “the future 
ain’t what it used to be.” 
When it comes to retire-
ment planning today, 
truer words were never 
written. An ever changing 
economy coupled with the 
fact that people are living 
longer is shifting the way 
many will experience 
retirement. 

Planning and saving for 
retirement is key to our 
members’ future, but we 

know it’s not the only priority competing for their time 
and attention. With that in mind, we’ve continued to focus 
on making it simple for them to obtain retirement plan-
ning information and to understand what it means for their 
future.

Over this last year, we’ve redesigned the packet of infor-
mation sent to prospective retirees – enhancing the clarity 
of complex information and consolidating forms wherever 
possible. In the coming months, we’ll be asking members 
and retirees what else we can do to make the materials 
even easier to use.

We also worked closely with the Washington State Invest-
ment Board on a new investment option for Plan 3, the 
Deferred Compensation Program and the Judicial Retire-
ment Account. This one-step method simplifies investing 
by automatically changing the asset mix as an individual 
moves closer to a target date for withdrawing the money.

Whether a member is early in a career, midway through, 
nearing retirement or already retired, we are committed 
to ensuring the best in responsive, friendly, and knowl-
edgeable service. Our team answers customer phone calls 
within an average of 16 seconds and walk-in customers 

are met by trained, informed staff within an average of 
two minutes. Yet our administrative cost per member 
remains lower than many other public pension systems.

We currently serve more than 617,000 active, inactive and 
retired members. With 15 different retirement plans and 
the state’s Deferred Compensation Program to administer, 
combining this high level of customer support with dem-
onstrated cost-effectiveness is a significant accomplish-
ment that has earned us national recognition.

While the future may not be what it used to be, our com-
mitment to excellent customer service at a great value 
remains the same. We hope our 2008 financial report 
reflects our pride in the services we offer, and we look 
forward to serving our customers in 2009. 

Sincerely,

Sandy Matheson
Director

December 2008 
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Department of Retirement Systems’ Organization 
June 2008
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Pension System Roles and Responsibilities

Department of Retirement Systems (DRS)

Collects and accounts for employer and employee contributions; maintains retirement records; pays benefits;  
communicates pension information; provides investment education; and administers the Deferred Compensation and Dependent Care  
Assistance Programs.

The governor appoints the director of DRS.

P.O. Box 48380, Olympia, WA 98504-8380
Telephone: (360) 664-7000, in Olympia, or toll-free at 1-800-547-6657
Web site: www.drs.wa.gov

Legislative Fiscal Committees

Review and report on retirement bills to the full Legislature.

The legislative fiscal committees are the House Appropriations Committee and the Senate Ways and Means Committee.
 
House Appropriations Committee
P.O. Box 40600, Olympia, WA 98504-0600
Telephone: (360) 786-7573 or toll-free 1-800-562-6000
(Legislative Hotline)
Web site: www1.leg.wa.gov/legislature

Senate Ways and Means Committee
P.O. Box 40482, Olympia, WA 98504-0482
Telephone: (360) 786-7715 or toll-free 1-800-562-6000
(Legislative Hotline)
Web site: www1.leg.wa.gov/legislature
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Select Committee On Pension Policy

Studies pension issues and retirement finances. Develops pension policies and recommends pension legislation.

The Select Committee on Pension Policy is composed of four members of the Senate, four members of the House of 
Representatives, four representatives of active state retirement system members, two representatives of retired members, 
four employer representatives and the directors of the Office of Financial Management and the Department of Retirement 
Systems.

Committee Membership
(June 30, 2008)

Pension Funding Council

Can be contacted through the State Actuary's office 
P.O. Box 40914, Olympia, WA 98504-0914
Telephone: (360) 786-6140
Web site: www1.leg.wa.gov/scpp

Representative Barbara Bailey

Representative Steve Conway (Vice Chair)

Representative Larry Crouse

Representative Bill Fromhold

Senator Steve Hobbs

Senator Janea Holmquist

Senator Ed Murray

Senator Mark Schoesler (Chair)

Sandra J. Matheson - Director, Department of Retirement Systems

Victor Moore - Director, Office of Financial Management

Lois Clement - PERS Retiree

Bob Keller - PERS Active

Corky Mattingly - PERS Employers

Doug Miller - PERS Employers 

Glenn Olson - PERS Employers

Pat Thompson - PERS Active

David Westberg - SERS Active

Elaine Banks - TRS Retiree

Randy Davis - TRS Active

Charles Cuzzetto - SERS and TRS Employers

Adopts economic assumptions for pension funding and member and employer pension contribution rates for LEOFF Plan 1, 
PERS, PSERS, SERS, TRS and WSPRS.

Membership consists of the directors of DRS and Office of Financial Management, and the Chairs and Ranking Minority 
Members of the Senate Ways and Means Committee and House Appropriations Committee.

   

 Sandra J. Matheson—Director, Department of Retirement Systems, Chairperson
 Victor Moore—Director, Office of Financial Management
 Representative Gary Alexander—Ranking minority member, Appropriations Committee
 Representative Helen Sommers—Chair, Appropriations Committee
 Senator Margarita Prentice—Chair, Ways and Means Committee
 Senator Joseph Zarelli—Ranking minority member, Ways and Means Committee
 

Can be contacted through DRS. See information on preceding page.

Council Membership
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Invests and accounts for pension funds. The Board consists of ten voting members.

Membership consists of the director of DRS; the state treasurer; the director of Department of Labor and Industries; a state 
senator; a state representative; an active member of LEOFF, PERS, SERS, and TRS; and a retired member of one of the seven  
systems.

Washington State Investment Board

Board Members
(Voting Members, June 30, 2008)

Senator Lisa Brown

Glenn Gorton (Chair)
Representative of SERS

George Masten
Representative of Retired Members

Sandra J. Matheson (Vice Chair) 
Director, Department of Retirement Systems

Patrick McElligott
Representative of LEOFF

Michael J. Murphy  
State Treasurer

Mason Petit
Representative of PERS

Mike Ragan
Representative of TRS

Judy Schurke
Director, Department of Labor and Industries

Representative Helen Sommers

Robert S. Nakahara
Investment Professional

Charles A. Kaminski
Investment Professional 

Jeffrey Seely
Investment Professional

P.O. Box 40916, Olympia, WA 98504-0916
Telephone: (360) 956-4600
Web site: www.sib.wa.gov

Office of Financial Management

Advises the governor on pension and funding policies and issues.

The governor appoints the director of OFM.

P. O. Box 43113, Olympia, WA 98504-3113
Telephone: (360) 902-0555
Web site: www.ofm.wa.gov

(Nonvoting Members, June 30, 2008)

       John Magnuson        David Nierenberg
Investment Professional   Investment Professional
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Employee Retirement Benefits Board
Provides recommendations to the Washington State Investment Board on self-directed investment options for defined contribution 
plans; determines the payment options available for Plan 3 members; ratifies administrative charges assessed to members who  
participate in self-directed investment options; and provides recommendations on investment options for the Deferred  
Compensation Program. Board members are appointed by the governor. 
     
                 Board Membership 

(June 30, 2008)

Acts as an advisory agency to the legislature and director of DRS. Performs actuarial studies and reports on retirement bills.  
Creates formulas used to compute benefit payment adjustments that are based on early retirement, cost-of-living or long-term 
survivor benefits.

The State Actuary is appointed by the Select Committee on Pension Policy.

P.O. Box 40914, Olympia, WA 98504-0914
Telephone: (360) 786-6140
Web site: osa.leg.wa.gov

Office of the State Actuary

Can be contacted through DRS. See information on page 5.

    
          Board Chairperson
  •  Sandra J. Matheson—Director, Department of Retirement Systems

 Representing experience in defined contribution plan administration: 
  •  Al Symington (Vice-Chair)—Retired 
 
 Representing Public Employees’ Retirement System members:
  •  Claude Burfect—DSHS/Fircrest School
  •  Dorothy Kiest—Retired
  •  Dr. Robert Lenigan—Psychologist/Program Coordinator, Western State Hospital 

 Representing Teachers’ Retirement System members:
  •  Michael Coleman—Retired
  •  Brian Talbott—Superintendent, White Pass School District
  •  Staci Vesneske—Executive Director, Human Resources, Spokane Public Schools
  
 Representing School Employees’ Retirement System members:
  •  Chet Griffith—Mechanic, Sedro-Woolley School District
  •  Sheila Marcy—Retired
  •  Judi Owens—Head Secretary, Maintenance Department, Central Valley School District 
  
 Representing Deferred Compensation Program Participants:
  •  Kathy Whitlock—Retired
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Serves in an advisory role to the director of DRS on retirement administrative issues. The committee consists of members rep-
resenting active and retired members of the retirement systems administered by DRS. 

(June 30, 2008)
Committee Membership

WSPRSJRS
Captain Michael DePalma
Active

Judge Michael Heavey
Active

LEOFFPERS TRS

Detective Harry James
Active
(law enforcement officer)

Patrick McElligott
Active
(fire fighter)

Richard Warbrouck
Retired

Patrick J. Dull
Active

John I. Payne
Active

Eva Jean Ann Shamley
Retired        

Mary L. Sherman
Active

Nancy Baldwin (Chair)
Retired

Todd Beese
Active 
(teacher)

Darrell Heisler
Active
(administrator)

DRS Advisory Committee

Can be contacted through DRS. See information on page 5.

Law Enforcement Officers' and Fire Fighters' Plan 2 Retirement Board
Policy-making board that studies pension issues, acts as fiduciary of LEOFF Plan 2, sets contribution rates and recommends 
pension policy to the Legislature for LEOFF Plan 2 members. The LEOFF Plan 2 Retirement Board consists of three active fire 
fighters, three active police officers, three employers and two legislators.

Committee Membership
(June 30, 2008)

Kelly Fox, Chair    Jeff Holy    Clint Olson
Fire Fighter Representative  Law Enforcement Representative  Employer Representative

Pat Hepler    Ryan Martin    Glenn Olson
Fire Fighter Representative  Law Enforcement Representative  Employer Representative

Mark Johnston    Jack L. Simington, Vice Chair  Vacant
Fire Fighter Representative  Law Enforcement Representative  Employer Representative

  Representative Geoff Simpson    Senator Linda Evans Parlette   

P.O. Box 40918, Olympia, WA 98504-0918
(360) 586-2320
Web site: www.leoff.wa.gov
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December 19, 2008

The Honorable Christine Gregoire, Governor 
Members of the Sixtieth Legislature 
Members of the Select Committee on Pension Policy 
State of Washington 
Olympia, Washington 98504

We are pleased to present to you the Department of Re-
tirement Systems’ Comprehensive Annual Financial 
Report (CAFR) for the fiscal year ended June 30, 2008. 
This CAFR is designed to comply with the requirements 
of chapters 41.50.050(4) RCW, 41.50.780(9) RCW, and 
41.04.630(2) RCW.

Responsibility for the accuracy of the data and the fairness 
and completeness of this presentation, including all dis-
closures, rests with the management of the Department of 
Retirement Systems (DRS). To the best of our knowledge, 
the enclosed data is accurate in all material respects and is 
reported in a manner designed to provide a fair representa-
tion of the financial position and results of the operations 
of the department.

Peterson Sullivan PLLC, Certified Public Accountants, 
have issued an unqualified (“clean”) opinion on DRS’ ba-
sic financial statements for the year ended June 30, 2008. 
The independent auditor’s report is located at the front of 
the Financial Section of this report.

Management’s discussion and analysis (MD&A) imme-
diately follows the independent auditor’s report and pro-
vides a narrative introduction, overview, and analysis of 
the basic financial statements. The MD&A complements 
this letter of transmittal and should be read in conjunction 
with it.

 
Agency Description and History
As of June 30, 2008, DRS administered eight statewide 
public employee retirement systems, which were com-
prised of 12 defined benefit pension plans and three com-
bination defined benefit/defined contribution plans.

The purpose of DRS is to administer pension plan cover-
age for state employees, teachers and classified educational 
employees, law enforcement officers and fire fighters, and 
other employees of participating political subdivisions. As 
of June 30, 2008, there were 1,308 covered employers par-
ticipating in multiple systems and/or plans administered by 
DRS. The eligibility requirements and provisions of each 
plan can be found in Note 2 of the Notes to the Financial 
Statements. DRS also administers a deferred compensation 
program and a dependent care reimbursement program. 
Additionally, DRS is responsible for all accounting and 
reporting services and the collection of contributions for 
the Judicial Retirement Account (JRA), a defined contribu-
tion pension plan administered by the State of Washington 
Administrative Office of the Courts.

The Washington State Legislature created the Department 
of Retirement Systems in 1976 to administer the Public 
Employees’ (PERS), Teachers’ (TRS), Law Enforcement 
Officers’ and Fire Fighters’ (LEOFF), Washington State 
Patrol (WSPRS), and Judicial (JRS) retirement systems, 
and the Judges’ Retirement Fund (Judges). 

Letter of Transmittal

STATE OF WASHINGTON 
DEPARTMENT OF RETIREMENT SYSTEMS

P.O. Box 48380 • Olympia, Washington 98504-8380
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Significant events in DRS history are listed below:

1930s-1940s

The PERS, TRS, WSPRS, Judges and many local police 
and fire fighters’ retirement systems were created.

1950s-1960s

Independent administration of individual retirement sys-
tems continued.

1960s-1970s

Local police and fire fighters’ retirement systems were 
consolidated into LEOFF.

1976

The Department of Retirement Systems was created to ad-
minister state retirement systems.

The Office of the State Actuary was created to provide 
pension cost estimates.

1977

The LEOFF Plan 2, PERS Plan 2 and TRS Plan 2 were 
created.

1981

The Washington State Investment Board was created to 
handle the investment of all state trust funds.

1987

The Joint Committee on Pension Policy was created.

1995

The TRS Plan 3 was created effective July 1, 1996.

1996

The state Deferred Compensation and Dependent Care 
programs were transferred to DRS.

DRS assumed accounting and reporting responsibility for 
the Judicial Retirement Account (JRA) defined contribu-
tion plan.

1998

The School Employees' Retirement System (SERS) Plans 
2 and 3 were created effective September 1, 2000.

The Pension Funding Council was created.

1999

The PERS Plan 3 was created effective March 1, 2002, for 
state and higher education employees, and effective Sep-
tember 1, 2002, for local government employees.

2001

The WSPRS Plan 2 was created effective January 1, 2003.

2003

The LEOFF 2 Board was established effective July 1, 
2003.

The Joint Committee on Pension Policy became the Select 
Committee on Pension Policy effective July 27, 2003.

2004

The Public Safety Employees’ Retirement System (PS-
ERS) was created effective July 1, 2006.

2006

DRS assumed responsibility for the collection of JRA con-
tributions.

2007

The Judges' Benefit Multiplier bill, effective January 1, 
2007, gave justices and judges in PERS and TRS a one-time 
irrevocable option to increase their contributions in order to 
fund a larger retirement benefit.

Accounting System and Internal Control
This report has been prepared to conform with the prin-
ciples of accounting and reporting established by the 
Governmental Accounting Standards Board (GASB). The 
basic financial statements are presented in accordance with 
guidelines established by GASB Statement No. 25, Finan-
cial Reporting for Defined Benefit Plans and Note Disclo-
sures for Defined Contribution Plans, and other GASB 
statements, as appropriate. Specific accounting treatments 
are detailed in the Notes to the Financial Statements found 
in the Financial Section of this report.

In April and June 2004 respectively, the GASB issued two 
related statements: Statement No. 43 (GASB 43) Financial 
Reporting for Postemployment Benefit Plans Other Than 
Pension Plans (OPEB) and Statement No. 45 (GASB 45) 
Accounting and Financial Reporting by Employers for 
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Postemployment Benefits Other Than Pensions. DRS was 
not required to implement GASB 43 because the agency 
administers only pension and deferred compensation plans.  
DRS has not implemented GASB 45 because its estimated 
annual OPEB cost and net OPEB obligation lack material-
ity in relation to the agency's net assets. 

In May 2007, the GASB issued Statement No. 50 (GASB 
50), Pension Disclosures--an amendment of GASB State-
ments No. 25 and No. 27. Effective for Fiscal Year 2008 
reporting, DRS implemented the provisions of GASB 50.  
GASB 50 has no monetary impact on the financial state-
ments of DRS, but does require additional disclosure.  As a 
result, the information in the Notes to the Financial State-
ments and in the Required Supplementary Information in 
the Financial Section, has been expanded and modified.

Management is responsible for establishing and main-
taining an internal control structure designed to ensure 
that the assets of the government are protected from loss, 
theft, or misuse, and to ensure that adequate accounting 
data are compiled to allow for the preparation of financial 
statements in conformity with generally accepted account-
ing principles. The internal control structure is designed 
to provide reasonable, but not absolute, assurance that 
these objectives are met. The concept of reasonable as-
surance recognizes that: (1) the cost of a control should 
not exceed the benefits likely to be derived, and (2) the 
valuation of costs and benefits requires estimates and judg-
ments by management. In addition, budgetary controls are 
maintained by the Office of Financial Management and the 
Washington State Legislature.

Funding
The goal of pension funding is to accumulate enough 
money during a member’s working career to pay retire-
ment benefits after the member retires. Measurements of 
funding status indicate how well a retirement plan is ac-
complishing that goal. There are two standard indicators 
of funding status: the funding ratio and the existence of an 

unfunded liability. Both measure the benefit obligations, or 
liabilities, of a plan against its assets. If the funding level 
is adequate, the ratio of total accumulated assets to total 
liabilities will be larger and more funds will be available 
for investment purposes. Also, an adequate funding level 
gives the participants assurance that their pension benefits 
are secure.

The actuarial value of assets available as of the latest actu-
arial date for all systems was $50,791 million. The accrued 
liability is $56,467 million. The accrued liability exceeds 
the net actuarial value of assets available for benefits by 
$5,676 million. The ratio of assets to liabilities is 90 per-
cent compared to 91 percent last year.1 Current contribu-
tion rates remain in keeping with the goal of attaining a 
funding ratio of 100 percent by the amortization dates 
applicable to each plan (June 30, 2024, or earlier), as re-
quired by chapter 41.45 RCW. Valuations are performed 
for all DRS-administered retirement systems on a yearly 
(now, July 1 through June 30) basis. These calculations are 
prepared by the Office of the State Actuary and reflect the 
latest valuation results. Additional actuarial information is 
included in the Actuarial Section of this report.

Investments
The Washington State Investment Board (WSIB) has sole 
authority and responsibility for the investment of all state 
and local pension fund assets. The enabling statute requires 
the WSIB to “...establish investment policies and proce-
dures designed exclusively to maximize return at a prudent 
level of risk.” The policies adopted by the WSIB include 
provisions for the setting of strategic asset allocation ob-
jectives, as well as strategies and return objectives for in-
dividual asset classes. A summary of the asset allocation 
can be found in the Investment Section of this report. For 
Fiscal Year 2008, the commingled trust fund (CTF) invest-
ments provided a negative 1.24 percent rate of return. The 
CTF annualized rate of return over the last three years was 
11.82 percent and 13.03 percent over the last five years. 

1 As dictated by GASB Statement No. 25, the ratios noted here are the result of calculating accrued liabilities utilizing the Entry Age method for non-standard 
valuation methods (such as the variation of the Frozen Initial Liability (FIL) method used by the Office of the State Actuary (OSA) for PERS Plan 1 and TRS 
Plan 1). When this Entry Age method is used, the liabilities are higher, and the ratios are lower, than those produced by the methods included in the valuation 
report published by OSA.
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The day-to-day management of pension fund assets is the re-
sponsibility of WSIB staff. Further investment information is 
included in the Investment Section of this report.

Departmental Initiatives
The department’s activities are highlighted in the “Message 
from the Director” on page 3 of this Introductory Section.

Awards
The Government Finance Officers Association of the United 
States and Canada (GFOA) awarded a Certificate of Achieve-
ment for Excellence in Financial Reporting to DRS for its 
comprehensive annual financial report for the fiscal year 
ended June 30, 2007. This was the fourteenth consecutive 
year that DRS has achieved this prestigious award. In order to 
be awarded a Certificate of Achievement, a government must 
publish an easily readable and efficiently organized compre-
hensive annual financial report. This report must satisfy both 
generally accepted accounting principles and applicable legal 
requirements.

A Certificate of Achievement is valid for a period of one year 
only. We believe that our current comprehensive annual fi-
nancial report continues to meet the Certificate of Achieve-
ment Program’s requirements and we are submitting it to the 
GFOA to determine its eligibility for another certificate.

In November 2008, DRS also received the Public Pension 
Standards 2008 Recognition Award for Administration from 
the Public Pension Coordinating Council (PPCC). The PPCC 
is a coalition of three national associations that serve public 
pension funds. It represents substantially all employees of 
state and local government in the United States. Eligibility for 
this award entails meeting the professional standards for plan 
administration as set forth in the Public Pension Standards. 
These standards are intended to reflect minimum expectations 
for public retirement system administration. 

Acknowledgments
This report was made possible by the staff of DRS based in 
part on information provided by the Office of Financial Man-
agement, the Office of the State Actuary, the Office of the 
State Treasurer and the Washington State Investment Board. 
Each member of these agencies has our sincere appreciation. 
The report will be provided to the Governor, the members of 
the Select Committee on Pension Policy, and other interested 
parties.

This report is intended to provide complete and reliable in-
formation that can be used to make management decisions, 
determine compliance with legal provisions, and evaluate 
responsible stewardship of DRS-administered retirement sys-
tem funds.

Respectfully submitted,

Sandra J. Matheson

Director
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P CP C
Public Pension Coordinating Council 

Recognition Award for Administration
2008

Presented to 

Washington State Department of Retirement Systems 

In recognition of meeting professional standards for  
plan administration as  

set forth in the Public Pension Standards. 

Presented by the Public Pension Coordinating Council, a confederation of 

National Association of State Retirement Administrators (NASRA) 
National Conference on Public Employee Retirement Systems (NCPERS) 

National Council on Teacher Retirement (NCTR) 

Alan H. Winkle 
Program Administrator
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2008 Washington State Legislative Actions
The 2008 Washington State Legislature passed seven pension-related related bills that were signed into law 
by Governor Gregoire. These bills are described below:

Dependent Care Assistance Program
House Bill 2652 transfers administration of the Dependent Care Assistance Program from the • 
Department of Retirement Systems to the Health Care Authority, effective January 1, 2009.

Law Enforcement Officers’ and Fire Fighters’ Retirement System
House Bill 2510 allows law enforcement officers, fire fighters and other public employees participating • 
in a qualified retirement system to obtain Medicare coverage through the "divided referendum" 
process. This process allows those who vote in favor of a referendum to participate in Medicare, while 
those who vote against it do not. Under this bill, active members of LEOFF who choose to do so will 
pay for Medicare coverage. 

Senate Bill 6573 provides that when state general fund revenues increase by at least five percent • 
over the prior biennia's revenue, the State Treasurer must transfer, subject to appropriation by the 
legislature, specific amounts to the Local Public Safety Enhancement Account. Half of the money 
in this account would be proportionately distributed, by the State Treasurer, to all jurisdictions with 
LEOFF Plan 2 members. Those jurisdictions would be allowed to use these funds for public safety 
purposes. The other half would be transferred to the Law Enforcement Officers' and Fire Fighters 
(LEOFF) Retirement System Benefits Improvement Account to fund enhancements for LEOFF Plan 2 
members. 

Public Employees' Retirement System/Judges
House Bill 2887 allows judges, at the time of retirement, to purchase prior judicial service at the higher • 
benefit multiplier. The cost of purchasing the service is the lesser of the full actuarial cost or five 
percent (2.5 percent for Plan 3) of the salary earned for each moth of service credit, plus 5.5 percent 
interest, from the date the service was earned. 

This bill also allows active and inactive members of the Public Employees Retirement System who • 
are not currently serving as a judge, but who have served as a judge or justice in the past, to increase 
the benefit multiplier for their periods of past judicial service. The application for the higher benefit 
multiplier must be made between January 1, 2009 and June 30, 2009.

Teachers' Retirement System
Senate Bill 6657 amends the definition of "earnable compensation" to include bonuses paid to teachers • 
who are certified by the National Board for Professional Teaching Standards. 

House Bill 3024 reduces the number of service credit years a member must have before he or she is • 
eligible to purchase service credit earned for education experience outside the state. 

Teachers' Retirement System and School Employees' Retirement System
House Bill 3019 granted six months of service credit to members of the Teachers' Retirement System • 
and School Employees' Retirement System Plans 2 and 3 who work at least five months of a six-month 
period, from September through August, and earn 630 hours or more within that six-month period. 
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INDEPENDENT AUDITORS' REPORT

Ms. Sandra J. Matheson, Director
State of Washington Department of Retirement Systems
Olympia, Washington

We have audited the accompanying financial statements (including the individual fund financial statements) of the 
Washington State Department of Retirement Systems as of and for the year ended June 30, 2008.  The Department 
of Retirement Systems is a part of the State of Washington's primary government.  These financial statements are 
the responsibility of the Department of Retirement Systems' management.  Our responsibility is to express an 
opinion on these financial statements based on our audit.  The prior year summarized comparative information has 
been derived from the Washington State Department of Retirement Systems' June 30, 2007, financial statements and 
in our report dated November 30, 2007, we expressed an unqualified opinion on those financial statements.

We conducted our audit in accordance with auditing standards generally accepted in the United States.  Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free of material misstatement.  An audit includes examining, on a test basis, evidence supporting the 
amounts and disclosures in the financial statements.  An audit also includes assessing the accounting principles used 
and significant estimates made by management as well as evaluating the overall financial statement presentation.  
We believe that our audit provides a reasonable basis for our opinion.

In our opinion, the 2008 financial statements referred to above present fairly, in all material respects, the financial 
position of the Washington State Department of Retirement Systems as of June 30, 2008, and the results of its 
operations for the year then ended in conformity with accounting principles generally accepted in the United States.  
Also, in our opinion, the financial statements present fairly, in all material respects, the financial position of each of 
the individual funds of the Washington State Department of Retirement Systems as of June 30, 2008, and the results 
of operations of such funds for the year then ended in conformity with accounting principles generally accepted in 
the United States.

The accompanying management discussion and analysis and required supplementary information listed in the 
accompanying table of contents is not a required part of the basic financial statements, but is supplementary 
information required by the Government Accounting Standards Board.  We have applied certain limited procedures, 
which consisted principally of inquiries of management regarding the methods of measurement and presentation of 
the required supplementary information.  However, we did not audit the information and express no opinion on it.

Our audit was conducted for the purpose of forming an opinion on the financial statements taken as a whole.  The 
supporting schedules and the statement of changes in assets and liabilities – dependent care agency fund as listed in 
the acthe accompanying table of contents are presented for the purposes of additional analysis and are not a required part companying table of contents are presented for the purposes of additional analysis and are not a required part 
of the financial statements of the Washington State Department of Retirement Systems.  Such information has been 
subject to the auditing procedures applied in the audit of the financial statements and in our opinion, is fairly stated 
in all material respects in relation to the financial statements of each of the respective individual funds taken as a 
whole.

The introductory, actuarial, investment, and statistical sections of this report are not required parts of the financial 
statements, and we did not audit or apply limited procedures to such information and do not express any assurance 
on such information.

November 26, 2008
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This discussion and analysis of the Washington State Depart-
ment of Retirement Systems (DRS) financial performance 
provides an overview of DRS’ financial activities for the 
fiscal year ended June 30, 2008. Please read it in conjunc-
tion with the Letter of Transmittal beginning on page 10 and 
DRS’ financial statements, which begin on page 25 of this 
report. 

DRS’ overall financial position remained sound at  
June 30, 2008 despite declining results caused by the turbu-
lence in the capital markets during the fiscal year. 

FINANCIAL HIGHLIGHTS
The following financial highlights occurred during the fiscal 
year ended June 30, 2008:

The combined plan net assets of all the pension funds • 
administered by DRS decreased by $1,891.6 million 
during Fiscal Year 2008.

The covered payroll requiring both employee and • 
employer pension contributions reported during the 
year totaled $15,761.1 million, representing an increase 
of 8%.

Employer contributions totaled $906.6 million • 
and member contributions totaled $907.1 million, 
representing increases of 42% and 17%, respectively, 
over the previous fiscal year.

Net investment earnings (net appreciation in the fair • 
value of investments, plus interest and dividend income, 
less investment expenses) decreased $13,088.2 million 
to $(1,142.8) million, representing a 110% reduction 
from the last fiscal year. 

Pension benefits paid to retirees and beneficiaries • 
increased $158.5 million bringing the total benefit 
payments to $2,492.5 million. Refunds of contributions 
paid to former retirement system members increased 
from $305.4 million to $344.4 million.

Administrative expenses totaled $30.8 million, an • 
increase of $3.1 million from last fiscal year. 

OVERVIEW OF THE FINANCIAL STATEMENTS
This discussion and analysis serves as an introduction to 
the DRS basic financial statements, which consist of the  
following components: basic financial statements, notes to the  
financial statements, required supplementary information, 
and other supporting schedules.  

Basic Financial Statements
The basic financial statements presented for the fiduciary 
funds are fund financial statements and include a Statement 
of Plan Net Assets and a Statement of Changes in Plan Net 
Assets. The fiduciary funds include defined benefit and de-
fined contribution pension trust funds, the deferred compen-
sation program trust fund, and the dependent care assistance 
program agency fund. The Statement of Plan Net Assets pre-
sented on pages 25-28 reports the assets, liabilities and result-
ing net assets available for pension and other benefits as of 
June 30, 2008. The Statement of Changes in Plan Net Assets 
presented on pages 29-32 reports the additions to, deductions 
from, and resulting net change in net assets for the fiscal year 
ending June 30, 2008.

DRS also administers a small governmental (special revenue) 
fund to account for the operations of the Dependent Care As-
sistance Program. The financial statements for this fund are 
presented on pages 33 and 34 of this report.  These statements 
show the conversion of the fund’s Balance Sheet (at June 30, 
2008) and Statement of Revenues, Expenditures, and Chang-
es in Fund Balance (for the year ending June 30, 2008), both 
of which use the current financial resources measurement 
focus and modified accrual basis of accounting, to the State-
ment of Net Assets and Statement of Activities, respectively, 
which use the economic resources measurement focus and 
accrual basis of accounting.

Notes to the Financial Statements
The notes to the financial statements presented on pages 35-
75 of this report are an integral part of the financial statements 
and include additional information not readily evident in the 
statements themselves. Note 1 provides a summary of sig-
nificant accounting policies and plan asset matters including 

Management’s Discussion and Analysis
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the reporting entity, measurement focus, basis of accounting, 
investments, reserves, capital assets, long-term liabilities, fi-
nancial statement formatting, and any accounting and report-
ing changes. Note 2 provides a general description of DRS, 
plan descriptions, and funding policy. Section D of this note 
also provides current year funded status and funding progress 
information as well as a summary of the actuarial and eco-
nomic methods and significant assumptions used.

Required Supplementary Information
Because of the long-term nature of a defined benefit pension 
plan, financial statements alone cannot provide sufficient in-
formation to properly reflect the plan’s ongoing plan perspec-
tive. The required supplementary information consists of two 
historical trend schedules. The Schedules of Funding Prog-
ress presented on pages 76-79 include historical trend infor-
mation about the actuarially funded status of each plan from 
a long-term, ongoing plan perspective and the progress made 
in accumulating sufficient assets to pay benefits when due. 
The Schedule of Contributions from Employers and Other 
Contributing Entities presented on page 80 includes histori-
cal trend information about the annual required contributions 
of employers and the contributions made by employers in re-
lation to this requirement. These schedules provide informa-
tion that contributes to understanding the changes over time 
in the funded status of the plans. 

Supporting Schedules and Other Financial Information
These schedules and the Statement of Changes in Assets and 
Liabilities--Dependent Care Agency Fund are presented on 
pages 81-84 and they provide additional detailed information 
useful in evaluating the condition of the plans administered 
by DRS. These schedules include information on administra-
tive expenses, investment expenses, payments to consultants, 
and other additional information.

Total trust fund assets as of June 30, 2008 were $71,680.1 
million and were mostly comprised of  investments, contri-
butions due from employers and cash. This was a decrease 
of $4,071.3 million or 5% from the last fiscal year. This de-
crease was largely due to the drop in the fair value of invest-
ments, as detailed below. 

Investments decreased by $4,081.9 million largely as a result 
of the turbulence in the public equity markets in 2007 and 
2008.  Of this amount, $1,766.0 million is attributed to  secu-
rities on loan and $173.0 million to securities in the defined 
contribution plans and the deferred compensation program.  

Total trust fund liabilities as of June 30, 2008 were $4,512.6 
million, representing a 33% or $2,179.7 million decrease 
from the previous year. Although, at $3,961.9 million, obliga-
tions under security lending agreements made up the bulk of 
this category, the decrease in total liabilities was also related 
to the turbulent market place and the reduced activity therein, 
as evidenced by the drop of $1,775.2 million in obligations 

FINANCIAL ANALYSIS OF DRS FUNDS
Analysis of Net Assets – Fiduciary Funds

(dollars in millions)                           

Net Assets fiscal
year
2008

fiscal
year
2007

increase
(Decrease)

amount

increase
(Decrease)
percentage

Assets
cash and pooled
   investments $       45.7 $       57.9 $       (12.2) (21)%
receivables 538.4 515.5 22.9 4%
capital assets, net of
   Depreciation 0.5 0.6 (0.1) (17)%
investments, 
   noncurrent 71,094.1 75,176.0 (4,081.9) (5)%
other assets 1.4 1.4 -  -
Total Assets 71,680.1 75,751.4 (4,071.3) (5)%
Liabilities
obligations Under
   security lending
   agreements 3,961.9 5,737.1 (1,775.2) (31)%
other short-term
   liabilities 549.3 953.8 (404.5) (42)%
long-term
   obligations 1.4 1.4 - -
Total Liabilities 4,512.6 6,692.3 (2,179.7) (33)%
Total Net Assets $67,167.5 $69,059.1 $(1,891.6) (3)%
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under security lending agreements and of $392.4 million in 
short term investment payables. 

As a result of the factors listed above, total combined trust 
fund plan net assets at June 30, 2008 were $67,167.5 million, 
representing a reduction of $1,891.6 million or 3% from the 
last fiscal year.

Analysis of Changes in Net Assets – Fiduciary Funds

                  (dollars in millions)                

Changes in Net 
Assets

fiscal
year
2008

fiscal
year
2007

increase
(Decrease)

amount

increase
(Decrease)
percentage

Additions
employer
   contributions     $     906.6     $     638.5 $   268.1 42%
member 
   contributions 907.1 774.6 132.5 17%
state contributions 55.5 47.8 7.7 16%
participant 
   contributions 188.7   175.1 13.6 8%
net income from
   investment activities (1,142.8) 11,945.4 (13,088.2) (110)%
net income from  
   securities lending   
   activities 34.2 15.6 18.6 119%
charges for
   services 26.3 26.8 (0.5) (2)%
transfers from other
   pension plans 330.0         5.7 324.3 5,689%
other additions 1.1 1.1 - -
Total Additions 1,306.7 13,630.6 (12,323.9) (90)%

Deductions
Benefits 2,492.5 2,334.0 158.5 7%
refunds of 
   contributions 344.4 305.4 39.0 13%
transfers to other
   pension plans 330.0 5.7 324.3 5,689%
transfers to state 
   general fund 0.6 - 0.6 n/a
administrative
   expenses 30.8 27.7 3.1 11%
Total Deductions 3,198.3 2,672.8 525.5 20%

Increase/(Decrease) 
in Net Assets (1,891.6)

       
10,957.8 (12,849.4) (117)%

Net Assets -  
Beginning of Year 69,059.1 58,101.3 10,957.8 19%

Net Assets -  
End of Year $67,167.5 $69,059.1 $(1,891.6) (3)%

Additions to the retirement trust funds primarily consist 
of contributions from employers, active system members 
and the state, and from investment earnings. Additions to 
the deferred compensation trust fund primarily consist of 
participant contributions and investment earnings. Total trust 
fund additions (excluding plan transfers) for Fiscal Year 
2008 amounted to $976.7 million, a decrease of $12,648.2 
million or 93% from Fiscal Year 2007. This decrease was 
primarily due to the $13,088.2 million reduction in net 
income from investment activities largely resulting from the 
turbulence in the public equity markets during the year. Other 
major increases in this category were the result of increased 
employer, member and state contributions, all due to higher 
required actuarial contribution rates, as follows:  

Employer contributions increased $268.1 million • 
or 42% reflecting the increased rates for the Public 
Employees’ Retirement System (PERS) Plan 1, PERS 
Plan 2/3, the PERS Judicial Benefit Multiplier (JBM) 
Plan 1, PERS JBM Plan 2 and PERS JBM Plan 3, the 
School Employees’ Retirement System (SERS) Plan 
2/3, the Public Safety Employees’ Retirement System 
(PSERS) Plan 2, the Teachers’ Retirement System 
(TRS) Plan 1, TRS Plan 2/3, and the Law Enforcement 
Officers’ and Fire Fighters’ Retirement System 
(LEOFF) Plan 2.   

Member contributions increased $132.5 million or • 
17% and reflected the higher required rates of Plan 2 
members of PERS, SERS and LEOFF.

State contributions also increased by $7.7 million or 16% • 
and reflected the increased rates for LEOFF Plan 2. 

Deductions to the retirement trust funds primarily consist 
of the payment of benefits to retirees and beneficiaries, 
the refund of contributions to former retirement system 
members, and the cost of administering the retirement 
systems. Benefit payments to members include both pension 
and annuity benefits. Expenses for the management of trust 
funds are incurred by the Washington State Investment Board 
and funded from earnings on investments. Deductions to the 
deferred compensation trust fund primarily consist of refunds 
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paid to plan participants and administrative expenses. Total 
trust fund deductions (excluding plan transfers) for Fiscal Year 
2008 were $2,868.3 million, an increase of $201.2 million 
or 8% over Fiscal Year 2007. This was primarily due to an 
increase in benefits paid to retirees and beneficiaries, and to 
the increase in refunds of contributions to former members. 
Benefit payments increased $158.5 million or 7% due to an 
increase in the number of retirees during the year, the annual 
cost of living adjustments that increased benefit payouts, and 
the higher salaries of those newly retired. In Fiscal Year 2008, 
there were 7,057 additional retirees representing an increase 
of 191 over the previous year’s retirements. Refunds also 
grew 13% to $344.4 million as system members leaving state 
employment increasingly opted to have their contributions 
returned.  

Transfers from and to other pension plans totaled $330.0 
million in Fiscal Year 2008 representing an increase of 
$324.3 million or 5,629% over the previous  fiscal year.  The 
majority of this increase was directly related to the $319.5 
million gain sharing distribution processed in January 2008 
as a result of legislation enacted in 2007.

The Dependent Care Administrative Fund’s total assets as of 
June 30, 2008 were $40,000, and were entirely comprised of 
cash. This was a decrease of $36,000 from last fiscal year.

The Dependent Care Administrative Fund’s total liabilities as 
of June 30, 2008 were $1,000 and were comprised of accrued 
salaries, representing a decrease of $4,000 from the previous 
year.

The Dependent Care Administrative Fund’s revenues consist 
of charges for services. Up until December 2007, DRS billed 
state agencies with participating employees a percentage of 
the payroll taxes saved by the agencies and used these amounts 
(charges for services) to operate the program. As of January 
2008, the program has been operated under an interagency 
agreement with the Health Care Authority (HCA) using a 
different revenue model. Total fund revenues for Fiscal Year 
2008 were $81,000 representing a decrease of $77,000 or 
49% from Fiscal Year 2007. This decrease was the result of 
the change in the administration of the program.

The only expenses of the Dependent Care Administrative 
Fund are for the cost of administering the Dependent Care 
Assistance Program. Administrative expenses for this fund 

Analysis of Net Assets – Governmental Fund
                          Dependent Care Administrative Fund

(dollars in thousands)

Net Assets          fiscal
          year
          2008

              fiscal
              year
              2007

        increase
     (Decrease)
       amount

     increase
     (Decrease)
     percentage

Assets
cash and 
   pooled
   investments $        40 $       76 $     (36) (47)%

Total Assets 40 76 (36) (47)%

Liabilities
Due to other
   agencies - 2 (2) (100)%

accounts 
payable & 
accrued
   liabilities 1 3 (2) (67)%
Total 
Liabilities 1 5 (4) (80)%
Total Net 
Assets $        39 $       71       $     (32) (45)%

Analysis of Changes in Net Assets – Governmental Fund
                                Dependent Care Administrative Fund

                                         (dollars in thousands)
Changes in Net 
Assets

           fiscal
           year
          2008

     fiscal
     year
     2007

increase
(Decrease)

amount

increase
(Decrease)
percentage

Revenues
charges for
   services

$   81 $  158        $  (77) (49)%

Total Revenues 81 158          (77) (49)%

Expenses
administrative
   expenses

106 145 (39) (27)%

operating transfers 
   out

7 - 7 n/a

Total Expenses  
and Operating 
Transfers Out 113 145 (32) (22)%
Increase/Decrease 
in Net Assets

(32) 13        (45) (346)%

Net Assets - 
Beginning of Year

71 58 13 22%

Net Assets -  
End of Year

$   39  $    71 $  (32) (45)%
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include personnel expenses, goods and services, travel, and 
other miscellaneous expenses. Administrative expenses for 
Fiscal Year 2008 totaled $106,000, a decrease of $39,000 or 
27% from the prior fiscal year. This decrease was primarily 
due to reductions of $17,000 in personnel expenses, $11,000 
in printing and reproduction costs, and an additional $11,000 
in miscellaneous other goods and services purchased. Also 
during the fiscal year, a transfer of $7,000 was made to the 
State General Fund for technology purchases.

CAPITAL ASSETS
DRS’ investment in capital assets for its fiduciary activities 
includes furnishings, equipment and improvements other 
than buildings.  As of June 30, 2008, total investment was 
$2.7 million, with accumulated depreciation of  $2.2 million, 
leaving a net book value of $0.5 million. This amount 
represents a decrease of 5% from the previous year, resulting 
from the disposal of computer equipment. Additional 
information on DRS’ capital assets can be found in section H 
of Note 1 to the financial statements.

OTHER LONG-TERM OBLIGATIONS
At  year-end, DRS had $1.4 million in outstanding general 
long-term obligations, which represented no significant 
change from the prior year. These long-term obligations 
represent DRS’ liability for accumulated annual and sick 
leave. Additional information on DRS’ long-term debt 
obligations can be found in section J of Note 1 to the financial 
statements.

CONTACTING DRS’ FINANCIAL MANAGEMENT
This financial report is designed to provide a general overview 
of DRS’ finances. If you have questions about this report or 
need additional financial information, contact the Department 
of Retirement Systems’ Administrative Services Division,  
P. O. Box 48380, Olympia, WA 98504-8380. 
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Statement of Plan Net Assets
Pension and Other Employee Benefit Trust Funds by Plan and Agency Fund

As of June 30, 2008 (page 1 of 4)
(expressed in thousands)

                                                                   Pension Trust

ASSETS
Cash and Pooled Investments    $            5,294  $            7,303  $               171  $            2,614  $            1,551 
Receivables
   Due from other governments  5,230  39,367  4,004  5,984  5,029 
   member accounts receivable (net of allowance)  586  158  -  4  - 
   interest and Dividends  32,462  53,507  2,580  7,410  2,585 
   investment trades pending receivable - short term  31,878  52,744  2,545  7,288  2,548 
   Due from pension funds  1,271  -  10,991  1,534  6,898 
   Due from other funds  6  6  -  1  - 
   Due from other Washington state agencies  16  18  -  1  - 
   other receivables - short term  1  1  -  -  - 
      Total Receivables  71,450  145,801  20,120  22,222  17,060 
Capital Assets, net of accumulated depreciation  122  135  -  13  - 
Investments, Noncurrent
   equity in ctf  11,329,092  18,744,390  904,522  2,590,214  905,336 
   money market investments  11,561  42,328  2,043  9,784  3,420 
   other noncurrent investments  1,128  438  548,247  354  266,571 

      Total Investments, Noncurrent  11,341,781  18,787,156  1,454,812  2,600,352  1,175,327 

Other Assets  320  354  -  33  - 
TOTAL ASSETS  11,418,967  18,940,749  1,475,103  2,625,234  1,193,938 
LIABILITIES
   obligations under security lending agreements  679,344  1,122,378  54,121  155,373  54,170 
   accounts payable  4,192  6,317  345  880  346 
   investment trades pending payable - short term  78,953  130,631  6,304  18,051  6,309 
   Due to other governments  5,908  945  -  171  - 
   Due to pension funds  55  11,935  121  7,124  1,501 
   Due to other Washington state agencies  114  163  -  17  - 
   Deposits payable - short term  2  1  -  -  - 
   other short-term liabilities  6  1,966  -  3  - 
   other long-term obligations  320  354  -  33  - 
   accrued salaries  150  161  -  15  - 
   Deferred revenue  127  378  -  30  - 

TOTAL LIABILITIES  769,171  1,275,229  60,891  181,697 62,326

NET ASSETS HELD IN TRUST FOR PENSION AND OTHER 
BENEFITS $   10,649,796 $   17,665,520 $     1,414,212 $     2,443,537 $     1,131,612

the accompanying notes are an integral part of this statement.

Financial Statements

PERS
Plan 1

PERS 
Plan 2/3

PERS Plan 3
Defined 

Contribution
SERS

Plan 2/3

SERS Plan 3
Defined 

Contribution
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Statement of Plan Net Assets
Pension and Other Employee Benefit Trust Funds by Plan and Agency Fund

As of June 30, 2008 (page 2 of 4)
(expressed in thousands)

                                                                   Pension Trust

ASSETS
Cash and Pooled Investments  $              308  $           4,836  $           5,278 $          5,321  $           2,621  $           2,213 
Receivables
   Due from other governments  1,498  3,317  13,092  20,452  -  14,466 
   member accounts receivable (net of allowance)  -  359  5  -  38  25 
   interest and Dividends  102  27,192  17,958  8,016  18,382  16,073 
   investment trades pending receivable - short term  97  26,614  17,686  7,903  18,091  15,837 
   Due from pension funds  -  990  5,315  19,874  163  83 
   Due from other funds  -  5  3  -  3  1 
   Due from other Washington state agencies  -  13  8  -  8  4 
   other receivables - short term  -  -  -  -  -  - 
      Total Receivables  1,697  58,490  54,067  56,245  36,685  46,489 
Capital Assets, net of accumulated depreciation  -  105  62  -  61  31 
Investments, Noncurrent
   equity in ctf  34,441  9,458,290 6,404,045  2,689,847 6,429,081  5,628,124 
   money market investments  2,503  59,356  17,092  7,638  1,056  17,825 
   other noncurrent investments  29  857  794  1,546,131  390  150 

      Total Investments, Noncurrent  36,973  9,518,503 6,421,931  4,243,616  6,430,527  5,646,099 

Other Assets  -  274  162  -  161  82 
TOTAL ASSETS  38,978  9,582,208  6,481,500 4,305,182 6,470,055  5,694,914 
LIABILITIES
   obligations under security lending agreements  2,089  567,086 377,043 168,052 385,245  336,992 
   accounts payable  15  3,253  2,249  1,065  2,495  1,908 
   investment trades pending payable - short term  240  65,916  43,802  19,574  44,805  39,223 
   Due to other governments  -  5,574  229  -  43  8 
   Due to pension funds  75  57  20,953  5,172  4  139 
   Due to other Washington state agencies  2  68  46  -  48  25 
   Deposits payable - short term  -  -  -  -  -  - 
   other short-term liabilities  -  5  73  -  3  1 
   other long-term obligations  -  274  162  -  161  82 
   accrued salaries  -  123  72  -  72  38 
   Deferred revenue  -  171  37  -  -  68 
TOTAL LIABILITIES  2,421 642,527  444,666 193,863 432,876  378,484 

NET ASSETS HELD IN TRUST FOR PENSION AND OTHER 
BENEFITS  $         36,557  $    8,939,681  $    6,036,834  $    4,111,319  $    6,037,179  $    5,316,430 

  PSERS
   Plan 2

TRS
Plan 1

TRS 
Plan 2/3

      TRS Plan 3
        Defined 
     Contribution

     
LEOFF       
Plan 1

  LEOFF
   Plan 2

the accompanying notes are an integral part of this statement.
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Statement of Plan Net Assets
Pension and Other Employee Benefit Trust Funds by Plan and Agency Fund

As of June 30, 2008 (page 3 of 4)
(expressed in thousands)

                                                                   Pension Trust

ASSETS
Cash and Pooled Investments  $           1,246  $              346  $           3,624  $                  9  $           2,049 
Receivables
   Due from other governments  488  9  -  -  - 
   member accounts receivable (net of allowance)  117  1  4  -  1,760 
   interest and Dividends  2,831  5  10  -  5 
   investment trades pending receivable - short term  2,787  -  -  -  - 
   Due from pension funds  22  -  -  -  1 
   Due from other funds  -  -  -  -  - 
   Due from other Washington state agencies  1  -  -  -  1 
   other receivables - short term  -  -  -  -  - 
      Total Receivables  6,246  15  14  -  1,767 
Capital Assets, net of accumulated depreciation  8  -  -  -  - 
Investments, Noncurrent
   equity in ctf  990,356  -  -  -  - 
   money market investments  707  625  -  -  - 
   other noncurrent investments  126  46  332  13,024  2,431,834 

      Total Investments, Noncurrent  991,189  671  332  13,024  2,431,834 

Other Assets  21  -  -  -  - 
TOTAL ASSETS  998,710  1,032  3,970  13,033  2,435,650 
LIABILITIES
   obligations under security lending agreements  59,407  45  332  1  193 
   accounts payable  342  1  1  -  8 
   investment trades pending payable - short term  6,902  -  -  - 
   Due to other governments  173  30  2  -  - 
   Due to pension funds  6  -  -  -  - 
   Due to other Washington state agencies  5  -  -  -  11 
   Deposits payable - short term  -  -  -  -  - 
   other short-term liabilities  -  -  -  -  11 
   other long-term obligations  21  -  -  -  - 
   accrued salaries  10  -  -  -  43 
   Deferred revenue  -  -  -  - 
TOTAL LIABILITIES  66,866  76  335  1  266 

NET ASSETS HELD IN TRUST FOR PENSION AND OTHER 
BENEFITS $       931,844 $              956 $           3,635 $         13,032 $    2,435,384

the accompanying notes are an integral part of this statement.

WSPRS
Plan 1/2

 
      JRS

 
      JUDGES

       JRA 
    Defined 
Contribution

        Deferred  
   Compensation

Financial Statements
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Totals
Agency

Dependent
Care June 30, 2008    June 30, 2007

ASSETS
Cash and Pooled Investments $              922 $        45,706 $            57,902
Receivables
   Due from other governments - 112,936 98,675
   member accounts receivable (net of allowance) - 3,057 2,982
   interest and Dividends - 189,118 198,380
   investment trades pending receivable - short term - 186,018 171,237
   Due from pension funds - 47,142 44,235
   Due from other funds 25 -
   Due from other Washington state agencies - 70 10
   other receivables - short term - 2 2
      Total Receivables - 538,368 515,521
Capital Assets, net of accumulated depreciation - 537 566
Investments, Noncurrent
   equity in ctf - 66,107,738 70,054,679
   money market investments - 175,938 139,218
   other noncurrent investments - 4,810,451 4,982,105

      Total Investments, Noncurrent - 71,094,127 75,176,002

Other Assets - 1,407 1,396

TOTAL ASSETS 922 71,680,145 75,751,387
LIABILITIES
   obligations under security lending agreements - 3,961,871 5,737,105
   accounts payable - 23,417 40,213
   investment trades pending payable - short term - 460,710 853,138
   Due to other governments - 13,083 13,214
   Due to pension funds - 47,142 44,235
   Due to other Washington state agencies - 499 397
   Deposits payable - short term - 3 3
   other short-term liabilities 922 2,990 856
   other long-term obligations - 1,407 1,396
   accrued salaries - 684 644
   Deferred revenue - 811 1,104
TOTAL LIABILITIES 922 4,512,617 6,692,305

NET ASSETS HELD IN TRUST FOR PENSION AND OTHER 
BENEFITS $                  - $ 67,167,528 $     69,059,082

the accompanying notes are an integral part of this statement.

Statement of Plan Net Assets
Pension and Other Employee Benefit Trust Funds by Plan and Agency Fund

As of June 30, 2008 (page 4 of 4)
(expressed in thousands)
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Statement of Changes in Plan Net Assets
Pension Trust Funds by Plan

For the Year Ended June 30, 2008 (page 1 of 4)
(expressed in thousands)

ADDITIONS

Retirement Contributions
   employer $       221,787 $       318,740 $                 - $         52,139 $                 -
   plan member 41,925 268,573 82,707 20,726 58,381
   state - - - - -
   plan member restorations 9,024 9,872 - 185 -

Total Retirement Contributions 272,736 597,185 82,707 73,050 58,381

Participant Contributions - - - - -

Investment Income
      net appreciation (Depreciation) in fair Value 
      of investments (425,711) (713,629) (74,910) (97,536) (55,130)
      interest 110,438 166,960 13,298 23,187 11,501
      Dividends 209,104 332,377 16,609 45,868 16,568
      less: investment expense (14,281) (20,117) (1,748) (2,777) (1,380)

   Net Income from Investing Activities (120,450) (234,409) (46,751) (31,258) (28,441)

   Securities Lending Income:
      securities lending income 33,723 55,784 2,705 7,694 2,711
      less: costs of lending securities    (27,868) (46,099) (2,235) (6,358) (2,240)

   Net Securities Lending Income 5,855 9,685 470 1,336 471

Total Net Investment Income (114,595) (224,724) (46,281)  (29,922) (27,970)

Charges For Services 4,204 7,312 201 1,202 202

Transfers from Other Pension Plans 343 316 68,408 2,118 89,449

Miscellaneous 34 61 - 11 -

TOTAL ADDITIONS 162,722 380,150 105,035 46,459 120,062

DEDUCTIONS
   Benefits 1,027,934 170,317 - 22,627 -
   refunds of contributions 5,573 26,574 38,291 2,045 39,815
   annuity payments - - 23 - 8
   transfers to other pension plans 62 70,761 261 89,448 183
   transfer to other funds 97 174 - 33 -
   administrative expenses 4,739 9,889 201 1,267 202

TOTAL DEDUCTIONS 1,038,405 277,715 38,776 115,420 40,208

NET INCREASE (DECREASE) (875,683) 102,435 66,259 (68,961) 79,854

NET ASSETS HELD IN TRUST FOR
PENSION BENEFITS

Beginning of Year: July 1   11,525,479  17,563,085 1,347,953  2,512,498 1,051,758

End of Year: June 30 $  10,649,796 $  17,665,520 $   1,414,212 $    2,443,537 $   1,131,612

the accompanying notes are an integral part of this statement.

PERS
Plan 1

PERS 
Plan 2/3

PERS Plan 3
Defined 

Contribution
SERS

Plan 2/3

SERS Plan 3
Defined 

Contribution

Pension Trust
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Statement of Changes in Plan Net Assets
Pension Trust Funds by Plan

For the Year Ended June 30, 2008 (page 2 of 4)
(expressed in thousands)

ADDITIONS

Retirement Contributions
   employer $         11,700 $       113,089 $         109,523 $                  - $                 8
   plan member 11,740 26,480 14,739 234,661 -
   state - - - - -
   plan member restorations - 4,314 892 - 927

Total Retirement Contributions 23,440 143,883 125,154 234,661 935

Participant Contributions - - - - -

Investment Income
      net appreciation (Depreciation) in fair Value 
      of investments (1,435) (355,165) (238,141) (256,969) (242,251)
      interest 248 93,013 56,189 32,950 60,922
      Dividends 422 175,400 111,568 50,287 117,812
      less: investment expense (26) (12,118) (6,382) (5,304) (7,861)

   Net Income from Investing Activities (791) (98,870) (76,766) (179,036) (71,378)

   Securities Lending Income:
      securities lending income 78 28,154 19,059 8,011 19,138
      less: costs of lending securities (52) (23,266) (15,750) (6,620) (15,815)

   Net Securities Lending Income 26 4,888 3,309 1,391 3,323

Total Net Investment Income (765) (93,982) (73,457)  (177,645) (68,055)

Charges For Services 14 3,527 3,507 597 2,240

Transfers from Other Pension Plans 3 5 339 168,817 -

Miscellaneous - 29 33 - 18

TOTAL ADDITIONS 22,692 53,462 55,576 226,430 (64,862)

DEDUCTIONS
   Benefits - 790,139 36,016 - 313,530
   refunds of contributions 152 1,000 2,190 84,776 150
   annuity payments - 54,847 - 45 -
   transfers to other pension plans 2 - 168,771 512 4
   transfer to other funds - 82 95 - 52
   administrative expenses 26 3,646 3,629 597 2,417

TOTAL DEDUCTIONS 180 849,714 210,701 85,930 316,153

NET INCREASE (DECREASE) 22,512 (796,252) (155,125) 140,500 (381,015)

NET ASSETS HELD IN TRUST FOR
PENSION BENEFITS

Beginning of Year: July 1 14,045 9,735,933 6,191,959 3,970,819 6,418,194

End of Year: June 30 $         36,557 $    8,939,681 $      6,036,834 $    4,111,319 $   6,037,179

the accompanying notes are an integral part of this statement.

PSERS
Plan 2

TRS 
Plan 1

TRS  
Plan 2/3

TRS Plan 3
Defined 

Contribution
LEOFF 
Plan 1 

Pension Trust
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ADDITIONS

Retirement Contributions
   employer  $         73,364  $           6,064  $              112  $                   - 
   plan member  115,567  5,239  112  - 
   state  45,926  -  9,600  - 
   plan member restorations  873  107  -  - 

Total Retirement Contributions  235,730  11,410  9,824  - 

Participant Contributions  -  -  -  - 

Investment Income
      net appreciation (Depreciation) in fair Value 
      of investments  (215,477)  (37,472)  1  14 
      interest  49,837 9,199  99  171 
      Dividends  99,245  17,926  -  - 
      less: investment expense  (6,770) (1,157)  (2)  (6)

   Net Income from Investing Activities (73,165)  (11,504)  98  179 

   Securities Lending Income:
      securities lending income 16,753  2,948  -  - 
      less: costs of lending securities  (13,845)  (2,436)  -  - 

   Net Securities Lending Income 2,908  512  -  - 

Total Net Investment Income (70,257) (10,992) 98 179

Charges For Services  2,097  368  1  1 

Transfers from Other Pension Plans  117  89  -  - 

Miscellaneous  17  3  -  - 

TOTAL ADDITIONS  167,704  878  9,923  180 

DEDUCTIONS
   Benefits 27,505 32,963 9,514 545
   refunds of contributions 7,639 269 - -
   annuity payments - - - -
   transfers to other pension plans - - - -
   transfer to other funds 49 8 - -
   administrative expenses 2,298 391 - 2

TOTAL DEDUCTIONS 37,491 33,631 9,514 547

NET INCREASE (DECREASE) 130,213 (32,753) 409 (367)

NET ASSETS HELD IN TRUST FOR
PENSION BENEFITS

Beginning of Year: July 1 5,186,217 964,597 547 4,002

End of Year: June 30 $    5,316,430 $       931,844 $              956 $           3,635

Statement of Changes in Plan Net Assets
Pension Trust Funds by Plan

For the Year Ended June 30, 2008 (page 3 of 4)
(expressed in thousands)

the accompanying notes are an integral part of this statement.

LEOFF
Plan 2

          WSPRS 
          Plan 1/2      JRS

                        
Judges

Pension Trust
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ADDITIONS

Retirement Contributions
   employer $                70 $                   -  $         906,596 $       638,471
   plan member 71 -  880,921 757,362
   state - -  55,526 47,767
   plan member restorations - -  26,194 17,257

Total Retirement Contributions 141 -  1,869,237 1,460,857

Participant Contributions - 188,735  188,735 175,055

Investment Income
      net appreciation (Depreciation) in fair Value of   
      investments (1,312)  (238,553)  (2,953,676) 9,754,713
      interest 245  35,517  663,774 974,599
      Dividends 181  36,978  1,230,345 1,267,424
      less: investment expense (20)  (3,264)  (83,213) (51,293)

   Net Income from Investing Activities (906)  (169,322)  (1,142,770) 11,945,443

   Securities Lending Income:

      securities lending income -  -  196,758 326,014

      less: costs of lending securities -  - (162,584) (310,412)

   Net Securities Lending Income -  -  34,174 15,602

Total Net Investment Income (906) (169,322) (1,108,596) 11,961,045

Charges For Services - 838 26,311 26,823

Transfers from Other Pension Plans - - 330,004 5,649

Miscellaneous 6 833 1,045 1,179

TOTAL ADDITIONS (759) 21,084 1,306,736 13,630,608

Deductions
   Benefits 6,540 - 2,437,630 2,282,920
   refunds of contributions - 135,877 344,351 305,459
   annuity payments  - - 54,923 51,119
   transfers to pension plans  - - 330,004 5,649
   transfers to other funds  - - 590 23
   administrative expenses  - 1,488 30,792 27,689

TOTAL DEDUCTIONS 6,540 137,365 3,198,290 2,672,859

NET INCREASE (DECREASE) (7,299) (116,281) (1,891,554) 10,957,749

NET ASSETS HELD IN TRUST FOR
PENSION BENEFITS

Beginning of Year: July 1 20,331 2,551,665 69,059,082 58,101,333

End of Year: June 30 $         13,032 $    2,435,384 $    67,167,528 $  69,059,082

                                   Pension Trust                                                 Totals       
                            JRA                                                   
           Defined            Deferred                                
                     Contribution     Compensation          June 30, 2008            June 30, 2007

Statement of Changes in Plan Net Assets
Pension Trust Funds by Plan

For the Year Ended June 30, 2008 (page 4 of 4)
(expressed in thousands)

the accompanying notes are an integral part of this statement.
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Balance Sheet/Statement of Net Assets
Special Revenue Fund

As of June 30, 2008
(expressed in thousands)

ASSETS
cash and pooled investments  $                 40  $                    -  $                  40

TOTAL ASSETS 40 - 40

LIABILITIES
accrued liabilities 1                           - 1
Due to other Washington state agencies -                           - -

TOTAL LIABILITIES 1                           - 1

FUND BALANCE/NET ASSETS:

Fund Balance:

   Unreserved, reported in special revenue funds 39                 (39)                           - 

      Total Fund Balance 39                 (39)                           - 

TOTAL LIABILITIES AND FUND BALANCE  $                 40

Net Assets:
   Unrestricted                - -

TOTAL NET ASSETS  $               (39)  $                  39

the accompanying notes are an integral part of this statement.

Dependent Care Administrative Fund

Balance
Sheet Adjustments

Statement of
Net Assets
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Statement of Revenues, Expenditures and Changes in Fund Balance/Statement of Activities 
Special Revenue Fund

For the Year Ended June 30, 2008
(expressed in thousands)

REVENUES

charges for services  $                  80 $                     -  $                  80
miscellaneous revenues 1 - 1

TOTAL REVENUES 81 - 81

EXPENDITURES/EXPENSES

   personnel services 74                          - 74
   goods and services 30 - 30
   miscellaneous 2 - 2

TOTAL EXPENDITURES/EXPENSES 106                          - 106

EXCESS OF REVENUES OVER (UNDER)  EXPENDITURES/EXPENSES (25) - (25)

OTHER FINANCING SOURCES (USES)

operating transfers out 7 - 7

TOTAL OTHER FINANCING SOURCES (USES) 7                          - 7

EXCESS (DEFICIENCY) OF REVENUES OVER (UNDER) EXPENDITURES 
AND OTHER USES (32) 32                        - 

CHANGE IN NET ASSETS (32) (32)

FUND BALANCE/NET ASSETS:

   Beginning of Year: July 1 71 - 71

   End of Year: June 30  $                 39  $                    -  $                    39

the accompanying notes are an integral part of this statement.

Dependent Care Administrative Fund

Statement of Revenues, 
Expenditures and Changes 

in Fund Balance Adjustments
Statement of

Activities



Washington state Department of retirement systems

financial section

35

A. Reporting Entity
The Department of Retirement Systems (DRS) is a part of 
the primary government of the state of Washington. The 
Governmental Accounting Standards Board has developed 
criteria relating to elements of financial accountability to be 
used to determine the reporting entity. Financial accountabili-
ty is manifest when the primary government appoints a voting 
majority of an organization’s governing body and is able to 
impose its will on that organization or there is a potential for 
the organization to provide specific financial benefits to or 
impose specific financial burdens on the primary government. 
The primary government may be financially accountable if 
an organization is fiscally dependent on the primary govern-
ment regardless of whether the organization has a separately 
elected governing board, a governing board appointed by a 
higher level of government, or a jointly appointed board. An 
organization is fiscally dependent if it is unable to determine 
its budget without another government having the substan-
tive authority to approve or modify that budget, or to set rates 
or charges without substantive approval by another govern-
ment. Based on this criteria, DRS is considered part of the 
state of Washington financial reporting entity and is included 
in the state’s comprehensive annual financial report as the 
administrator of the pension trust funds. 

Copies of the state of Washington’s Comprehensive Annual 
Financial Report may be obtained by writing to:

 Washington State Office of Financial Management

 300 Insurance Building

 P.O. Box 43113

 Olympia,  WA  98504-3113

Note 1:  Summary of Significant Accounting Policies and Plan Asset Matters

The state of Washington, through DRS, administers eight re-
tirement systems for public employees of the state and politi-
cal subdivisions: the Public Employees’ Retirement System, 
the School Employees’ Retirement System, the Public Safety 
Employees’ Retirement System, the Teachers’ Retirement 
System, the Law Enforcement Officers’ and Fire Fighters’ 
Retirement System, the Washington State Patrol Retirement 
System, the Judicial Retirement System, and the Judges’ 
Retirement Fund. The Director of DRS is appointed by the 
Governor. The state Legislature establishes laws pertaining 
to the creation and administration of all public retirement 
systems. The members of the public retirement systems to-
gether with their employers and the state provide funding 
for all costs of the systems based upon actuarial valuations. 
The state establishes benefit levels and approves the actuarial 
assumptions used in determining contribution levels. Based 
upon these criteria, DRS views itself as part of  the state of 
Washington’s primary government. 

B. Basic Financial Statements
Separate financial statements are provided for the fiduciary 
funds and the governmental fund.

Fiduciary funds report assets held in a trustee or agency ca-
pacity for others and therefore cannot be used to support the 
government’s own programs. DRS’ fiduciary funds include 
the retirement pension trust funds, the deferred compensation 
trust fund, and the dependent care assistance program agency 
fund. The statements presented for the fiduciary funds include 
a Statement of Plan Net Assets and a Statement of Changes 
in Plan Net Assets. The statements provide a separate column 
for each plan administered by DRS. The Statement of Plan 
Net Assets includes information about the assets, liabilities, 
and net assets for each plan. The Statement of Changes in 
Plan Net Assets includes information about the additions to, 

Notes to the Financial Statements
For the Fiscal Year Ended June 30, 2008
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deductions from, and net increase (or decrease) in net assets 
for each plan for the year.

DRS’ governmental fund is a special revenue fund used to 
account for the administrative revenues and operating expen-
ditures incurred in administering the dependent care program. 
Special revenue funds account for the proceeds of specific 
revenue sources that are legally restricted to expenditures for 
specified purposes. The statements presented for the special 
revenue fund include a Balance Sheet/Statement of Net Assets 
and a Statement of Revenues, Expenditures, and Changes in 
Fund Balance/Statement of Activities. The statements for the 
special revenue fund are presented following the statements 
for the fiduciary funds because the fiduciary funds are the 
main focus of DRS. Since the special revenue fund is a minor 
administrative fund for DRS, showing this fund on a state-
ment preceding the fiduciary fund statements would improp-
erly put too much focus on it.

The Balance Sheet/Statement of Net Assets for the special 
revenue fund has three separate columns: Balance Sheet, 
Adjustments, and Statement of Net Assets. The Balance Sheet 
column presents the assets, liabilities, and fund balance using 
the current financial resources measurement focus and the 
modified accrual basis of accounting. The Statement of Net 
Assets column presents the difference between assets and lia-
bilities as net assets and uses the economic resources measure-
ment focus and accrual basis of accounting. The Adjustments 
column contains the reconciliation between these two differ-
ent bases of accounting.

The Statement of Revenues, Expenditures, and Changes in 
Fund Balance/Statement of Activities for the special revenue 
fund has three separate columns: Statement of Revenues, 
Expenditures, and Changes in Fund Balance; Adjustments; 
and Statement of Activities. The Statement of Revenues, 
Expenditures, and Changes in Fund Balance column pres-
ents the inflows, outflows, and balances of current financial 
resources using the current financial resources measurement 
focus and the modified accrual basis of accounting. The 
Statement of Activities is presented using the economic re-
sources measurement focus and accrual basis of accounting. 
The Adjustments column contains the reconciliation between 
these two different bases of accounting.

C. Measurement Focus and Basis of Accounting
DRS’ financial statements have been prepared in conformity 
with accounting principles generally accepted in the United 
States (GAAP). The retirement plans are accounted for in 
pension trust funds using the flow of economic resources 
measurement focus and the accrual basis of accounting. 
Plan member contributions are recognized as revenues in the 
period in which the contributions are due. Employer contribu-
tions to each plan are recognized when due and the employer 
has made a formal commitment to provide the contributions. 
Benefits and refunds are recognized when due and payable in 
accordance with the terms of each plan.

The deferred compensation plan is accounted for in a pension 
trust fund using the flow of economic resources measurement 
focus and the accrual basis of accounting. Participant contri-
butions are recognized as revenues in the period in which the 
contributions are due. Refunds are recognized when due and 
payable in accordance with the terms of the plan. DRS main-
tains an administrative fund to account for the administrative 
revenues and operating expenditures incurred in administering 
the deferred compensation plan. Since these costs are incurred 
in the administration of the deferred compensation plan, they 
have been reported within the deferred compensation plan.

The dependent care assistance program is accounted for in 
two separate funds. The administrative revenues and operat-
ing expenditures incurred in administering the dependent care 
program are accounted for in the dependent care administra-
tive fund. This fund is classified as a special revenue fund 
using the flow of current financial resources measurement 
focus and the modified accrual basis of accounting. Revenues 
are recorded when they are both measurable and available to 
finance current expenditures of the fund. The dependent care 
salary reduction plan is classified as an agency fund and is 
accounted for using the accrual basis of accounting. Agency 
funds are custodial in nature and do not measure the results of 
operations or have a measurement focus.

D. Method Used to Value Investments
Investments are reported at fair value. The fair value of invest-
ments is based on published market prices, quotations from 
national security exchanges and security pricing services. The 
fair value of investments that are organized as limited part-
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nerships and have no readily ascertainable fair value (such 
as private equity, real estate, innovation and tangible assets) 
has been determined by management based on the individual 
investment’s capital account balance at the closest available 
reporting period, adjusted for subsequent contributions, distri-
butions and management fees. These investments are valued 
at $23 billion as of June 30, 2008. Management’s estimated 
fair values for investments without readily ascertainable fair 
values could differ significantly if a ready market for these 
assets existed. The Retirement Funds have no investments 
of any commercial or industrial organization whose market 
value exceeds five percent of each plan's net assets. The assets 
of the Retirement Funds are adjusted to fair values monthly.  
Unrealized gains and losses are included as investment earn-
ings in the Statement of Changes in Net Assets.

E. Allocation
DRS maintains an administrative fund to account for the ad-
ministrative additions and deductions incurred in administer-
ing the pension plans (excluding any fees incurred while pro-
tecting the pension plans). All additions received are based 
on a legislatively approved percent of employer contributions. 
These additions and deductions have been allocated to the 
pension plans based on asset balance.

DRS maintains a general capital assets fund to account for 
the capital assets used in administering the pension plans. 
These capital assets have been allocated to the pension plans 
based on asset balance. DRS also maintains a general long-
term obligation fund to account for accumulated compensated 
absences incurred in administering the pension plans. These 
general long-term obligations have also been allocated to the 
pension plans based on asset balance.

F. Deposits, Investments, and Securities Lending
Deposits: DRS’ deposits are managed by the Office of the State 
Treasurer (OST) and consist of securities issued by AAA rated 
issuers or deposits in financial institutions partially insured by 
the Federal Deposit Insurance Corporation (FDIC) and by the 
Washington Public Deposit Protection Commission (PDPC) 
up to statute limitations. The PDPC constitutes a multiple fi-
nancial institution collateral pool.  Pledged securities under 
the PDPC collateral pool are held by the PDPC’s agent in 
the name of the collateral pool. State law (chapter 43.84.080 

RCW) specifies that whenever there is a fund or cash balance 
in the state treasury more than sufficient to meet the current 
expenditures properly payable therefrom, the OST may invest 
or reinvest such portion of such funds or balances as the OST 
deems expedient. Statute authorizes the OST to buy and sell the 
following types of instruments: U.S. Government and Agency 
securities, bankers’ acceptances, commercial paper and certif-
icates of deposit with qualified public depositories. Securities 
underlying repurchase and reverse repurchase agreements are 
limited to those stated above. DRS receives its proportionate 
share of investment earnings from surplus balances in the state 
treasury based upon its daily balance for the period. DRS’ de-
posits are separately displayed on the Statement of Plan Net 
Assets as cash and pooled investments. 

Deposits--Custodial Credit Risk: Custodial credit risk is the 
risk that deposits may not be returned to a depositor in the 
event of the failure of a financial institution. The OST mini-
mizes custodial credit risk by restrictions set forth in state law. 
Statutes restrict the OST to deposit funds in financial insti-
tutions that are physically located in Washington unless oth-
erwise expressly permitted by statute and authorized by the 
PDPC. As of  June 30, 2008, the carrying amount of DRS’ 
cash and pooled investment deposits is $44.8 million for the 
pension trust funds, $0.9 million for the dependent care agency 
fund, and $40,000 for the dependent care special revenue fund, 
all of which are insured or collateralized.

Investments: The Washington State Investment Board 
(WSIB) has been authorized by statute as having the invest-
ment management responsibility for Retirement and Deferred 
Compensation Funds. The WSIB is authorized to invest as 
provided by statute (chapter 43.33A RCW) and WSIB policy. 
The WSIB is authorized and invests in the following: U.S. 
Treasury Bills; discount notes; repurchase agreements; reverse 
repurchase agreements; bankers’ acceptances; commercial 
paper; guaranteed investment contracts; U.S. Government and 
Agency (government sponsored corporations eligible for col-
lateral purposes at the Federal Reserve) securities; non-U.S. 
dollar bonds; investment grade corporate bonds; non-invest-
ment grade corporate bonds; publicly traded mortgage-backed 
securities; privately placed mortgages; private placements of 
corporate debt; U.S. and foreign common stock; U.S. preferred 
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stock; convertible securities; private equity including but not 
limited to: investment corporations, partnerships, and limited 
liability companies for venture capital, leveraged buy-outs, 
real estate, or other forms of private equity; asset backed se-
curities; and derivative securities including futures, options, 
options on futures, forward contracts, and swap transactions. 

There were no violations of these investment restrictions 
during Fiscal Year 2008.

Investments--Interest Rate Risk: Interest rate risk is the 
risk that changes in interest rates of debt investments will 
adversely affect the fair value of an investment.  The WSIB 
does not have a formal policy regarding interest rate risk. 

Effective duration is the measure of a debt investment’s ex-
posure to fair value changes arising from changes in interest 
rates.  Effective duration uses the present value of cash flows, 
weighted for those flows as a percentage of the investments’ 
full price. Increases in prevailing interest rates generally 
translate into decreases in fair values of those investments. 
The WSIB’s fixed income investments are to be actively 
managed to exceed the return of the Lehman Universal Index, 
with volatility as measured by duration to be similar to or less 
than the index. As of June 30, 2008 the Retirement Funds’ 
durations of the various fixed income classes were within the 
duration targets of the Lehman Universal Index.

The Retirement Funds hold both U.S. agencies and corpo-
rate debt variable-rate securities, most of which reset peri-
odically to the market interest rate. Because these securities 
frequently reprice to prevailing market rates, interest rate risk 
is substantially reduced at each periodic reset date. In the 
schedule on page 39, variable-rate securities are presented 
according to the length of time until the next reset date, rather 
than the stated maturity. The schedule provides information 
about the interest rate risks associated with the Retirement 
Funds’ investments as of June 30, 2008. The schedule also 
displays various asset classes held by maturity in years and 
effective durations. The investment types are presented con-
sistent with their separately issued financial statements by 
investment type.

Investments--Credit Risk: Credit risk is the risk that an 
issuer or other counterparty to an investment will not fulfill 
its obligations. The WSIB does not have a formal policy re-
garding credit risk but mitigates said risk through active man-
agement and credit analysis. The Retirement Funds’ rated 
debt investments as of June 30, 2008, were rated by Moody’s 
and/or an equivalent national rating organization. Credit 
ratings for the Retirement Funds’ rated debt investments as of  
June 30, 2008 are presented in the schedule on page 39. 
Investment types with multiple credit ratings are presented in 
the schedule on page 40.

Investments--Concentration of Credit Risk: Concentration 
of credit risk is the risk of loss attributed to the magnitude of 
an investment in a single issuer. The WSIB’s policy states that 
no corporate fixed income issue shall exceed three percent of 
cost at the time of purchase or six percent of fair value of the 
fund thereafter and that no high yield issues shall exceed one 
percent of cost or two percent of the fair value of the fund. 
There was no concentration of credit risk exceeding these 
policy guidelines as of June 30, 2008. Additionally, no single 
investment (other than any issued or explicitly guaranteed by 
the U.S. government, or involving mutual funds or invest-
ment pools) comprised more than five percent of DRS’ net 
investments at the end of Fiscal Year 2008. 



Washington state Department of retirement systems

financial section

39

Maturity 
Investment Type Fair Value Less than 

one year
1-5 years 6-10 years More than 10 Effective  

Duration
Credit Rating

asset Backed securities $            610 $               - $          610 $               - $               - 0.99 AAA
mortgages:
   collateralized mortgage obligations 1,771,580 4,075 584,976 1,079,778 102,751 5.48 AAA
   pass throughs 2,607,494 261 1,702,954 904,279 - 3.63 AAA
commercial mortgage Backed securities 564,824 20,786 268,291 274,561 1,186 4.09 Multiple
corporate Bonds-Domestic 6,708,900 341,483 2,085,126 3,048,524 1,233,767 5.92 Multiple
corporate Bonds-foreign 385,036 - 164,757 111,198 109,081 4.76 Multiple
government securities-Domestic:
   U.s. government treasuries 77,980 - 26,209 51,771 - 4.09 AAA
   Treasury Inflation Protected Securities 1,486,655 - 1,016,872 469,783 - 2.98 AAA
enhanced equity index fund-Domestic
   asset Backed securities 7,663 - - - 7,663 11.91 Multiple
   collateralized mortgage obligations 12,442 - - - 12,442 14.21 AAA
   pass throughs 96,850 - - - 96,850 18.69 Multiple
   corporate Bonds-Domestic 39,718 4,362 22,629 10,198 2,529 3.92 Multiple
   Variable rate notes 519,078 15,087 72,387 24,755 406,849 13.82 Multiple
equity investments
   corporate Bonds-Domestic 2,280 - - - 2,280 16.83 NR
   corporate Bonds-foreign 51 - 51 - - 0.26 NR

Total Categorized Investments $14,281,161 $   386,054 $5,944,862 $5,974,847 $1,975,398

commingled enhanced equity index funds - 
Domestic

914,935

enhanced equity index funds - Domestic 1,087,703
equity index funds - Domestic 7,423,256
commingled equity index funds - foreign 5,205,365
corporate stock - foreign 8,461,282
innovation 554,444
money market funds 1,055,139
private equity 13,808,307
real estate 8,670,413
tangible assets 446,819
cash overlay 286,783
currency - foreign 132,590
repurchase agreements 4,643
securities lending collateral Balances 80,279

Defined Contribution Plan Assets:
   horizon funds 461,939
   mutual funds:
      Domestic equity - passive 1,258,677
      non-U.s. passive Developed 321,198
      Domestic equity active 993,523
      non-U.s. active Developed 141,724
   Washington state Bond fund 403,832
   guaranteed investment contracts 824,037
   life annuity 4
   money market mutual funds 400,680
   repurchase agreements 194

Total Defined Contribution Plan Assets $  4,805,808

securities on loan Domestic 3,013,894
securities on loan foreign 861,306

Total Investments - 6/30/2008 $71,094,127

Investment Maturities 
as of June 30, 2008

(expressed in thousands)

years
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Investments with Multiple Credit Ratings
as of June 30, 2008

(expressed in thousands)
Investment Type Fair Value Aaa Aa1 Aa2 Aa3 A1 A2 A3 Baa1 Baa2 Baa3 and 

below
commercial mortgage Backed securities $   564,824 $   543,361 $   21,463 $            - $            - $            - $            - $            - $            - $               - $               - 
corporate Bonds-Domestic 6,708,900  764,815  167,722  503,168  737,979  556,839  644,054  576,965  590,383  1,086,842  1,080,133 
corporate Bonds-foreign 385,036  145,158  25,028  -    -    41,199  -    28,108  -    24,257  121,286 
enhanced equity index fund - Domestic
   asset Backed securities

 7,663  4,625  -    -    -    -    -    -    -    -    3,038 

  pass throughs  96,850  62,218  -    -    -    -    -    -    -    -    34,632 
  corporate Bonds-Domestic  39,718  3,616  -    -    2,038  -    1,733  2,339  -    14,525  15,467 
  Variable rate notes  519,078  251,191  -    2,635  11,878  8,255  29,999  7,871  5,945  17,976  183,328 

Total $8,322,069 $1,774,984 $ 214,213 $505,803 $751,895 $606,293 $675,786 $615,283 $596,328 $1,143,600 $1,437,884 

Investments-Custodial Credit Risk: Custodial credit risk is 
the risk that, in the event of failure of the custodian, the WSIB 
would not be able to recover its investment securities or col-
lateral securities that are in the possession of the custodian. 
The WSIB has no formal policy regarding custodial credit 
risk. However, as all of the retirement system assets are regis-
tered and held in the State of Washington’s name, they are not 
subject to custodial credit risk.

Investments-Foreign Currency Risk: Foreign currency 
risk is the risk that changes in exchange rates will adversely 
affect the fair value of an investment or a deposit. The WSIB 
does not have a formal policy to limit the Retirement Funds’ 
foreign currency risk.  

The WSIB manages its exposure to fair value loss by requiring 
its international securities investment managers to maintain 
diversified portfolios by sector and by issuer to limit foreign 
currency and security risk. The Retirement Funds’ exposure to 
foreign currency risk as of June 30, 2008, is presented in the 
schedule on page 41. The schedule provides information on 
deposits and investments held in various foreign currencies, 
which are stated in U.S. dollars. The Retirement Funds also 
had $5,205.4 million invested in an international commingled 
equity index fund. Because these funds are commingled, they 
are not included in this schedule.  
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                                                      Investment Type in U.S. Dollar Equivalent

Foreign Currency 
Denomination

             Short 
             Term

                     Fixed
                   Income                  Equity

                  Private
                  Equity

                      Real  
                    Estate                        Total

australia - Dollar $  13,884 $ 108,985 $   432,328 $               - $     39,221 $     594,418

Brazil - real 1,466 191,952 100,017 - - 293,435

Britain - pound 6,204 - 1,552,376 27,312 57,925 1,643,817

canada - Dollar 19,645 - 581,325 - 2,005 602,975

chinese - yuan - - - - 79,809 79,809

Denmark - Krone 693 - 87,855 - - 88,548

e.m.U. - euro 43,206 51 2,696,930 1,394,166 746,806 4,881,159

egypt - pound - - 16,128 - - 16,128

hong Kong - Dollar 11,566 - 189,529 - 39,757 240,852

hungary - forint - - 29,711 - 7,944 37,655

indonesia - rupiah - - 7,706 - 7,702 15,408

israel - shekel 89 - 6,484 - - 6,573

Japan - yen 9,341 - 1,496,105 - 517,302 2,022,748

lithuania - litas 161 - - - - 161

malaysia - ringgit 26 - 8,597 - - 8,623

mexico - peso 31 31,677 10,733 - 3,313 45,754

new Zealand - Dollar 183 - 18,426 - - 18,609

norway - Krone 3,996 - 110,697 - - 114,693

pakistan - rupee 58 - 8,566 - - 8,624

philippines - peso 31 - - - - 31

poland - Zloty 134 - 36,792 - 1,876 38,802

singapore - Dollar 463 - 133,144 298 (40) 133,865

south africa - rand 25 - 36,596 - - 36,621

south Korea - Won 219 - 39,815 - 218,626 258,660

sweden - Krona 8,565 - 97,729 46,072 - 152,366

switzerland - franc 3,093 - 522,582 - - 525,675

taiwanese - Dollar - - - - (139) (139)

thailand - Baht 16 - 4,921 - (137) 4,800

turkey - lira 12 52,422 36,904 - - 89,338

Sub-Total 123,107 385,087 8,261,996 1,467,848 1,721,970 11,960,008

foreign investments
Denominated in Us 
Dollars     - - 199,286 - 218,861 418,147

Total Foreign  
Investments $123,107 $385,087 $8,461,282 $1,467,848 $1,940,831 $12,378,155

Foreign Currency Risk
as of June 30, 2008

(expressed in thousands)

source: Washington state investment Board
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Securities Lending: Securities lending management respon-
sibilities as authorized by statute are as follows:

WSIB—Washington State law and WSIB policy permit the 
WSIB to participate in securities lending transactions to 
augment the investment income of the Retirement Funds.The 
Board has entered into an agreement with JP Morgan (JPM) 
to act as agent for the WSIB in securities lending transac-
tions. As JPM is the custodian bank for the WSIB, it is a 
counterparty to these transactions. 

In accordance with GASB Statement No. 28, the Retirement 
Funds report securities lent (the underlying securities) as 
assets in the Statement of Plan Net Assets. Cash received as 
collateral on securities lending transactions and investments 
made with that cash are reported as assets. Securities received 
as collateral are also reported as assets if the WSIB has the 
ability to pledge or sell them without a borrower default.  
Liabilities resulting from these transactions are reported in 
the Statement of Plan Net Assets. Securities lending transac-
tions collateralized by securities that the WSIB does not have 
the ability to pledge or sell unless the borrower defaults are 
not reported as assets and liabilities.

Securities were loaned and collateralized by the WSIB’s 
agent with cash and U.S. government securities (exclusive 
of mortgage backed securities and letters of credit), and ir-
revocable letters of credit. When the loaned securities had 
collateral denominated in the same currency, the collateral 
requirement was 102% of the fair value, including accrued 
interest, of the securities loaned.  All other securities were 
required to be collateralized at 105% of the fair value, includ-
ing accrued interest, of the loaned securities.

Credit Risk: The WSIB mitigates credit risk in securities 
lending with a policy that strictly limits the types of collateral 
that may be used to secure these transactions.

Custodial Credit Risk: At June 30, 2008, the fair value of 
securities on loan was $3,875.2 million.  The corresponding 
collateral held totalled $3,955.5 million and was comprised 

of securities held in the WSIB’s own Short-Term Investment 
Fund. As such, these securities are not subject to custodial 
credit risk.

During Fiscal Year 2008, securities lending transactions 
could be terminated on demand by either the WSIB or the 
borrower. The weighted average maturity of overall loans 
was 21 days.

Cash collateral was invested by the WSIB’s agents in se-
curities issued or guaranteed by the U.S. government, the 
WSIB’s short term investment pool (average final maturity 
of 136 days) or term loans. Because the securities lending 
agreements were terminable at will, their duration did not 
generally match the duration of the investments made with 
the cash collateral. Non-cash collateral could not be pledged 
or sold absent borrower default. There are no restrictions on 
the amount of securities that can be lent.

Securities were lent with the agreement that they would be 
returned in the future for exchange of the collateral. JPM 
indemnified the WSIB by agreeing to purchase replacement 
securities or return the cash collateral in the event a borrow-
er failed to return the loaned securities or pay distributions 
thereon. JPM’s responsibilities included performing appro-
priate borrower and collateral investment credit analyses, de-
manding adequate types and levels of collateral, and comply-
ing with applicable federal regulations concerning securities 
lending.

During Fiscal Year 2008, there were no significant violations 
of legal or contractual provisions nor failures by any borrow-
ers to return loaned securities or to pay distributions thereon. 
Further, the WSIB incurred no losses during Fiscal Year 2008 
resulting from a default by either the borrowers or the securi-
ties lending agents.

OST—Statute authorizes the OST to buy and sell the follow-
ing types of instruments: U.S. government and agency secu-
rities, bankers’ acceptances, commercial paper, and certifi-
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cates of deposit with qualified public depositories. Securities 
underlying repurchase and reverse repurchase agreements are 
limited to those stated above.

The OST has statutory authority to lend its securities to bro-
ker-dealers and other entities with a simultaneous agreement 
to return the collateral for the same securities in the future. 
The OST contracted with a third party securities lending agent 
(The Bank of New York, through September 30, 2007 and 
with Union Bank of California (UBC) through September 30, 
2011), to lend the OST’s U.S. Government and Agency secu-
rities portfolio. The agent lends securities for collateral in the 
form of cash or other securities at 102 percent of the loaned 
securities value. The collateral for the loans is maintained at 
102 percent. On June 30, 2008, there were $4.8 million repur-
chase agreements outstanding.

Credit Risk:  The OST limits its credit risk with an invest-
ment policy that restricts the types of investments in which 
the OST can participate.  Additionally, the OST investment 
policy requires that any securities on loan be made available 
by the lending agent for next day liquidity at the option of 
the OST. At June 30, 2008, OST has no credit risk exposure 
to borrowers because the amounts the OST owes borrowers 
exceeds the amounts that the borrowers owe the OST. The 
contract with the agent requires it to indemnify the OST if 
the borrowers fail to return the securities (and if the collateral 
is inadequate to replace the securities lent) or if the borrower 
fails to pay OST for income distributions by the securities’ 
issuers while the securities are on loan.

All securities loans can be terminated on demand by either 
the OST or the borrower. Cash collateral is invested in accor-
dance with the investment guidelines approved by the OST. 
The OST cannot pledge or sell collateral securities received 
unless the borrower defaults. Generally, the maturity of the 
securities on loan is matched with the term of the investment 
of the cash collateral. On June 30, 2008, the average life of 
both the loans and the investment of cash collateral received 
as collateral was one day.

Custodial Credit Risk: The OST investment policy requires 
that securities purchased be held by the master custodian, 
acting as an independent third party, in its safekeeping or 
trust department.  Securities accepted as collateral for repur-
chase agreements are subject to additional restrictions. These 
restrictions are designed to limit the OST’s exposure to risk 
and ensure the safety of the investment.

During Fiscal Year 2008, there were no violations of legal or 
contractual provisions nor any losses resulting from a default 
by either the borrowers or the securities lending agent.

Derivatives: WSIB is authorized to utilize various derivative 
financial instruments, including mortgage-backed securities, 
financial futures, forward contracts, interest rate swaps, credit 
default swaps, equity swaps and options to manage its expo-
sure to fluctuations in interest and currency rates while in-
creasing portfolio returns. Derivative transactions involve, to 
varying degrees, market and credit risk. The WSIB mitigates 
market risks arising from derivative transactions by requiring 
collateral in cash and investments to be maintained equal to 
the securities positions outstanding, and thereby prohibiting 
the use of leverage or speculation. Credit risks arising from 
derivative transactions are mitigated by selecting and moni-
toring creditworthy counterparties and collateral issuers.

Consistent with the WSIB’s authority to invest in derivatives, 
international and domestic active equity managers may make 
limited investments in financial futures, forward contracts or 
other derivative securities to equitize excess cash holdings. 

At June 30, 2008, the Retirement Funds hold swap contracts, 
consisting of credit default swaps and interest rate swaps.  
The unrealized loss for the swap contracts amounted to $0.5 
million and $1.4 million, respectively. The credit default 
swap contracts are used to mitigate credit risk and the interest 
rate swap contracts are used to mitigate interest rate risk.

Futures contracts are standardized, exchange-traded contracts 
to purchase or sell a specific financial instrument at a pre-
determined price. Gains and losses on futures contracts are 
settled daily based on a notional (underlying) principal value 
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and do not involve an actual transfer of the specific instru-
ment. Because of daily settlement, the futures contracts have 
no fair value. At June 30, 2008, the notional values, in mil-
lions of dollars, of futures contracts consist of the following:

                                                          Buy contracts

                            equity index futures      $1,076.7 

                            Bond index futures          $785.5 

                            interest rate futures         $429.2

                                                          sell contracts

                            Bond index futures          $250.2 

At June 30, 2008, the Retirement Funds’ fixed income portfo-
lio held derivative securities consisting of collateralized mort-
gage obligations of $1,771.6 million.

Domestic and foreign passive equity index fund managers 
may also utilize various derivative securities to manage expo-
sure to risk and increase portfolio returns. Information on the 
extent of use and holdings of derivative securities by passive 
equity index fund managers is unavailable.

The WSIB had no repurchase agreements outstanding for the 
Retirement Funds at June 30, 2008.  Repurchase agreements 
are collateralized at 102 percent. The collateral is priced daily 
and held by WSIB’s agent in WSIB’s name.  

Certain investment types in DRS’ portfolio cannot be catego-
rized within the guidelines established by GASB Statement 
Number 3. These investments total approximately $56.8 bil-
lion in both carrying value and fair value. 

State law permits WSIB to enter into reverse repurchase 
agreements, that is, a sale of securities with a simultaneous 
agreement to repurchase them in the future at the same price 
plus a contract rate of interest. The fair value of the securities 
underlying reverse repurchase agreements normally exceeds 
the cash received, providing the dealers margin against a de-
cline in the fair value of the securities. If the dealers default on 

their obligations to resell these securities to the WSIB or pro-
vide securities or cash of equal value, the Retirement Funds 
would suffer an economic loss equal to the difference between 
the fair value plus accrued interest of the underlying securi-
ties and the agreement obligation, including accrued interest. 
There were no reverse repurchase agreements during the year 
and there were no liabilities outstanding as of June 30, 2008.

Management Fees: The fees paid by the WSIB are accounted 
for as a reduction of investment income to the trust funds. 
These fees include investment management fees and com-
missions, investment consultant fees, and legal fees. As of  
June 30, 2008, total investment management fees were $245.8 
million. For a detailed disclosure, refer to the Schedule of 
Investment Expenses in the Financial Section of this report.

Unfunded Commitments: The WSIB has entered into agree-
ments that commit the DRS pension funds, upon request, to 
make additional investment purchases up to a predetermined  
amount. As of June 30, 2008, the Retirement Funds had the 
following unfunded investment commitments in millions of 
dollars:

 private equity partnerships $8,395.8

 real estate $7,657.2

 tangible assets   $136.9

G. Reserves
Member Reserves: The member reserves reflect the total li-
ability for all contributions made by members. These reserves 
are increased by employee contributions and interest earnings 
and are decreased by contributions refunded and contributions 
transferred to the benefit reserves for current year retirees. The 
member reserves are considered fully funded.

Because the PERS Plan 3, SERS Plan 3 and TRS Plan 3 
defined contribution plans each offer two separate investment 
programs to members, DRS is required to maintain two sepa-
rate member reserves for each defined contribution plan. The 
“PERS Plan 3—WSIB,” “SERS Plan 3—WSIB,” and “TRS 
Plan 3—WSIB” reserves account for members who partici-
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pate in the investment programs offered by the Washington 
State Investment Board (WSIB). The “PERS Plan 3—SELF,” 
“SERS Plan 3—SELF,” and “TRS Plan 3—SELF” reserves 
account for members who participate in the self-directed in-
vestment offerings established by the Employee Retirement 
Benefits Board (ERBB).

Member reserves as of June 30, 2008 and 2007 are as  
follows:

Benefit Reserves: The benefit reserves reflect the funded li-
ability associated with all retired members of DRS admin-
istered systems. These reserves are increased by employer 
contributions, state contributions, investment earnings, and 
employee contributions which are attributable to current 
year retirees. These reserves are decreased by the amounts of 
pensions actually paid in the current year, interest payments 
transferred to the member reserves, and administrative ex-
penses in support of the trust funds. 

Benefit reserves as of June 30, 2008 and 2007 are as  
follows:

 
 
The funded status of each of the benefit reserves is the same as 
the funded status of each of the respective pension plans. The 
funded status of the pension plans is shown in the Solvency 
Test schedules in the Actuarial Section of this report.

H. Capital Assets
All capital assets with a unit cost (including ancillary costs) 
of $5,000 or greater are capitalized and reported in the 
accompanying financial statements. Capital leases with a 
net present value or fair market value, whichever is less, of 
$10,000 or more are capitalized and also included in these 
financial statements. All purchased capital assets are valued 
at cost where historical records exist. Donated capital assets 
are valued at their estimated fair market value on the date of 
donation. Where necessary, estimates of original cost and fair 
market value are derived by factoring price levels from the 
current period to the time of acquisition.

Capital asset costs include the purchase price or construc-
tion cost, plus those costs necessary to place the asset in its 
intended location and condition for use. Normal maintenance 

                 (expressed in thousands)
pers plan 1 $    1,190,482 $    1,272,393
pers plan 2/3 4,144,795 3,805,368
pers plan 3-WsiB 861,877 800,637
pers plan 3-self 552,335 547,316
sers plan 2/3 277,876 252,630
sers plan 3-WsiB 863,402 792,449
sers plan 3-self 268,210 259,309
psers plan 2 18,939 6,745
trs plan 1 847,223 931,117
trs plan 2/3 444,053 423,345
trs plan 3-WsiB 2,554,938 2,353,772
trs plan 3-self 1,556,381 1,617,048
leoff plan 1 62,457 72,945
leoff plan 2 1,379,022 1,232,440
Wsprs plan 1/2 63,259 57,393
Jrs 3,900 3,971
Judges - -
Total Member Reserves $  15,089,149 $  14,428,878

                  (expressed in thousands)
pers plan 1 $  9,455,298 $10,249,161
pers plan 2/3 13,516,291 13,753,403
sers plan 2/3 2,165,244 2,259,475
psers plan 2 17,617 7,300
trs plan 1 8,089,019 8,801,455
trs plan 2/3 5,590,739 5,766,651
leoff plan 1 5,972,700 6,343,265
leoff plan 2 3,936,384 3,952,783
Wsprs plan 1/2 868,315 906,943
Jrs (2,948) (3,425)
Judges 3,628 4,008

Total Benefit Reserves $49,612,287 $52,041,019

June 30, 2007June 30, 2008

   June 30, 2008               June 30, 2007
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and repair costs that do not materially add to the value or 
extend the life of the asset are not capitalized.

Depreciation is calculated using the straight-line method with 
estimated useful lives of 5 to 50 years for buildings, and 3 to 
50 years for furnishings and equipment, other improvements, 
and miscellaneous capital assets. 

Following is a summary of changes in capital assets for Fiscal 
Year 2008:

I. Leases
DRS leases land, office facilities, office and computer equip-
ment. Lease terms vary. Leases are considered non-cancelable 
for financial reporting purposes. All DRS leases are classified 
as operating leases with the lease payments recorded as ex-
penditures or expenses during the life of the lease. Certain 
operating leases are renewable for specified periods. In most 
cases, management expects that the leases will be renewed or 
replaced by other leases.

The following schedule presents future minimum payments for 
operating leases as of June 30, 2008:

The total operating lease rental expenditure for Fiscal Year 
2008 was $1.4 million.

J. Other Long-Term Obligations
Annual Leave: DRS employees accrue annual leave at a 
variable rate based on years of service. In general, accrued 
annual leave cannot exceed 30 days at the employee’s anni-
versary date. The expense and accrued liability is recognized 
when the annual leave is earned. DRS’ liability for accumu-
lated annual leave was $1.0 million as of June 30, 2008.  

Sick Leave: Employees accrue sick leave at the rate of one 
day per month without limitation on the amount that can be 
accumulated. Sick leave is not vested; i.e., the department 
does not pay employees for unused sick leave upon termi-
nation except upon employee death or retirement, at which 
time DRS is liable for 25 percent of the employee’s accu-
mulated sick leave. In addition, the department has a “sick 
leave buyout option” in which each January, employees who 
accumulate sick leave in excess of 60 days may redeem sick 
leave earned but not taken during the previous year at the 
rate of one day’s pay in exchange for each four days of sick 
leave. The expense and accrued liability is recognized when 
the sick leave is earned. DRS’ liability for accumulated sick 
leave was $0.4 million as of June 30, 2008.

Assets  Beginning
 Balance

   Acquisition/
   Increase

  Depreciation     Disposal
  Ending
 Balance

(expressed in thousands)

improvements
  other than Buildings $             634  $                  -  $               - $         634

furnishings
  & equipment             2,115                  205               (250)         2,070

accumulated
  Depreciation             (2,183)                  (233)               249         (2,167)
Total $             566    $              (28)    $             (1) $         537

 
Operating Leases

(expressed in thousands)
By fiscal year:

        2009 $822
        2010     96
        2011     32

          total future minimum payments $950
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Following is a summary of changes in compensated ab-
sences for the fiduciary funds for Fiscal Year 2008:

 

K. Transfers
Transfers to and from other pension plans, as reported in the 
financial statements, typically reflect routine transfers among 
the various trust funds resulting from plan membership changes 
and member-directed defined contribution plan selections. In 
Fiscal Year 2008, these transfers totaled $330.0 million and 
represented and increase of $324.3 million or 5,529% over the 
previous fiscal year.  The majority of this increase was directly 
related to the $319.5 million gain sharing distribution processed 
in January 2008 as a result of legislation enacted in 2007.

L. Recent Pronouncements
In April and June 2004 respectively, the GASB issued two 
related statements:  Statement No. 43 (GASB 43) Financial 
Reporting for Postemployment Benefit Plans Other Than 
Pension Plans (OPEB) and Statement No. 45 (GASB 
45) Accounting and Financial Reporting by Employers 
for Postemployment Benefits Other Than Pensions.  
Implementation of these statements was set for periods begin-
ning after December 15, 2005 (for GASB 43) and December 
15, 2006 (for GASB 45).

DRS only administers pension and deferred compensation 
plans and was thus not required to implement GASB 43.  In 
addition, the agency has not implemented GASB 45 since its 
estimated annual OPEB cost and OPEB obligation lack ma-
teriality in relation to the net assets reflected in the financial 
statements of this report. 

M. Contingencies--Litigation
DRS is involved in pending legal actions of the type that 
normally occur in governmental operations.  In the case of 
Probst v. Department of Retirement Systems, a lawsuit repre-
senting two different cases in a small class of Plan 2 members 
who transferred to Plan 3, the parties have participated in me-
diation which has led to a $5.5 million settlement agreement. 
This settlement has been accepted by the trial court but has 
been appealed by one of the class members. In light of the 
court’s action, DRS has reflected the $5.5 million settlement 
amount in the accompanying financial statements.

N. Subsequent Events--Investment Market Conditions
The financial markets have continued to experience volatility 
in response to the credit crisis that began with the collapse of 
the sub-prime mortgages in the summer of 2007.  Subsequent 
to June 30, 2008, the Retirement Funds realized the follow-
ing losses:

$81.7 million from the September 15, 2008 bankruptcy • 
filing of Lehman Brothers

$3.0 million from the September 16, 2008 Federal • 
Reserve Bank bailout of AIG

$21.0 million from the September 26, 2008 failure of • 
Washington Mutual Bank.

The above realized losses are not reflected in the accompany-
ing financial statements.

Also subsequent to June 30, 2008, the Retirement Funds sus-
tained unrealized losses on investments due to turmoil within 
the capital markets.  The Washington State Investment Board 
has concluded that the decline in fair value is temporary.  
Unrealized losses are not reflected in the accompanying fi-
nancial statements.

Compensated  
Absences

Beginning 
Balance Additions Deletions

Ending 
Balance

(expressed in thousands)

annual leave $       1,004 $      1,042 $    (1,067) $        979

sick leave 392 153 (117) 428
Total $       1,396 $      1,195 $    (1,184) $     1,407
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A.  General
The Department of Retirement Systems (DRS) administers 
retirement systems covering eligible employees of the state 
and local governments. The state Legislature establishes laws 
pertaining to the creation and administration of all public 
retirement systems, and the Governor appoints the Director 
of DRS to manage the systems. Information pertinent to each 
system is provided later in this section. 

As established in the Revised Code of Washington (RCW) 
chapter 41.50, DRS administers eight retirement systems 
comprising 12 defined benefit pension plans and three 
combination defined benefit/defined contribution plans as 
follows:

Public Employees’ Retirement System (PERS)
 Plan 1 —defined benefit
 Plan 2 —defined benefit
 Plan 3—defined benefit/defined contribution
School Employees’ Retirement System (SERS)
 Plan 2—defined benefit
 Plan 3—defined benefit/defined contribution
Public Safety Employees’ Retirement System (PSERS)
 Plan 2 —defined benefit
Teachers’ Retirement System (TRS)
 Plan 1 —defined benefit
 Plan 2—defined benefit
 Plan 3—defined benefit/defined contribution
Law Enforcement Officers’ and Fire Fighters’  
Retirement System (LEOFF)
 Plan 1 —defined benefit
 Plan 2 —defined benefit
Washington State Patrol Retirement System (WSPRS)
 Plan 1—defined benefit
 Plan 2—defined benefit
Judicial Retirement System (JRS)
 Defined benefit
Judges’ Retirement Fund (Judges)
 Defined benefit

Administration of the PERS, SERS, PSERS, TRS, LEOFF 
and WSPRS systems and plans was funded by an employer 
rate of .16 percent of employee salaries. Administration of 
the JRS and Judges’ plans was funded by means of legislative 
appropriations.

Note 2:  General Description of the Retirement Systems
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Plan
         State 

         Agencies
     School 

     Districts
    Counties/

     Municipalities

   Other 
   Political  

   Subdivisions Total

PERS Plan 1         147      239     173           202 761

PERS Plan 2          176          -     272           475 923

PERS Plan 3          162          -     199           265 626

SERS Plan 2               -      299         -               - 299

SERS Plan 3              1      303         -               - 304

PSERS Plan 2              9           -       62               -   71

TRS Plan 1            63      276         -               - 339

TRS Plan 2            22      277         -               - 299

TRS Plan 3            30      302         -               - 332

LEOFF Plan 1              -           -       71             16   87

LEOFF Plan 2              7           -     219           148 374

WSPRS Plan 1              1           -         -               -    1

WSPRS Plan 2              1          -         -               -    1

JRS              3          -         -               -    3

Judges              -           -         -               -     -

Total          622    1,696     996        1,106 4,420

employers can participate in multiple systems and/or plans.  the actual total number of participating employers as of June 30, 2008 is 1,308. 
for a listing of the covered employers, refer to the statistical section of this report.

Number of Participating Employers

PERS Plan 1 54,686 2,656 12,097 878 70,317

PERS Plan 2 15,959 21,343 84,435 36,190 157,927

PERS Plan 3 599 2,584 8,915 15,507 27,605

SERS Plan 2 2,026 3,993 16,066 1,701 23,786

SERS Plan 3 1,115 3,681 15,004 18,054 37,854

PSERS Plan 2 - - - 2,755 2,755

TRS Plan 1 35,384 2,036 6,239 92 43,751

TRS Plan 2 1,664 2,624 6,403 349 11,040

TRS Plan 3 1,043 4,768 27,352 24,504 57,667

LEOFF Plan 1 8,161 4 513 - 8,678

LEOFF Plan 2 924 629 12,391 3,708 17,652

WSPRS Plan 1 821 112 881 4 1,818

WSPRS Plan 2 - 1 16 136 153

JRS 130 1 11 - 142

Judges 15 - - - 15

Total 122,527 44,432 190,323 103,878 461,160

the latest actuarial valuation date for all plans was June 30, 2007. 
source: Washington state investment Board

Number of Participating Members

Plan

Retirees and  
Beneficiaries  

Receiving  
Benefits

Terminated Members 
Entitled to But Not Yet 

Receiving Benefits
Active Plan  

Members Vested
Active Plan  

Members Nonvested Total
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B.  Plan Descriptions
Public Employees’ Retirement System (PERS): PERS is a 
cost-sharing multiple-employer retirement system comprised 
of three separate plans for membership purposes: Plans 
1 and 2 are defined benefit plans and Plan 3 is a defined 
benefit plan with a defined contribution component. PERS 
participants who joined the system by September 30, 
1977 are Plan 1 members. Those who joined on or after  
October 1, 1977 and by either, February 28, 2002 for state 
and higher education employees, or August 31, 2002 for 
local government employees, are Plan 2 members unless 
they exercise an option to transfer their membership to Plan 
3. PERS participants joining the system on or after March 1, 
2002 for state and higher education employees, or September 
1, 2002 for local government employees have the irrevocable 
option of choosing membership in either PERS Plan 2 or 
PERS Plan 3. The option must be exercised within 90 days of 
employment. An employee is reported in Plan 2 until a choice 
is made. Employees who fail to choose within 90 days default 
to PERS Plan 3. Notwithstanding, PERS Plan 2 and Plan 3 
members may opt out of plan membership if terminally ill, 
with less than five years to live. 

PERS is comprised of three separate plans for accounting 
purposes: Plan 1, Plan 2/3, and Plan 3. Plan 1 accounts for the 
defined benefits of Plan 1 members. Plan 2/3 accounts for the 
defined benefits of Plan 2 members and the defined benefit 
portion of benefits for Plan 3 members. Plan 3 accounts 
for the defined contribution portion of benefits for Plan 3 
members. Although members can only be a member of either 
Plan 2 or Plan 3, the defined benefit portions of Plan 2 and 
Plan 3 are accounted for in the same pension trust fund. All 
assets of this Plan 2/3 defined benefit plan may legally be 
used to pay the defined benefits of any of the Plan 2 or Plan 
3 members or beneficiaries, as defined by the terms of the 
plan. Therefore, Plan 2/3 is considered to be a single plan for 
accounting purposes.

PERS defined benefit retirement benefits are financed from 
a combination of investment earnings and employer and 
employee contributions. Employee contributions to the PERS 
Plan 1 and 2 defined benefit plans accrue interest at a rate 
specified by DRS. During Fiscal Year 2008, the DRS-

 
established rate on employee contributions was 5.5 percent 
compounded quarterly. Employees in PERS Plan 1 and 2 can 
elect to withdraw total employee contributions and interest 
thereon upon separation from PERS-covered employment. 

PERS defined contribution benefits are financed from 
employee contributions and investment earnings. Employees 
in PERS Plan 3 can elect to withdraw total employee 
contributions adjusted by earnings and losses from the 
investment of those contributions upon separation from 
PERS-covered employment.

The Legislature established PERS in 1947. Membership in the 
system includes: elected officials; state employees; employees 
of the Supreme, Appeals, and Superior Courts (other than 
judges currently in a judicial retirement system); employees 
of legislative committees; community and technical colleges, 
college and university employees not participating in national 
higher education retirement programs; judges of district and 
municipal courts; and employees of local governments. 
Approximately 52 percent of PERS salaries are accounted 
for by state employment. PERS retirement benefit provisions 
are established in state statute and may be amended only by 
the State Legislature. 

PERS Plan 1 members are vested after the completion of 
five years of eligible service. Plan 1 members are eligible 
for retirement after 30 years of service, or at the age of 60 
with five years of service, or at the age of 55 with 25 years 
of service. The annual benefit is 2 percent of the average 
final compensation (AFC) per year of service, capped at 60 
percent. (The AFC is based on the greatest compensation 
during any 24 eligible consecutive compensation months.) 
Plan 1 members retiring from inactive status prior to the age 
of 65 may receive actuarially reduced benefits. The benefit is 
actuarially reduced to reflect the choice of a survivor option. 
A cost-of-living allowance is granted at age 66 based upon 
years of service times the COLA amount, increased by 3 
percent annually. Plan 1 members may also elect to receive an 
optional COLA that provides an automatic annual adjustment 
based on the Consumer Price Index. The adjustment is 
capped at 3 percent annually. To offset the cost of this annual 
adjustment, the benefit is reduced.
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PERS Plan 1 members can receive credit for military service 
while actively serving in the military, if such credit makes 
them eligible to retire. Members can also purchase up to 24 
months of service credit lost because of an on-the-job injury. 

PERS Plan 1 provides duty and non-duty disability benefits. 
Duty disability retirement benefits for disablement prior to 
the age of 60 consist of a temporary life annuity payable to 
the age of 60. The allowance amount is $350 a month, or two-
thirds of the monthly AFC, whichever is less. The benefit is 
reduced by any worker’s compensation benefit and is payable 
as long as the member remains disabled or until the member 
attains the age of 60. A member with five years of covered 
employment is eligible for non-duty disability retirement. 
Prior to the age of 55, the allowance amount is 2 percent of 
the AFC for each year of service reduced by 2 percent for each 
year that the member’s age is less than 55. The total benefit 
is limited to 60 percent of the AFC and is actuarially reduced 
to reflect the choice of a survivor option. A cost-of-living 
allowance is granted at age 66 based upon years of service 
times the COLA amount which is set at 3 percent annually. 
Plan 1 members may also elect to receive an optional COLA 
amount (based on the Consumer Price Index), capped at 3 
percent annually. To offset the cost of this annual adjustment, 
the benefit is reduced.

PERS Plan 2 members are vested after the completion of five 
years of eligible service. Plan 2 members may retire at the 
age of 65 with five years of service, with an allowance of 2 
percent of the AFC per year of service. (The AFC is based 
on the greatest compensation during any eligible consecutive 
60-month period.) Plan 2 retirements prior to the age of 
65 receive reduced benefits. If retirement is at age 55 or 
older with at least 30 years of service, a 3 percent per year 
reduction applies; otherwise an actuarial reduction will apply. 
The benefit is also actuarially reduced to reflect the choice 
of a survivor option. There is no cap on years of service 
credit; and a cost-of-living allowance is granted (based on 
the Consumer Price Index), capped at 3 percent annually.

PERS Plan 3 has a dual benefit structure. Employer 
contributions finance a defined benefit component, and member 
contributions finance a defined contribution component. The 

defined benefit portion provides a benefit calculated at 1 
percent of the AFC per year of service. (The AFC is based on 
the greatest compensation during any eligible consecutive 60-
month period.) Effective June 7, 2006, PERS Plan 3 members 
are vested in the defined benefit portion of their plan after 10 
years of service; or after five years of service if 12 months 
of that service are earned after age 44; or after five service 
credit years earned in PERS Plan 2 by June 1, 2003. Plan 3 
members are immediately vested in the defined contribution 
portion of their plan. Vested Plan 3 members are eligible to 
retire with full benefits at age 65, or they may retire at age 55 
with 10 years of service. PERS Plan 3 members who retire 
prior to the age of 65 receive reduced benefits. If retirement is 
at age 55 or older with at least 30 years of service, a 3 percent 
per year reduction applies; otherwise an actuarial reduction 
will apply. The benefit is also actuarially reduced to reflect 
the choice of a survivor option. There is no cap on years of 
service credit; and Plan 3 provides the same cost-of-living 
allowance as Plan 2. See section E of Note 2 for a description 
of the defined contribution component of PERS Plan 3.

PERS Plan 2 and Plan 3 members can purchase service credit 
for military service that interrupts employment. Effective 
July 24, 2005, a member who becomes totally incapacitated 
for continued employment while serving in the uniformed 
services, or a surviving spouse or eligible children, may 
apply for interruptive military service credit. PERS Plan 2 
and Plan 3 members can also purchase up to 24 months of 
service credit lost because of an on-the-job injury.

PERS Plan 2 and Plan 3 provide disability benefits. There is 
no minimum amount of service credit required for eligibility. 
The Plan 2 allowance amount is 2 percent of the AFC for each 
year of service. For Plan 3 the allowance amount is 1 percent 
of the AFC for each year of service. Benefits are actuarially 
reduced for each year that the member’s age is less than 65, 
and to reflect the choice of a survivor option. There is no cap 
on years of service credit, and a cost-of-living allowance is 
granted (based on the Consumer Price Index), capped at three 
percent annually. 

Beneficiaries of a PERS Plan 2 or Plan 3 member with 10 
years of service who is killed in the course of employment 
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receive retirement benefits without actuarial reduction, if 
the member was not at normal retirement age at death. This 
provision applies to any member killed in the course of 
employment, on or after June 10, 2004, if found eligible by 
the Director of the Department of Labor and Industries.

In addition, a $150,000 death benefit is provided to the estate 
(or duly designated nominee) of a PERS member who dies in 
the line of service as a result of injuries sustained in the course 
of employment, or if the death resulted from an occupational 
disease or infection that arose naturally and proximately 
out of their covered employment, if found eligible by the 
Department of Labor and Industries.

Beginning January 1, 2007 through December 31, 2007, 
judicial members of PERS were given the choice to 
participate in the Judicial Benefit Multiplier (JBM) Program 
enacted in 2006. Justices and judges in PERS Plan 1 and 2  
were able to make a one-time irrevocable election to pay 
increased contributions that would fund a retirement benefit 
with a 3.5% multiplier. The benefit would be capped at 75% 
of average final compensation. Judges in PERS Plan 3 could 
elect a 1.6% of pay per year of service benefit, capped at 
37.5% of average final compensation.

Members who chose to participate would:

Accrue service credit at the higher multiplier beginning • 
with the date of their election.

Be subject to the benefit cap of 75% of AFC.• 

Stop contributing to the Judicial Retirement Account • 
(JRA).

Pay higher contributions.• 

Be given the option to increase the multiplier on past • 
judicial service.

Members who did not choose to participate would:

Continue to accrue service credit at the regular multiplier • 
(i.e., 1%, 2% or 3%).

Continue to participate in JRA, if applicable.• 

Never be a participant in the JBM Program.• 

Continue to pay contributions at the regular PERS rate• .

Newly elected or appointed justices and judges who chose 
to become PERS members on or after January 1, 2007, or 
who had not previously opted into PERS membership, 
were required to participate in the JBM Program. Members 
required into the JBM program would:

Return to prior PERS Plan if membership had previously • 
been established.

Be mandated into Plan 2 and not have a Plan 3 transfer • 
choice, if a new PERS member.

Accrue the higher multiplier for all judicial service.• 

Not contribute to JRA.• 

Not have the option to increase the multiplier for past • 
judicial service.

The following changes to the PERS plans are the result of 
recent years’ legislation:

Effective July 1, 2006:

PERS Plan 2 and Plan 3 members who apply for early • 
retirement may, at the time of retirement, purchase up 
to five years of additional service credit. The cost of the 
additional service credit is the actuarial equivalent value 
of the resulting increase in the member’s benefit. (SSB 
6251 - HB 2535, Chapter 172, Laws of 2004).

The minimum benefit established in 2004 for PERS Plan • 
1 retirees who have at least 25 years of service and have 
been retired 20 years or more is increased by 3 percent 
annually. The benefit of those PERS Plan 1 retirees, who 
have at least 20 years of service and have been retired 25 
years or more, is also extended and likewise increased. 
(SB 6453, Chapter 244, Laws of 2006).

PERS members may purchase up to five years of • 
additional service credit once eligible for retirement. This 
credit can only be purchased at the time of retirement, and 
cannot be used to qualify for any retirement eligibility 
or benefit reductions based upon years of service. This 
credit is to be used exclusively to provide the member 
with a monthly annuity that is paid in addition to the 
member’s retirement allowance. (HB 2690, Chapter 214, 
Laws of 2006).

Effective July 1, 2007:

After being retired one year, PERS Plan 1 retirees will • 
receive the annual COLA adjustment in July if they turn 
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66 years of age any time in the calendar year in which 
the COLA is given. (SB 5175, Chapter 89, Laws of 
2007).

Effective July 22, 2007:

The portability of retirement benefits is changed by: • 
1) allowing compensation that is reportable in all dual 
member systems, except in WSPRS, to be included 
in the calculation of all dual members’ benefits, and 
2) removing the “maximum benefit rule” for dual 
members who have less than 15 years of service in one 
capped plan and service in one uncapped plan. (SHB 
1264, Chapter 207, Laws of 2007).

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. Also, the refund provided to survivors of PERS 
Plan 2 members that leave eligible employment after 
earning 10 years of service credit and are subsequently 
killed in uniformed service to the United States while 
participating in Operation Enduring Freedom or Persian 
Gulf, Operation Iraqi Freedom is increased from 100 
to 200 percent of the accumulated contributions in the 
member’s account. (SHB 1266, Chapter 487, Laws of 
2007).

The formula for the calculation of the amount at which • 
justices and judges who are members of PERS may 
purchase prior judicial service for a higher multiplier 
at retirement is changed. Any justice or judge that 
purchased prior service before the passage of this bill 
may have the cost recalculated with the new formula 
and have any excess payment returned. (ESHB 1649, 
Chapter 123, Laws of 2007).

Gain sharing for PERS Plan 1 and Plan 3 members • 
is discontinued after the January 2008 distribution. 
Additional cost of living adjustments are provided for 
eligible PERS Plan 1 retirees in July 2009, and new 
alternative early retirement provisions are created for 
PERS Plan 2 and Plan 3 members. (EHB 2391, Chapter 
491, Laws of 2007).

Effective June 12, 2008:

Justices and judges who are members of PERS may • 
purchase prior judicial service at a higher multiplier 
at retirement. Also, during the period of January 1, 
2009 through June 30, 2009, active and inactive PERS 
members who are not then serving as justices or judges, 
but who have served as such in the past, may request 

an increase in their benefit multiplier for past periods 
of judicial service and pay a cost that is the actuarial 
equivalent of the increase. (HB 2887, Chapter 300, 
Laws of 2008). 

There were no other material changes in PERS benefit provi-
sions for the fiscal year ended June 30, 2008.

PERS pension benefit provisions have been established by 
chapters 41.34 and 41.40 RCW.

School Employees’ Retirement System (SERS): SERS is a 
cost-sharing multiple-employer retirement system comprised 
of two separate plans for membership purposes: Plan 2 is a 
defined benefit plan and Plan 3 is a defined benefit plan with 
a defined contribution component. As of September 1, 2000, 
the membership of classified school employees in PERS Plan 
2 was transferred to SERS Plan 2. Those who joined on or 
after October 1, 1977 and by August 31, 2000 are SERS Plan 
2 members unless they exercised an option to transfer their 
membership to Plan 3. Until June 30, 2007, SERS partici-
pants joining the system on or after September 1, 2000, and 
those who exercised their transfer option, became members 
of SERS Plan 3. Legislation passed in 2007 now gives SERS 
members hired on or after July 1, 2007 ninety days to make an 
irrevocable choice to become a member of either SERS Plan 
2 or Plan 3. At the end of the ninety days, any member who 
has not chosen either Plan 2 or Plan 3 membership, becomes 
a member of Plan 3. Notwithstanding, SERS Plan 2 and Plan 
3 members may opt out of plan membership if terminally ill, 
with less than five years to live. 

SERS is comprised of two separate plans for accounting pur-
poses: Plan 2/3 and Plan 3. Plan 2/3 accounts for the defined 
benefits of Plan 2 members and the defined benefit portion of 
benefits for Plan 3 members. Plan 3 accounts for the defined 
contribution portion of benefits for Plan 3 members. Although 
members can only be a member of either Plan 2 or Plan 3, the 
defined benefit portions of Plan 2 and Plan 3 are accounted 
for in the same pension trust fund. All assets of this Plan 2/3 
defined benefit plan may legally be used to pay the defined 
benefits of any of the Plan 2 or Plan 3 members or beneficia-
ries, as defined by the terms of the plan. Therefore, Plan 2/3 is 
considered to be a single plan for accounting purposes.
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SERS defined benefit retirement benefits are financed from 
a combination of investment earnings and employer and em-
ployee contributions. Employee contributions to the SERS 
Plan 2 defined benefit plan accrue interest at a rate specified 
by DRS. During Fiscal Year 2008, the DRS-established rate 
on employee contributions was 5.5 percent compounded quar-
terly. Employees in SERS Plan 2 can elect to withdraw total 
employee contributions and interest thereon upon separation 
from SERS-covered employment. SERS defined contribu-
tion benefits are financed from employee contributions and 
investment earnings. Employees in SERS Plan 3 can elect to 
withdraw total employee contributions adjusted by earnings 
and losses from the investment of those contributions upon 
separation from SERS-covered employment.

The Legislature created SERS in 1998 to be effective in 2000. 
Membership in the system includes classified employees of 
school districts or educational service districts. SERS is com-
prised principally of non-state-agency employees. SERS re-
tirement benefit provisions are established in state statute and 
may be amended only by the State Legislature.

SERS Plan 2 members are vested after the completion of five 
years of eligible service. Plan 2 members may retire at the 
age of 65 with five years of service with an allowance of 2 
percent of the average final compensation (AFC) per year of 
service. (AFC is based on the greatest compensation during 
any eligible consecutive 60-month period.) Plan 2 members 
who retire prior to the age of 65 receive reduced benefits. 
If retirement is at age 55 or older with at least 30 years of 
service, a 3 percent per year reduction applies; otherwise an 
actuarial reduction will apply. The benefit is also actuarially 
reduced to reflect the choice of a survivor option. There is no 
cap on years of service credit; and a cost-of-living allowance 
is granted (based on the Consumer Price Index), capped at 3 
percent annually.

SERS Plan 3 has a dual benefit structure. Employer contri-
butions finance a defined benefit component, and member 
contributions finance a defined contribution component. 
The defined benefit portion provides a benefit calculated at 1 
percent of the AFC per year of service. (AFC is based on the 
greatest compensation during any eligible consecutive 60-
month period.) Effective June 7, 2006, SERS Plan 3 members 

are vested in the defined benefit portion of their plan after ten 
years of service; or after five years of service if 12 months of 
that service are earned after age 44; or after five service credit 
years earned in PERS Plan 2 by September 1, 2000. Plan 3 
members are immediately vested in the defined contribution 
portion of their plan. Vested Plan 3 members are eligible to 
retire with full benefits at age 65. SERS Plan 3 members who 
retire prior to the age of 65 receive reduced benefits. If retire-
ment is at age 55 or older with at least 30 years of service, a 
3 percent per year reduction applies; otherwise an actuarial 
reduction will apply. The benefit is also actuarially reduced 
to reflect the choice of a survivor option. There is no cap on 
years of service credit; and Plan 3 provides the same cost-
of-living allowance as Plan 2. See section E of Note 2 for a 
description of the defined contribution component of SERS 
Plan 3.

SERS Plan 2 and Plan 3 members can purchase service credit 
for military service that interrupts employment. Additionally 
SERS members who become totally incapacitated for con-
tinued employment while serving in the uniformed services, 
may apply for interruptive military service credit. Should 
any such member die during this active duty, the member’s 
surviving spouse or eligible child(ren) may purchase service 
credit on behalf of the deceased member. 

SERS Plan 2 and Plan 3 provide disability benefits. There is 
no minimum amount of service credit required for eligibility. 
The Plan 2 allowance amount is 2 percent of the AFC for 
each year of service. For Plan 3, the allowance amount is 1 
percent of the AFC for each year of service. Benefits are ac-
tuarially reduced for each year that the member’s age is less 
than 65, and to reflect the choice of a survivor option.

Beneficiaries of a SERS Plan 2 or Plan 3 member with 10 
years of service who is killed in the course of employment 
receive retirement benefits without actuarial reduction, if 
the member was not at normal retirement age at death. This 
provision applies to any member killed in the course of 
employment, on or after June 10, 2004, if found eligible by 
the Director of the Department of Labor and Industries.

In addition, a $150,000 death benefit is provided to the estate 
(or duly designated nominee) of a SERS member who dies in 
the line of service as a result of injuries sustained in the course 
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of employment, or if the death resulted from an occupational 
disease or infection that arose naturally and proximately 
out of their covered employment, if found eligible by the 
Department of Labor and Industries.

The following changes to the SERS plans are the result of 
recent years’ legislation:

Effective July 1, 2006:

SERS Plan 2 and Plan 3 members who apply for early • 
retirement may, at the time of retirement, purchase up to 
five years of additional service credit. The cost of said 
additional service credit is the actuarial equivalent value 
of the resulting increase in the member’s benefit. (SSB 
6251 - HB 2535, Chapter 172, Laws of 2004).

SERS members may purchase up to five years of • 
additional service credit once eligible for retirement. This 
credit can only be purchased at the time of retirement, and 
cannot be used to qualify for any retirement eligibility 
or benefit reductions based upon years of service. This 
credit is to be used exclusively to provide the member 
with a monthly annuity that is paid in addition to the 
member’s retirement allowance. (HB 2690, Chapter 214, 
Laws of 2006).

Effective July 22, 2007:

SERS members may purchase up to 24 consecutive • 
months of service credit (up from 12 months) for 
each period of temporary duty disability. (SHB 1261, 
Chapter 40, Laws of 2007).

The portability of retirement benefits is changed by: • 
1) allowing compensation that is reportable in all dual 
member systems, except in WSPRS, to be included 
in the calculation of all dual members’ benefits, and 
2) removing the “maximum benefit rule” for dual 
members who have less than 15 years of service in one 
capped plan and service in one uncapped plan. (SHB 
1264, Chapter 207, Laws of 2007).

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. (SHB 1266, Chapter 487, Laws of 2007).

Gain sharing for SERS Plan 3 members is discontinued • 
after the January 2008 distribution. New alternative 
early retirement provisions are created for SERS Plan 
2 and Plan 3 members. (EHB 2391, Chapter 491, Laws 
of 2007).

Effective June 12, 2008:

SERS Plan 2 and Plan 3 members who work for at least • 
five months of a six-month period, from September 
through August, and earn 630 hours or more within that 
six-month period now receive six months of service 
credit. (GB 3019, Chapter 204, Laws of 2008).

There were no other material changes in SERS benefit provi-
sions for the fiscal year ended June 30, 2008.

SERS pension benefit provisions have been established by 
chapters 41.34 and 41.35 RCW.

Public Safety Employees’ Retirement System (PSERS): PSERS 
is a cost-sharing multiple-employer retirement system com-
prised of a single defined benefit plan, PSERS Plan 2. PSERS 
was created by the 2004 legislature and became effective  
July 1, 2006. 

PSERS Plan 2 membership includes:

full-time em• ployees of a covered employer on or 
before July 1, 2006, who met at least one of the PSERS 
eligibility criteria and elected membership during the 
election period of July 1, 2006 to September 30, 2006; 
and

full-time employees, hired on or after July 1, 2006 by a • 
covered employer, that meet at least one of the PSERS 
eligibility criteria. 

A “covered employer” is one that participates in PSERS. 
Covered employers include:

State of  Washington agencies: Department of Corrections, • 
Parks and Recreation Commission, Gambling 
Commission, Washington State Patrol, Liquor Control 
Board, and effective July 22, 2007, the Department of 
Natural Resources;

Washington state counties; and• 

Washington state cities except for Seattle, Tacoma and • 
Spokane.
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To be eligible for PSERS, an employee must work on a full 
time basis and:

have completed a certified c• riminal justice training course 
with authority to arrest, conduct criminal investigations, 
enforce the criminal laws of Washington, and carry a 
firearm as part of the job: OR

have primary responsibility to ensure the custody and • 
security of incarcerated or probationary individuals; OR

function as a limited authority Washington peace officer, • 
as defined in RCW 10.93.020; OR

have primary responsibility to supervise eligible members • 
who meet the above criteria.

PSERS retirement benefit provisions are established in state 
statute and may be amended only by the State Legislature.

PSERS defined benefit retirement benefits are financed from 
a combination of investment earnings and employer and em-
ployee contributions. Employee contributions to the PSERS 
Plan 2 defined benefit plan accrue interest at a rate specified 
by DRS. During Fiscal Year 2008, the DRS established rate 
on employee contributions was 5.5 percent compounded 
quarterly. Employees in PSERS Plan 2 can elect to withdraw 
total employee contributions and interest thereon upon sepa-
ration from PSERS-covered employment.

PSERS Plan 2 members are vested after completing five years 
of eligible service. PSERS Plan 2 members may retire at the 
age of 65 with five years of service, or at the age of 60 with at 
least 10 years of PSERS service credit, with an allowance of 
2 percent of the average final compensation (AFC) per year 
of service. The AFC is the monthly average of the member’s 
60 consecutive highest-paid service credit months, excluding 
any severance pay such as lump-sum payments for deferred 
sick leave, vacation or annual leave. Plan 2 members who 
retire prior to the age of 60 receive reduced benefits. If retire-
ment is at age 53 or older with at least 20 years of service, a 
3 percent per year reduction for each year between the age 
at retirement and age 60 applies. There is no cap on years 
of service credit; and a cost-of-living allowance is granted 
(based on the Consumer Price Index), capped at 3 percent 
annually.

PSERS Plan 2 provides disability benefits. There is no 
minimum amount of service credit required for eligibility. 
Eligibility is based on the member being totally incapaci-
tated for continued employment with a PSERS employer 
and leaving that employment as a result of the disability. The 
disability allowance is 2% of the average final compensation 
(AFC) for each year of service. AFC is based on the mem-
ber’s 60 consecutive highest creditable months of service. 
Service credit is the total years and months of service credit 
at the time the member separates from employment. Benefits 
are actuarially reduced for each year that the member’s age is 
less than 60 (with 10 or more service credit years in PSERS), 
or less than 65 (with fewer than 10 service credit years). 

Beneficiaries of a PSERS Plan 2 member with 10 years of 
service who is killed in the course of employment receive 
retirement benefits without actuarial reduction, if the member 
was not at normal retirement age at death. This provision 
applies to any member killed in the course of employment, 
if found eligible by the Director of the Department of Labor 
and Industries.

PSERS Plan 2 members can purchase service credit for 
military service that interrupts employment.  Additionally, 
PSERS members who become totally incapacitated for con-
tinued employment while serving in the uniformed services, 
may apply for interruptive military service credit.  Should 
any such member die during this active duty, the member’s 
surviving spouse or eligible child(ren) may purchase service 
credit on behalf of the deceased member.

In addition, a $150,000 death benefit is provided to the estate 
(or duly designated nominee) of a PSERS member who dies 
as a result of injuries sustained in the course of employment, 
if found eligible by the Department of Labor and Industries.

The following changes to the PSERS plans are the result of 
recent years’ legislation:

Effective July 1, 2006:

PSERS members may purchase up to five years of • 
additional service credit once eligible for retirement. This 
credit can only be purchased at the time of retirement, and 
cannot be used to qualify for any retirement eligibility 
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or benefit reductions based upon years of service. This 
credit is to be used exclusively to provide the member 
with a monthly annuity that is paid in addition to the 
member’s retirement allowance. (HB 2690, Chapter 214, 
Laws of 2006).

Effective July 22, 2007:

PSERS members may purchase up to 24 consecutive • 
months of service credit (up from 12 months) for 
each period of temporary duty disability. (SHB 1261, 
Chapter 40, Laws of 2007).

The portability of retirement benefits is changed by: • 
1) allowing compensation that is reportable in all dual 
member systems, except in WSPRS, to be included in 
the calculation of all dual members’ benefits, and 2) 
removing the “maximum benefit rule” for dual members 
who have less than 15 years of service in one capped 
plan and service in one uncapped plan. (SHB 1264, 
Chapter 207, Laws of 2007).

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. (SHB 1266, Chapter 487, Laws of 2007).

There were no other material changes to PSERS benefit 
provisions for the Fiscal Year ended June 30, 2008.

PSERS pension benefit provisions have been established by 
chapter 41.37 RCW.

Teachers’ Retirement System (TRS): TRS is a cost-sharing 
multiple-employer retirement system comprised of three 
separate plans for membership purposes: Plans 1 and 2 are 
defined benefit plans and Plan 3 is a defined benefit plan with 
a defined contribution component. TRS participants who 
joined the system by September 30, 1977 are Plan 1 members. 
Those who joined on or after October 1, 1977 and by June 30, 
1996 are Plan 2 members unless they exercised an option to 
transfer their membership to Plan 3. Until June 30, 2007, TRS 
participants joining the system on or after July 1, 1996, and 
those who exercised their transfer option, became members 
of TRS Plan 3. Legislation passed in 2007 now gives TRS 
members hired on or after July 1, 2007 ninety days to make 
an irrevocable choice to become a member of either TRS Plan 
2 or Plan 3. At the end of the ninety days, any member who 
has not chosen either Plan 2 or Plan 3 membership, becomes 
a member of Plan 3. Notwithstanding, TRS Plan 2 and Plan 3 

members may opt out of plan membership if terminally ill, 
with less than five years to live.

TRS is comprised of three separate plans for accounting 
purposes: Plan 1, Plan 2/3, and Plan 3. Plan 1 accounts for 
the defined benefits of Plan 1 members. Plan 2/3 accounts 
for the defined benefits of Plan 2 members and the defined 
benefit portion of benefits for Plan 3 members. Plan 3 ac-
counts for the defined contribution portion of benefits for 
Plan 3 members. Although members can only be a member 
of either Plan 2 or Plan 3, the defined benefit portions of Plan 
2 and Plan 3 are accounted for in the same pension trust fund. 
All assets of this Plan 2/3 defined benefit plan may legally be 
used to pay the defined benefits of any of the Plan 2 or Plan 3 
members or beneficiaries, as defined by the terms of the plan. 
Therefore, Plan 2/3 is considered to be a single plan for ac-
counting purposes.

TRS defined benefit retirement benefits are financed from a 
combination of investment earnings and employer and em-
ployee contributions. Employee contributions to the TRS 
Plan 1 and Plan 2 defined benefit plans accrue interest at a 
rate specified by DRS. During Fiscal Year 2008, the DRS-
established rate on employee contributions was 5.5 percent 
compounded quarterly. Employees in TRS Plan 1 and Plan 2 
can elect to withdraw total employee contributions and inter-
est thereon upon separation from TRS-covered employment. 
TRS Plan 3 defined contribution benefits are financed from 
employee contributions and investment earnings. Employees 
in TRS Plan 3 can elect to withdraw total employee contribu-
tions adjusted by earnings and losses from the investment of 
those contributions upon separation from TRS-covered em-
ployment.

TRS was legislatively established in 1938. Eligibility for 
membership requires service as a certificated public school 
employee working in an instructional, administrative or su-
pervisory capacity. TRS is comprised principally of non-
state-agency employees. TRS retirement benefit provisions 
are established in state statute and may be amended only by 
the State Legislature. 

TRS Plan 1 members are vested after the completion of five 
years of eligible service. Plan 1 members are eligible for re-
tirement after 30 years of service, or at the age of 60 with five 
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years of service, or at the age of 55 with 25 years of service. 
The annual pension is two percent of the average final com-
pensation (AFC) per year of service (AFC is based on the 
greatest compensation during the highest of any consecu-
tive two compensation contract years), capped at 60 percent. 
A cost-of-living allowance is granted at age 66 based upon 
years of service times the COLA amount, increased by 3% 
annually. Plan 1 members may also elect to receive an ad-
ditional COLA amount (based on the Consumer Price Index), 
capped at 3 percent annually. To offset the cost of this annual 
adjustment, the benefit is reduced.

TRS Plan 1 provides death, as well as, permanent and tem-
porary disability benefits. TRS Plan 1 members receive 
the following additional lump sum death benefits: retired 
members-$400 (if retired with ten years of full-time member-
ship), $400 (if inactive with ten years of membership), active 
members-$600 (if employed full-time at time of death). TRS 
Plan 1 members on temporary disability receive a monthly 
payment of $180 payable for up to two years, for the same 
occurrence. After five years of service, members on a disabil-
ity retirement receive an allowance based on their salary and 
service to date of disability. Members enrolled in TRS prior to  
April 25, 1973, may elect a benefit based on the formula in 
effect at that time.

TRS Plan 2 members are vested after the completion of five 
years of eligible service. Plan 2 members may retire at the 
age of 65 with five years of service with an allowance of 2 
percent of the AFC per year of service. (AFC is based on the 
greatest compensation during any eligible consecutive 60-
month period.) TRS Plan 2 members that are at least 55 years 
of age and have 20 years of service credit receive reduced 
benefits. If retirement is at age 55 or older with at least 30 
years of service, a 3 percent per year reduction applies; oth-
erwise, an actuarial reduction will apply. There is no cap 
on years of service credit; and a cost-of-living allowance is 
granted (based on the Consumer Price Index), capped at 3 
percent annually.

TRS Plan 3 has a dual benefit structure. Employer contri-
butions finance a defined benefit component, and member 
contributions finance a defined contribution component. 

The defined benefit portion provides a benefit calculated at 
1 percent of the AFC per year of service. (AFC is based on 
the greatest compensation during any eligible consecutive 
60-month period.) TRS Plan 3 members are vested in the 
defined benefit portion of their plan after 10 years of service; 
or after five years of service if 12 months of that service are 
earned after age 44; or after five service credit years earned in 
TRS Plan 2 by July 1, 1996 and transferred to Plan 3. Plan 3 
members are immediately vested in the defined contribution 
portion of their plan. Vested Plan 3 members are eligible to 
retire with full benefits at age 65. TRS Plan 3 members that 
are at least 55 years of age with at least 10 years of service 
credit receive reduced benefits. If retirement is at age 55 or 
older with at least 30 years of service, a three percent per year 
reduction applies; otherwise an actuarial reduction will apply. 
There is no cap on years of service credit; and Plan 3 provides 
the same cost-of-living allowance as Plan 2. See section E of 
Note 2 for a description of the defined contribution compo-
nent of TRS Plan 3.

TRS Plan 2 and Plan 3 provide disability benefits. There is 
no minimum amount of service credit required for eligibil-
ity. The Plan 2 allowance amount is 2 percent of the AFC for 
each year of service. For Plan 3, the allowance amount is 1 
percent of the AFC for each year of service. Benefits are ac-
tuarially reduced for each year that the member’s age is less 
than 65, and to reflect the choice of a survivor option.

Beneficiaries of a TRS Plan 2 or Plan 3 member with 10 years 
of service who is killed in the course of employment receive 
retirement benefits without actuarial reduction, if the member 
was not at normal retirement age at death. This provision 
applies to any member killed in the course of employment, 
on or after June 10, 2004, if found eligible by the Director of 
the Department of Labor and Industries.

TRS members can purchase service credit for military service 
that interrupts employment. Additionally, TRS members who 
become totally incapacitated for continued employment may 
apply for interruptive military service credit. Should any such 
member die during this active duty, the member’s surviving 
spouse or eligible child(ren) may purchase service credit on 
behalf of the deceased member.
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In addition, a $150,000 death benefit is provided to the estate 
(or duly designated nominee) of a TRS member who dies 
in the line of service as a result of injuries sustained in the 
course of employment, if found eligible by the Department 
of Labor and Industries.

Beginning January 1, 2007 through December 31, 2007, ju-
dicial members of TRS were given the choice to participate 
in the Judicial Benefit Multiplier (JBM) Program enacted in 
2006. Justices and judges in TRS Plan 1 were able to make a 
one-time irrevocable election to pay increased contributions 
that would fund a retirement benefit with a 3.5% multiplier. 
The benefit would be capped at 75% of average final com-
pensation.

Members who chose to participate would:

Accrue service credit at the higher multiplier beginning • 
with the date of their election. 

Be subject to the benefit cap of 75% of AFC.• 

Stop contributing to the Judicial Retirement Account•  
(JRA).

Pay higher contributions.• 

Be given the option to increase the multiplier on past • 
judicial service.

Members who did not choose to participate would:

Continue to accrue service credit at the regular multiplier • 
(i.e., 2%).

Continue to participate in JRA, if applicable.• 

Never be a participant in the JBM Program.• 

Continue to pay contributions at the regular TRS rate.• 

Newly elected or appointed justices and judges who chose 
to become TRS members on or after January 1, 2007, or 
who had not previously opted into TRS membership, were 
required to participate in the JBM Program. Members re-
quired into the JBM program would:

Return to prior TRS Plan if membership had previously • 
been established.

Accrue the higher multiplier for all judicial service.• 

Not contribute to JRA.• 

Not have the option to increase the multiplier for past • 
judicial service.

The following changes to the TRS plans are the result of 
recent years’ legislation:

Effective July 1, 2006:

The minimum benefit established in 2004 for TRS Plan • 
1 retirees who have at least 25 years of service and have 
been retired 20 years or more is increased by 3 percent 
annually. The benefit of those TRS Plan 1 retirees, who 
have at least 20 years of service and have been retired 25 
years or more, is also extended and likewise increased. 
(SB 6453, Chapter 244, Laws of 2006).

TRS members may purchase up to five years of additional • 
service credit once eligible for retirement. This credit can 
only be purchased at the time of retirement, and cannot 
be used to qualify for any retirement eligibility or benefit 
reductions based upon years of service. This credit is 
to be used exclusively to provide the member with a 
monthly annuity that is paid in addition to the member’s 
retirement allowance. (HB 2690, Chapter 214, Laws of 
2006).

Effective January 1, 2007:

Active TRS Plan 2 and Plan 3 members may make a one-• 
time purchase of up to seven years of service credit for 
education experience earned in a state or federal public 
school outside the state of Washington. Completion of at 
least five years of service under TRS is required. (ESHB 
2680, Chapter 257, Laws of 2006).

Effective July 1, 2007:

After • being retired one year, TRS Plan 1 retirees will 
receive the annual COLA adjustment in July if they turn 
66 years of age any time in the calendar year in which 
the COLA is given. (SB 5175, Chapter 89, Laws of 
2007).

Effective July 22, 2007:

TRS members may purchase up to 24 consecutive • 
months of service credit for each period of temporary 
duty disability. (SHB 1261, Chapter 49, Laws of 2007).

The TRS Plan 1 post-retirement employment program • 
was amended to be more consistent with the PERS Plan 
1 program. (SHB 1262, Chapter 50, Laws of 2007).
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The portability of retirement benefits is changed by: • 
1) allowing compensation that is reportable in all dual 
member systems, except in WSPRS, to be included 
in the calculation of all dual members’ benefits, and 
2) removing the “maximum benefit rule” for dual 
members who have less than 15 years of service in one 
capped plan and service in one uncapped plan. (SHB 
1264, Chapter 207, Laws of 2007).

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. (SHB 1266, Chapter 487, Laws of 2007).

The formula for the calculation of the amount at which • 
justices and judges who are members of TRS may 
purchase prior judicial service for a higher multiplier 
at retirement is changed. Any justice or judge who 
purchased prior service before the passage of this bill 
may have the cost recalculated and have any excess 
payment returned. (ESHB 1649, Chapter 123, Laws of 
2007).

Gain sharing for TRS Plan 1 and Plan 3 members • 
is discontinued after the January 2008 distribution. 
Additional cost of living adjustments are provided for 
TRS retirees in July 2009 and new alternative early 
retirement provisions are created for TRS Plan 2 and 
Plan 3 members. (EHB 2391, Chapter 491, Laws of 
2007).

Effective June 12, 2008:

TRS Plan • 2 and Plan 3 members who work for at least 
five months of a six-month period, from September 
through August, and earn 630 hours or more within that 
six-month period now receive six months of service 
credit. (HB 3019, Chapter 204, Laws of 2008). 

TRS Plan 2 and Plan 3 members need now have only • 
two years of service credit in order to be eligible to 
purchase up to seven years of service credit for public 
education experience earned in another state or with the 
federal government. (HB 3024, Chapter 101, Laws of 
2008).

The definition of “earnable compensation” for TRS • 
members no longer excludes bonuses paid to teachers 
certified by the National Board for Professional 
Teaching Standards. (SB 6657, Chapter 175, Laws of 
2008).

There were no other material changes in TRS benefit provi-
sions for the fiscal year ended June 30, 2008.

TRS pension benefit provisions have been established by 
chapters 41.32 and 41.34 RCW.

Law Enforcement Officers’ and Fire Fighters’ Retirement 
System (LEOFF): LEOFF is a cost-sharing multiple-em-
ployer retirement system comprised of two separate defined 
benefit plans. LEOFF participants who joined the system by 
September 30, 1977 are Plan 1 members. Those who joined 
on or after October 1, 1977 are Plan 2 members. 

LEOFF was established in 1970 by the Legislature. 
Membership includes all full-time, fully compensated, local 
law enforcement officers, firefighters, and as of July 24, 
2005, those emergency medical technicians who were given 
the option and chose LEOFF Plan 2 membership. LEOFF 
membership is comprised primarily of non-state employees, 
with Department of Fish and Wildlife enforcement officers 
who were first included prospectively effective July 27, 2003, 
being an exception. 

Effective July 1, 2003, the LEOFF Plan 2 Retirement Board 
was established by Initiative 790 to provide governance of 
LEOFF Plan 2. The Board’s duties include adopting con-
tribution rates and recommending policy changes to the 
Legislature for the LEOFF Plan 2 retirement plan. LEOFF 
retirement benefit provisions are established in state statute 
and may be amended by the state Legislature. 

LEOFF defined benefit retirement benefits are financed from 
a combination of investment earnings, employer and employ-
ee contributions, and a special funding situation in which the 
state pays through state legislative appropriations. Employee 
contributions to the LEOFF Plan 1 and Plan 2 defined benefit 
plans accrue interest at a rate specified by DRS. During Fiscal 
Year 2008, the DRS-established rate on employee contribu-
tions was 5.5 percent compounded quarterly. Employees in 
LEOFF Plan 1 and Plan 2 can elect to withdraw total em-
ployee contributions and interest earnings upon separation 
from LEOFF-covered employment. 

LEOFF Plan 1 members are vested after the completion of 
five years of eligible service. Plan 1 members are eligible for 
retirement with five years of service at the age of 50. The 
benefit per year of service calculated as a percent of final 
average salary (FAS) is as follows:
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Term of Service Percent of FAS
20+ 2.0%

10 - 19 1.5%
5 - 9 1.0%

 
The FAS is the basic monthly salary received at the time 
of retirement, provided a member has held the same posi-
tion or rank for 12 months preceding the date of retirement. 
Otherwise, it is the average of the highest consecutive 24 
months’ salary within the last 10 years of service.  A cost-
of-living allowance is granted (based on the Consumer Price 
Index).

LEOFF Plan 1 provides death and disability benefits. Death 
benefits for Plan 1 members on active duty consist of the fol-
lowing: (1) If eligible spouse, 50 percent of the FAS, plus 5 
percent of FAS for each eligible surviving child, with a limi-
tation on the combined allowances of 60 percent of the FAS; 
or (2) If no eligible spouse, 30 percent of FAS for the first 
child plus 10 percent for each additional child, subject to a 60 
per-cent limitation of FAS.

The LEOFF Plan 1 disability allowance is 50 percent of the 
FAS plus 5 percent for each child up to a maximum of 60 
percent. Upon recovery from disability before the age of 50, 
a member is restored to service with full credit for service 
while disabled. Upon recovery after the age of 50, the benefit 
continues as the greater of the member’s disability allowance 
or service retirement allowance.

LEOFF Plan 2 members are vested after the completion of 
five years of eligible service. Plan 2 members may retire at the 
age of 50 with 20 years of service, or at the age of 53 with five 
years of service, with an allowance of 2 percent of the FAS 
per year of service (FAS is based on the highest consecutive 
60 months). Plan 2 members who retire prior to the age of 
53 receive reduced benefits. Benefits are actuarially reduced 
for each year that the benefit commences prior to age 53 and 
to reflect the choice of a survivor option. If the member has 
at least 20 years of service and is age 50, the reduction is 3 
percent for each year prior to age 53. There is no cap on years 
of service credit; and a cost-of-living allowance is granted 
(based on the Consumer Price Index), capped at 3 percent 
annually.

LEOFF Plan 2 members can purchase service credit for mili-
tary service that interrupts employment. Additionally, LEOFF 
Plan 2 members who become totally incapacitated for contin-
ued employment while serving in the uniformed services may 
apply for interruptive military service credit. Should any such 
member die during this active duty, the member’s surviving 
spouse or eligible child(ren) may purchase service credit on 
behalf of the deceased member.

LEOFF Plan 2 provides disability benefits. There is no 
minimum amount of service credit required for eligibility. 
The Plan 2 allowance amount is 2 percent of the FAS for each 
year of service. Benefits are actuarially reduced for each year 
that the member's age is less than 53, unless the disability is 
duty-related, and to reflect the choice of a survivor option. If 
the member has at least 20 years of service and is age 50, the 
reduction is 3 percent for each year prior to age 53.

Members of LEOFF Plan 2 who leave service because of a 
line of duty disability are allowed to withdraw 150 percent of 
accumulated member contributions. This withdrawal benefit 
is not subject to federal income tax. Alternatively, members 
of LEOFF Plan 2 who leave service because of a line of duty 
disability may be eligible to receive a retirement allowance 
of at least 10 percent of final average salary and two percent 
per year of service beyond five years. The first 10 percent of 
the FAS is not subject to federal income tax. 

LEOFF Plan 2 retirees may return to work in an eligible posi-
tion covered by another retirement system, choose member-
ship in that system and suspend their pension benefits, or not 
choose membership and continue receiving pension benefits 
without interruption.

Beneficiaries of a LEOFF Plan 2 member with 10 years of 
service who is killed in the course of employment receive 
retirement benefits without actuarial reduction, if the member 
was not at normal retirement age at death. This provision 
applies to any member killed in the course of employment, 
on or after June 10, 2004, if found eligible by the Director of 
the Department of Labor and Industries.

In addition, a $150,000 death benefit is provided to the estate 
(or duly designated nominee) of a LEOFF member who dies 
as a result of injuries sustained in the course of employment, 
if found eligible by the Department of Labor and Industries.
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The following changes to the LEOFF plans are the result of 
recent years’ legislation:

Effective March 14, 2006:

LEOFF Plan 2 members who are severely disabled • 
in the line of duty and incapable of substantial 
gainful employment in any capacity in the future, can 
receive a catastrophic disability benefit from LEOFF 
Plan 2, equal to 70 percent of their final average 
salary subject to offsets for workers’ compensation 
and Social Security disability benefits received.  
(HB 2932, Chapter 39, Laws of 2006).

Effective June 7, 2006:

Coverage is extended for the $150,000 death benefit • 
to LEOFF Plan 2 members who die from a duty-
related illness such as an infectious disease or cancer, 
which results from a job-related exposure. (SHB 2933, 
Chapter 351, Laws of 2006).

Eligible survivors of LEOFF Plan 2 members who are • 
killed in the line of duty are reimbursed for the cost of 
on-going health care insurance coverage. (SB 6723, 
Chapter 345, Laws of 2006).

Effective July 1, 2006:

The benefit cap of 60% of a LEOFF Plan 1 member’s • 
final average salary is removed for a member enrolled 
on or after February 19, 1974. (SHB 2688, Chapter 350, 
Laws of 2006).

LEOFF Plan 2 members may purchase up to five years • 
of additional service credit at retirement. (HB 1269, 
Chapter 21, Laws of 2005).

LEOFF Plan 1 members may purchase up to five years of • 
additional service credit once eligible for retirement. This 
credit can only be purchased at the time of retirement, and 
cannot be used to qualify for any retirement eligibility 
or benefit reductions based upon years of service. This 
credit is to be used exclusively to provide the member 
with a monthly annuity that is paid in addition to the 
member’s retirement allowance. (HB 2690, Chapter 214, 
Laws of 2006).

Effective July 22, 2007:

LEOFF Plan 2 members may purchase up to 24 • 
consecutive months of service credit (up from 12 
months) for each period of temporary duty disability. 
(SHB 1261, Chapter 40, Laws of 2007).

The portability of retirement benefits is changed by: • 
1) adding LEOFF Plan 2 to those plans that are able 
to combine service under portability for indexing 
purposes, 2) allowing compensation that is reportable 
in all dual member systems, except in WSPRS, to 
be included in the calculation of all dual members’ 
benefits, and 3) removing the “maximum benefit rule” 
for dual members who have less than 15 years of 
service in one capped plan and service in one uncapped 
plan. (SHB 1264, Chapter 207, Laws 2007).

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. (SHB 1266, Chapter 487, Laws of 2007).

The terms of the employer representatives on the • 
LEOFF Plan 2 Board are now staggered so that no more 
than one position expires in the same year. Legislative 
terms are now two years and run from January through 
December. After January 1, 2008, one member of the 
Board must be a retired LEOFF Plan 2 participant. 
(SHB 1679, Chapter 303, Laws of 2007).

An exception is made to the five-year waiting period • 
required before transferring prior PERS service credit 
for those Emergency Medical Technicians who joined 
LEOFF Plan 2 as a result of legislation passed in 2003 
and 2005 and who retire due to disability, or die. (HB 
1680, Chapter 304, Laws of 2007).

Effective June 12, 2008:

Active LEOFF members can choose whether or not • 
to obtain and pay for Medicare coverage through a 
“divided referendum” process. (HB 2510, Chapter 142, 
Laws of 2008).

Beginning in 2011, when state general fund revenues • 
increase by at least five percent over the prior 
biennium’s revenues, the State Treasurer will transfer, 
subject to legislative appropriation, specific amounts 
into a Local Public Safety Enhancement Account. Half 
of this transfer will be proportionately distributed to 
all jurisdictions with LEOFF Plan 2 members. The 
other half will be transferred to a LEOFF Retirement 
System Benefits Improvement Account to fund benefit 
enhancements for LEOFF Plan 2 members. (SB 6573, 
Chapter 99, Laws of 2008).

There were no other material changes in LEOFF benefit pro-
visions for the year ended June 30, 2008. 



Washington state Department of retirement systems

financial section

63

LEOFF pension benefit provisions have been established by 
chapter 41.26 RCW. 

Washington State Patrol Retirement System (WSPRS): WSPRS 
is a single-employer defined benefit retirement system. 
WSPRS participants who joined the system by December 
31, 2002 are Plan 1 members. Those who joined on or after 
January 1, 2003 are Plan 2 members. For financial reporting 
and investment purposes, however, both plans are accounted 
for in the same pension fund. 

WSPRS retirement benefits are financed from a combination 
of investment earnings and employer and employee contribu-
tions. Employee contributions to WSPRS accrue interest at 
a rate specified by DRS. During Fiscal Year 2008, the DRS-
established rate on employee contributions was 5.364 percent 
annually, compounded monthly. Employees in WSPRS can 
elect to withdraw total employee contributions and interest 
earnings upon separation from WSPRS-covered employ-
ment.

WSPRS was established by the Legislature in 1947. Any 
commissioned employee of the Washington State Patrol is el-
igible to participate. WSPRS benefits are established in state 
statute and may be amended only by the state Legislature. 

There is no vesting requirement for active WSPRS members. 
Inactive WSPRS members are vested after the completion of 
five years of eligible service. Members are eligible for re-
tirement at the age of 55 with five years of service, or after 
25 years of service. The annual pension is 2 percent of the 
average final salary (AFS) per year of service, capped at 75 
percent. A cost-of-living allowance is granted (based on the 
Consumer Price Index), capped at 3 percent annually. 

WSPRS benefit provisions include death benefits; however, 
the system provides no disability benefits. Disability benefits 
may be available from the Washington State Patrol (WSP). If 
disability benefits are received, the member may be eligible 
to acquire service credit for the period of disability. In addi-
tion, a duty death benefit of $150,000 is provided to WSPRS 
members.

For WSPRS Plan 1 members, AFS is based on the average 
of the two highest-paid service credit years and excludes 
voluntary overtime. Death benefits for these members, if on 

active duty, consist of the following: (1) If eligible spouse, 50 
percent of the AFS, plus 5 percent of the AFS for each eligi-
ble surviving child, with a limitation on the combined allow-
ances of 60 percent of the AFS; or (2) If no eligible spouse, 
30 percent of AFS for the first child plus 10 percent for each 
additional child, subject to a 60 percent limitation of AFS.

For WSPRS Plan 2 members, AFS is based on the average 
of the five consecutive highest-paid service credit years and 
excludes both voluntary overtime and cash-outs of annual 
and holiday leave. At retirement, these members also have 
the option of selecting an actuarially reduced benefit in order 
to provide for post-retirement survivor benefits. Death ben-
efits for these members, if on active duty, consist of the fol-
lowing: (1) If the member is single or has less than 10 years 
of service, the return of the member’s accumulated contribu-
tions; or (2) If the member is married, has an eligible child, 
or has completed 10 years of service, a reduced benefit al-
lowance reflecting a joint and 100 percent survivor option or 
150 percent of the member’s accumulated contributions, at 
the survivor’s option. 

WSPRS Plan 2 members can purchase service credit for 
military service that interrupts employment. Additionally, 
WSPRS Plan 2 members who become totally incapacitated 
for continued employment while serving in the uniformed 
services may apply for interruptive military service credit. 
Should any such member die during this active duty, the 
member’s surviving spouse or eligible child(ren) may pur-
chase service credit on behalf of the deceased member.

Beneficiaries of a WSPRS Plan 2 member with 10 years of 
service who is killed in the course of employment receive 
retirement benefits without actuarial reduction, if the member 
was not at normal retirement age at death. This provision 
applies to any member killed in the course of employment, 
on or after June 10, 2004, if found eligible by the Director of 
the Department of Labor and Industries. 

The following changes to the WSPRS plans are the result of 
recent years’ legislation:

Effective June 7, 2006:

Legislation clarifies how benefits are calculated for the • 
surviving spouses of disabled State Patrol troopers. 
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Survivor benefits for a WSPRS Plan 1 member who 
becomes disabled are the average monthly salary 
received by active members of the WSP during the two 
years prior to the death of the disabled member; five 
years for WSPRS Plan 2 members. (HB 3137, Chapter 
94, Laws of 2006).

Effective July 1, 2006:

WSPRS members may purchase up to five years of • 
additional service credit once eligible for retirement. This 
credit can only be purchased at the time of retirement, and 
cannot be used to qualify for any retirement eligibility 
or benefit reductions based upon years of service. This 
credit is to be used exclusively to provide the member 
with a monthly annuity that is paid in addition to the 
member’s retirement allowance. (HB 2690, Chapter 214, 
Laws of 2006).

Effective July 1, 2007:

WSPRS member contribution rates will be no more • 
than seven percent of pay plus half the cost of any 
future benefit improvements. Employers will pay the 
contribution rate required to cover all system costs that 
are not covered by the member contribution rate. Also, 
a minimum total contribution rate is established for 
WSPRS, beginning July 1, 2009. (ESHB 1260, Chapter 
300, Laws of 2007).

The WSPRS mandatory retirement age is changed from • 
60 to 65, but does not apply to the member serving as 
chief of the Washington State Patrol. (SB 5313, Chapter 
87, Laws of 2007).

Effective July 22, 2007:

The $150,000 duty-related death benefit is extended to • 
include death from occupational disease or duty-related 
illness. (SHB 1266, Chapter 487, Laws of 2007).

The spouse and dependent children of a WSPRS • 
member who is killed in the course of employment will 
be reimbursed for any payments of medical premiums 
to the Washington State Health Care Authority. (SHB 
1417, Chapter 488, Laws of 2007).

There were no other material changes in WSPRS benefit pro-
visions for the fiscal year ended June 30, 2008.

WSPRS pension benefit provisions have been established by 
chapter 43.43 RCW.

Judicial Retirement System (JRS): JRS is an agent multiple-
employer retirement system comprised of a single defined 
benefit plan. JRS retirement benefits are financed on a pay-
as-you-go basis from a combination of investment earnings, 
employer contributions, employee contributions, and a spe-
cial funding situation in which the state pays the remaining 
contributions. 

JRS was established by the Legislature in 1971. Membership 
includes judges elected or appointed to the Supreme Court, 
Court of Appeals, and Superior Courts on or after August 
9, 1971. The system was closed to new entrants on July 1, 
1988, with new judges joining PERS Plan 2. JRS retirement 
benefit provisions are established in state statute and may be 
amended only by the state Legislature.

During Fiscal Year 2008, the DRS-established rate on em-
ployee contributions was 5.5 percent, compounded quarterly. 
JRS employees who are vested in the plan may not elect to 
withdraw their contributions upon termination. However, any 
JRS member that left the system before July 1, 1988, or his/
her spouse, who was ineligible to receive a benefit at that 
time, may apply and receive a refund of such contributions 
from DRS, if said contributions have not been already re-
funded via a sundry claims appropriation from the state leg-
islature.

JRS members are eligible for retirement at the age of 60 with 
15 years of service, or after 12 years of service (if the member 
left office involuntarily) with at least 15 years after beginning 
judicial service.

The benefit per year of service calculated as a percent of 
average final compensation (AFC) is shown in the table 
below. This benefit is capped at 75% of AFC, exclusive of 
cost of living increases. 

Death and disability benefits are also provided. Eligibility 
for death benefits while on active duty requires ten or more 
years of service. A monthly spousal benefit is provided which 
is equal to 50 percent of the benefit a member would have 

Term of Service Percent of AFC
15+ 3.5%

10 - 14 3.0%
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received if retired. If the member is retired, the surviving 
spouse receives the greater of 50 percent of the member’s re-
tirement benefit or 25 percent of the AFC. For members with 
ten or more years of service, a disability benefit of 50 percent 
of AFC is provided.

There were no material changes in JRS benefit provisions for 
the fiscal year ended June 30, 2008.

JRS pension benefit provisions have been established by 
chapter 2.10 RCW. 

Judges’ Retirement Fund: The Judges’ Retirement Fund is 
an agent multiple-employer retirement system comprised of 
a single defined benefit plan. There are currently no active 
members in this plan. Retirement benefits are financed on a 
pay-as-you-go basis from a combination of past employee 
and employer contributions, and a special funding situation 
in which the state contributes to the plan. Retirees did not 
earn interest on their contributions, nor could they elect to 
withdraw their contributions upon termination. 

The Judges’ Retirement Fund was created by the Legislature 
on March 22, 1937, pursuant to RCW 2.12, to provide re-
tirement benefits to judges of the Supreme Court, Court 
of Appeals, or Superior Courts of the state of Washington. 
Subsequent legislation required that all judges first appoint-
ed or elected to office on or after August 9, 1971, enter the 
Judicial Retirement System. Judges’ retirement benefit pro-
visions are established in state statute and may be amended 
only by the state Legislature.

Judges’ members are eligible for retirement at the age of 
70 with ten years of service, or at any age with 18 years of 
service. Members are eligible to receive a partial retirement 
allowance after 12 years of credited service as a judge. With 
the exception of a partial retirement allowance, the member 
receives a benefit equal to one-half of the monthly salary 
being received as a judge at the time of retirement, or at the 
end of the term immediately prior to retirement if retirement 
occurs after the expiration of the member’s term in office. A 
partial retirement allowance is based on the proportion of the 
member’s 12 or more years of service in relation to 18 years 
of service. 

There were no material changes in Judges’ benefit provisions 
for the fiscal year ended June 30, 2008.

Judges’ pension benefit provisions have been established by 
chapter 2.12 RCW. 

C. Funding Policy

PERS: Each biennium, the state Pension Funding Council 
adopts Plan 1 employer contribution rates, Plan 2 employer 
and employee contribution rates, and Plan 3 employer con-
tribution rates. Employee contribution rates for Plan 1 are 
established by statute at 6 percent for state agencies and local 
government unit employees, and at 7.5 percent for state gov-
ernment elected officials. The employer and employee con-
tribution rates for Plan 2 and the employer contribution rate 
for Plan 3 are developed by the Office of the State Actuary 
to fully fund Plan 2 and the defined benefit portion of Plan 
3. All employers are required to contribute at the level es-
tablished by the Legislature. Under PERS Plan 3, employer 
contributions finance the defined benefit portion of the plan, 
and member contributions finance the defined contribution 
portion. The Employee Retirement Benefits Board sets Plan 
3 employee contribution rates. Six rate options are available 
ranging from five to 15 percent; two of the options are gradu-
ated rates dependent on the employee’s age.

As a result of the implementation of the Judicial Benefit 
Multiplier (JBM) Program in January 2007, a second tier of 
employer and employee rates was developed to fund, along 
with investment earnings, the increased retirement benefits 
of those justices and judges that participate in the program. 
These new higher rates are detailed below.

Required employer contribution rates:

PERS employer of Supreme Court justices--PERS • 
contribution rate plus 2.5% of pay. 

PERS employer of Court of Appeals and Superior Court  • 
Judges--PERS contribution rate only (member pays the  
2.5% difference, as detailed below). 

Required member contribution rates:

PERS 1 Supreme Court justices--PERS 1 rate of 6.0% • 
plus 3.76%. 
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SERS: Each biennium, the state Pension Funding Council 
adopts Plan 2 employer and employee contribution rates and 
Plan 3 employer contribution rates. The employer and em-
ployee contribution rates for Plan 2 and the employer contri-
bution rate for Plan 3 are developed by the Office of the State 
Actuary to fully fund Plan 2 and the defined benefit portion 
of Plan 3. All employers are required to contribute at the level 
established by the Legislature. Under SERS Plan 3, employer 
contributions finance the defined benefit portion of the plan, 
and member contributions finance the defined contribution 
portion. The Employee Retirement Benefits Board sets Plan 
3 employee contribution rates. Six rate options are available 
ranging from 5 to 15 percent; two of the options are gradu-
ated dependent on the employee’s age.

The methods used to determine the contribution require-
ments are established under state statute in accordance with 
chapters 41.35 and 41.45 RCW. 

Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 
2008 were as follows:

 

PSERS: Each biennium, the state Pension Funding Council 
adopts Plan 2 employer and employee contribution rates. The 
employer and employee contribution rates for Plan 2 are de-
veloped by the Office of the State Actuary to fully fund Plan 
2. All employers are required to contribute at the level estab-
lished by the Legislature. 

PERS 1 Court of Appeals and Superior Court judges- • 
PERS 1 rate of 6.0% plus 3.76%, plus the 2.50% 
mentioned previously. 

PERS 2 Supreme Court justices -- 250% of the PERS 2 • 
member contribution rate less 2.5% of pay. 

PERS 2 Court of Appeals and Superior Court judges -- • 
250% of the PERS 2 member contribution rate. 

PERS 3 Supreme Court justices, Court of Appeals and • 
Superior Court judges--variable based on member’s 
selection, subject to a 7.5% minimum. 

The methods used to determine the contribution requirements 
are established under state statute in accordance with chap-
ters 41.40 and 41.45 RCW.

Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 2008 
were as follows:

PERS Actual Contribution Rates
  plan 1   plan 2   plan 3

members not participating in JBm:
employer rates:
   state agencies*   6.13%   6.13%   6.13% **
   local governmental Units*   6.13%   6.13%   6.13% **
   State Government Elected Officials*   9.12%   6.13%   6.13% **

employee rates:
   state agencies   6.00%   4.15%   ***
   local governmental Units   6.00%   4.15%   ***
   State Government Elected Officials   7.50%   4.15%   ***

members participating in JBm:
employer rates:
   state agencies*   8.63%   8.63%   8.63% **
   local governmental Units*   6.13%   6.13%   6.13% **

employee rates:
   state agencies   9.76%   7.88%   7.50%****
   local governmental Units 12.26% 10.38%   7.50%****
 *Includes an administrative expense rate of 0.16 percent.
 **Plan 3 defined benefit portion only.
***Variable from 5% to 15% based on rate selected by the member. 
**** Minimum rate.

SERS Actual Contribution Rates
plan 2 plan 3

employer rates:
   state agencies* 5.88% 5.88% **
   local governmental Units* 5.88% 5.88% **

employee rates:
   state agencies 3.90% ***
   local governmental Units 3.90% ***

*includes an administrative expense rate of 0.16 percent.
** Plan 3 defined benefit portion only.
***Variable from 5% to 15% based on rate selected by the member.
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PSERS Actual Contribution Rates
plan 2

employer rates:
   state agencies* 8.55%
   local governmental Units* 8.55%

employee rates:
   state agencies 6.57%
   local governmental Units 6.57%

*includes an administrative expense rate of 0.16 percent.

As a result of the implementation of the Judicial Benefit 
Multiplier (JBM) Program in January 2007, a second tier of 
employee rates was developed to fund the increased retire-
ment benefits of those judges that participate in the program. 
The required employer contribution rate for a TRS employer 
of Supreme Court justices, court of appeals judges and su-
perior court judges equals the TRS contribution rate. The re-
quired member contribution rate of TRS 1 Supreme Court 
justices, court of appeals judges and superior court judges is 
the TRS 1 rate of 6.0 percent plus 3.76 percent of pay. These 
higher rates, along with investment earnings, are intended to 
fund the increased retirement benefits of those judges that 
participate in the JBM program. 

Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 2008 
were as follows:

LEOFF: Starting on July 1, 2000, Plan 1 employers and em-
ployees contribute zero percent, as long as the plan remains 
fully funded. Employer and employee contribution rates are 
developed by the Office of the State Actuary to fully fund the 
plan. Plan 2 employers and employees are required to pay at 
the level adopted by the LEOFF Plan 2 Retirement Board. All 
employers are required to contribute at the level required by 
state law.

The methods used to determine the contribution requirements 
are established under state statute in accordance with chap-
ters 41.37 and 41.45 RCW.

Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 2008 
were as follows:

 

TRS: Each biennium, the state Pension Funding Council 
adopts Plan 1 employer contribution rates, Plan 2 employer 
and employee contribution rates, and Plan 3 employer 
contribution rates. Employee contribution rates for Plan 1 
are established by statute at 6 percent for state agencies and 
local government unit employees, and at 7.5 percent for state 
elected officials. The employer and employee contribution 
rates for Plan 2 and the employer contribution rate for  
Plan 3 are developed by the Office of the State Actuary 
to fully fund Plan 2 and the defined benefit portion of  
Plan 3. All employers are required to contribute at the level 
established by the Legislature. Under TRS Plan 3, employer 
contributions finance the defined benefit portion of the plan 
and member contributions finance the defined contribution 
portion. The Employee Retirement Benefits Board sets  
Plan 3 employee contribution rates. Six rate options are 
available ranging from 5 to 15 percent; two of the options  
are graduated rates dependent on the employee’s age.

The methods used to determine the contribution requirements 
are established under state statute in accordance with chap-
ters 41.32 and 41.45 RCW.

TRS Actual Contribution Rates
  Plan 1   Plan 2   Plan 3

members not participating in JBm:
employer rates*     5.82%    5.82%    5.82%**

employee rates:
   state agencies     6.00%    2.90%    ***
   local governmental Units     6.00%    2.90%    ***
   State Government Elected Officials     7.50%    2.90%    ***

members participating in JBm:
employer rates*     5.82%    n/a n/a

employee rates:
   state agencies     9.76%    n/a n/a
 *Includes an administrative expense rate of 0.16 percent.
 **Plan 3 defined benefit portion only.
***Variable from 5% to 15% based on rate selected by the member.
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Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 2008 
were as follows:

 
The Legislature, by means of a special funding arrangement, 
appropriated money from the state General Fund to supplement 
the current service liability and fund the prior service costs 
of Plan 2 in accordance with the requirements of the Pension 
Funding Council and the LEOFF Plan 2 Retirement Board. 
However, this special funding situation is not mandated by the 
state constitution and this funding requirement could be re-
turned to the employers by a change of statute. For Fiscal Year 
2008, the state contributed $45.9 million to LEOFF Plan 2.

WSPRS: Each biennium, the state Pension Funding Council 
adopts the employee and the state contribution rates, subject 
to revision by the Legislature. The preliminary employee and 
the state contribution rates are developed by the Office of the 
State Actuary to fully fund the plan. State statute also requires 
employees to contribute at a rate of at least 2 percent. 

The methods used to determine the contribution requirements 
are established under state statute in accordance with chap-
ters 43.43 and 41.45 RCW. 

Required contribution rates (expressed as a percentage of 
current-year covered payroll) at the close of Fiscal Year 2008 
were as follows:

JRS: Contributions made are based on rates set in chapter 
2.10 RCW. By statute, employees are required to contribute 
7.5 percent with an equal amount contributed by the state. 
In addition, the state guarantees the solvency of the JRS 
on a pay-as-you-go basis. Each biennium, the Legislature, 
through biennial appropriations from the state General Fund, 
contributes amounts sufficient to meet benefit payment re-
quirements. For Fiscal Year 2008, the state contributed $9.6 
million.

Judges: Contributions made are based on rates set in chapter 
2.12 RCW. By statute, employees are required to contribute 
6.5 percent with an equal amount contributed by the state. 
In addition, the state guarantees the solvency of the Judges’ 
Retirement fund on a pay-as-you-go basis. As of June 30, 
2008, there are no active members remaining in the Judges 
Retirement Fund and member contributions are no longer 
collected. Each biennium, the Legislature, through bien-
nial appropriations from the state General Fund, contributes 
amounts sufficient to meet benefit payment requirements.  
For Fiscal Year 2008, however, no such appropriations or 
contributions were made.

Plan 1           Plan 2

WSPRS Actual Contribution Rates

employer rate* 7.86%    7.86%

employee rate 6.65% 6.65%*  
 
*includes an administrative expense rate of 0.16 percent.

        LEOFF Actual Contribution Rates

employer rates:
   cities, counties, fire Districts, etc.*     0.16% 5.35%
   ports and Universities*     n/a 8.80%

employee rates:
   cities, counties, fire Districts, etc.     -- 8.64%
   ports and Universities n/a 8.64%

state of Washington n/a 3.45%
* includes an administrative expense rate of 0.16 percent.

Plan 1            Plan 2
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Chart continued on page 71

Annual Gain/Loss
Rate of Return Smoothing Period Annual Recognition Rate of Return Smoothing Period Annual Recognition

15% and up 8 years 12.50% 6-7% 2 years 50.00%

14-15% 7 years 14.29% 5-6% 3 years 33.33%

13-14% 6 years 16.67% 4-5% 4 years 25.00%

12-13% 5 years 20.00% 3-4% 5 years 20.00%

11-12% 4 years 25.00% 2-3% 6 years 16.67%

10-11% 3 years 33.33% 1-2% 7 years 14.29%

9-10% 2 years 50.00% 1% and lower 8 years 12.50%

7-9% 1 year 100.00%

1 Based on a variation of the frozen initial liability (fil) cost method.
2 the aggregate cost method does not identify or separately amortize unfunded actuarial accrued liabilities.
3 pay as you go basis for funding.
4 level percent of system payroll, including system growth.
5 LEOFF Plan 2 assumes 4.5% salary inflation.
6asset Valuation method - 8 year smoothed fair value - the actuarial value of assets is calculated under an adjusted market value method by starting with the market value of   
  assets. For subsequent years, the actuarial value of assets is determined by adjusting the market value of assets to reflect the difference between the actual investment 
  return and the expected investment return during each of the last eight years or, if fewer, the completed years since adoption, at the following rates per year (annual recognition):

n/a indicates data not applicable

Additional information for the Defined Benefit Plans as of the latest valuation is shown below:

PERS
Plan 1

PERS
Plan 2/3

TRS
Plan 1

TRS
Plan 2/3

SERS
Plan 2/3

PSERS
Plan 2

LEOFF
Plan 1

LEOFF
Plan 2

WSPRS
Plan 1/2 Judicial Judges

Valuation - Date 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007

Actuarial Cost Method frozen initial liability1 aggregate2 frozen initial liability1 aggregate2 aggregate2 aggregate2 frozen initial liability1 aggregate2 aggregate2 entry age3 entry age3

Amortization Method  
  funding level %4 n/a level %4 n/a n/a n/a level %4 n/a n/a n/a n/a

  gasB level $ n/a level $ n/a n/a n/a level $ n/a n/a level $ level $

Remaining Amortization Years (Closed) 17.00 n/a 17.00 n/a n/a n/a 17.75 n/a n/a 1.51 1.51

Remaining Amortization Period (Closed) 6/30/2024 n/a 6/30/2024 n/a n/a n/a 6/30/2024 n/a n/a 12/31/2008 12/31/2008

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded  
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

market market

  investment rate of return 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00%
  projected salary increases
    Salary Inflation at 4.25%, Plus the Merit 
     increases Described Below5:
    initial salary merit (grades Down to 0%) 6.1% 6.1% 5.8% 5.8% 6.9% 6.1% 11.0% 11.0% 7.1% 0.0% 0.0%
    merit period (years of service) 17 yrs 17 yrs 26 yrs 26 yrs 20 yrs 17 yrs 21 yrs 21 yrs 26 yrs n/a n/a

  Includes Inflation at
  Cost of Living Adjustments

n/a
Uniform cola7

3.50%
cpi increase,
maximum 3%

n/a
Uniform cola7

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
3.00%

3.50%
none

 

Source: Washington State Office of the State Actuary



Washington state Department of retirement systems

financial section

71

Additional information for the Defined Benefit Plans as of the latest valuation is shown below:

PERS
Plan 1

PERS
Plan 2/3

TRS
Plan 1

TRS
Plan 2/3

SERS
Plan 2/3

PSERS
Plan 2

LEOFF
Plan 1

LEOFF
Plan 2

WSPRS
Plan 1/2 Judicial Judges

Valuation - Date 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007 6/30/2007

Actuarial Cost Method frozen initial liability1 aggregate2 frozen initial liability1 aggregate2 aggregate2 aggregate2 frozen initial liability1 aggregate2 aggregate2 entry age3 entry age3

Amortization Method  
  funding level %4 n/a level %4 n/a n/a n/a level %4 n/a n/a n/a n/a

  gasB level $ n/a level $ n/a n/a n/a level $ n/a n/a level $ level $

Remaining Amortization Years (Closed) 17.00 n/a 17.00 n/a n/a n/a 17.75 n/a n/a 1.51 1.51

Remaining Amortization Period (Closed) 6/30/2024 n/a 6/30/2024 n/a n/a n/a 6/30/2024 n/a n/a 12/31/2008 12/31/2008

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded  
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

8-year graded 
smoothed
fair value6

market market

  investment rate of return 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00% 8.00%
  projected salary increases
    Salary Inflation at 4.25%, Plus the Merit 
     increases Described Below5:
    initial salary merit (grades Down to 0%) 6.1% 6.1% 5.8% 5.8% 6.9% 6.1% 11.0% 11.0% 7.1% 0.0% 0.0%
    merit period (years of service) 17 yrs 17 yrs 26 yrs 26 yrs 20 yrs 17 yrs 21 yrs 21 yrs 26 yrs n/a n/a

  Includes Inflation at
  Cost of Living Adjustments

n/a
Uniform cola7

3.50%
cpi increase,
maximum 3%

n/a
Uniform cola7

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase

3.50%
cpi increase,
maximum 3%

3.50%
cpi increase,
maximum 3%

3.50%
3.00%

3.50%
none

 

7 the Uniform cola
  Generally, all retirees over age 66 receive an increase in their monthly benefit at least once a year. The Uniform COLA amount is calculated as the 
last unrounded Uniform cola amount increased by 3%, rounded to the nearest penny. these are some historical monthly cola amounts per year of 
service:

Chart continued from page 70

Date cola type amount
7/1/2003 Uniform $1.18
7/1/2004 Uniform $1.21
7/1/2005 Uniform $1.25
7/1/2006 Uniform $1.29
7/1/2007 Uniform $1.33
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E. Defined Contribution Plans

Public Employees’ Retirement System Plan 3: The Public 
Employees’ Retirement System (PERS) Plan 3 is a defined 
benefit plan, with a defined contribution component, admin-
istered by the state through DRS. Eligible employees include: 
elected officials; state employees; employees of the Supreme, 
Appeals, and Superior Courts (other than judges currently 
in a judicial retirement system); employees of legislative 
committees; community and technical colleges, college and 
university employees not in national higher education retire-
ment programs; judges of district and municipal courts; and 
employees of local governments. PERS participants who 
joined on or after October 1, 1977 and by either, February 28, 
2002 for state and higher education employees, or August 31, 
2002 for local government employees, are Plan 2 members 
unless they exercise an option to transfer their membership to 
Plan 3. PERS participants who joined the system on or after 
March 1, 2002 for state and higher education employees, or 
September 1, 2002 for local government employees have the 
irrevocable option of choosing membership in either PERS 
Plan 2 or PERS Plan 3. The option must be exercised within 
90 days of employment. An employee is reported in Plan 2 
until a choice is made. Employees who fail to choose within 
90 days default to PERS Plan 3. As of June 30, 2008, there 
are 626 participating employers in PERS Plan 3. See section 
B of Note 2 for PERS plan descriptions.

PERS Plan 3 has a dual benefit structure. Employer contri-
butions finance a defined benefit component, and member 
contributions finance a defined contribution component. As 
established by RCW 41.34, employee contribution rates to 
the defined contribution component range from 5 percent to 
15 percent of salaries based on member choice. There are 
currently no requirements for employer contributions to the 
defined contribution component of PERS Plan 3.

 

 Retirees and Beneficiaries Receiving Benefits 599

 Terminated Plan Members Entitled to  2,584 
 but Not Yet Receiving Benefits 

 Active Plan Members Vested 8,915

 Active Plan Members Nonvested 15,507

 Total 27,605

Membership in PERS Plan 3 consisted of the following as of 
the latest actuarial valuation date of June 30, 2007:

PERS Plan 3 defined contribution retirement benefits are 
solely dependent upon the results of investment activities. 
Members may elect to self-direct the investment of their con-
tributions as authorized by the Employee Retirement Benefits 
Board. Any expenses incurred in conjunction with self-direct-
ed investments are to be paid by members. Absent a mem-
ber’s self-direction, PERS Plan 3 investments are made in the 
same portfolio as that of the PERS 2/3 defined benefit plan.

For Fiscal Year 2008, employee contributions were $82.7 
million, and plan refunds paid out were $38.3 million. 

School Employees’ Retirement System Plan 3: The School 
Employees’ Retirement System (SERS) Plan 3 is a defined 
benefit plan, with a defined contribution component, admin-
istered by the state through DRS. Eligible employees include 
classified employees of school districts and educational ser-
vice districts who joined PERS Plan 2 on or after October 
1, 1977 and by August 31, 2000, and were transferred to 
SERS Plan 2 on September 1, 2000. Members transferred 
from PERS Plan 2 to SERS Plan 2 may exercise an option to 
transfer their membership to SERS Plan 3. SERS participants 
joining the system on or after September 1, 2000, and before 
July 1, 2007, are members of SERS Plan 3. SERS members 
hired on or after July 1, 2007 have 90 days to choose between 
SERS Plan 3 and SERS Plan 2. Individuals who fail to make a 
choice will default to SERS Plan 3. As of June 30, 2008, there 
are 304 participating employers in SERS Plan 3. See section 
B of Note 2 for SERS plan descriptions.
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 Retirees and Beneficiaries Receiving Benefits 1,043

 Terminated Plan Members Entitled to  4,768 
 but Not Yet Receiving Benefits 

 Active Plan Members Vested 27,352

 Active Plan Members Nonvested 24,504

 Total 57,667

SERS Plan 3 has a dual benefit structure. Employer contri-
butions finance a defined benefit component, and member 
contributions finance a defined contribution component. As 
established by RCW 41.34, employee contribution rates to 
the defined contribution component range from 5 percent to 
15 percent of salaries based on member choice. There are 
currently no requirements for employer contributions to the 
defined contribution component of SERS Plan 3.

Membership in SERS Plan 3 consisted of the following as of 
the latest actuarial valuation date of June 30, 2007:

 
 

SERS Plan 3 defined contribution retirement benefits are 
solely dependent upon the results of investment activities. 
Members may elect to self-direct the investment of their con-
tributions as authorized by the Employee Retirement Benefits 
Board. Any expenses incurred in conjunction with self-
directed investments are to be paid by members. Absent a 
member’s self-direction, SERS Plan 3 investments are made 
in the same portfolio as that of the SERS 2/3 defined benefit 
plan.

For Fiscal Year 2008, employee contributions were $58.4 
million, and plan refunds paid out were $39.8 million.

Teachers’ Retirement System Plan 3: The Teachers’ 
Retirement System (TRS) Plan 3 is a defined benefit plan, 
with a defined contribution component, administered by 
the state through DRS. Eligibility for membership requires 
service as a certificated public school employee working in 
an instructional, administrative or supervisory capacity. TRS 
participants who joined on or after October 1, 1977 and by 
June 30, 1996 are Plan 2 members unless they exercised an 

option to transfer their membership to Plan 3. TRS partici-
pants joining the system on or after July 1, 1996, and those 
who exercised their transfer option, are members of TRS 
Plan 3. As of June 30, 2008, there are 332 participating em-
ployers in TRS Plan 3. See section B of Note 2 for TRS plan 
descriptions.

TRS Plan 3 has a dual benefit structure. Employer contri-
butions finance a defined benefit component, and member 
contributions finance a defined contribution component. As 
established by RCW 41.34, employee contribution rates to 
the defined contribution component range from 5 percent to 
15 percent of salaries based on member choice. There are 
currently no requirements for employer contributions to the 
defined contribution component of TRS Plan 3. 

Membership in TRS Plan 3 consisted of the following as of 
the latest actuarial valuation date of June 30, 2007:

 

TRS Plan 3 defined contribution retirement benefits are solely 
dependent upon the results of investment activities. Members 
may elect to self-direct the investment of their contributions 
as authorized by the Employee Retirement Benefits Board. 
Any expenses incurred in conjunction with self-directed in-
vestments are to be paid by members. Absent a member’s 
self-direction, TRS Plan 3 investments are made in the same 
portfolio as that of the TRS 2/3 defined benefit plan.

For Fiscal Year 2008, employee contributions required and 
made were $234.7 million and plan refunds paid out were  
$84.8 million.

 

 Retirees and Beneficiaries Receiving Benefits 1,115

 Terminated Plan Members Entitled to  3,681 
 but Not Yet Receiving Benefits 

 Active Plan Members Vested 15,004

 Active Plan Members Nonvested 18,054

 Total 37,854
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Judicial Retirement Account: The Judicial Retirement 
Account (JRA) was established by the Legislature in 1988 
to provide supplemental retirement benefits. It is a defined 
contribution plan administered by the state of Washington 
Administrative Office of the Courts, under the direction of 
the Board for Judicial Administration. Membership includes 
judges elected or appointed to the Supreme Court, Court of 
Appeals, and Superior Courts, and who are members of the 
PERS for their services as a judge. Vesting is full and imme-
diate. At June 30, 2008, there were 34 active members and 
184 inactive members in JRA. There are three participating 
employers in JRA. 

Beginning January 1, 2007 through December 31, 2007 
any judicial members of the Public Employees’ Retirement 
System (PERS) and the Teachers’ Retirement System (TRS) 
eligible to participate in JRA were able to make a one-time ir-
revocable election to discontinue future contributions to JRA, 
in lieu of prospective contributions to the Judicial Benefit 
Multiplier Program (JBM). Beginning January 1, 2007 any 
newly elected or appointed Supreme Court Justice, Court of 
Appeals Judge or Superior Court Judge can no longer partici-
pate in JRA and will be enrolled in the JBM Program enacted 
in 2006. As of June 30, 2008, 189 JRA member judges have 
elected to enroll in JBM.

JRA plan members are required to contribute 2.5 percent of 
covered salary. The state, as employer, contributes an equal 
amount on a monthly basis. The employer and employee obli-
gations to contribute are established per RCW 2.14. Plan pro-
visions and contribution requirements are established in state 
statute and may be amended only by the State Legislature.

A JRA member who separates from judicial service for any 
reason is entitled to receive a lump-sum distribution of the 
accumulated contributions. The administrator of JRA may 
adopt rules establishing other payment options. If a member 
dies, the amount of accumulated contributions standing to the 
member’s credit at the time of the member’s death is to be 
paid to the member’s estate, or such person or persons, trust 
or organization as the member has nominated by written des-
ignation.

The Administrator of JRA has entered into an agreement 
with DRS for accounting and reporting services, and the 
Washington State Investment Board (WSIB) for investment 
services. Under this agreement, DRS is responsible for all 
record keeping, accounting, and reporting of member ac-
counts and the WSIB is granted the full power to establish in-
vestment policy, develop participant investment options and 
manage the investment funds from the JRA plan, consistent 
with the provisions of RCW 2.14.080 and RCW 43.84.150. 
As of April 2006, DRS also became responsible for the col-
lection of all JRA contributions. 

F. Employer Contributions Required and Paid 
The following table presents DRS’ required contributions 
to cost-sharing plans in accordance with the funding policy. 
All contributions required by the funding method were paid.

G. Deferred Compensation Plan
The state of Washington offers its employees and employ-
ees of those political subdivisions that elect to participate, a 
deferred compensation plan pursuant to RCW 41.50.770, in 
accordance with Internal Revenue Code Section 457. Under 
the plan, eligible employees elect to defer a portion of their 
salary until future time periods. The deferred compensation 
is not available to employees until termination, retirement, 
disability, death or unforeseeable financial emergency. This 
deferred compensation plan is administered by DRS.

All amounts of compensation deferred under the plan, all 
property and rights purchased with those amounts, and all 
income attributable to those amounts, are held in trust by 
the Washington State Investment Board (WSIB), as set forth 
under RCW 43.33A.030, for the exclusive benefit of the state 
deferred compensation plan’s participants and their benefi-
ciaries. Neither the participant, nor the participant’s benefi-

2008 2007 2006

(amounts expressed in thousands)

pers plan 1 $82.5 $  60.4 $  35.0

pers plan 2/3 717.2 487.9 250.0

trs plan 1 - - 1.0

Total $799.7 $ 548.3 $ 286.0
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ciary or beneficiaries, nor any other designee, has any right to 
commute, sell, assign, transfer, or otherwise convey the right 
to receive any payments under the plan. These payments and 
rights thereto are nonassignable and nontransferable. 

Employees participating in the state Deferred Compensation 
Plan self-direct the investment of the deferred portion of their 
income through the selection of investment options. These 
options are provided by the WSIB after consultation with the 
Employee Retirement Benefits Board. The WSIB has the full 
power to invest moneys in the state deferred compensation 
plan in accordance with RCW 43.84.150, 43.33A.140, and 
41.50.770. Pursuant to RCW 41.50.770, no state board, com-
mission, agency, or any officer, employee or member thereof 
is liable for any loss or deficiency resulting from participant 
investments selected, or from reasonable efforts to implement 
investment directions.

The Deferred Compensation Plan offers a stable principal 
Savings Pool and eleven other diversified investment options. 
The investment options consist of the following:

Savings Pool• 
Active U.S. Core Stock Fund• 
Active U.S. Value Stock Fund• 
Fidelity Growth Company Fund• 
International Stock Fund• 
U.S. Small Stock Index Fund• 
U.S. Stock Market Index Fund• 
Washington State Bond Fund• 
Washington State Long-Horizon Fund• 
Washington State Mid-Horizon Fund• 
Washington State Short-Horizon Fund• 
Washington State Social Balanced Fund• 

More detailed information and discussion regarding invest-
ment strategies and an overview of investments in general can 
be obtained by contacting DRS.

G. Dependent Care Assistance Program 
The state of Washington offers its employees a dependent 
care assistance program pursuant to RCW 41.04.600, in ac-
cordance with Internal Revenue Code Section 129. Under the 
program, eligible employees elect to reduce their taxable 

salary (before federal income and social security taxes) by 
amounts paid or incurred by the employer for dependent care 
assistance provided to the employee. DRS fully administered 
this dependent care assistance program (DCAP) through the 
end of the 2007 calendar year. Recent legislation (HB 2652, 
Chapter 229, Laws of 2008) transferred the administration of 
this program to the Health Care Authority, effective January 
1, 2009. During the 2008 transitional calendar year, DCAP is 
being operated under an interagency agreement between the 
two agencies.

Participation in DCAP requires the employee to estimate the 
amount of dependent care expense he/she expects to incur 
during the plan year. The amount of salary reduction elected 
should not exceed those expenses. The reductions are taken in 
equal amounts each regular pay period and deposited into a 
dependent care account. Eligible expenses are charges for care 
of a qualifying person inside or outside the employee’s home 
which enable the employee to work. If the eligible employee 
is married, the expenses must also occur while the employee’s 
spouse is employed (or if the employee’s spouse is a full-time 
student, on days the spouse attends school). 

Qualifying persons are as follows:

Children under age 13 who qualify as IRS  • 
dependents;

Any other IRS dependent who is physically and/or • 
mentally incapable of self-care; or

A spouse who is physically or mentally incapable of • 
self-care.

Every action taken by DRS in administering the Dependent 
Care Assistance Program is deemed to be a fair and reason-
able exercise of the authority vested in or the duties imposed 
upon it. DRS is deemed to have exercised reasonable care, 
diligence, and prudence and to have acted impartially as to all 
persons interested unless the contrary be proved by clear and 
convincing affirmative evidence.
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Required Supplementary Information

Schedule of Funding Progress: PERS Plan 1
(dollars in millions) 

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $9,715  $9,591  $9,707  $9,928  $10,227  $10,757
actuarial accrued liability  $13,740  $13,129  $13,704  $12,855  $12,692  $12,560
Unfunded actuarial liability  $4,025  $3,538  $3,997  $2,927  $2,465  $1,803 
funded ratio 71% 73% 71% 77% 81% 86%
covered payroll  $676  $725  $786  $863  $945  $1,023
 Unfunded actuarial liability as a
   percentage of covered payroll 595% 488% 509% 339% 261% 176%

Source: Washington State Office of the State Actuary

Schedule of Funding Progress: PERS Plan 2/3
(dollars in millions) 

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $14,888 * * * * *
actuarial accrued liability  $14,661 * * * * *
Unfunded actuarial liability $(227) * * * * *
funded ratio 102% * * * * *
covered payroll $7,157 * * * * *
 Unfunded actuarial liability as a
   percentage of covered payroll (3)% * * * * *

*Data not available
Source: Washington State Office of the State Actuary

Schedule of Funding Progress: SERS Plan 2/3
(dollars in millions) 

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $2,133 * * * * *
actuarial accrued liability  $1,998 * * * * *
Unfunded actuarial liability  $(136) * * * * *
funded ratio 107% * * * * *
covered payroll $1,283 * * * * *
 Unfunded actuarial liability as a
   percentage of covered payroll (11)% * * * * *
*Data not available
Note: totals may not agree due to rounding.
Source: Washington State Office of the State Actuary
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Schedule of Funding Progress: PSERS Plan 2
(dollars in millions)  

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $14 * * * * *
actuarial accrued liability  $12 * * * * *
Unfunded actuarial liability $(1) * * * * *
funded ratio 110% * * * * *
covered payroll $134 * * * * *
 Unfunded actuarial liability as a
   percentage of covered payroll (1)% * * * * *

*Data not available
Note: totals may not agree due to rounding. percentages are calculated using unrounded totals.
Source: Washington State Office of the State Actuary

Schedule of Funding Progress: TRS Plan 1
(dollars in millions)                                                         

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $8,302  $8,275  $8,450  $8,728  $9,086  $9,366
actuarial accrued liability  $10,826  $10,359  $10,894  $10,401  $10,325  $10,235
Unfunded actuarial liability  $2,524  $2,084  $2,444  $1,673  $1,239  $869 
funded ratio 77% 80% 78% 84% 88% 92%
covered payroll  $426  $478  $546  $616  $692  $741 
Unfunded actuarial liability as a
   percentage of covered payroll 592% 436% 448% 272% 179% 117%

Source: Washington State Office of the State Actuary

Schedule of Funding Progress: TRS Plan 2/3
(dollars in millions)                                                         

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $5,277 * * * * *
actuarial accrued liability  $4,682 * * * * *
Unfunded actuarial liability  $(594) * * * * *
funded ratio 113% * * * * *
covered payroll  $3,318 * * * * *
Unfunded actuarial liability as a
   percentage of covered payroll (18)% * * * * *
*Data not available
Note: totals may not agree due to rounding.
Source: Washington State Office of the State Actuary
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Schedule of Funding Progress: LEOFF Plan 1
  (dollars in millions)                                                  

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $5,298  $5,018  $4,800  $4,666  $4,803  $5,095 
actuarial accrued liability  $4,340  $4,309  $4,243  $4,266  $4,275  $4,259 
Unfunded actuarial liability  $(958)  $(709)  $(557)  $(400)  $(528)  $(836)
funded ratio 122% 116% 113% 109% 112% 120%
covered payroll  $43  $48  $56  $64  $71  $80 
Unfunded actuarial liability as a
    percentage of covered payroll (2,243)% (1,475)% (995)% (625)% (744)% (1,045)%

Source: Washington State Office of the State Actuary

Schedule of Funding Progress: LEOFF Plan 2
   (dollars in millions)                                             

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $4,360 * * * * *
actuarial accrued liability  $3,626 * * * * *
Unfunded actuarial liability  $(734) * * * * *
funded ratio 120% * * * * *
covered payroll  $1,234 * * * * *
Unfunded actuarial liability as a
    percentage of covered payroll (59)% * * * * *
*Data not available 
Source: Washington State Office of the State Actuary

Schedule of Funding Progress: WSPRS 1/2
   (dollars in millions)                                        

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $800 * * * * *
actuarial accrued liability  $702 * * * * *
Unfunded actuarial liability  $(98) * * * * *
funded ratio 114% * * * * *
covered payroll  $72 * * * * *
Unfunded actuarial liability as a
    percentage of covered payroll (136)% * * * * *

*Data not available 
Source: Washington State Office of the State Actuary



Washington state Department of retirement systems

financial section

79

Schedule of Funding Progress: JRS
(dollars in millions)

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $1.0  $0.3  $2  $4  $6  $8 
actuarial accrued liability  $85  $88  $89  $89  $91  $92
Unfunded actuarial liability  $85  $88  $87  $85  $85  $84 
funded ratio 1% 0% 2% 4% 7% 9%
covered payroll  $1.3  $1.4  $1.7  $2.4  $2.6  $3.0 
Unfunded actuarial liability as a
   percentage of covered payroll 6,374% 6,071% 5,118% 3,542% 3,269% 2,800%

Source: Washington State Office of the State Actuary

Schedule of Funding Progress: Judges
(dollars in millions)

2007 2006 2005 2004 2003 2002
actuarial Valuation Date 6/30/07 9/30/06 9/30/05 9/30/04 9/30/03 9/30/02
actuarial Value of plan assets  $4.0  $4.1  $4.2  $4.4  $4.5  $4.7
actuarial accrued liability  $3.9  $4.0  $4.5  $4.7  $5.2  $5.5
Unfunded actuarial liability  $(0.1)  $(0.1)  $0.3  $0.3  $0.7  $0.8
funded ratio 103% 103% 93% 94% 87% 85%
covered payroll  $-  $-  $-  $-  $-  $0.1 
Unfunded actuarial liability as a
   percentage of covered payroll n/a n/a n/a n/a n/a 800%

Source: Washington State Office of the State Actuary

Note on PERS Plan 2/3, SERS Plan 2/3, PSERS Plan 2, TRS Plan 2/3, LEOFF Plan 2, and WSPRS Plan 1/2:  these plans all use the aggregate actuarial cost method 
which does not identify or separately amortize unfunded actuarial accrued liabilities. for this reason, the information about funded status and funding progress shown above 
for these plans has been prepared using the entry age actuarial cost method and is intended to serve as a surrogate for the funded status and funding progress information 
of these plans, as required by gasB 50.  



80

financial section

Washington state Department of retirement systems

Schedule of Contributions from Employers and Other Contributing Entities

The following schedule covers the fiscal years ended 2003-2008.
                     (dollars in millions)

Annual Required Contribution* Percentage Contributed

         2008        2007         2006        2005        2004        2003 2008 2007 2006 2005 2004 2003

pers plan 1 $   453.1 $   397.3 $   438.5 $   340.3 $   295.1 $   228.9  49%  30%  7%  7%  8% 25%

pers plan 2/3 363.3 331.3 307.6 227.7 192.6 141.7 88% 73% 49% 33% 36% 27%

sers plan 2/3 75.8 71.5 81.4 64.0 52.3 44.2 69% 64% 37% 16% 17% 14%

psers plan 2** 12.4 7.1 n/a n/a n/a n/a 94% 93% n/a n/a n/a n/a

trs plan 1 294.7 249.8 287.5 224.3 185.7 153.4  38%  24%  5%  4%  6% 13%

trs plan 2/3 208.9 167.7 166.4 117.4 96.2 79.5 52% 61% 45% 29% 31% 23%

leoff plan 1 0.0 0.1 0.0 0.0 0.0 0.0 n/a n/a n/a n/a n/a n/a

leoff plan 2 102.1 94.9 101.3 80.8 69.2 56.8 117% 101% 79% 67% 74% 74%

Wsprs plan 1/2 6.8 5.3 6.1 3.4 2.6 0.0 89% 62% 48% 0% 0% n/a

Jrs 26.6 37.3 27.7 21.7 18.5 16.2 36% 26% 24% 29% 34% 38%

Judges 0.0 0.0 0.1 0.1 0.2 0.1 n/a n/a 300% 500% 250% 300%

*  The Annual Required Contribution (ARC) changes each year with the experience of the plans. Factors influencing the experience include changes in funding methods, 
assumptions, plan provisions, and economic and demographic gains and losses. the methods used to derive the arc for this accounting disclosure are different from the 
methods used to derive the actual contributions required by law. these differences include the use of different actuarial valuations (actual contributions may be based on 
an earlier valuation) and different actuarial cost methods. for these reasons, the actual contributions will not match the annual required contributions.  
           
**  psers plan 2 became effective on July 1, 2006.

Source: Washington State Office of the State Actuary
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Schedule of Administrative Expenses
For the Year Ended June 30, 2008

(expressed in thousands)

Dependent Care 
Administrative Special

 Revenue Fund

          Deferred 
          Compensation

         Pension 
        Trust  Fund

 

Retirement
          Pension

   Trust Funds 

Totals

June 30, 2008 June 30, 2007
Current
  Personnel:
    salaries and Wages  $         11,649           $              870          $                56  $         12,575  $         11,827
    Employee Benefits 3,528                       269             18 3,815 3,296
    personal service contracts 1,139                         21              - 1,160 1,531
      Total Personnel Expenses 16,316                    1,160            74                17,550                16,654

  Goods and Services:
    supplies and materials 60                           6               -  66  54 
    communications 622                           9              1  632  579 
    Utilities 133                           9              1  143  147 
    rental and leases 1,293                         83            10  1,386  1,383 
    repairs and alterations 401                           5               1  407  353 
    printing and reproduction 394                          34               1  429  358 
    employee professional Development and training 144                           7               -  151  146 
    subscriptions 15                           3               -   18  22 
    facilities and services 341                         22              3  366  334 
    Data processing services 2,235                         22              7  2,264  2,188 
    attorney general services 36                         13               2  51  54 
    personnel services 64                           4               1  69  168 
    medical consultant services 107                           -               -  107  88 
    insurance 60                           4               1  65  121 
    other contractual services 693                         36               -  729  1,067 
    Vehicle maintenance 10                         10               -  20  15 
    actuary services 1,522                           -               -  1,522  1,309 
    pension funding council services 94                           -               -  94  102 
    audit services 227                         15              2  244  207 
    archives and records management 55                           4               -  59  48 
    legal fees 3,516                           -               -  3,516  1,282 
    Bad Debts expense 47                           -               -  47  49 
    fraudulent collections 127                           -               -  127  112 
    oWmBe services  3                           -               -  3  2 
    other goods and services 61                           -               -  61  73 
      Total Goods and Services 12,260                       286            30 12,576 10,261

  Miscellaneous Expenses:
    travel 82                         35               1 118 96
    noncapitalized equipment 290                           7               1 298 315
          Total Miscellaneous Expenses 372                         42               2 416 411

Total Current Expenses 28,948                     1,488          106 30,542 27,326

Capital Outlays:
    furnishings, equipment and software 123                           -               - 123 293
      Total Capital Outlays 123                           -              - 123 293

Depreciation - Capital Assets 233                           -               - 233 215
Total Administrative Expenses  $         29,304           $           1,488          $              106 $         30,898 $         27,834

Supporting Schedules
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Schedule of Investment Expenses
Pension Trust Funds

For the Year Ended June 30, 2008

             Investment
             Management

              Expense

Public Equity Securities
   U.s. active equity managers $               585
   U.s. passive equity managers 920
   international active equity managers 10,027
   international passive equity managers 267
   equity commissions paid 11,908

Total Public Equity Securities 23,707

Alternative Investments
   innovation 503
   private equity 29,748
   real estate 8,380
   tangibles 1,558

Total Alternative Investments 40,189

Securities Lending
   securities lending Broker rebates paid 157,635
   securities lending fees 4,949

Total Securities Lending 162,584

Other Expenses
   accounting 128
   consultants and advisors 109
   custodians 3,165
   legal fees 184
   research services 268
   pers plan 3 management fees 677
   sers plan 3 management fees 322
   trs plan 3 management fees 1,955
   Deferred compensation management fees 3,264
   miscellaneous fees 28
   ost operating costs  104
   WsiB operating costs 9,113

Total Other Expenses 19,317

Total Investment Expenses  $        245,797

(expressed in thousands)
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                                   Schedule of Payments to Consultants
                                      For the Year Ended June 30, 2008  
                                                (expressed in thousands)  

Communications

Daniels-Brown communications $                  25

     Total Communications 25

Computer/Technology

aetea information technology inc. 182

Daniels consulting 143

martin analysis and programming, inc. 307

milestone technology 31

seitel leeds & associates, inc. 53

     Total Computer/Technology   716

Legal
Dixie cattell & associates 12

foster pepper & shefelman pllc 96

ice miller legal & Business advisors 119

     Total Legal 227

Management

Bartel associates, llc 94

cost effectiveness measurement, inc. 30

mercer investment consulting 38

peterson sullivan llp 54

professional personnel services 74

social marketing services, inc. 18

     Total Management 308

Recordkeeping

icma retirement corporation 1,000

     Total Recordkeeping 1,000

Total Payments to Consultants $             2,276

for fees paid to investment professionals, refer to the investment section of this report.

Commission/Fee
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Balance
07/01/07

ASSETS
cash and pooled investments  $        656 $     13,315  $     13,049 $       922 
Due from other funds 1  -  1  - 
other receivables -  2  2  - 

   Total Assets  $        657 $     13,317 $     13,052 $       922 

LIABILITIES
accrued liabilities $        657 $       5,188 $       4,923 $       922 

   Total Liabilities $        657  $       5,188 $       4,923 $       922 

Balance
06/30/08Additions Deductions

Statement of Changes in Assets and Liabilities
Dependent Care Agency Fund

For the Year Ended June 30, 2008
(expressed in thousands)
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Overview
The Washington State Investment Board (WSIB) manages 
retirement fund assets to maximize return at a prudent level of 
risk (Chapter 43.33A.110 RCW). Investment decisions are made 
within the framework of a Strategic Asset Allocation Policy, 
and a series of written WSIB-adopted investment policies for 
the various asset classes in which WSIB invests.

The Retirement Funds, collectively called the Commingled 
Trust Fund (CTF), decreased in value by $1.7 billion during 
fiscal 2008 to $62.2 billion. The CTF return was (1.24) percent 
for the fiscal year.

Established in July 1, 1992, the CTF is a diversified pool of 
investments that invests in fixed income, public equity, private 
equity, real estate, and tangible assets. Additional general in-
formation about the CTF includes:

Participant Concentration—The retirement funds that make • 
up the CTF and their respective concentrations include:  
PERS 1 (17.1%), PERS 2/3 DB and DC plans (29.7%), 
SERS 2/3 DB and DC plans (5.3%), PSERS 2 (0.1%),  
TRS 1 (14.3%), TRS 2/3 DB and DC plans (13.8%),  
WSPRS 1/2 (1.5%), LEOFF 1 (9.7%) and LEOFF 2 
(8.5%). 

External Managers—The WSIB engages 135 general • 
partnerships and external managers to assist in the man-
agement of the CTF’s investments.

Risk--The various risks of the CTF portfolio include • 
interest rate risk, credit risk, concentration risk, and for-
eign currency risk as described in Note 1 of the Finan-
cial Section of this report.  The WSIB has not created a 
total fund risk profile for the CTF.

Leverage--The WSIB does not leverage the CTF portfo-• 
lio as a whole.  Individual securities within the CTF do 
have leverage; however, the WSIB does not capture this 
information on a total basis. 

Earnings--The CTF does not distribute earnings directly • 
to the owner funds.  The Retirement Fund plans are al-
lowed to purchase or sell units in the pool, based on the 
fair value of the underlying assets, on the first business 

day of each month.  The net asset value includes interest 
and dividend income which is recognized when earned, 
capital gains and losses which are recognized on a trade 
date basis, and purchases and sales of investments which 
are recorded on a trade date basis.

Expense--The CTF’s expense ratio for the year ended • 
March 31, 2008 was 0.4069%.  

Yield -- The CTF’s fixed income portfolio has a yield of • 
5.18%

Weighted Average Maturity-- The CTF has a weighted • 
average maturity of 7.23.  Additional maturity informa-
tion is available in Note 1 of the Financial Section of 
this report.

Performance
The chart below shows the returns for the CTF on a total fund 
basis, as well as by asset class. Appropriate benchmark returns 
are provided for comparison purposes.

Report On Investment Activity  
Prepared by the Washington State Investment Board

Periods Ending 6/30/2008

      1 
   Year

     3 
  Year

       5 
    Year

TOTAL FUND   (1.24)% 11.82%   13.03%
Passive Benchmark   (5.81)%   7.54%     9.85%

Fixed Income    8.28%   5.01%    4.71%
Lehman Universal    6.22%   4.14%    4.15%

Tangible     n/a   n/a     n/a
CPI (Lagged One Quarter) + 400 bp     n/a    n/a     n/a

Real Estate  10.18% 19.69%   18.87%
NCREIF (Lagged One Quarter)  
+ 100 bp  14.58% 17.75%   16.07%

Global Equity (10.48)%   9.55%   12.71%
Dow Jones Wilshire Global   (9.65)% 10.69%   14.18%

U.S. Equity (13.83)%   4.43%     8.41%
Dow Jones Wilshire 5000 (12.53)%   5.02%     8.73%

International Equity   (7.52)% 15.43%   18.71%
Custom Blended Benchmark   (6.97)% 15.85%   19.23%
(MSCI ACW ex U.S./ACW IMI)

Private Equity    3.00% 22.82%   23.91%
S&P 500 (Lagged One Quarter)  
+ 500 bp   (0.08)% 10.85%   16.32%

Innovation (14.16)%   n/a     n/a
Lehman TIPS + 300 bp    2.95%   n/a     n/a

Cash    4.29%   4.54%     3.20%
90 Day T-Bills    3.63%   4.27%    3.18%
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Performance information is compiled by the custodian, State 
Street Bank and Trust. Performance numbers are reported net 
of management fees, and are prepared using a time-weighted 
rate of return based on the current market value.

Asset Allocation
Investment performance is a result of two primary factors: indi-
vidual asset selection and the allocation of the portfolio among 
asset classes (e.g. stocks, fixed income, real estate). Studies 
suggest that more than 90 percent of investment performance 
can be explained by asset allocation decision.

Accordingly, the WSIB sets a specific long-term target asset 
mix and adopts tight ranges around those targets to control 
the overall risk and return of the CTF. On a daily basis, the 
WSIB reviews the asset allocation in relation to the established 
ranges. The staff shifts assets whenever the allocation range for 
an asset exceeds the approved range or when cash is needed 
elsewhere. The WSIB reviews changes to the overall asset mix 
every three to four years.

The chart below shows the CTF's asset allocation as of June 
30, 2008, as well as the long-term target allocations.

Current Asset Allocation and Long-Term
Target Allocations

asset type target allocation actual allocation
fixed income 20.00% 23.36%
tangible assets 5.00% 0.72%
real estate 13.00% 13.97%
global equity 37.00% 38.67%
private equity 25.00% 22.28%
innovation 0.00% 0.89%
Cash 0.00% 0.10%

Global Equity
In September 2007, the WSIB revised its investment policy to 
consider all global, publicly-traded equity as one asset class.  
This reflects the fact that companies are increasingly global.  
Leading U.S. companies like Coca-Cola, Microsoft, and Ford 
do business around the world.  Similarly, international compa-
nies like Honda, Sony, and Nestle are recognizable names in 
the U.S. market.  The adoption of a global equity asset class, 
benchmarked to the Dow Jones Wilshire Total Global Index, 

acknowledges the new reality and allows the WSIB to manage 
its public equity in an optimal and flexible way, although for 
now, most managers are still separated into U.S. equity and 
international equity mandates.

Retirement Funds' Ten Largest Global Equity Holdings  
as of 6/30/2008

exxon mobil Corp. 1.34% Johnson & Johnson 0.57%
total s.a. 0.75% Chevron Corp. 0.57%
general electric Co. 0.71% at&t inc. 0.56%
Bp pLC 0.70% Vodafone group pLC 0.55%
microsoft Corp. 0.66% procter & gamble Co. 0.54%

Retirement Funds' Ten Largest Global Equity Exposures by Country  
as of 6/30/2008

Ctf
Weight

DJW 
global 
index
Weight

Ctf
Weight

DJW 
global 
index
Weight

United states 42.75% 40.76% germany 3.97% 3.49%
United Kingdom   9.67%   8.61% switzerland 3.02% 2.83%
Japan   8.96%   9.99% australia 2.78% 2.90%
france   4.64%   4.21% Brazil 1.70% 1.86%
Canada   4.11%   4.32% spain 1.66% 1.60%

  The ten largest country exposures comprise 83.3% of the portfolio    
  versus the index at 80.6%.

U.S. Equity
The U.S. Equity portfolio is structured to capture the returns 
of the broad U.S. equity market as measured by the Dow 
Jones Wilshire 5000 Index. The index is comprised of all U.S. 
domiciled common equities for which pricing information is 
readily available, and currently represents approximately 5,000 
companies. The portfolio is managed externally using primar-
ily passive management strategies that track the index. The 
remainder is invested in active enhanced strategies.

International
Almost 88% percent of the International equity portfolio is 
invested in the developed markets with the remaining portion 
invested in the emerging markets. Portfolios are managed by 
external managers employing a combination of both active and 
passive management strategies.
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Fixed Income
The Fixed Income portfolio is internally managed by WSIB 
staff with the Lehman Universal Index as the performance 
benchmark. The management strategy is primarily one of sec-
tor selection. The portfolio is structured to be over – or under-
weighted relative to the index's sectors: primarily treasuries, 
agencies, credit, mortgage backed securities and asset backed 
securities. The duration of the portfolio is 4.42 percent longer 
than that of the Lehman Universal Index.

Retirement Funds' Fixed Income Sector Distribution
as of 6/30/2008

Investment Type
Lehman 
Universal

WSIB Fixed 
Income

Treasury Inflation Protected Securities 
(tips)

   0.00% 10.66%

U.s. treasury  18.90%   0.56%

U.s. Credit  32.78% 51.28%

U.s. agency    8.70%   0.00%

pass through mortgages 33.90% 18.62%

Commercial mtge. Backed securities 
(CmBs)

5.04   4.04%

Collateralized mortgage obligations (Cmo)    0.00% 12.65%

asset Backed securities (aBs)    0.68%   0.00%

Cash   0.00%   2.19%

Private Equity
The private equity portfolio, originated in 1981, is primarily 
invested in partnerships that acquire or create ongoing busi-
nesses or operating companies. The WSIB has investments 
in all stages of the business life cycle, from private start-up 
technology companies to large multinational public concerns. 
These are long-term investments, typically 10 to 12 years in 
life. They are expected to generate investment returns well in 
excess of public equity securities. At the portfolio company 
level, approximately 39.0 percent is invested in private equity 
outside the United States.

Real Estate
The Real Estate portfolio is invested in a diversified group of 
properties including office buildings, retail facilities, apartments, 
warehouses and specialty properties. The majority of these 
investments have been made in partnerships with operating 
management groups. The WSIB invests in real estate both in 
the United States and internationally.

Tangible Assets
The Board added Tangible Assets to its asset allocation in No-
vember 2007, and adopted an investment policy for the new 
asset class in January 2008.  The long-term allocation target 
is 5 percent, plus or minus 2 percent, and the benchmark is 
the Consumer Price Index (CPI) lagged one quarter plus 400 
basis points.  The categories of investments in this asset class 
are agriculture, commodities, infrastructure, natural resource 
rights, and timber.  As this is a new asset class, the WSIB is 
still working towards building to its allocated target.

Portfolio Holdings
A complete list of portfolio holdings is available by contact-
ing:

 Washington State Investment Board 
 2100 Evergreen Park Drive SW 
 PO Box 40916 
 Olympia WA 98504-0916 
 (360) 956-4600
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The Washington State Investment Board (WSIB) has been 
authorized by statute as having the investment management 
responsibility for the pension funds. The WSIB manages retire-
ment fund assets to maximize return at a prudent level of risk 
(RCW 43.33A.110).

Retirement Fund Asset Allocation
WSIB establishes asset allocation targets that must be considered 
at all times when making investment decisions. The asset mix 
may deviate from the target. Deviations greater than predeter-
mined acceptable levels require rebalancing back to the target. 
When an asset class exceeds its range, the goal of rebalancing 
will be to meet the target allocation within consideration of the 
other remaining asset classes.

Retirement funds are invested in the Commingled Trust Funds 
(CTF). The CTF’s performance benchmark objective is to exceed 
the return of a policy benchmark consisting of public market 
indices weighted according to asset allocation targets. The as-
set allocation for the CTF is formally reviewed every three or 
four years. WSIB reviews the asset allocation in relation to the 
established ranges periodically.

Public Markets Equity
The Public Markets equity program seeks to:

Achieve the highest return possible consistent with the • 
desire to control asset volatility;

Ensure protection for long-term liabilities, since shorter • 
term liabilities are more suitably protected by lower 
volatility instruments such as fixed income securities; 
and

Provide diversification to the WSIB’s overall investment • 
program.

The public markets equity portion of the retirement fund includes 
strategies in the U.S., developed international, and emerging 
markets. Since the U.S. equity markets are generally efficient, 
the domestic equity portfolio is 75 percent passively managed 
with the rest in an active enhanced index strategy. Over time, 
the domestic equity portfolio should track the return of a broad 
U.S. market benchmark, the Dow Jones Wilshire 5000 Index. 
Non-U.S. markets are generally less efficient than the U.S. 

market; therefore, more active management will be included 
in the approach taken with international markets. The weight-
ings of the elements of the developed markets and emerging 
markets of the international equity program will be similar to 
the weightings of the MSCI All Country World ex. U.S. IMI 
Index which serves as the benchmark for the WSIB’s entire 
international program.

Fixed Income
The WSIB’s fixed income investments are actively managed 
with the goal of exceeding the return of the Lehman Universal 
Index over the long term. The major permissible investments 
include U.S. Treasuries and government agencies, Treasury 
Inflation Protection Securities (TIPS), mortgage-backed securi-
ties, asset-backed securities, and credit bonds, both investment 
grade in quality and below investment grade.

The portfolio is constrained by policy from investing more than 
one percent of the portfolio’s par holdings in any single issuer 
with a quality rating below investment grade, and from having a 
duration (the sensitivity of the portfolio’s market value to changes 
in the level of interest rates) that is more than 20% different 
than the duration of the Universal Index. In addition, the major 
sector allocations are limited to the following ranges:

U.s. treasuries and government agencies 10 – 45%
Credit Bonds 10 – 60%
asset-Backed securities   0 – 10%
Commercial mortgage-Backed securities   0 – 10%
mortgage-Backed securities   5 – 45%
Below investment grade Credit Bonds   0 – 15%

Private Equity Investing
The WSIB can invest in any appropriate private equity invest-
ment opportunity which has the potential for returns superior to 
traditional investment opportunities and which is not prohibited 
by the WSIB’s policies or by law. As previously indicated, 
these investment types are divided into venture capital invest-
ments, corporate finance (including leveraged, management and 
employee buyouts), distressed, international, and mezzanine 
investments. Private equity investments are made through 
limited partnership vehicles.

Summary of Investment Policies 
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To meet the return and plan objectives, the private equity portfolio 
has diversified investments in companies in a variety of stages 
of growth. The portfolio also includes a broad cross-section of 
opportunities in different industries and geographic regions.

Real Estate Program
The WSIB’s real estate program is an externally managed pool 
of selected partnership investments, intended to provide alterna-
tive portfolio characteristics when compared to traditional stock 
and bond investments. The majority of the WSIB’s partnerships 
invest in institutional-quality real estate assets that are leased 
to third parties. The combination of income generated from 
bond-like lease payments, coupled with the hard asset qualities 
of real estate, combine to generate returns that are expected 
to fall between the return expectations for fixed income and 
equities. The real estate portfolio is managed to deliver risk-
adjusted returns that are consistent with the Board's long term 
return expectations for the asset class. The WSIB’s real estate 
partnerships typically invest in private real estate assets that 
are held for long term income and appreciation. Many of the 
WSIB’s investment partnerships do not involve co-investment 
with other financial entities, thereby providing the WSIB with 
control provisions related to liquidation, acquisition, and ongoing 
operational decisions for annual capital expenditures.

Volatility within the real estate portfolio is minimized through a 
combination of factors. First, the majority of the WSIB’s partners 
own real estate assets in a private investment form which is not 
subject to public market volatility. Secondly, real estate capital 
is diversified among a host of partners with varying investment 
styles. Thirdly, partnership assets are invested in numerous 
economic regions, including foreign markets, and in various 
property types. Finally, WSIB partners invest at different points 
within the properties' capital structure and life cycle.

The WSIB’s current benchmark for real estate calls for a target 
net return of one percent above the National Council of Real 
Estate Investment Fiduciaries (NCREIF) property index.

Tangible Assets
The WSIB can invest in any tangible asset investment oppor-
tunity demonstrating acceptable risk-adjusted returns provided 
such opportunities are not prohibited by Board policy or by 
law.  The WSIB will seek to establish a prudent and disciplined 
approach to achieving a well-diversified portfolio of tangible 
asset investments targeting appropriate risk-adjusted returns 
for the asset class.  Staff will make best efforts to obtain sig-
nificant co-investment from their investment partners in order 
to improve alignment of interests.

Staff will prudently seek to diversify the portfolio cognizant 
of each partner’s strategy and business plan.  Investments 
will not be made solely to achieve product type or geographic 
diversification.
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Schedule of Investment Management Fees and Commissions
For the Year Ended June 30, 2008

(expressed in thousands)

              Assets  
               Under  
         Management*

                                           Total Fees and  
                                            Commissions  
                                              Expenses at  

                                              6/30/08

Public Equity Securities:
U.s. active equity managers  $          2,678,390 $                 585

U.s. passive equity managers 7,423,256 920

international active equity managers 8,463,614 10,027

international passive equity managers 5,205,365 267

equity Commissions paid – 11,908

Alternative Investments:
innovation 554,444 503

private equity 13,808,307 29,748

real estate 8,670,413 8,380

tangibles 446,819 1,558

Securities Lending:
securities Lending Broker rebates paid – 157,635

securities Lending fees – 4,949

Other Fees:
accounting – 128

Consultants and advisors – 109

Custodians – 3,165

Legal fees – 184

research services 268

pers plan 3 management fees – 677

sers plan 3 management fees – 322

trs plan 3 management fees – 1,955

Deferred Compensation management fees – 3,264

miscellaneous fees – 28

ost operating Costs – 104

WsiB operating Costs – 9,113

Total $        47,250,608  $          245,797

* this schedule excludes those assets managed by the Washington state investment Board.
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Schedule of Broker Volume and Equity Commissions Paid
For the Year Ended June 30, 2008 (page 1 of 5)

Fixed Income

Equity
         Long -Term  

          Volume  
          Transacted

          Short-Term 
           Volume 

          TransactedDealer
              Volume  
          Transacted

       Number of 
    Shares Traded       Commissions 

      Commissions  
         Per Share

aBD seCUrities  $        964, 064 83,907 $        4,976  $         0.06  $                    -  $             -
aBg seCUrities 9,990,062 1,400,585 30,718 0.02  -  -
aBn amro BanK iV 51,927,467 8,502,290 124,927 0.01 4,989,556  -
aDp CLearing & oUtsoUrCing - 29,039 929 0.03  -  -
agora finanCiaL 13,580,465 804,922 32,202 0.04 -  -
aLfa CapitaL - 217,448 1,539 0.01 -  -
aLpes CCtVm 32,229 13,971 963 0.07 - -
aLpha finanCe 1,137,439 158,635 2,857 0.02 - -
arBitrage management - - - - 5,679,795  -
aUtranet 48,149,270 3,050,914 45,764 0.02 - -
BairD, roBert & Co. 284,048 4,491 569 0.13 -  -
BanC of ameriCa seCUrities LLC - 107,874 2,661 0.02 1,820,115,347  -
BanCBoston roBertson stephens 22,794,333 6,313,972 19,303 0.00 -  -
BanCo BiLBao VisCaya 132,450 45,305 4,635 0.10  -  -
BanCo itUa sa 1,853,810 134,809 5,293 0.04  -  -
BanCo nationaLe - - - - 43,309,349 51,846
BanCo santanDer De negoCios 22,296,785 1,895,633 62,093 0.03  - -
BanK am BeLLeVUe ZUriCh 1,091,665 41,998 8,400 0.20 - -
BanK JULiUs – 2,375 715 0.30  -  -
BanK of ameriCa 226,475 74,633 3,732 0.05 1,004,001,135 -
BanK of ny seCUrities inC 18,667,873 3,281,137 47,413 0.01 195,652,990 -
BanK VontoBeL - 42,611 12,675 0.30  - -
BanQUe nationaLe De paris 5,266,316 147,200 5,890 0.04  - -
BarCLays CapitaL inC - - - - 35,964,951 -
BarCLays trUst & BanKing Co - - - - 719,194,663 -
Baring seCUrities 11,110,621 4,006,521 24,122 0.01 - -
BatUCha seCUrities - 71,616 2,438 0.03  - -
BBVa seCUrities 626,572 14,020 1,256 0.09 - -
Bear, stearns & Company 194,250,372 26,172,642 288,012 0.01 288,479,307 -
BerenBerg BanK 2,114,395 88,745 8,943 0.10 - -
Bmo nesBitt BUrns internationaL 983,043 87,951 1,878 0.02 - -
Bnp pariBas 14,950,521 5,813,466 53,918 0.01 638,663  -
Boatmens BanK - 33,705 1,203 0.04 - -
BroCKhoUse & Cooper 79,015,118 10,834,333 100,555 0.01 - -
BroWn Bros. harriman 1,656,749 72,773 4,325 0.06 - -
BroWn, aLeX & sons inC - - - - 60,964,592 -
BUnting WarBUrg, inC 16,409,180 1,093,197 40,742 0.04 - -
C.L. gLaZer & Company inC. 3,549,546 2,813,112 11,234 0.00 - -
C.s.f.B. 12,195,174 1,608,563 50,378 0.03 - -
CaBrera Ca 8,785,617 336,196 10,086 0.03 - -
CaiB seCUrities 1,811,639 37,543 5,451 0.15 - -
Caisse Des Depots 295,142 31,035 1,186 0.04 - -
CanaCCorD CapitaL Corp 4,507,146 121,174 6,111 0.05 - -
Cantor fitZgeraLD & Company 40,949,716 4,085,671 52,694 0.01 - -
Capp seCUrities 12,249,191 14,768,652 - - - -
Carnegie Corp0ration 19,259,242 1,309,947 45,495 0.03 - -
CaZenoVe & Co. 56,922,467 14,652,757 115,943 0.01 - -
CeDeL BanK 1,402,346 19,200 2,268 0.12 - -
Centro internationaLe hanDeLsBanK 4,244,910 53,464 6,378 0.12 - -
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Schedule of Broker Volume and Equity Commissions Paid
For the Year Ended June 30, 2008 (page 2 of 5)

Fixed Income
Equity

         Long -Term  
          Volume  

          Transacted

          Short-Term 
           Volume 

          TransactedDealer
              Volume  
          Transacted

       Number of 
    Shares Traded       Commissions 

      Commissions  
         Per Share

CharLes stanLey $                         - 165,254 $                   997 $                  0.01 $                         -  $                     -
Chase manhattan BanK 3,595,378 233,676 11,738 0.05 30.095,127  -
CheVreUX De VirieU 8,852,731 312,404 13,548 0.04 -  -
China internationaL - 444,569 2,652 0.01  - -
Ci norDiC 1,446,524 263,992 13,056 0.05  - -
CiBC WorLD marKets Corp. 20,614,238 766,565 29,799 0.04  - -
CiBC/WooD gUnDy - 78,136 2,735 0.04  -  -
Cisf - BanCo De inVestimento - 8,614 140 0.02  - -
CitiBanK 9,119,269 2,246,346 22,345 0.01 -  -
CitiCorp seCUrities inC 561,713 130,632 8,917 0.07  - -
CitigroUp 308,229,036 47,629,345 648,298 0.01 561,005,758 -
CLsa singapore 1,610,543 759,410 4,753 0.01 - -
CoLLins steWart 1,883,354 272,750 11,705 0.04 - -
CommerZBanK, ag 4,280,483 281,523 13,977 0.05  - -
Compagnie itaLiano 496,619 15,313 - - - -
CoWen & Company - 70,020 1,381 0.02 - -
CreDit agriCoLe 29,063,413 1,984,739 81,480 0.04 - -
CreDit Lyonnais 97,213,811 33,362,021 185,074 0.01  - -
CreDit sUisse first Boston 648,788,730 106,010,153 866,780 0.01 489,798,420 159,115
Dain raUsCher 654,602 37,122 1,484 0.04 110,728,235 -
DaiWa BanK LtD 523,486 50,532 2,080 0.04 - -
DaiWa seCUrities groUp 9,677,529 1,207,074 34,989 0.03 - -
DaVy stoCKBroKers 1,780,980 103,783 2,562 0.02 - -
DBs seCUrities 2,304,473 604,634 8,580 0.01 - -
Den DansKe BanK 8,387,651 900,969 2,610 0.00 - -
Den norsKe BanK 3,624,766 27,628 7,264 0.26 - -
DeUtsChe BanK 179,675,859 22,657,288 319,653 0.01 495,336,586 -
DeUtsChe seCUrities 51, 701,513 3,288,830 115,859 0.04 - -
DeXia BanK 3,301,233 169,568 1,427 0.01  - -
DireCt inVestment 2,407,986,376 620,600,512 75,494 0.00 497,284,378 4,126,660
DresDner BanK 4,469,210 335,637 17,733 0.05 -  -
DresDner seCUrities 30,454,440 4,284,764 82,736 0.02 -  -
eDen groUp - 998 151 0.15  - -
eLVi seCUrities 3,624,585 140,659 5,445 0.04  -  -
ensKiLDa seCUrities 12,179,063 1,053,514 38,825 0.04 -  -
erste BanK Der oesterreiChisCh 853,831 85,727 11,933 0.14  - -
esn north 7,988,380 94,740 14,755 0.16  -  -
eUroCLear 3,127,366 5,422,480 2,410 0.00  -  -
eUromoBiLiare 7,223,994 651,003 14,195 0.02  - -
eXane 31,676,121 714,899 60,611 0.08 -  -
eXeCUtion serViCes inC - 428 6 0.01 -  -
fiDentis 796,242 288,496 10,431 0.04 -  -
first Boston Corporation 63,183,558 15,303,576 155,692 0.01 6,216,273 -
first paCifiC 534,777 408,386 1,903 0.00  -  -
first tennessee BanK - - - - 7,873,520 -
first Union CapitaL marKets - - - - 279,415 -
first ViCtoria nationaL BanK - 1,145 57 0.05  -  -
fortis BanK - 23,069 2,855 0.12 - -
foX-pitt, KeLton inC 8,004,808 922,493 16,493 0.02 - -
fUJi seCUrities 1,436,159 265,100 4,943 0.02 - -

94

inVestment seCtion

Washington state Department of retirement systems



Schedule of Broker Volume and Equity Commissions Paid
For the Year Ended June 30, 2008 (page 3 of 5)

Fixed Income
Equity

         Long -Term  
          Volume  

          Transacted

          Short-Term 
           Volume 

          TransactedDealer
              Volume  
          Transacted

       Number of 
    Shares Traded       Commissions 

      Commissions  
         Per Share

g-traDe serViCes $             666,994 71,324 $                   629 $                  0.01 $                         -  $                    -
g.K. goh 734,623 1,041,320 1,837 0.00 - -
garBan seCUrities 7,802,748 450,354 8,293 0.02 - -
goLDman saChs & Company 167,477,736 20,333,170 492,979 0.02 1,652,352,207 -
gooDBoDy stoCKBroKers 7,637,480 1,253,177 26,860 0.02 - -
granViLLe DaVis - 14,367 718 0.05 - -
greenfieLD arBitrage partners - - - - 62,539,099 -
greenLine inVestor serViCes inC 5,735,576 101,687 1,017 0.01  - -
greenWiCh CapitaL marKets inC - - - - 102,998,401 -
griffiths mCBUrney 3,152,741 316,438 12,406 0.04  -  -
grisWoLD Co 3,118,908 503,138 10,064 0.02 -  -
heDging 9,911,012 322,310 32,977 0.10  -  -
heLen Boe - - - - 8,207,540 -
hsBC inVestment BanK, pLC 10,666,701 807,042 23,625 0.03 -  -
hsBC seCUrities inC 21,352,279 1,764,208 64,447 0.04  -  -
iCap seCUrities 352.432 4,753 423 0.09  -  -
ing BanK BraZiL 19,216,579 1,766,223 61,093 0.03  -  -
ing Baring seCUrities 1,646,717 51,428 3,300 0.06  -  -
instinet 692,593,145 124,120,348 997,237 0.01  -  -
intermonte - 47,600 1,622 0.03  - -
interstate seCUrities 16,120,453 12,003,348 26,273 0.00  -  -
inVesteC seCUrities - 13,572 903 0.07  -  -
inVestment teChnoLogy groUp inC 715,355,308 65,759,141 479,427 0.01  -  -
itg inC 131,390,488 11,278,445 90,347 0.01  - -
iXis seCUrities - 124,340 6,263 0.05  -  -
J & e DaVy 1,106,466 128,032 4,196 0.03  - -
J.B. Were & son 1,268,883 161,162 2,498 0.02  - -
J.p. morgan seCUrities inC 280,631,696 192,957,248 566,537 0.00 829,852,242 167,775,211
James B. mcCreery Company - - - - 256,753,711 -
Jefferies & Company 36,538,898 1,641,678 31,760 0.02 3,592,481 -
Jmp seCUrities 19,995,664 749,939 1,383 0.00  -  -
John BerenBerg gossLer - 126,835 5,527 0.04  -  -
Jones & assoCiates 58,670,411 1,706,659 26,299 0.02  -  -
JULiUs Baer 31,193,155 932,536 31,621 0.03  -  -
Kas-assoCiates 6,934,993 313,609 10,887 0.03  -  -
KaUpthing BanK 1,383,739 169,527 4,848 0.03  - -
KBC finanCe 12,492,899 1,425,508 42,070 0.03  -  -
KeB smith Barney seCUrities - 2,575 1,718 0.67  -  -
Keefe BrUyette & WooD 7,361,651 621,171 31,270 0.05 -  -
Kempen & Company 579,761 114,959 3,010 0.03  -  -
KepLer eQUities 3,276,132 234,754 9,814 0.04  -  -
Kim engineering seCUrities 960,435 1,952,214 2,408 0.00  -  -
KLeinWorth Benson inC 8,570,303 864,027 24,111 0.03  -  -
Knight seCUrities 38,601,746 1,135,943 7,083 0.01  -  -
LaZarD asset management 1,062,842 1,353,989 15,208 0.01  -  -
LaZarD Bros CapitaL marKets 17,283,392 868,221 23,346 0.03  -  -
LaZarD freres & Co 612,229 106,499 3,791 0.04  -  -
Lehman Brothers inC 304,137,470 26,697,159 419,135 0.02 1,761,720,401 10,853,108
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Schedule of Broker Volume and Equity Commissions Paid
For the Year Ended June 30, 2008 (page 4 of 5)

Fixed Income
Equity

         Long -Term  
          Volume  

          Transacted

          Short-Term 
           Volume 

          TransactedDealer
              Volume  
          Transacted

       Number of 
    Shares Traded       Commissions 

      Commissions  
         Per Share

LiQUiDnet $        24,699,453 2,210,721 $              35,143 $                  0.02 $                         - $                      -
LoCation C 3,536,241 199,283 - - -  -
LynCh, Jones & ryan - 44,108 1,544 0.04  -  -
m. ramsey King seCUrities - 393,756 11,807 0.03  -  -
m.m. WarBUrg 1,876,159 13,246 3,760 0.28  -  -
maCQUarie eQUities 46,180,549 19,216,766 166,628 0.01  -  -
maLoney & Company 4,122,629 1,654,027 62,984 0.04 - -
man finanCiaL 757,552 39,118 910 0.02 - -
mCDonaLD & Company - 15,068 452 0.03 - -
mCsD 272,671 97,194 11,026 0.11 - -
meDioBanCa s.p.a miLano 3,123,673 256,499 6,231 0.02 - -
merriLL LynCh 514,177,244 64,739,142 810,013 0.01 571,964,033 -
merriman, CUrhan, forD & Co 5,381,891 196,806 5,374 0.03 - -
misChLer finanCiaL groUp 17,052,207 797,561 23,475 0.03 - -
miZUho seCUrities 6,215,481 358,990 9,249 0.03 - -
montgomery seCUrities 6,126,694 340,642 4,215 0.01 566,528,609 -
morgan sChiff & Co inC - - - - 1,995,823 -
morgan stanLey & Company 782,982,499 121,261,570 932,520 0.01 7,635,096,125 21,905,456
nateXis 1,757,734 83,039 12,820 0.15 - -
nationaL finanCiaL 238,151 10,578 423 0.04 - -
nBC LeVesQUe 5,134,579 162,759 6,668 0.04 - -
nCB stoCKBroKers 11,228,323 707,487 25,029 0.04 - -
neonet seCUrities 950,623 430,021 6,811 0.02 - -
nesBitt BUrns 13,742,974 430,898 17,980 0.04 - -
nomUra seCUrities intL 96,313,747 9,268,453 127,749 0.01 - -
norDiC partners inC 1,338,817 57,066 3,110 0.05 - -
nUmis seCUrities 2,604,220 541,916 5,627 0.01 - -
nZB 2,646,776 101,716 13,963 0.14 - -
oDDo DesaChe paris - 48,199 3,535 0.07 - -
oppenheimer & Company 7,573,205 678,379 26,357 0.04 - -
paCifiC Crest 860,219 50,622 1,294 0.03 - -
panmUre gorDon 10,157 3,233 15 0.00 - -
pareL paris 2,650,678 82,789 2,871 0.03 - -
pareto fUnDs & seCUrities, LtD 2,209,028 331,657 6,132 0.02 - -
pariBas Company 1,832,243 549,169 3,191 0.01 - -
penson finanCiaL serViCes inC 6,132,014 1,705,917 21,525 0.01 - -
pereire toD, LtD - 351 71 0.20 - -
pershing & Company 117,546,661 18,760,889 265,003 0.01 86 -
peter morgan - - - - 5,582,003 -
peterBroeCK, Van CampenhoUt & Cie 4,429,430 60,158 8,877 0.15 - -
peterCam amsterDam 709,766 126,107 3,818 0.03 - -
peters & Company 300,267 18,661 705 0.04 - -
pioneer seCUrities, inC - - - - 37,760,962 -
piper Jaffray inC 2,273,304 22,944 1,147 0.05 - -
raBoBanK netherLanD 516,325 12,075 413 0.03 - -
raymonD James & assoCiates 3,043,918 159,113 8,674 0.05 - -
rBC Dominion seCUrities 10,134,589 838,150 23,767 0.03 - -
reDBUrn partners 3,475,847 280,726 15,219 0.05 - -
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Schedule of Broker Volume and Equity Commissions Paid
For the Year Ended June 30, 2008 (page 5 of 5)

Fixed Income
Equity

         Long -Term  
          Volume  

          Transacted

          Short-Term 
           Volume 

          TransactedDealer
              Volume  
          Transacted

       Number of 
    Shares Traded       Commissions 

      Commissions  
         Per Share

renaissanCe $             331,843 51,228 $                   499 $                  0.01 $                          - $                      -
reUBen aLsteaD & Company - - - - 778,371 -
saLomon Brothers 79,104,899 11,782,207 94,434 0.01 2,175,447 -
saLomon, smith Barney 47,334,924 1,378,589 60,825 0.04  - -
samsUng seCUrities Co LtD 441,703 6,595 488 0.07  -  -
sanforD Bernstein 30,493,362 2,575,457 75,276 0.03  -  -
santanDer CentraL hispano 768,966 171,123 1,776 0.01  -  -
santanDer inVestment seCUrities - 100,504 3,478 0.03 35,924,806  -
sCotia CapitaL marKet 499,943 48,099 1,539 0.03 31,933,161  -
sCotia mCLeoD 22,254,227 807,451 33,053 0.04 - -
seCUrity paCifiC BanK - 66,388 5,265 0.08 - -
sg CoWen seCUrities Corp 22,969,178 1,941,740 25,754 0.01 - -
simmons & Company 5,139,326 108,657 2,173 0.02 - -
sis segaintersettLe ag 457,896 7,642 688 0.09 - -
sKanDinaVisKa ensKiLDa 248,008 39,788 1,942 0.05 - -
soCiete generaLe 223,261,465 26,588,834 256,295 0.01 - -
spear, LeeDs & KeLLog 2,842,070 88,016 1,401 0.02 - -
sprott seCUrities LtD 496,038 54,985 2,103 0.04 - -
ssga 444,654,641 48,755,386 - - - -
state street BanK & trUst 2,014,022 26,226,127 5,373 0.00 - 898,784,314
sUntrUst CapitaL marKets 365,928 37,921 1,138 0.03 - -
sVensKa hanDeLsBanKen 7,204,771 1,388,459 25,916 0.02 - -
sWeDBanK stoCKhoLm - 27,995 - - - -
sWiss BanK 6,838,550 661,140 12,702 0.02 40,449,401 -
tD WaterhoUse inVestor sVCs. 7,569,492 186,210 1,862 0.01 - -
teZaiL menKUL 7,221,115 1,466,513 14,471 0.01 - -
thinK eQUity 7,526,470 263,268 6,349 0.02 - -
thomas WeiseL partners 15,048,101 469,579 11,679 0.02 - -
toKyo mitsUBishi intL. 11,998,972 1,206,048 23,212 0.02 - -
toronto Dominion 20,020,728 867,285 36,648 0.04 - -
U.s. CLearing 5,170,481 52,989 1,696 0.03 - -
UBs seCUrities 145,700,553 20,243,424 325,663 0.02 254,467,374 -
UBs WarBUrg 114,737,592 24,442,062 270,838 0.01 65,665,832 -
UBs-DB Corporation - 228,131 1,705 0.01 - -
UnpUBLisheD eUroCLear 330,310 97,455 4,960 0.05 - -
VontoBeL 540,293 12,029 4,609 0.38 - -
VpC stoCKhoLm 1,427,849 146,693 1,715 0.01 - -
WaChoVia BanK 2,570 100 - - 53,458,107 -
WaLL street pLanning inC - - - - 7,025,295 -
WarBUrg DiLLon reaD, LLC 18,286,632 4,317,606 53,866 0.01 - -
WarBUrg seCUrities 99,359 131,047 2,379 0.02 - -
WaterhoUse seCUrities inC 1,523,545 113,862 4,268 0.04 - -
WeeDen & Company 5,753,876 558,142 13,088 0.02 - -
West DeUtsChe LanDesBanK 5,323,150 254,017 13,380 0.05 - -
WittoW & Company inC 2,989,133 92,852 1,196 0.01 - -
Woori inVestments - 3,173 2,794 0.88 - -
yorKton seCUrities inC 1,541,431 119,550 4,979 0.04 - -

Total $10,300,896,937 $1,891,116,460 $11,908,281 $0.01 $20,366,429,577 $1,103,655,710
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
CURRENCIES
  e.m.U. -  eUro $                            42,732 0.06%
  CanaDa -  DoLLar  19,645 0.03%
  aUstraLia - DoLLar  13,884 0.02%
  hong Kong - DoLLar  11,567 0.02%
  Japan - yen  9,341 0.01%
  sWeDen - Krona  8,565 0.01%
  UniteD states - DoLLar  8,446 0.01%
  Britain - poUnD  5,521 0.01%
  norWay - Krone  3,996 0.01%
  others  6,699 0.01%
     TOTAL CURRENCIES  130,396 0.18%

ASSET BACKED SECURITIES
  ameriCan home mortgage inVestment trUst, 5.08%, 9/25/2035  3,047 -
  ameriCan home mortgage inVestment trUst, 5.74%, 12/25/2036  3,038 -
  merriLL LynCh mortgage inVestment inC, 5.67%, 5/25/2046  1,102 -
  fnma 95-W1 a7, 8.20%, 4/25/2025  610 -
  CWaBs inC, 4.80%, 5/25/2032  476 -
     TOTAL ASSET BACKED SECURITIES  8,273 -

COLLATERALIZED MORTGAGE OBLIGATIONS
  fannie mae, 6.00%, 6/25/2035  73,343 0.10%
  Jp morgan mortgage trUst, 6.00%, 7/25/2037  45,280 0.06%
  gnma, 5.50%, 10/20/2030  42,254 0.06%
  freDDie maC, 6.00%, 7/15/2035  39,485 0.06%
  fnma fhr 2003-70 Bh, 4.50%, 10/25/2031  38,915 0.05%
  fhLmC 2006 3177 KD, 6.00%, 6/15/2035  38,237 0.05%
  fannie mae, 6.00%, 9/25/2036  37,470 0.05%
  fannie mae, 5.50%, 3/25/2017  36,476 0.05%
  freDDie maC, 5.50%, 1/15/2036  36,321 0.05%
  others  1,396,241 1.96%
     TOTAL COLLATERALIZED MORTGAGE OBLIGATIONS  1,784,022 2.51%

PASS THROUGHS
  fannie mae, 6.00%, 1/1/2023  96,395 0.14%
  freDDie maC, 6.00%, 3/1/2023  93,331 0.13%
  fannie mae, 6.00%, 6/1/2022  78,141 0.11%
  gnma ii sf pL 3852, 6.00%, 5/20/2036  77,880 0.11%
  fnma tBa JUL 30 singLe famiLy, 6.00%, 12/1/2099  69,458 0.10%
  fnma tBa JUL 30 singLe famiLy, 5.50%, 12/1/2099  69,243 0.10%
  fnma pooL # 889598, 6.00%, 12/1/2022  62,860 0.09%
  fannie mae, 5.50%, 8/1/2021  60,232 0.08%
  freDDie maC, 5.50%, 9/1/2034  57,992 0.08%
  others  2,194,722 3.09%
     TOTAL PASS THROUGHS  2,860,254 4.02%

page 1 of 7)

98

inVestment seCtion

Washington state Department of retirement systems



Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
NON-STANDARD MORTGAGES
  mission toWers, 7.50%, 6/1/2018  $                            1,199 -
  sUtter ViLLage, 7.50%, 2/2/2018  574 -
  fha prJ-reiLLy mtg grp #55, 7.43%, 3/1/2024  430 -
  BUrien haUs, 7.50%, 12/1/2017  332 -
     TOTAL NON-STANDARD MORTGAGES  2,535 -

COMMERCIAL MORTGAGE-BACKED SECURITIES
  CitigroUp/DeUtsChe BanK CommerCiaL Loans, 5.54%, 1/15/2046  47,354 0.07%
  merriLL LynCh/CoUntryWiDe CommerCiaL Loans, 5.38%, 1/12/2017  46,195 0.06%
  CitigroUp/DeUtsChe BanK CommerCiaL Loans, 5.32%, 1/11/2017  41,751 0.06%
  gs mortgage seCUrities Corp, 5.55%, 4/10/2038  38,237 0.05%
  morgan stanLey CapitaL i, 5.56%, 3/12/2016  38,199 0.05%
  Bear stearns CommerCiaL mortgage, 5.54%, 9/11/2041  33,373 0.05%
  CitigroUp CommerCiaL mortgage, 5.43%, 10/15/2049  28,176 0.04%
  fUnBC 2001-C2 a2, 6.66%, 1/12/2043  25,739 0.04%
  CsfB 2002-CKp1 a3, 6.44%, 12/15/2035  25,578 0.04%
  others  237,687 0.33%
     TOTAL COMMERCIAL MORTGAGE-BACKED SECURITIES  562,289 0.79%

CORPORATE BONDS – DOMESTIC
  iffim, 5.00%, 11/14/2011  93,604 0.13%
  CanaDian nationaL raiLWay, 6.71%, 7/15/2036  82,740 0.12%
  nationaL aUstraLia BanK, 5.55%, 6/15/2011  74,259 0.10%
  BanK of engLanD, eUro note, 4.63%, 3/22/2010  72,996 0.10%
  santanDer issUanCes, 5.91%. 6/20/2016  66,583 0.09%
  petroBras internationaL finanCe Co, 6.13%, 10/6/2016  65,961 0.09%
  gtL traDe finanCe inC, 7.25%, 10/20/2017  61,157 0.09%
  noVa sCotia proVinCe, 5.13%, 1/26/2017  59,127 0.08%
  neXen inC, 6.40%, 5/15/2037  58,904 0.08%
  others  6,115,035 8.60%
     TOTAL CORPORATE BONDS – DOMESTIC  6,750,366 9.49%

CORPORATE BONDS – FOREIGN
  ameriCa moViL sa De CV, 8.46%, 12/18/2036  31,678 0.04%
  nestLe hoLDings inC, 6.00%, 1/29/2010  27,924 0.04%
  amBeV internationaL finanCe Co Lt, 9.50%, 7/24/2017  26,360 0.04%
  nirefs BonD, 1.00%, 6/14/2012  51 -
     TOTAL CORPORATE BONDS – FOREIGN  86,013 0.12%

U.S. GOVERNMENT TREASURIES
  U.s. treasUry BonD, 4.25%, 11/15/2014  52,057 0.07%
  U.s. treasUry note, 6.00%, 8/15/2009  25,923 0.04%
 TOTAL U.S. GOVERNMENT TREASURIES  77,980 0.11%
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
TREASURY INFLATION PROTECTED SECURITIES
  U.s. treasUry infLation inDeX, 0.88%, 4/15/2010  $                        498,627 0.70%
  U.s. treasUry infLation inDeX, 3.00%, 7/15/2012  288,951 0.41%
  U.s. treasUry infLation inDeX, 2.00%, 7/15/2014  241,551 0.34%
  U.s. treasUry infLation inDeX, 3.38%, 1/15/2012  161,317 0.23%
  U.s. treasUry infLation inDeX, 2.00%, 1/15/2014  153,944 0.22%
  U.s. treasUry infLation inDeX, 2.00%, 1/15/2016  73,932 0.10%
  U.s. treasUry infLation inDeX, 4.25%, 1/15/2010  68,332 0.10%
     TOTAL TREASURY INFLATION PROTECTED SECURITIES  1,486,654 2.09%

GOVERNMENT SECURITIES - FOREIGN
  internationaL finanCe Corp, 7.50%, 2/28/2013  52,717 0.07%
  internationaL BanK of reConstrUCtion & DeVeLopment, 13.63%, 5/9/2017  52,422 0.07%
  feDeratiVe repUBLiC of BraZiL, 10.25%, 1/10/2028  48,071 0.07%
  Chase internationaL Jersey, --, 7/1/2010  47,122 0.07%
  feDeratiVe repUBLiC of BraZiL, 12.50%, 1/5/2016  42,713 0.06%
  asian DeVeLopment BanK, 7.13%, 3/19/2013  28,344 0.04%
  eUropean inVestment BanK, 11.25%, 2/14/2013  27,686 0.04%
     TOTAL GOVERNMENT SECURITIES - FOREIGN  299,075 0.42%

VARIABLE RATE NOTES
  CWaBs inC, 2.73%, 11/25/2035  12,721 0.02%
  forD motor CreDit Co, 5.46%, 1/13/2012  11,810 0.02%
  oWnit mortgage Loan trUst, 5.29%, 12/25/2036  9,296 0.01%
  CWaBs inC, 2.78%, 2/25/2036  7,554 0.01%
  goLDman saChs mortgage seCUrities Corp, 5.18%, 1/25/2036  7,299 0.01%
  Bear stearns aLternatiVe asset trUst 2007 1, 2.64%, 1/25/2047  7,259 0.01%
  BanC of ameriCa fUnDing trUst, 5.68%, 9/20/2046  6,921 0.01%
  gmaC mortgage Loan trUst, 5.20%, 11/19/2035  6,859 0.01%
  CitigroUp mortgage Loan trUst, 5.70%, 12/25/2035  6,632 0.01%
  others  443,260 0.62%
     TOTAL VARIABLE RATE NOTES  519,611 0.73%

CORPORATE STOCK – DOMESTIC
  eXXon moBiL Corp  34,959 0.05%
  Western asset opportUnity LoCaL marKet DeBt seCUrities  19,897 0.03%
  generaL eLeC Co  19,653 0.03%
  miCrosoft Corp  18,992 0.03%
  Johnson & Johnson  16,058 0.02%
  at&t inCorporateD  15,084 0.02%
  proCter & gamBLe Co  14,254 0.02%
  internationaL BUsiness maChines  13,815 0.02%
  WaL mart stores inC  13,006 0.02%
  others  773,700 1.09%
     TOTAL CORPORATE STOCK – DOMESTIC  939,418 1.32%
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
CORPORATE STOCK – FOREIGN
  totaL sa (soUth ameriCa)  $                        131,856 0.19%
  Bp amoCo  119,571 0.17%
  royaL DUtCh sheLL  94,127 0.13%
  BanCo santanDer CentraL hispano  77,612 0.11%
  nestLe sa  74,349 0.10%
  teLefoniCa Ca  71,891 0.10%
  noVartis ag  70,166 0.10%

VoDafone groUp  68,655 0.10%
royaL BanK of sCotLanD  63,951 0.09%
others  7,787,862 10.95%

     TOTAL CORPORATE STOCK – FOREIGN  8,560,040 12.04%

COMMINGLED INDEX FUNDS – DOMESTIC
Bgi Us eQUity marKet fUnD  7,049,231 9.92%
rUsseLL 3000 aLpha tiLts fD L  914,935 1.29%
Bgi strUCtUreD soLUtions  374,027 0.53%

     TOTAL COMMINGLED INDEX FUNDS – DOMESTIC  8,338,193 11.73%

COMMINGLED INDEX FUNDS – FOREIGN
msCi CanaDa smaLL Cap proVisionaL  1,835,492 2.58%
WorLD eX Us aLpha tiLts  1,239,401 1.74%
gmo trUst  531,013 0.75%
LaZarD freres CapitaL management  293,376 0.41%
emerging marKets groWth fUnD i  290,837 0.41%
JpmCB emerging marKets eQUity  285,160 0.40%
piCtet gLoBaL emerging marKets  275,507 0.39%
msCi smaLL Cap inDeX proVisionaL  218,899 0.31%
CanaDa msCi inDeX  184,916 0.26%

   others  50,765 0.07%
     TOTAL COMMINGLED INDEX FUNDS – FOREIGN  5,205,366 7.32%

OPTIONS
  DB int rate sWap reC fWD, --, 9/17/2018  43,048 0.06%
  0Wp055957 CDs UsD r f, .75000, 6/20/2012  11,902 0.02%
  ir sWap DeUtsChe, 4.5000, 9/17/2018  11,189 0.02%
  0Wp056856 CDs UsD r f, .75000, 6/20/2012  4,724 0.01%
  0Wr073156 CDs, --,  7/25/2045  4,214 0.01%
  CDs-aBX. .18000, 7/24/2045  2,630 0.00%
  0Wp060239 CDs UsD r f, .75000, 6/20/2012  2,362 0.00%
  0Wp056872 CDs UsD r f, .75000, 6/20/2012  2,271 0.00%
  0Wp056831 CDs UsD r f, .75000, 6/20/2012  2,181 0.00%
  others  (87,244) (0.12)%
     TOTAL OPTIONS  (2,723) -
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
MONEY MARKET FUNDS

Jpm intra-Day LiQUiDity fUnD $                         912,335 1.28%
Jp morgan DomestiC LiQUiDity fUnD  293,851 0.41%
U.s.a. treasUry BiLL  63,066 0.09%

  fnma  55,236 0.08%
  UniteD states DoLLar  3,543 -

Britain-poUnD  683 -
eUro CUrrenCy  474 -

     TOTAL MONEY MARKET FUNDS  1,329,188 1.87%

PRIVATE EqUITY
KKr miLLenniUm fUnD  1,474,371 2.07%
KKr 2006 fUnD  1,066,080 1.50%
WarBUrg pinCUs priVate eQUity iX  729,450 1.03%
tpg partners V  590,018 0.83%
KKr eUropean fUnD ii Lp  475,676 0.67%
maDison DearBorn CapitaL partners iV Lp  333,103 0.47%
WarBUrg pinCUs priVate eQUity Viii  323,270 0.45%
KKr eUropean fUnD  308,693 0.43%
norDiC CapitaL Vi  221,493 0.31%
others  8,186,960 11.52%

     TOTAL PRIVATE EqUITY  13,709,114 19.28%

REAL ESTATE
hometoWn ameriCa, LLC  1,231,699 1.73%
fiLLmore strategiC inVestors LLC  996,256 1.40%
prinCipaL enterprise CapitaL hoLDings  920,058 1.29%
Corporate properties of the ameriCas LLC  569,296 0.80%
eUropean inVestment property LimiteD  527,200 0.74%
msref V internationaL Lp  379,482 0.53%
msre speCiaL sitUations fUnD fD iii, Lp  373,069 0.52%
terramar retaiL Center  367,493 0.52%
Lone star fUnD V (Us) Lp  360,112 0.51%
others  2,945,748 4.14%
   TOTAL REAL ESTATE  8,670,413 12.20%

INNOVATION
  Jp morgan DomestiC LiQUiDity fUnD  10,459 0.01%
  Johnson & Johnson  8,632 0.01%
  phiLip morris internationaL inC  8,542 0.01%
  nestLe sa  8,334 0.01%
  e on ag VeBa  7,796 0.01%
  internationaL BUsiness maChines  7,003 0.01%
  eni  6,855 0.01%
  CheVron Corp  6,482 0.01%
  WaL mart stores inC  6,287 0.01%
  others  494,513 0.70%
     TOTAL INNOVATION  564,903 0.79%
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
TANGIBLE ASSETS
  haWthorne timBer LLC $                        261,450 0.37%
  aLinDa CapitaL management  110,107 0.15%
  aig highstar  42,011 0.06%
  sheriDan proDUCtion partners i, Lp  33,250 0.05%
    TOTAL TANGIBLE ASSETS  446,818 0.63%

SECURITIES LENDING PORTFOLIO
  seCUrities LenDing CoLLateraL BaLanCes  80,278 0.11%
    TOTAL SECURITIES LENDING PORTFOLIO  80,278 0.11%

GUARANTEED INVESTMENT CONTRACTS
  saVings pooL  824,037 1.16%
    TOTAL GUARANTEED INVESTMENT CONTRACTS  824,037 1.16%

HORIZON FUNDS 
  Long horiZon  194,087 0.27%
  miD-horiZon  193,647 0.27%
  short horiZon  74,205 0.10%
    TOTAL HORIZON FUNDS  461,939 0.65%

LIFE ANNUITY
  g.e. CapitaL assUranCe  4 -
    TOTAL LIFE ANNUITY  4 -

MONEY MARKET FUNDS  (IN DEFINED CONTRIBUTION PLANS)
  Jpmorgan  400,680 0.56%
    TOTAL MONEY MARKET FUNDS  400,680 0.56%

MUTUAL FUNDS
  U.s. stoCK marKet inDeX  540,774 0.76%
  U.s. Large stoCK inDeX  382,674 0.54%
  U.s. smaLL stoCK inDeX  335,228 0.47%
  U.s. aCtiVe VaLUe  327,665 0.46%
  internationaL stoCK inDeX  321,198 0.45%
  groWth Company fUnD  317,597 0.45%
  U.s. aCtiVe Core  269,637 0.38%
  internationaL stoCK fUnD  141,724 0.20%
  U.s. soCiaL responsiBLe fUnD  78,625 0.11%
    TOTAL MUTUAL FUNDS  2,715,122 3.82%

BOND FUNDS
  Washington state BonD fUnD  403,832 0.57%
    TOTAL BOND FUNDS  403,832 0.57%
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Summary of Investments Owned on June 30, 2008
Pension Trust Funds (

(expressed in thousands)

Description Total Market Value Percent of Total Market Value
REPURCHASE AGREEMENTS
  hsBC, 2.55%. 7/1/2008 $                          1,865 -
  UBs, 2.5%, 7/1/2008  1,865 -
  Bnp pariBas, 2.4%, 8/1/2008  1,107 -
    TOTAL REPURCHASE AGREEMENTS  4,837 0.01%

SECURITIES ON LOAN
  seCUrities on Loan - DomestiC  3,013,894 4.24%
  seCUrities on Loan - DomestiC  861,306 1.21%
    TOTAL SECURITIES ON LOAN  3,875,200 5.45%

TOTAL INVESTMENTS  $71,094,127 100.00%

*percentage totals may not agree due to rounding.

NOTE:  investments in this schedule are categorized by type.  individual category totals, therefore, may not necessarily coincide with the category totals shown on the 
investment maturities schedule on page 39 of this report, where the investments are categorized by investment manager and maturity.
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State Actuary’s Certification Letter

Office of the State Actuary 
     “Securing tomorrow’s pensions today.” 

PO Box 40914 Phone:  360.786.6140 
Olympia, Washington, 98504-0914 Fax: 360.586.8135 
http://osa.leg.wa.gov  TDD: 800.635.9993 

October 27, 2008 

Ms. Sandra J. Matheson, Director 
Department of Retirement Systems 
PO Box 48380 
Olympia, Washington  98504-8380 

RE:  ACTUARIAL CERTIFICATION LETTER 

Dear Sandy: 

We prepared the following information for inclusion in the 2008 Comprehensive Annual 
Financial Report (CAFR): 

Number of Participating Members 
Distribution of Membership 
Schedule of Benefit Recipients by Type of Benefit 
Schedule of Average Benefit Payments to Service Retirees in Year of Retirement 
GASB 45 Requirements 
Financial Information - Funding Paragraph and Footnote 
Schedule of Funding Progress 
Schedule of Active Member Valuation Data 
Schedule of Retirees and Beneficiaries Added to and Removed from Rolls 
Solvency Test 
Note 2: General Description of the Retirement System – Part C: Funding Policy 
Schedule of Contributions from Employers and Other Contributing Entities 
Note 2: General Description of the Retirement System – Part D: Employer 
Contributions Required and Paid 
Notes to the Required Supplementary Information 
Summary of Actuarial Assumptions and Methods 
Analysis of Selected Experience 

The primary purpose of this information is to satisfy the actuarial reporting requirements of the 
Governmental Accounting Standards Board (GASB) and the Government Finance Officers 
Association (GFOA).  Readers should not use this information for other purposes. 



A C T U A R I A L   S E C T I O N

108 W A S H I N G T O N   S T A T E   D E P A R T M E N T   O F   R E T I R E M E N T   S Y S T E M S

Ms. Sandra J. Matheson 
Page 2 of 3 

We prepare annual actuarial valuations for the plans included in the CAFR.  We performed the most 
recent actuarial valuation in 2008 with a valuation date of June 30, 2007. 

Since we report actual and required contributions based on the results of different actuarial 
valuations, the actual amounts reported will not match those required.  We determined required 
contributions and prepared related accounting disclosures based on the results of the 2007 Actuarial 
Valuation Report (AVR).  The Legislature adopted the contribution rates collected during the 2007-
2009 Biennium based on the results of the 2005 AVR.  These results provided the most current 
actuarial information available at the time of rate adoption.  We used these rates to report actual 
contributions.

The State’s funding policy is found in Chapter 41.45 RCW – Actuarial Funding of State Retirement 
Systems.  It includes the objectives to: 

Continue to fully fund the retirement system Plans 2 and 3, and the Washington State 
Patrol Retirement System (WSPRS), as provided by law. 
Amortize fully the total cost of PERS 1, TRS 1, and LEOFF 1, not later than June 30, 
2024.

All retirement system Plans 2 and 3, WSPRS, and LEOFF 1 are fully funded as of the latest actuarial 
valuation.  The State and participating employers are on schedule to fully amortize the PERS 1 and 
TRS 1 unfunded actuarial accrued liability by not later than June 30, 2024, as provided by law. 

We prepared the required accounting disclosures in accordance with GASB statements 25, 27, 45, 
and 50.  We prepared all other items in accordance with generally accepted actuarial principles and 
standards of practice as of the date of this letter.

We relied on participant data provided by your department to perform the latest actuarial valuation.
We checked the data for reasonableness as appropriate based on the purpose of the valuation.  The 
Washington State Investment Board, your department, and the Office of the State Treasurer 
provided financial and asset information.  The financial and asset information was audited.  The 
participant data was not audited.   I relied on all the information provided as complete and accurate.  
In my opinion, this information is adequate and substantially complete for purposes of this valuation.  
Please see the Actuarial Certification Letter in the 2007 AVR for additional information on the 
certification of the latest actuarial valuation results. 

I certify that the actuarial submissions in the 2008 CAFR meet the GFOA standards for actuarial 
reporting.

Office of the State Actuary October 27, 2008 
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Ms. Sandra J. Matheson 
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Office of the State Actuary October 27, 2008 

The undersigned, with actuarial credentials, meets the Qualification Standards of the American 
Academy of Actuaries to render the actuarial opinions contained herein. 

Respectfully submitted, 

Matthew M. Smith, FCA, EA, MAAA 
State Actuary 



A C T U A R I A L   S E C T I O N

110 W A S H I N G T O N   S T A T E   D E P A R T M E N T   O F   R E T I R E M E N T   S Y S T E M S

Plan Membership Eligibility Vesting Retirement Eligibility Benefit

PERS Plan 1 
(By 9/30/77)

State employees, elected officials, 
employees of local governments, 
legislative committees, community/
technical colleges, classified 
employees of school districts, district/
municipal court judges, and some 
employees of the Supreme, Appeals, 
and Superior Courts

After five years 
of eligible service

After 30 years of service, or at age 60 with 
five years service, or at age 55 with 25 
years of service

2% of average final compensation 
(AFC) per year of service

JBM Participants: 
3.5% of AFC per year of service

PERS Plan 2
(On or after 10/1/77)

Same as PERS Plan 1, except 
classified school district employees; 
new employees hired on or after 
3/1/02 at state agencies and higher 
education, or on or after 9/1/02 at all 
other employers, must choose Plan 
2 or Plan 3

After five years 
of eligible service

At age 65 with five years of service, or an 
actuarially reduced benefit at age 55 with 
20 years of service

2% of AFC per year of service

JBM Participants: 
3.5% of AFC per year of service

PERS Plan 3  
(Varies by employer)

Same as PERS Plan 2; new employ-
ees hired on or after 3/1/02 at state 
agencies and higher education, or on 
or after 9/1/02 at all other employers, 
must choose Plan 2 or Plan 3

Varies At age 65 if vested or an actuarially reduced 
benefit at age 55 with 10 years of service 
(defined benefit portion)

1% of AFC per year of service  
(defined benefit portion). 

JBM Participants: 
1.6% of AFC per year of service

The defined contribution portion 
depends on the member’s contribution 
level and on investment performance.

SERS Plan 2 
(By 8/31/00)

All classified employees of school 
districts or educational service 
districts. Also includes individuals first 
hired on or after July 1, 2007 with no 
past PERS Plan 2 service who chose 
Plan 2 within the 90-day window.

After five years 
of eligible service

At age 65 with five years of service, or an 
actuarially reduced benefit at age 55 with 
20 years of service

2% of AFC per year of service

SERS Plan 3 
(On or after 9/1/00)

All classified employees of school 
districts or educational service 
districts. Also includes individuals first 
hired on or after July 1, 2007 with no 
past PERS Plan 2 service who chose 
Plan 3 within the 90-day window.

Varies At age 65 if vested or an actuarially reduced 
benefit at age 55 with 10 years of service 
(defined benefit portion)

1% of AFC per year of service  
(defined benefit portion). 

The defined contribution portion 
depends on the member’s contribution 
level and on investment performance.

PSERS Plan 2 
(On or after 7/1/06)

All full-time public safety officers at 
select state agencies, counties and 
cities, except Seattle, Spokane and 
Tacoma

After five years 
of eligible service

At age 65 with five years of service, at age 
60 with 10 years of PSERS service, or at 
age 53 with 20 years of service reduced 
three percent for each year under age 60.

2% of AFC per year of service

TRS Plan 1 
(By 9/30/77)

All certificated public school employ-
ees who work in an instructional, 
administrative or supervisory capacity

After five years 
of eligible service

Any age with 30 years of service, or at age 
60 with five years of service or at age 55 
with 25 years of service

2% of AFC per year of service

JBM Participants: 
3.5% of AFC per year of service

Summary of Plan Provisions
A narrative summary of retirement plans managed by DRS is provided in Section B of Note 2 in the Financial Section of this CAFR. A tabular summary of 
key plan provisions as of June 30, 2008, is provided below.

Chart continued on page 111
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Plan Membership Eligibility Vesting Retirement Eligibility Benefit

TRS Plan 2 
(On or after 10/1/77 and by 
6/30/96)

All certificated public school employ-
ees who work in an instructional, 
administrative or supervisory capacity

After five years 
of eligible service

At age 65 with five years of service, or an 
actuarially reduced benefit at age 55 with 
20 years of service

2% of AFC per year of service

TRS Plan 3 
(On or after 7/1/96)

All certificated public school employ-
ees who work in an instructional, 
administrative or supervisory capacity

Varies At age 65 if vested or an actuarially reduced 
benefit at age 55 with 10 years of service 
(defined benefit portion)

1% of AFC per year of service  
(defined benefit portion). 

The defined contribution portion 
depends on the member’s contribution 
level and on investment performance.

LEOFF Plan 1
(By 9/30/77)

All full-time, fully compensated  
law enforcement officers and fire 
fighters 

After five years 
of eligible service

At age 50 with five years of service 20+ years of service = 2% of final av-
erage salary (FAS) per year of service
 
10-19 years of service = 1.5% of FAS 
per year of service

5-9 years of service= 1% of FAS per 
year of service

LEOFF Plan 2 
(On or after 10/1/77)

All full-time, fully compensated  
law enforcement officers, fire fighters 
and, as of 7/24/05, emergency medi-
cal technicians

After five years 
of eligible service

At age 53 with five years of service or a 
benefit at age 50 with 20 years of service 
reduced 3% for each year under age 53

2% of FAS per year of service

WSPRS Plan 1 
(On or after 8/1/47 and by 
12/31/02)

Commissioned employees of the 
Washington State Patrol

No requirement 
for active 
members; after 
five years of 
eligible service 
for inactive 
members. 

At age 55 or after 25 years of service 2% of average final salary per year of 
service (AFS); capped at 75% of AFS.

WSPRS Plan 2 
(On or after 1/1/03)

Commissioned employees of the 
Washington State Patrol

No requirement 
for active 
members; after 
five years of 
eligible service 
for inactive 
members. 

At age 55 or after 25 years of service 2% of average final salary per year of 
service (AFS); capped at 75% of AFS.

JRS 
(On or after 8/9/71 and by  
6/30/88 - New judges on or after 
7/1/88 join PERS Plan 2 or 3)

Judges elected or appointed to the 
Supreme Court, the Court of Appeals 
and Superior Courts

After 15 years of 
service

At age 60 15 years of service = 3.5% of AFC 
per year of service; capped at 75% 
of AFC.

10-14 years of service = 3% of AFC 
per year of service; capped at 75% 
of AFC.

Judges 
(By 8/8/71)

Judges elected or appointed to the 
Supreme Court, the Court of Appeals 
and Superior Courts

After 12 years of 
service

At age 70 with 10 years of service or any 
age with 18 years of service

1/2 of the monthly salary

DRS publishes handbooks describing the rights and benefits for each system and plan, including disability and survivor benefits. These handbooks are 
provided to members by their employers. They are also available from DRS and are on the DRS Web site at www.drs.wa.gov.

Chart continued from page 110
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Class
Contributing Members and

Members Retired from Service Disabled Members

PERS RP-2000 Combined Healthy Table 
males set back one year; 
females set back one year

RP-2000 Combined Healthy Table;  
no age offset; 
no age offset

SERS RP-2000 Combined Healthy Table; 
males unadjusted; 
females set back two years

RP-2000 Combined Healthy Table;  
no age offset; 
no age offset

TRS RP-2000 Combined Healthy Table; 
males set back two years; 
females set back two years

RP-2000 Combined Healthy Table;  
no age offset;
no age offset

PSERS RP-2000 Combined Healthy Table 
males set back one year; 
females set back one year

RP-2000 Combined Healthy Table;  
no age offset;
no age offset

LEOFF RP-2000 Combined Healthy Table 
males set back one year;
females set forward one year

RP-2000 Combined Healthy Table;  
no age offset except for LEOFF Plan 1 which is set forward 
two years for both males and females

WSPRS RP-2000 Combined Healthy Table 
males set back one year;
females set forward one year

RP-2000 Combined Healthy Table;  
no age offset;
no age offset

JRS RP-2000 Combined Healthy Table 
males set back six years;
females set forward six years

RP-2000 Combined Healthy Table;  
males set forward six years; 
females set forward six years

1. Actuarial Assumptions and Methods Selection:

Economic Assumptions and Methods:  

Developed in accordance with Washington State law and the Pension Funding Council.

Demographic Assumptions and Methods: 

Derived by the Washington State Office of the State Actuary (OSA) and based on the 2001-2006 Experience Studies (adopted July, 2008). 
Additional assumptions for subsequent events and law changes are current as of the latest actuarial valuation report.

2. Investment Return:  

8.0% per annum

3. Mortality Tables:

Mortality rates are based on the RP-2000 Combined Healthy Table and Combined Disabled Table (except LEOFF Plan 1) published by the 
Society of Actuaries. OSA recognized future improvements in mortality rates using 50% of Scale AA (published by the Society of Actuaries) 
beginning with the 2007 valuation.

Summary of Actuarial Assumptions and Methods
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5. Disablement: Probabilities of disablement are illustrated in the following tables.

PERS SERS PSERS

Plan 1 Plan 2/3 Plan 2/3 Plan 2

Age Male Female Male Female Male Female Male Female Age
20 0.0000% 0.0000% 0.0000% 0.0000% 0.0000% 0.0000% 0.0000% 0.0000% 20
25 0.0000% 0.0000% 0.0052% 0.0000% 0.0000% 0.0000% 0.0052% 0.0000% 25
30 0.0000% 0.0000% 0.0115% 0.0056% 0.0000% 0.0048% 0.0115% 0.0056% 30
35 0.0310% 0.0319% 0.0156% 0.0194% 0.0081% 0.0176% 0.0156% 0.0194% 35
40 0.0762% 0.0710% 0.0235% 0.0275% 0.0258% 0.0164% 0.0235% 0.0275% 40
45 0.1481% 0.1431% 0.0476% 0.0467% 0.0568% 0.0201% 0.0476% 0.0467% 45
50 0.2542% 0.3023% 0.0922% 0.1003% 0.1102% 0.0797% 0.0922% 0.1003% 50
55 0.8240% 0.6411% 0.2630% 0.2782% 0.3175% 0.2166% 0.2630% 0.2782% 55
60 1.1701% 0.6502% 0.7603% 0.7681% 0.7200% 0.5888% 0.7603% 0.7681% 60
64 1.1701% 0.5495% 1.0244% 1.0271% 1.2600% 0.4943% 1.0244% 1.0271% 64

TRS LEOFF WSPRS JRS

Plan 1 Plan 2/3 Plan 1 Plan 2 Plan 1/2 Plan 1/2

Age Male Female Male Female
Male & 
Female

Male & 
Female

Male & 
Female Age

20 0.0013% 0.0014% 0.0003% 0.0003% 0.1000% 0.0981% 0.0256% * 20

25 0.0091% 0.0092% 0.0024% 0.0019% 0.1000% 0.1088% 0.0353% * 25

30 0.0187% 0.0190% 0.0048% 0.0040% 0.7968% 0.1208% 0.0488% * 30

35 0.0321% 0.0326% 0.0083% 0.0068% 1.4888% 0.1652% 0.0675% * 35

40 0.0428% 0.0434% 0.0111% 0.0091% 2.3471% 0.2263% 0.0933% * 40

45 0.0944% 0.0957% 0.0244% 0.0201% 4.0000% 0.2988% 0.1290% * 45

50 0.1634% 0.1656% 0.0422% 0.0347% 7.0000% 1.0134% 0.1783% * 50

55 0.3347% 0.3393% 0.1118% 0.0750% 9.0000% 2.4045% 0.2465% * 55

60 0.4686% 0.4750% 0.2500% 0.1875% 10.0000% 2.4045% 0.3408% * 60

64 0.7213% 0.7311% 0.4759% 0.3903% 10.8000% 2.4045% 0.0700% * 64

*A 1 percent rate of disability is assumed at all ages after ten years of service.
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6. Termination: Probabilities of termination are illustrated in the following table.

PERS SERS PSERS TRS LEOFF WSPRS JRS

All Plans All Plans Plan 2 All Plans Plan 1 Plan 2 Plan 1/2

Age Male Female Male Female Male Female Male Female
Male & 
Female

Male & 
Female

Male & 
Female

Male & 
Female Age

0 26.2397% 26.7698% 25.5974% 19.9030% 26.2397% 26.7698% 10.7968% 10.8867% 10.7153% 10.6172% 3.3365% 2.0000% 0

1 15.4534% 16.7747% 15.8775% 13.1281% 15.4534% 16.7747% 9.2756% 9.7130% 4.8178% 4.7198% 2.8665% 2.0000% 1

2 10.0683% 11.7007% 0.1169% 10.2908% 10.0683% 11.7007% 5.9747% 7.2137% 2.4604% 2.3624% 2.5639% 2.0000% 2

3 7.5236% 9.2904% 9.9510% 7.8600% 7.5236% 9.2904% 4.3174% 5.9168% 2.1731% 2.0751% 2.3870% 2.0000% 3

4 6.3052% 7.6024% 8.1055% 6.7558% 6.3052% 7.6024% 4.1379% 5.0333% 2.0554% 1.9573% 2.2614% 2.0000% 4

5 5.4443% 6.6544% 7.0001% 6.2423% 5.4443% 6.6544% 3.6574% 4.5110% 1.9806% 1.8826% 1.5865% 2.0000% 5

6 4.5887% 6.0712% 6.1045% 5.5595% 4.5887% 6.0712% 3.1921% 4.0204% 1.9379% 1.8398% 1.5069% 2.0000% 6

7 4.2956% 5.4587% 5.6497% 5.2581% 4.2956% 5.4587% 2.4566% 3.4185% 1.9344% 1.8363% 1.4396% 2.0000% 7

8 3.8441% 5.0026% 4.9878% 4.9707% 3.8441% 5.0026% 2.2431% 2.9563% 1.7982% 1.7001% 1.3813% 2.0000% 8

9 3.6120% 4.4536% 4.7679% 4.7491% 3.6120% 4.4536% 2.1313% 2.4037% 1.7549% 1.6568% 1.3299% 2.0000% 9

10 3.4062% 4.0754% 4.3892% 4.5725% 3.4062% 4.0754% 2.0225% 2.3050% 1.7151% 1.6170% 1.0034% 2.0000% 10

11 3.1228% 3.7102% 4.0911% 4.4832% 3.1228% 3.7102% 1.9121% 2.1650% 1.5263% 1.4282% 0.9618% 0.0000% 11

12 3.0279% 3.3673% 3.8637% 4.4156% 3.0279% 3.3673% 1.8631% 1.9982% 1.5122% 1.4141% 0.9238% 0.0000% 12

13 2.8580% 3.2309% 3.6863% 4.4032% 2.8580% 3.2309% 1.3880% 1.6962% 1.4522% 1.3541% 0.8889% 0.0000% 13

14 2.7921% 3.1248% 3.2877% 4.2560% 2.7921% 3.1248% 1.3353% 1.6596% 1.1562% 1.0582% 0.8566% 0.0000% 14

15 2.6640% 2.9525% 3.0517% 4.2740% 2.6640% 2.9525% 1.2356% 1.5984% 1.0816% 0.9835% 0.6999% 0.0000% 15

16 2.4254% 2.7411% 2.8186% 3.9160% 2.4254% 2.7411% 1.1763% 1.5336% 1.0571% 0.9590% 0.6718% 0.0000% 16

17 2.1960% 2.4231% 2.5793% 3.6424% 2.1960% 2.4231% 1.0705% 1.3331% 0.8522% 0.7542% 0.6453% 0.0000% 17

18 1.9650% 2.1981% 2.2867% 3.4565% 1.9650% 2.1981% 1.0276% 1.2106% 0.8696% 0.7715% 0.6204% 0.0000% 18

19 1.6561% 1.9927% 2.0112% 3.2224% 1.6561% 1.9927% 0.9342% 1.1378% 0.8644% 0.7663% 0.5968% 0.0000% 19

20 1.3551% 1.7270% 1.8112% 2.8822% 1.3551% 1.7270% 0.8641% 1.0689% 0.8773% 0.7792% 0.3269% 0.0000% 20

21 1.1848% 1.4418% 1.7086% 2.7134% 1.1848% 1.4418% 0.7229% 0.8065% 0.8544% 0.7564% 0.3056% 0.0000% 21

22 1.0082% 1.2500% 1.5797% 2.5300% 1.0082% 1.2500% 0.7090% 0.7507% 0.8178% 0.7198% 0.2853% 0.0000% 22

23 0.8454% 1.0608% 1.5356% 2.0548% 0.8454% 1.0608% 0.6964% 0.7282% 0.7594% 0.6613% 0.2659% 0.0000% 23

24 0.7544% 0.8007% 1.5275% 1.9208% 0.7544% 0.8007% 0.6974% 0.6871% 0.7248% 0.6267% 0.2473% 0.0000% 24

25 0.6909% 0.6627% 1.1837% 1.5628% 0.6909% 0.6627% 0.6776% 0.6864% 0.6671% 0.5690% 0.0000% 0.0000% 25

26 0.5537% 0.5548% 1.0103% 1.1826% 0.5537% 0.5548% 0.6634% 0.6591% 0.7674% 0.6694% 0.0000% 0.0000% 26

27 0.6646% 0.5862% 0.7945% 0.8882% 0.6646% 0.5862% 0.6491% 0.6487% 0.7033% 0.6053% 0.0000% 0.0000% 27

28 0.5876% 0.4781% 0.4945% 0.7339% 0.5876% 0.4781% 0.5385% 0.5369% 0.6222% 0.5242% 0.0000% 0.0000% 28

29 0.5174% 0.4290% 0.4945% 0.7339% 0.5174% 0.4290% 0.4563% 0.4634% 0.1841% 0.0860% 0.0000% 0.0000% 29

30+ 0.4516% 0.3866% 0.4945% 0.7339% 0.4516% 0.3866% 0.3953% 0.3817% 0.1646% 0.0666% 0.0000% 0.0000% 30+
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7. Future Salaries (page 1 of 2): The following tables indicate the scale of relative salary values used to estimate future salaries for  
valuation purposes. In addition to increases in salary due to promotions and longevity, there is an assumed 4.25 percent per annum rate of 
increase in the general salary level of membership. However, LEOFF Plan 2 still assumes a 4.50 percent per annum rate.

Step Salary Increases
PERS SERS PSERS TRS LEOFF WSPRS

All Plans All Plans Plan 2 All Plans All Plans All Plans

Age
Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio Age

0 6.1% 1.370 6.9% 1.385 6.1% 1.370 5.8% 1.584 11.0% 1.840 7.1% 1.626 0

1 6.1% 1.291 6.9% 1.295 6.1% 1.291 5.8% 1.497 11.0% 1.657 7.1% 1.519 1

2 4.8% 1.217 3.9% 1.212 4.8% 1.217 4.3% 1.415 7.7% 1.493 5.9% 1.418 2

3 3.8% 1.161 2.9% 1.166 3.8% 1.161 4.1% 1.357 6.1% 1.386 5.2% 1.339 3

4 2.9% 1.119 2.3% 1.133 2.9% 1.119 3.5% 1.303 4.0% 1.307 5.2% 1.273 4

5 2.2% 1.087 2.2% 1.108 2.2% 1.087 3.1% 1.259 2.8% 1.256 5.2% 1.210 5

6 1.5% 1.064 1.6% 1.084 1.5% 1.064 2.8% 1.221 2.0% 1.222 4.5% 1.150 6

7 1.1% 1.048 1.3% 1.067 1.1% 1.048 2.6% 1.188 1.6% 1.198 0.8% 1.100 7

8 0.9% 1.037 1.2% 1.053 0.9% 1.037 2.4% 1.158 1.5% 1.179 0.8% 1.092 8

9 0.7% 1.027 0.9% 1.041 0.7% 1.027 2.2% 1.131 1.4% 1.162 0.8% 1.083 9

10 0.5% 1.020 0.8% 1.031 0.5% 1.020 2.0% 1.107 1.7% 1.146 0.8% 1.074 10

11 0.4% 1.015 0.7% 1.023 0.4% 1.015 1.9% 1.085 1.3% 1.127 0.8% 1.066 11

12 0.3% 1.011 0.4% 1.016 0.3% 1.011 1.7% 1.065 1.3% 1.112 0.4% 1.057 12

13 0.2% 1.008 0.4% 1.012 0.2% 1.008 1.5% 1.047 1.3% 1.098 0.4% 1.053 13

14 0.2% 1.006 0.3% 1.008 0.2% 1.006 1.0% 1.031 1.3% 1.084 0.4% 1.049 14

15 0.2% 1.004 0.1% 1.005 0.2% 1.004 0.8% 1.021 1.3% 1.070 0.4% 1.045 15

16 0.2% 1.002 0.1% 1.004 0.2% 1.002 0.4% 1.013 1.1% 1.056 0.4% 1.041 16

17 0.0% 1.000 0.1% 1.003 0.0% 1.000 0.1% 1.009 1.1% 1.045 0.4% 1.037 17

18 0.0% 1.000 0.1% 1.002 0.0% 1.000 0.1% 1.008 1.1% 1.033 0.4% 1.032 18

19 0.0% 1.000 0.1% 1.001 0.0% 1.000 0.1% 1.007 1.1% 1.022 0.4% 1.028 19

20 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.006 1.1% 1.011 0.4% 1.024 20

21 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.005 0.0% 1.000 0.4% 1.020 21

22 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.004 0.0% 1.000 0.4% 1.016 22

23 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.003 0.0% 1.000 0.4% 1.012 23

24 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.002 0.0% 1.000 0.4% 1.008 24

25 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.1% 1.001 0.0% 1.000 0.4% 1.004 25

26 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 26

27 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 27

28 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 28

29 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 29

30+ 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 0.0% 1.000 30+

Note:  For JRS, general salary levels are assumed to increase 4.5% per year.
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Relative Salary Values
PERS/SERS/

PSERS TRS LEOFF 1 LEOFF 2 WSPRS JRS

Annual Percent Increase 5.55% 5.19% 5.55% 5.81% 5.55% 4.25%

Atttributed to Growth In Active Group Size 1.25% 0.90% 1.25% 1.25% 1.25% 0.00%

Attributed to the Effects of Inflation on Salaries 4.25% 4.25% 4.25% 4.50% 4.25% 4.25%

7. Future Salaries (page 2 of 2):

8. Other Specific Assumptions that Have a Material Impact on Valuation Results:
•  Members of PERS Plan 1 increase their Average Final Compensation by an average of up to 4.5 percent by cashing out sick 

leave or annual leave pay, or by increasing overtime.

• Members of TRS Plan 1 increase their Average Final Compensation by an average of up to 1 percent by cashing out sick leave 
or annual leave pay, or by increasing overtime.

• LEOFF Plan 1 post-retirement cost-of-living increases are assumed to be 3.5 percent each year.

• Members of WSPRS Plan 1 increase their Average Final Compensation by an average of up to 7.5 percent by cashing out sick 
leave or annual leave pay, or by increasing overtime.

• LEOFF Plan 2 members are assumed to disable or die due to duty-related injury or illness at a rate which varies with age. For 
more details, contact the Office of the State Actuary.

• Other assumptions include the recognition of service earned in another plan (portability), the probability of a vested terminated 
member not withdrawing his or her contributions from the plan, the probability of being married, military service, single life annuity 
refund on death, and beneficiary age. More details on these and other assumptions can be obtained from the Office of the State 
Actuary.

9. Change in Assumptions:
• Salary growth assumption. 

• Projected improvements in mortality.

• Updated demographic assumptions as a result of the 2001-2006 Experience Study. For details of the analysis behind the 
changes, see the Experience Study report which can be obtained from the Office of the State Actuary.
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10. Actuarial Cost Method:
Valuation assets are at market value with gains and losses recognized on a graded scale over an eight-year period. Additionally, the 
actuarial value of assets may not exceed 130%, nor drop below 70%, of the market value of assets. JRS and Judges use the market value 
of assets for valuation assets.

PERS Plan 1, TRS Plan 1, LEOFF Plan 1, JRS, and Judges:
Funding (Actual Contributions): A variation of the Frozen Initial Liability (FIL) Cost Method is used for PERS and TRS plans 1. The contri-
bution toward the UAAL has been developed in the valuation as a level percentage of expected future covered payrolls which will amortize 
the UAAL over the period to June 30, 2024. No contributions are required when the LEOFF Plan 1 UAAL is fully funded. JRS and Judges 
are funded on a pay-as-you-go basis.

Disclosure (Annual Required Contributions): The funding method described in the previous paragraph for PERS Plan 1, TRS Plan 1, and 
LEOFF Plan 1 is not an acceptable method for the GASB Statement Number 25 disclosures. In order to meet GASB Statement Number 
25 requirements, the Entry Age cost method has been used for these plans. The UAAL is amortized as a level dollar amount over the 
applicable amortization period.  For PERS, TRS and LEOFF, the end of the amortization period is June 30, 2024. For JRS and Judges, the 
end of the amortization period is December 31, 2008.

PERS Plan 2/3, SERS Plan 2/3, TRS Plan 2/3, PSERS Plan 2, LEOFF Plan 2, and WSPRS Plan 1/2:
The Aggregate Actuarial Cost Method is used to calculate the contribution rates. Under this method the unfunded actuarial present value 
of fully projected benefits is amortized over the projected earnings of the active group. The entire contribution is normal cost, and no UAAL 
exists. All gains and losses are amortized over future salaries of current active members.

11. Change in Funding Policy:
Pension funding legislation in 2006 adopted annual UAAL contribution rates over a three-year “phase in” period from 2006-09.

12. Material Changes in Benefit Provisions and Contribution Rates:
The GASB disclosure contribution rates are based on the latest actuarial valuations as of June 30, 2007.

The funding (or actual) contribution rates in effect at the close of the fiscal year were based on the 2005 actuarial valuations in accordance 
with funding policy. The rates include appropriate adjustments for subsequent law changes. 

The following laws enacted in 2008 had an immediate impact on the latest actuarial valuation contribution rates: 

• TRS /SERS Half-Year Contracts (Chapter 204, Laws of 2008)

• Judges’ Increased Benefit Multiplier (Chapter 300, Laws of 2008)

• TRS Salary Bonuses (Chapter 175, Laws of 2008)

• TRS Out-of-State Service Credit Purchase (Chapter 101, Laws of 2008)

• LEOFF 2 Alternate Revenue (Chapter 99, Laws of 2008)
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Additional Actuarial Schedules
Schedule of Active Member Valuation Data: PERS Plan 1

Valuation
Date

  Active
  Members

Annual Payroll
in Millions

Average
Annual Pay

Annualized % 
Increase in 

Average Pay
  6/30/07   12,975    $676.4 $52,130   2.1%
  9/30/06   14,213     725.5   51,042   3.6%
  9/30/05   15,962     786.1   49,248   1.8%
  9/30/04   17,829      862.6   48,383   1.1%
  9/30/03   19,740      945.1   47,876   1.7%
  9/30/02   21,737   1,023.4   47,080   4.1%

Source: Washington State Office of the State Actuary 

Schedule of Active Member Valuation Data: PERS Plan 2

Valuation
Date

Active
Members

Annual Payroll
in Millions

Average
Annual Pay

Annualized % 
Increase in 

Average Pay
  6/30/07 120,625 $6,004.6 $49,779   2.9%
  9/30/06 118,341   5,726.6   48,391   4.3%
  9/30/05 118,400   5,493.7   46,399   3.0%
  9/30/04 118,572   5,340.3   45,038   2.7%
  9/30/03 117,262   5,142.5   43,855   3.5%
  9/30/02 116,939   4,952.6   42,352   4.0%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: PERS Plan 3

Valuation
Date

Active
Members

 Annual Payroll
 in Millions

Average
Annual Pay

Annualized % 
Increase in 

Average Pay
  6/30/07   24,422 $1,152.0 $47,172  1.5%
  9/30/06   22,473   1,043.9   46,452  3.6%
  9/30/05   21,216      950.8   44,817  1.1%
  9/30/04   19,855      880.3   44,335  (1.1%)
  9/30/03   17,548      786.6   44,823  (1.8%)
  9/30/02*   15,509      707.8   45,638 n/a

Schedule of Active Member Valuation Data: SERS Plan 2

Valuation
Date

Active
Members

Annual Payroll
in Millions

Average
Annual Pay

Annualized % 
Increase in 

Average Pay
  6/30/07   17,767    $471.4 $26,531   4.3%
  9/30/06   18,464      469.5   25,426   3.8%
  9/30/05   19,387      474.9   24,494   3.8%
  9/30/04   20,424      482.1   23,604   2.8%

  9/30/03   21,504      493.9   22,967   6.4%
  9/30/02   22,870      493.8   21,593   6.9%

* PERS Plan 3 became effective on March 1, 2002.
Source: Washington State Office of the State Actuary 

Source: Washington State Office of the State Actuary
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Schedule of Active Member Valuation Data: SERS Plan 3

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
   6/30/07 33,058    $811.4 $24,544   2.7%
   9/30/06 32,354      773.4   23,905   1.9%
   9/30/05 30,963      726.5   23,462   0.6%
   9/30/04 29,430      686.2   23,315   1.1%
   9/30/03 27,710      638.7   23,051   4.8%

   9/30/02 26,921      591.9   21,988   3.1%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: PSERS Plan 2

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
 6/30/07   2,755    $134.2 $48,710   (2.0)%

  9/30/06*   2,073     103.1   49,714    n/a
 9/30/05 -   - - -
 9/30/04 -   - - -
 9/30/03 -   - - -
 9/30/02 -   - - -

* PSERS Plan 2 became effective on July 1, 2006.
Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: TRS Plan 1

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
 6/30/07   6,331    $426.1 $67,310   3.9%
 9/30/06   7,382       478.3   64,796   2.0%
 9/30/05   8,592      545.9   63,531   1.7%
 9/30/04   9,862      616.1   62,470   0.8%
 9/30/03 11,175      692.3   61,954   4.1%
 9/30/02 12,456      741.1   59,496   3.9%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: TRS Plan 2

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
6/30/07   6,752    $420.1 $62,213   5.2%
9/30/06   6,983      413.1   59,164   3.1%
9/30/05   7,205      413.4   57,379   3.3%
9/30/04   7,470      414.9   55,540   2.2%
9/30/03   7,637      414.9   54,333   6.3%
9/30/02   7,809      399.2   51,123   5.3%

Source: Washington State Office of the State Actuary
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Schedule of Active Member Valuation Data: TRS Plan 3

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
6/30/07 51,856 $2,897.6 $55,879   6.1%
9/30/06 53,371   2,812.0   52,689   2.5%
9/30/05 51,473   2,645.0   51,386   2.9%
9/30/04 49,302   2,463.0   49,958   2.3%
9/30/03 47,263   2,308.1   48,836   5.3%
9/30/02 45,798   2,123.6   46,369   4.6%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: LEOFF Plan 1

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
   Annual Payroll

   in Millions
Average

Annual Pay
6/30/07      513   $42.7 $83,262 3.3%
9/30/06      596     48.1    80,630 4.5%
9/30/05      723     55.8   77,139 2.5%
9/30/04      848     63.8   75,222 4.6%
9/30/03      991     71.3   71,924 3.2%
9/30/02   1,147     79.9   69,667 5.6%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: LEOFF Plan 2

Annualized %
Increase in

Average Pay
Valuation

Date
  Active

  Members
Annual Payroll

in Millions
Average

Annual Pay
  6/30/07 16,099 $1,233.7 $76,632 2.8%
  9/30/06 15,718   1,172.0   74,562 3.5%
  9/30/05 15,168   1,092.3   72,015 4.2%
  9/30/04 14,754   1,019.5   69,098 4.1%
  9/30/03 14,560      966.6   66,388 3.2%
  9/30/02 14,011      901.6   64,347 5.2%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: WSPRS Plan 1

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
  6/30/07      885   $63.6 $71,907 3.3%
  9/30/06      906     63.1   69,606 6.7%
  9/30/05      941     61.4   65,254 5.2%
  9/30/04      997     61.9   62,042 0.3%
  9/30/03   1,045     64.6   61,848 2.4%
  9/30/02   1,035     62.5   60,422 3.1%

Source: Washington State Office of the State Actuary
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Schedule of Active Member Valuation Data: JRS

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
  6/30/07 11 $1.5 $134,386 2.2%
  9/30/06 11   1.4   131,436 3.0%
  9/30/05 13   1.7   127,647 2.3%
  9/30/04 19   2.4   124,801 0.1%
  9/30/03 21   2.6   124,636 2.4%
  9/30/02 24   2.9   121,741 6.3%

Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: WSPRS Plan 2

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
  Average

  Annual Pay
  6/30/07 152 $8.2 $54,162 3.6%
  9/30/06 116 6.1    52,278 8.3%
  9/30/05 81 3.9   48,250 9.1%
  9/30/04 60 2.7   44,206 7.8%
  9/30/03 34 1.4   41,018 n/a 

   9/30/02* - -  - - 
* WSPRS Plan 2 became effective on January 1, 2003.
Source: Washington State Office of the State Actuary

Schedule of Active Member Valuation Data: Judges

Annualized %
Increase in

Average Pay
Valuation

Date
Active

Members
Annual Payroll

in Millions
Average

Annual Pay
  6/30/07 - $- $- n/a
  9/30/06 - - - n/a
  9/30/05 - - - n/a
  9/30/04 - - - n/a
  9/30/03 - - - n/a
  9/30/02 1  0.1 134,584 2.3%

Source: Washington State Office of the State Actuary

Note for all schedules: Averages are based on actual, not rounded amounts.
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Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: PERS Plan 1

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07      1,555 $41,444,329      1,703 $19,287,556    54,686 $989,949,533      $18,102     2.5%
9/30/06      2,345  58,991,956      2,306  25,314,598    54,834  966,044,139       17,618     5.3%
9/30/05      2,453   59,678,441      2,226   23,265,522    54,795   917,109,978        16,737     5.8%
9/30/04      2,508   61,107,155      2,312   22,315,395    54,568   867,079,469        15,890     6.4%
9/30/03      2,661   63,493,857      2,295   21,236,351    54,372   815,176,602        14,993     7.3%
9/30/02      2,783   62,818,651      2,315   20,053,126    54,006   759,744,392        14,068     7.8%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: PERS Plan 2

Number Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
6/30/07      1,363 $16,027,735         285   $2,398,926    15,959   $146,703,879        $9,193   10.3%
9/30/06      1,753  19,273,543         343    2,418,970    14,881    132,989,872         8,937   17.9%
9/30/05      1,667   17,489,923         302     2,004,746    13,471     112,808,257          8,374   18.2%
9/30/04      1,460   14,389,517         258     1,585,538    12,106      95,405,344          7,881   18.0%
9/30/03      1,403   12,591,831         240     1,365,574    10,904      80,863,349          7,416   19.3%
9/30/02      1,328   10,886,277         238     1,489,346      9,741      67,775,431          6,958   19.5%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: PERS Plan 3

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07          120       $767,458            7        $36,995          599     $3,222,482        $5,380   29.4%
9/30/06          149        788,987            6          28,021          486      2,490,907         5,125   48.2%
9/30/05          124         603,358            3          10,266          343       1,681,231          4,902   57.4%
9/30/04          140         660,151            4          17,401          222       1,068,252          4,812 154.7%
9/30/03            77         375,280             -                   -            86          419,481          4,878 859.8%
9/30/02                9           43,707             -                   -              9           43,707          4,856 n/a

*PERS Plan 3 became effective on March 1, 2002.
Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: SERS Plan 2

Number
Annual

Allowances Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
6/30/07         231    $1,721,633           20      $112,108       2,026   $14,110,609        $6,965   13.0%
9/30/06         410     2,890,809           21       120,279       1,815    12,492,085         6,883   32.2%
9/30/05         345      2,373,320           16          83,179       1,426       9,452,517          6,629   34.4%
9/30/04         370      2,399,840             9          25,759       1,097       7,032,456          6,411   53.8%
9/30/03         307      1,968,085             8          45,290         736       4,573,302          6,214   76.5%
9/30/02         251      1,550,754             5          19,458         437       2,591,035          5,929 150.3%

Source: Washington State Office of the State Actuary

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls
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Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: SERS Plan 3

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07        178      $695,857             6        $14,025        1,115         $3,730,124        $3,345      22.7%
9/30/06        246      830,604             8         24,025         943          3,040,090         3,224      39.5%
9/30/05        231        738,686             7          15,225         705           2,179,342          3,091      52.2%
9/30/04        177        570,787             2            3,717         481           1,432,100          2,977      68.6%
9/30/03        124        376,893             3            8,584         306              849,635          2,777      80.3%
9/30/02        109        272,549             2            3,471         185              471,143          2,547    137.8%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: TRS Plan 1

Number Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
6/30/07       370 $6,636,490       731 $11,088,213  35,384  $735,750,464   $20,793    (0.7)%
9/30/06      1,522 41,976,669      1,041  15,570,734  35,745   740,789,520    20,724     5.1%
9/30/05      1,599   43,037,533        959   13,226,439  35,264    704,678,752     19,983     5.8%
9/30/04      1,724   45,066,813        955   13,060,274  34,624    666,008,994     19,235     6.5%
9/30/03      1,667   41,501,938        960   11,973,348  33,855    625,084,100     18,464     6.5%
9/30/02      1,892   46,113,665        939   11,361,709  33,148    587,202,226     17,715     7.9%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: TRS Plan 2

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07        105   $1,426,931           15      $141,168     1,664    $22,470,949   $13,504    6.2%
9/30/06        239    3,646,802           16       140,601     1,574     21,157,013    13,442   23.5%
9/30/05        233     3,546,914             9          96,832     1,351      17,129,967     12,679   27.9%
9/30/04        183     2,463,176           13        105,183     1,127      13,398,162     11,888   23.9%
9/30/03        151     1,770,105           17        133,929       957      10,809,534     11,295   21.1%
9/30/02        120     1,493,131            6          50,461       823        8,927,586     10,848   22.8%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: TRS Plan 3

Number
Annual

Allowances Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
6/30/07        115       $826,838            5        $17,533     1,043      $6,680,207     $6,405   13.9%
9/30/06        233     1,707,380             6         34,323       933       5,863,113      6,284   44.0%
9/30/05        172      1,203,187             7          17,172       706        4,070,809       5,766   44.0%
9/30/04        160        941,453             4          31,834       541        2,827,124       5,226   50.4%
9/30/03        105        578,041             3            9,313       385        1,879,859       4,883   47.3%
9/30/02           81        360,835             1            6,282       283        1,276,593        4,511   42.7%

Source: Washington State Office of the State Actuary

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls
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Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: LEOFF Plan 1

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07         153 $7,238,334        164   $5,380,231      8,161 $309,181,019      $37,885     4.2%
9/30/06         229  10,517,551        206     6,565,445      8,172   296,662,837        36,302     4.2%
9/30/05         221     9,390,330        182     5,893,176      8,149   284,639,305        34,929     2.8%
9/30/04         252     9,912,303        196     6,146,955      8,110   277,017,151        34,157     2.5%
9/30/03         234     9,466,933        167     5,043,126      8,054   270,247,173        33,554     3.3%
9/30/02         259     9,948,573        166     4,995,289      7,987   261,664,183        32,761     5.4%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: LEOFF Plan 2

Number Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
6/30/07         153  $4,353,299            8         $144,930           924    $21,611,590      $23,389   24.3%
9/30/06         211   5,655,854            6            89,270           779      17,388,315        22,321   51.4%
9/30/05         151    3,758,745            9          103,594           574      11,487,120        20,012   49.2%
9/30/04         120    2,577,269            4            58,849           432       7,698,642        17,821   51.4%
9/30/03           77    1,551,039            5            33,065           316       5,083,630        16,087   46.2%
9/30/02           61    1,069,822            1            11,964           244       3,476,883        14,250   48.1%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: WSPRS Plan 1

Number Number Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
Annual

Allowances
Annual

Allowances
6/30/07          22     $801,594       9       $182,796           821   $31,779,147      $38,708     2.1%
9/30/06          28   1,101,085     12         321,334           808      31,134,976        38,533     6.3%
9/30/05          49    1,781,905     19         443,543           792     29,291,456        36,984     7.5%
9/30/04          40    1,426,848     13         273,255           762     27,245,683        35,755     7.1%
9/30/03          28    1,222,157     11         216,943           735     25,438,609        34,610     7.1%
9/30/02          35    1,156,113     13         194,199           718      23,743,788        33,069     7.4%

Source: Washington State Office of the State Actuary

Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: JRS

Number
Annual

Allowances Number
Annual

Allowances Number

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
Year

Ended
Annual

Allowances
6/30/07            3      $160,260            5       $392,686           130     $9,201,726      $70,783   (2.5)%
9/30/06            6        385,845            5         376,793           132       9,434,152       71,471     3.0%
9/30/05            8        631,467            4         217,950           131       9,163,352        69,949     7.5%
9/30/04            5        355,654            7         399,709           127       8,525,718        67,132     1.8%
9/30/03            6        367,945            8         415,446           129       8,373,681        64,912     1.4%
9/30/02            4        229,792            7         294,080            131       8,258,774        63,044     2.1%

Source: Washington State Office of the State Actuary

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls

Rolls-End of YearRemoved from RollsAdded to Rolls
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Schedule of Retirees and Beneficiaries Added to and Removed from Rolls: Judges

Year
Ended Number

Annual
Allowances Number

Annual
Allowances Number

Annual
Allowances

Average
Annual

Allowance

Percentage
Increase in

Annual Allowance
6/30/07             -                 $-             -        $75,233           15      $578,135     $38,542     0.0%
9/30/06             1          18,033             2          75,234           15        578,135       38,542   (9.0)%
9/30/05             1          16,763             1            7,011           16        635,336       39,709     1.6%
9/30/04             1          39,168             2        111,861           16        625,584       39,099 (10.4)%
9/30/03             2          94,021             3          20,715           17        698,277       41,075    11.7%
9/30/02             1          37,131             1          74,261           18        624,971       34,721   (5.6)%

Source: Washington State Office of the State Actuary

Rolls-End of YearRemoved from RollsAdded to Rolls
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Solvency Test: PERS Plan 1
 (dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07 $1,120.4 $10,575.9 $2,044.2 $13,740.5   $9,715.5 100%   81%  0%
  9/30/06   1,186.4   9,473.0   2,470.1   13,129.4     9,591.0 100%   89%  0%
  9/30/05   1,271.5   9,455.7   2,976.5   13,703.7     9,706.9 100%   89%  0%
  9/30/04   1,343.2   8,827.4   2,684.9   12,855.5     9,928.2 100%   97%  0%
  9/30/03   1,411.3   8,327.8   2,952.8   12,691.9   10,227.3 100% 100% 17%
  9/30/02   1,462.7   7,848.9   3,248.8   12,560.4   10,756.8 100% 100% 44%

Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Entry Age Cost Method):

  Solvency Test: PERS Plan 2/3
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07 $2,464.6 $2,966.5 $9,456.7 $14,887.9 $14,887.9 100% 100% 100%
  9/30/06   2,294.7   2,470.0   8,764.2   13,528.9   13,528.9 100% 100% 100%
  9/30/05   2,154.9   2,131.4   7,987.7   12,274.0   12,274.0 100% 100% 100%
  9/30/04   2,055.1   1,816.0   7,560.0   11,431.1   11,431.1 100% 100% 100%
  9/30/03   1,962.7   1,582.3   7,297.3   10,842.3   10,842.3 100% 100% 100%
  9/30/02   1,891.8   1,386.2   7,422.8   10,700.8   10,700.8 100% 100% 100%

Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):

   Solvency Test: SERS Plan 2/3
 (dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07     $207.1    $431.4  $1,494.9   $2,133.4   $2,133.4 100% 100% 100%
  9/30/06       188.7      350.1    1,395.5     1,934.3     1,934.3 100% 100% 100%
  9/30/05       178.2      288.1    1,281.1     1,747.4     1,747.4 100% 100% 100%
  9/30/04       175.1      216.4    1,238.5     1,630.0     1,630.0 100% 100% 100%
  9/30/03       173.8      150.0    1,222.2     1,546.0     1,546.0 100% 100% 100%
  9/30/02       174.5        97.4    1,247.1     1,519.0     1,519.0 100% 100% 100%

Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):
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Solvency Test: TRS Plan 2/3
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

6/30/07    $302.6    $790.8 $4,183.7    $5,277.0 $5,277.0 100% 100% 100%
9/30/06      285.5      653.4   3,896.4      4,835.3   4,835.3 100% 100% 100%
9/30/05      275.8      548.4   3,587.0      4,411.2   4,411.2 100% 100% 100%
9/30/04      272.2      442.2   3,423.7      4,138.1   4,138.1 100% 100% 100%
9/30/03      264.5      364.5   3,320.0      3,949.0   3,949.0 100% 100% 100%
9/30/02      259.3      314.3   3,226.6      3,800.2   3,800.2 100% 100% 100%

Note: Totals may not agree due to rounding. 
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):

Solvency Test: TRS Plan 1
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

 6/30/07    $766.4 $8,670.1 $1,389.0 $10,825.6 $8,302.3 100%  87%   0%
 9/30/06      839.3   7,831.8   1,687.5   10,358.6   8,275.5 100%   95%   0%
 9/30/05      915.5   7,848.6   2,129.9   10,894.0   8,449.7 100%   96%   0%
 9/30/04      985.0   7,345.6   2,070.7   10,401.3   8,728.3 100% 100% 19%
 9/30/03   1,049.5   6,934.0   2,341.6   10,325.1   9,085.9 100% 100% 47%

 9/30/02   1,091.2   6,627.2    2,516.6   10,235.0   9,365.9 100% 100% 65%

Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Entry Age Cost Method):

Solvency Test: PSERS Plan 2
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07       $6.7        $0.2        $6.9          $13.7        $13.7 100% 100% 100%
  9/30/06         0.6          0.0          0.5            1.1          1.1 100% 100% 100%
  9/30/05             -             -             -             -             -         -         -         -
  9/30/04             -             -             -             -             -         -         -         -
  9/30/03             -             -             -             -             -         -         -         -
  9/30/02             -             -             -             -             -         -         -         -

* PSERS Plan 2 became effective July 1, 2006
Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):
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Solvency Test: LEOFF Plan 1
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07      $72.4 $3,916.3    $351.5 $4,340.2 $5,297.7 100% 100% 100%
  9/30/06        80.7   3,826.1      402.1   4,309.0   5,017.8 100% 100% 100%
  9/30/05        92.8   3,763.8      386.7   4,243.3   4,799.9 100% 100% 100%
  9/30/04      103.6   3,757.7      404.7   4,266.0   4,665.9 100% 100% 100%
  9/30/03      115.2   3,718.5      441.2   4,274.9   4,803.3 100% 100% 100%
  9/30/02      126.6   3,648.3      484.1   4,259.0   5,095.0 100% 100% 100%

Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Entry Age Cost Method):

Solvency Test: LEOFF Plan 2
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07 $1,178.3    $451.7 $2,729.6 $4,359.6 $4,359.6 100% 100% 100%
  9/30/06   1,087.8      355.6   2,400.3   3,843.8   3,843.8 100% 100% 100%
  9/30/05      980.4      264.7   2,084.0   3,329.1   3,329.1 100% 100% 100%
  9/30/04      896.4      192.7   1,858.2   2,947.3   2,947.3 100% 100% 100%
  9/30/03      820.0      137.2   1,783.2   2,740.4   2,740.4 100% 100% 100%
  9/30/02      750.8        99.9   1,795.3   2,646.0   2,646.0 100% 100% 100%

Note: Totals may not agree due to rounding.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):

Solvency Test: WSPRS Plan 1/2
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07    $50.8   $444.2    $304.9   $799.9   $799.9 100% 100% 100%
  9/30/06      48.7     413.3      281.5     743.5     743.5 100% 100% 100%
  9/30/05      46.2     392.9      255.0     694.1     694.1 100% 100% 100%
  9/30/04      47.0     356.6      256.4     660.0     660.0 100% 100% 100%
  9/30/03      47.4     335.4      281.2     664.0     664.0 100% 100% 100%
  9/30/02      46.9     313.2      328.9     689.0     689.0 100% 100% 100%

Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Aggregate Cost Method):
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Solvency Test: Judges
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07 $- $3.9 $- $3.9 $4.0 n/a 100% n/a
  9/30/06   -   4.0   -   4.0   4.1 n/a 100% n/a
  9/30/05   -   4.5   -   4.5   4.2 n/a   93% n/a
  9/30/04   -   4.7   -   4.7   4.4 n/a   93% n/a
  9/30/03   -   5.2   -   5.2   4.5 n/a   87% n/a
  9/30/02   -   4.7   0.8   5.5   4.7 100%   100% 0%

Note: Percentages calculated using unrounded totals.
This is a relatively small fund administered by DRS which is funded on a pay-as-you-go basis.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Entry Age Cost Method):

Solvency Test: JRS 
(dollars in millions)

(1)
Active

Members
Contributions

(2)
Inactive 

Members
 Liability

(3)
Excess
Accrued
Liability

Valuation 
Date

(1+2+3)
Total 

Accrued
Liability

Valuation 
Assets

(1)
Active  

Members
Contributions

(2)
Inactive 

Members 
Liability

(3)
Excess
Accrued
Liability

  6/30/07      $3.7 $75.3  $6.0 $85.0  $0.5    15% 0% 0%
  9/30/06        3.5   78.7    5.8   88.0    0.3     7% 0% 0%
  9/30/05        3.8   78.7    6.9  89.4    1.7   46% 0% 0%
  9/30/04        4.9   73.9  10.2  89.0    4.3   88% 0% 0%
  9/30/03        4.9   74.5  11.4  90.8    6.3 100% 2% 0%
  9/30/02        5.1   74.4  12.7  92.2    8.1 100% 4% 0%

Note: Percentages calculated using unrounded totals.
This is a relatively small fund administered by DRS which is funded on a pay-as-you-go basis.
Source: Washington State Office of the State Actuary

Portion of Accrued Liabilities
Covered by AssetsAccrued Liabilities (Entry Age Cost Method):

Note on PERS Plan 2/3, SERS Plan 2/3, PSERS Plan 2, TRS Plan 2/3, LEOFF Plan 2 and WSPRS Plan 1/2:  The actuarial accrued liability (AAL) presented in these 
charts reflects the actual actuarial valuation method (Aggregate Cost) used to calculate the annual required contributions for these plans. This Aggregate Cost method 
does not separately amortize unfunded actuarial liabilities and, by definition, sets the accrued liabilities equal to the assets. Therefore, the funded status is always 100%. 
These AAL amounts differ from those presented in the schedules of funded status and funding progress included in the Notes to the Financial Statements in the Financial 
Section, where a different valuation method (Entry Age) was used a a surrogate.
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Analysis of Selected Experience: PERS Plan 1
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*    $186.0     $5.6 $(163.9) $(321.7) $(679.7) $(702.2)
Salary Gains       30.7       (7.6)     63.3   106.7     90.8     (14.7)
Termination of Employment       7.2       6.1       5.4     17.3     16.4       8.5 
Return to Work from Terminated Status     (14.4)     (25.1)     (25.1)     (17.8)     (16.6)     (15.5)
Gain (or Loss) During Year from Selected Experience   $209.5   $(21.0) $(120.3) $(215.5) $(589.1) $(723.9)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: PERS Plan 2/3
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*     $327.6      $97.0   $(112.4)   $(295.7)   $(802.9)   $(680.5)
Salary Gains     124.2     12.1   178.4   326.9   245.5     (12.1)
Termination of Employment     131.1   155.5     57.9     41.8     41.5       4.2
Return to Work from Terminated Status       (86.8)     (92.6)     (87.9)     (82.5)     (77.9)     (65.8)
Gain (or Loss) During Year from Selected Experience     $496.1    $172.0      $36.0       $(9.5)   $(593.8)   $(754.2)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: SERS Plan 2/3
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*     $46.3   $11.3   $(18.7)   $(45.1) $(101.4) $(107.2)
Salary Gains         9.6     23.8     25.4     59.3       5.8      (0.3)
Termination of Employment       16.1     11.7       9.8     25.6     32.0      6.9 
Return to Work from Terminated Status       (74.3)     (27.1)     (13.8)     (13.3)       (9.5)    (18.0)
Gain (or Loss) During Year from Selected Experience       $(2.3)   $19.7     $2.7   $26.5   $(73.1) $(118.6)

*Actuarial value of assets
Source: Washington State Office of the State Actuary
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Analysis of Selected Experience: PERS Plan 1
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*    $186.0     $5.6 $(163.9) $(321.7) $(679.7) $(702.2)
Salary Gains       30.7       (7.6)     63.3   106.7     90.8     (14.7)
Termination of Employment       7.2       6.1       5.4     17.3     16.4       8.5 
Return to Work from Terminated Status     (14.4)     (25.1)     (25.1)     (17.8)     (16.6)     (15.5)
Gain (or Loss) During Year from Selected Experience   $209.5   $(21.0) $(120.3) $(215.5) $(589.1) $(723.9)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: PERS Plan 2/3
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*     $327.6      $97.0   $(112.4)   $(295.7)   $(802.9)   $(680.5)
Salary Gains     124.2     12.1   178.4   326.9   245.5     (12.1)
Termination of Employment     131.1   155.5     57.9     41.8     41.5       4.2
Return to Work from Terminated Status       (86.8)     (92.6)     (87.9)     (82.5)     (77.9)     (65.8)
Gain (or Loss) During Year from Selected Experience     $496.1    $172.0      $36.0       $(9.5)   $(593.8)   $(754.2)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: SERS Plan 2/3
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*     $46.3   $11.3   $(18.7)   $(45.1) $(101.4) $(107.2)
Salary Gains         9.6     23.8     25.4     59.3       5.8      (0.3)
Termination of Employment       16.1     11.7       9.8     25.6     32.0      6.9 
Return to Work from Terminated Status       (74.3)     (27.1)     (13.8)     (13.3)       (9.5)    (18.0)
Gain (or Loss) During Year from Selected Experience       $(2.3)   $19.7     $2.7   $26.5   $(73.1) $(118.6)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: PSERS Plan 2
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains* $-   -   -   -   -   -  
Salary Gains   1.3  -   -   -   -   -  
Termination of Employment  (1.0)  -   -   -   -   -  
Return to Work from Terminated Status   -   -   -   -   -   -  
Gain (or Loss) During Year from Selected Experience  $0.3  -   -   -   -   -  

*Actuarial value of assets 
**PSERS 2 became effective July 1, 2006 and has only one year of plan experience; therefore, there is no Gain/Loss data.
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: TRS Plan 1
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*   $24.9 $(111.7) $(260.0) $(400.6) $(405.9) $(409.1)
Salary Gains       4.3     45.6     59.1   102.6       (2.1)     13.3
Termination of Employment       (7.5)       0.8       2.6     10.8     14.9       6.0
Return to Work from Terminated Status       (6.8)     (22.9)     (19.4)     (13.7)     (12.1)     (13.8)
Gain (or Loss) During Year from Selected Experience   $14.9   $(88.2) $(217.7) $(300.9) $(405.2) $(403.6)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: TRS Plan 2/3
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*   $88.5     $(1.7)   $(79.0) $(146.2) $(160.1) $(159.7)
Salary Gains     20.6     70.1     62.0   148.7       1.1     32.7
Termination of Employment     56.5     33.6     33.7     79.6     78.5     15.3
Return to Work from Terminated Status   (139.7)     (43.1)     (47.5)     (44.3)     (46.7)     (20.6)
Gain (or Loss) During Year from Selected Experience   $25.9   $58.9   $(30.8)   $37.8 $(127.2) $(132.3)

*Actuarial value of assets
Source: Washington State Office of the State Actuary
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Analysis of Selected Experience: LEOFF Plan 2
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains* $159.7   $95.2   $39.4 $(108.3) $(198.6) $(246.2)
Salary Gains     61.2     48.3     28.0   101.9   113.9     28.8
Termination of Employment       4.4       5.2       4.0     31.7     20.9       0.9
Return to Work from Terminated Status     (43.9)     (25.8)       (0.3)         -     (21.3)       (2.0)
Gain (or Loss) During Year from Selected Experience $181.4 $122.9   $71.1   $25.3   $(85.1) $(218.5)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: WSPRS Plan 1/2
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains*      $32.0      $19.6        $8.0     $(31.0)     $(55.6)     $(68.1)
Salary Gains       5.5       (1.9)       2.3     23.8     11.2       6.9
Termination of Employment      0.1       1.2       1.4       (0.6)       (0.9)       0.3
Return to Work from Terminated Status    (49.7)       (0.7)       (0.5)       (0.7)       (0.7)       (0.2)
Gain (or Loss) During Year from Selected Experience    $(12.1)      $18.2       $11.2       $(8.5)     $(46.0)     $(61.1)

*Actuarial value of assets
Source: Washington State Office of the State Actuary

Analysis of Selected Experience: LEOFF Plan 1
Selected Gains and Losses During Years Ended 2002 to 2007

Resulting from Difference Between Assumed Experience and Actual Experience
(dollars in millions)

$ Gain (or Loss) For Year

Type of Activity 2007 2006 2005 2004 2003 2002
Investment Gains* $217.8 $134.2   $54.0 $(236.5) $(422.1) $(513.7)
Salary Gains       4.8       2.3     10.5     13.7     17.9       9.4
Termination of Employment       (0.1)       (0.7)       (1.6)        -       -       0.5
Return to Work from Terminated Status       (1.0)        -       (1.0)       (3.3)       (2.4)       (0.5)
Gain (or Loss) During Year from Selected Experience $221.5 $135.8   $61.9 $(226.1) $(406.6) $(504.3)

*Actuarial value of assets
Source: Washington State Office of the State Actuary
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Statistical Section

This part of the Department of Retirement Systems' comprehensive annual financial report presents de-
tailed information as a context for understanding what the information in the financial statements, note 
disclosures, and required supplementary information says about DRS’ overall financial health.

Contents            Pages

Financial Trends           138 
These schedules contain trend information to help the reader understand how DRS’  
financial performance and well-being have changed over time.

Demographic Information          149
These schedules contain demographic and historical information regarding  
membership and employer participation in the pension plans offered by DRS.

Operating Information          168 
These schedules contain detailed payment information to enhance the reader’s 
understanding of the benefit services provided by DRS.

Deferred Compensation and Dependent Care Assistance Programs Information  192
These schedules contain comprehensive information to enhance the reader’s 
 understanding of these optional programs.

Sources: Unless otherwise noted, the information in these schedules is derived 
from the comprehensive annual financial reports for the relevant year.  
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Plan 2007 2006 2005 2004 2003 2002 2001 2000 1999 1998
PERS 1 percent 4.41% 4.85% 5.50% 6.16% 6.89% 7.59% 8.46% 9.24% 10.26% 11.31%

individuals 12,975 14,213 15,962 17,829 19,740 21,737 23,981 25,833 28,168 30,374
Avg. Age 58 57 57 56 55 55 54 54 53 52

PERS 2 percent 41.00% 40.39% 40.81% 40.97% 40.93% 40.85% 45.50% 45.23% 61.27% 60.14%
individuals 120,625 118,341 118,400 118,572 117,262 116,939 128,955 126,428 168,214 161,476
Avg. Age 46 46 46 45 45 44 43 43 43 43

PERS 3 percent 8.30% 7.67% 7.31% 6.86% 6.12% 5.42% - - - -
individuals 24,422 22,473 21,216 19,855 17,548 15,509 - - - -
Avg. Age 42 42 42 42 42 43 - - - -

SERS 2 percent 6.04% 6.30% 6.68% 7.06% 7.51% 7.99% 8.49% 9.20% - -
individuals 17,767 18,464 19,387 20,424 21,504 22,870 24,063 25,714 - -
Avg. Age 51 51 50 49 48 47 47 46 - -

SERS 3 percent 11.24% 11.04% 10.67% 10.17% 9.67% 9.40% 8.57% 7.87% - -
individuals 33,058 32,354 30,963 29,430 27,710 26,921 24,284 22,011 - -
Avg. Age 47 47 46 46 46 45 45 45 - -

PSERS 2 percent 0.94% 0.71% - - - - - - - -
individuals 2,755 2,073 - - - - - - - -
Avg. Age 38 39 - - - - - - - -

TRS 1 percent 2.15% 2.52% 2.96% 3.41% 3.90% 4.35% 4.93% 6.16% 6.83% 7.51%
individuals 6,331 7,382 8,592 9,862 11,175 12,456 13,971 17,222 18,737 20,165
Avg. Age 58 58 57 56 55 55 54 53 53 52

TRS 2 percent 2.30% 2.38% 2.48% 2.58% 2.67% 2.73% 2.84% 2.99% 3.16% 3.37%
individuals 6,752 6,983 7,205 7,470 7,637 7,809 8,056 8,356 8,663 9,058
Avg. Age 52 51 51 50 49 49 48 47 46 45

TRS 3 percent 17.63% 18.22% 17.74% 17.03% 16.50% 16.00% 15.59% 13.70% 12.85% 12.14%
individuals 51,856 53,371 51,473 49,302 47,263 45,798 44,193 38,280 35,284 32,605
Avg. Age 43 42 42 42 41 41 40 40 40 39

LEOFF 1 percent 0.17% 0.20% 0.25% 0.29% 0.35% 0.40% 0.46% 0.54% 0.64% 0.74%
individuals 513 596 723 848 991 1,147 1,315 1,499 1,743 1,986
Avg. Age 57 56 56 55 54 53 52 52 51 51

LEOFF 2 percent 5.47% 5.37% 5.23% 5.10% 5.08% 4.90% 4.79% 4.70% 4.63% 4.42%
individuals 16,099 15,718 15,168 14,754 14,560 14,011 13,585 13,133 12,713 11,870
Avg. Age 41 41 41 40 40 39 39 38 38 37

WSPRS 1 percent 0.30% 0.31% 0.33% 0.34% 0.36% 0.36% 0.36% 0.36% 0.35% 0.35%
individuals 885 906 941 997 1,045 1,035 1,027 1,013 968 929
Avg. Age 41 41 40 39 39 38 38 38 38 39

WSPRS 2 percent 0.05% 0.04% 0.03% 0.02% 0.01% - - - - -
individuals 152 116 81 60 34 - - - - -
Avg. Age 31 30 30 29 29 - - - - -

JRS percent 0.00% 0.00% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.02%
individuals 11 11 13 19 21 24 26 32 38 40
Avg. Age 66 66 65 63 63 61 61 61 60 59

Judges percent 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
individuals - - - - - 1 1 1 1 1
Avg. Age n/a n/a n/a n/a n/a 76 75 74 73 72

Totals Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Individuals 294,201 293,001 290,124 289,422 286,490 286,257 283,457 279,522 274,529 268,504

Distribution of Membership
For the Years Ended June 30, 2007 and September 30, 1998-2006

Active Members by System and Plan:

Source: Washington State Office of the State Actuary
Figures are as of the latest valuation date for each year.
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Distribution of Membership

For the Years Ended June 30, 2007 and September 30, 1998-2006
Inactive and Retired Members by System and Plan:
Plan 2007 2006 2005 2004 2003 2002 2001 2000 1999 1998
PERS 1 percent 34.34% 35.47% 37.53% 39.14% 40.64% 42.00% 43.41% 45.42% 46.97% 48.61%

individuals 57,342 57,509 57,628 57,561 57,514 57,286 56,848 56,381 55,810 55,200

Avg. Age 73 73 72 72 72 72 72 72 72 72

PERS 2 percent 22.34% 21.88% 20.46% 19.62% 19.08% 18.64% 18.14% 17.74% 16.50% 14.68%

individuals 37,302 35,485 31,412 28,860 26,993 25,415 23,753 22,021 19,603 16,666

Avg. Age 59 59 59 59 58 57 57 57 56 56

PERS 3 percent 1.91% 1.74% 1.39% 1.02% 0.61% 0.15% - - - -

individuals 3,183 2,817 2,136 1,506 856 207 - - - -

Avg. Age 52 51 50 49 48 46 - - - -

SERS 2 percent 3.61% 3.36% 2.93% 2.40% 1.86% 1.35% 0.85% 0.45% - -

individuals 6,019 5,442 4,499 3,525 2,638 1,834 1,120 564 - -

Avg. Age 57 56 56 55 54 53 52 49 - -

SERS 3 percent 2.87% 2.60% 2.08% 1.71% 1.38% 0.98% 0.55% 0.16% - -

individuals 4,796 4,210 3,196 2,516 1,954 1,333 715 196 - -

Avg. Age 56 56 55 54 53 52 51 49 - -

TRS 1 percent 22.41% 22.80% 23.83% 24.54% 25.09% 25.64% 26.11% 25.63% 26.09% 26.66%

individuals 37,420 36,969 36,592 36,099 35,504 34,970 34,190 31,824 31,005 30,280

Avg. Age 71 71 70 70 70 70 70 70 70 70

TRS 2 percent 2.57% 2.54% 2.53% 2.47% 2.44% 2.43% 2.33% 2.19% 2.17% 2.23%

individuals 4,288 4,116 3,887 3,637 3,450 3,310 3,051 2,718 2,578 2,534

Avg. Age 59 58 57 56 54 53 52 50 49 47

TRS 3 percent 3.48% 3.07% 2.52% 2.24% 1.98% 1.78% 1.48% 1.08% 0.81% 0.21%

individuals 5,811 4,978 3,864 3,302 2,803 2,434 1,933 1,334 969 238

Avg. Age 55 54 53 52 50 49 48 45 44 42

LEOFF 1 percent 4.89% 5.04% 5.31% 5.52% 5.70% 5.87% 6.05% 6.29% 6.45% 6.60%

individuals 8,165 8,177 8,156 8,117 8,068 8,009 7,923 7,811 7,663 7,495

Avg. Age 68 67 67 66 65 65 64 64 63 63

LEOFF 2 percent 0.93% 0.85% 0.74% 0.65% 0.53% 0.45% 0.37% 0.31% 0.27% 0.26%

individuals 1,553 1,376 1,144 953 755 620 487 391 316 300

Avg. Age 53 52 52 51 51 50 50 50 50 48

WSPRS 1 percent 0.56% 0.56% 0.58% 0.59% 0.59% 0.60% 0.60% 0.61% 0.61% 0.61%

individuals 933 918 894 862 828 813 785 756 729 694

Avg. Age 64 64 63 63 63 63 62 62 62 62

WSPRS 2 percent 0.00% - - - - - - - - -

individuals 1 - - - - - - - - -

Avg. Age 29 - - - - - - - - -

JRS percent 0.08% 0.08% 0.09% 0.09% 0.09% 0.10% 0.10% 0.11% 0.11% 0.12%

individuals 131 133 133 129 132 134 137 133 133 135

Avg. Age 78 77 77 76 76 76 75 75 76 75

Judges percent 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.02% 0.02%
individuals 15 15 16 16 17 18 18 18 18 19
Avg. Age 79 79 78 78 78 80 79 78 77 77

Totals Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Individuals 166,959 162,145 153,557 147,083 141,512 136,383 130,960 124,147 118,824 113,561

Source: Washington State Office of the State Actuary
Figures are as of the latest valuation date for each year.
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Principal Participating Employers by Plan: PERS 1
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan

Dept. of social & health services 953 1 8.0% Dept. of social & health services 2,470 1 8.9%

University of Washington 833 2 7.0% University of Washington 1,738 2 6.2%

Dept. of transportation 393 3 3.3% Dept. of transportation 991 3 3.6%
King County 319 4 2.7% King County 934 4 3.4%
Kc metro 303 5 2.6% Kc metro 725 5 2.6%
Dept. of employment security 280 6 2.4% Dept. of employment security 713 6 2.6%
Dept. of labor & industries 219 7 1.9% Dept. of labor & industries 523 7 1.9%
seattle sD 001 195 8 1.6% seattle sD 001 403 8 1.4%
pierce county 143 9 1.2% Dept. of fish & Wildlife 397 9 1.4%
Wa state ferries 137 10 1.2% Washington State University 394 10 1.4%
all other*   8,071   68.1% all other 18,504   66.6%

Total (761 employers) 11,846 100.0% Total (922 employers) 27,792 100.0%

*in 2008, "all other" consisted of:
type number employees **1999 calendar year statistics

State Agencies 141 2,985
school Districts 238 2,292
counties/municipalities 171 1,758
other political subdivisions 201 1,036

Total 751 8,071

Principal Participating Employers by Plan: PERS 2
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
University of Washington 12,023 1 9.5% University of Washington 11,358 1 9.2%
Dept. of social & health services 8,989 2 7.1% Dept. of social & health services 8,733 2 7.1%
Dept. of transportation 4,741 3 3.7% King County 5,591 3 4.5%
King County 4,650 4 3.7% Dept. of transportation 4,069 4 3.3%
Kc metro 4,519 5 3.6% Kc metro 3,595 5 2.9%
pierce county 2,470 6 1.9% Washington State University 2,213 6 1.8%
Corrections NW Region 2,384 7 1.9% Dept. of labor & industries 2,101 7 1.7%
snohomish county 2,197 8 1.7% pierce county 2,082 8 1.7%
Dept. of labor & industries 2,172 9 1.7% snohomish county 2,056 9 1.7%
Western state hospital 1,789 10 1.4% Western state hospital 1,802 10 1.5%
all other* 80,933 63.8% all other 79,710 64.6%

Total (923 employers) 126,867 100.0% Total (1,137 employers) 123,310 *** 100.0%

*in 2008, "all other" consisted of:
type number employees **August 31, 1999 statistics 

***1999 statistics do not include sers 2 employees who were pers 2 
members in 1999.State Agencies 170 35,079

school Districts - -
counties/municipalities 428 34,591
other political subdivisions 315 11,263

Total 913 80,933
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s t a t i s t i c a l  s e c t i o n
Principal Participating Employers by Plan: PERS 3

Current Year and Nine Years Prior
2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees  Rank
Percentage

of Total Plan
University of Washington 3,774 1 14.3%

Dept. of social & health services 1,738 2 6.6%
Dept. of transportation 1,075 3 4.1%
Washington State University 760 4 2.9%
King County 726 5 2.7%
Kc metro 619 6 2.3%
Dept. of Ecology 448 7 1.7%
pierce county 439 8 1.6%
Corrections SW Region 400 9 1.5%
Dept. of natural resources 388 10 1.5%
all other* 16,076   60.8%

Total (627 employers) 26,443 100.0%

*in 2008, "all other" consisted of:

type number employees **pers 3 was not available in 1999.

State Agencies 156 7,946
school Districts - -
counties/municipalities 315 6,150
other political subdivisions 146   1,980

Total 617 16,076

Principal Participating Employers by Plan: SERS 2
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
seattle sD 001 992 1 4.9% seattle sD 001 1,648 1 3.8%

tacoma sD 010 758 2 3.8% spokane public schools 1,254 2 2.9%
Vancouver sD 037 496 3 2.5% tacoma sD 010 1,195 3 2.8%
spokane public schools 495 4 2.4% Vancouver sD 037 1,105 4 2.6%
Kent sD 415 471 5 2.3% Kent sD 415 1,081 5 2.5%
Highline SD 401 447 6 2.2% Evergreen SD 114 937 6 2.2%
federal Way sD 210 384 7 1.9% Highline SD 401 932 7 2.2%
Evergreen SD 114 379 8 1.9% edmonds sD 015 931 8 2.2%
edmonds sD 015 371 9 1.8% Lake Washington SD 414 891 9 2.1%
Lake Washington SD 414 369 10 1.8% federal Way sD 210 839 10 2.0%
all other* 15,048   74.5% all other 31,978   74.7%

Total (299 employers) 20,210 100.0% Total (549 employers) 42,791 *** 100.0%

*in 2008, "all other" consisted of:

type number employees **August 31, 1999 statistics   
***sers 2 was not available in 1999.  this total represents those 
    sers 2 employees who were pers 2 members in 1999.State Agencies - -

school Districts 289 15,048

counties/municipalities - -
other political subdivisions      -           -

Total 289 15,048
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s t a t i s t i c a l  s e c t i o nPrincipal Participating Employers by Plan: SERS 3
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
seattle sD 001 1,068 1 3.2%

Kent sD 415 987 2 2.9%
Evergreen SD 114 854 3 2.5%
spokane public schools 849 4 2.5%
tacoma sD 010 735 5 2.2%
Vancouver sD 037 726 6 2.2%
Lake Washington SD 414 699 7 2.1%
federal Way sD 210 682 8 2.0%
edmonds sD 015 664 9 2.0%
northshore sD 417 653 10 1.9%
all other* 25,700 76.5%

Total (303 employers) 33,617 100.0%

*in 2008, "all other" consisted of:

type number employees **sers 3 was not available in 1999.

State Agencies - -

school Districts 293 25,700

counties/municipalities - -

other political subdivisions     -           -

Total 293 25,700

Principal Participating Employers by Plan: PSERS 2
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
Corrections NW Region 738 1 18.5%

Corrections SE Region 528 2 13.3%
Corrections SW Region 518 3 13.0%
King County 297 4 7.5%
pierce county 172 5 4.3%
parks & recreation commission 150 6 3.8%
Corrections NE Region 150 7 3.8%
snohomish county 148 8 3.7%
spokane county 118 9 3.0%
yakima county 115 10 2.9%
all other* 1,043   26.2%

Total (72 employers) 3,977 100.0%

*in 2008, "all other" consisted of:

type number employees **psers 2 was not available in 1999.

State Agencies 4 145

school Districts - -
counties/municipalities 58 898
other political subdivisions    -         -

Total 62 1,043
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s t a t i s t i c a l  s e c t i o n
Principal Participating Employers by Plan: TRS 1

Current Year and Nine Years Prior
2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
seattle sD 001 357 1 5.7% seattle sD 001 1,014 1 5.8%

tacoma sD 010 247 2 4.0% tacoma sD 010 722 2 4.1%

spokane public schools 178 3 2.9% spokane public schools 558 3 3.2%
northshore sD 417 163 4 2.6% northshore sD 417 429 4 2.4%
Lake Washington SD 414 150 5 2.4% Kent sD 415 404 5 2.3%
Evergreen SD 114 125 6 2.0% Vancouver sD 037 384 6 2.2%
Kent sD 415 120 7 1.9% Lake Washington SD 414 372 7 2.1%
Vancouver sD 037 118 8 1.9% Evergreen SD 114 343 8 1.9%
puyallup sD 003 108 9 1.7% edmonds sD 015 331 9 1.9%
central Valley sD 356 103 10 1.6% Highline SD 401 310 10 1.8%
all other* 4,576 73.3% all other 12,705   72.3%

Total (339 employers) 6,245 100.0% Total (380 employers) 17,572 100.0%

*in 2008, "all other" consisted of:
type number employees **August 31, 1999 statistics

State Agencies 63 303
school Districts 266 4,273
counties/municipalities - -
other political subdivisions      -         -

Total 329 4,576

Principal Participating Employers by Plan: TRS 2
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
seattle sD 001 598 1 7.0% seattle sD 001 708 1 7.9%

tacoma sD 010 406 2 4.8% tacoma sD 010 450 2 5.0%

spokane public schools 273 3 3.2% spokane public schools 329 3 3.7%
Kent sD 415 178 4 2.1% Highline SD 401 210 4 2.4%
Evergreen SD 114 177 5 2.1% Kent sD 415 201 5 2.3%
Highline SD 401 169 6 2.0% edmonds sD 015 192 6 2.1%
Vancouver sD 037 166 7 1.9% Lake Washington SD 414 186 7 2.1%
federal Way sD 210 166 8 1.9% Bethel sD 403 178 8 2.0%
puyallup sD 003 162 9 1.9% federal Way sD 210 176 9 2.0%
Lake Washington SD 414 159 10 1.9% Evergreen SD 114 168 10 1.9%
all other* 6,082 71.2% all other 6,118   68.6%

Total (299 employers) 8,536 100.0% Total (311 employers) 8,916 100.0%

*in 2008, "all other" consisted of:
type number employees **August 31, 1999 statistics

State Agencies 22 50
school Districts 267 6,032
counties/municipalities - -

other political subdivisions      -         -

Total 289 6,082



Washington state Department of retirement systems 155

s t a t i s t i c a l  s e c t i o n

Principal Participating Employers by Plan: TRS 3
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees  Rank
Percentage

of Total Plan Employer
Covered 

Employees  Rank
Percentage

of Total Plan
seattle sD 001 2,646 1 4.8% seattle sD 001 1,590 1 4.3%

spokane public schools 1,742 2 3.2% spokane public schools 1,144 2 3.1%
tacoma sD 010 1,569 3 2.8% Kent sD 415 1,029 3 2.8%
Evergreen SD 114 1,496 4 2.7% tacoma sD 010 950 4 2.6%
Kent sD 415 1,461 5 2.6% Lake Washington SD 414 942 5 2.6%
Lake Washington SD 414 1,298 6 2.4% federal Way sD 210 853 6 2.3%
federal Way sD 210 1,275 7 2.3% edmonds sD 015 838 7 2.3%
Vancouver sD 037 1,186 8 2.2% Evergreen SD 114 813 8 2.2%
puyallup sD 003 1,158 9 2.1% Vancouver sD 037 770 9 2.1%
edmonds sD 015 1,141 10 2.1% northshore sD 417 730 10 2.0%
all other* 40,116   72.8% all other 27,072   73.7%

Total (332 employers) 55,088 100.0% Total (326 employers) 36,731 100.0%

*in 2008, "all other" consisted of:
type number employees **August 31, 1999 statistics

State Agencies 292 39,966

school Districts 30 150

counties/municipalities - -

other political subdivisions      -           -

Total 322 40,116

Principal Participating Employers by Plan: LEOFF 1
Current Year and Nine Years Prior

2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
city of seattle 108 1 25.3% city of seattle 345 1 20.6%

city of spokane 30 2 7.0% city of tacoma 142 2 8.5%
city of tacoma 24 3 5.6% city of spokane 141 3 8.4%
city of Bellevue 19 4 4.5% King County 61 4 3.6%
city of everett 17 5 4.0% City of Bellingham 56 5 3.3%
City of Bellingham 15 6 3.5% city of Bellevue 48 6 2.9%
city of renton 10 7 2.4% city of everett 39 7 2.3%
King County 10 8 2.4% city of yakima 38 8 2.3%
pierce county fpD 02 10 9 2.4% city of Vancouver 36 9 2.1%
city of Bremerton 7 10 1.6% spokane county 33 10 2.0%
all other* 176   41.3% all other   738   44.0%

Total (87 employers) 426 100.0% Total (156 employers) 1,677 100.0%

*in 2008, "all other" consisted of:

type number employees **1999 calendar year statistics

State Agencies - -

school Districts - -

counties/municipalities 58 124
other political subdivisions 19   52

Total 77 176
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s t a t i s t i c a l  s e c t i o n
Principal Participating Employers by Plan: LEOFF 2

Current Year and Nine Years Prior
2008 1999**

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
city of seattle 2,187 1 12.3% city of seattle 1,892 1 14.9%

city of tacoma 972 2 5.5% city of tacoma 630 2 5.0%
King County 762 3 4.3% King County 591 3 4.7%
city of spokane 756 4 4.3% city of spokane 448 4 3.5%
city of Vancouver 544 5 3.1% city of everett 298 5 2.4%
city of Bellevue 371 6 2.1% pierce county 293 6 2.3%
city of everett 358 7 2.0% city of Bellevue 281 7 2.2%
pierce county 347 8 2.0% city of Vancouver 270 8 2.1%
city of Kent 324 9 1.8% city of Kent 239 9 1.9%
snohomish county 287 10 1.6% snohomish county 200 10 1.6%
all other* 10,802   61.0% all other   7,519   59.4%

Total (374 employers) 17,710 100.0% Total (351 employers) 12,661 100.0%

*in 2008, "all other" consisted of:

type number employees **1999 calendar year statistics

State Agencies 7 231

school Districts - -
counties/municipalities 209 7,180
other political subdivisions 148   3,391

Total 364 10,802

Principal Participating Employers by Plan: JRS
Current Year and Nine Years Prior

2008 1999*

Employer
Covered 

Employees Rank
Percentage

of Total Plan Employer
Covered 

Employees Rank
Percentage

of Total Plan
Administrative Office of the Courts 7 1 70.0% Administrative Office of the Courts 27 1 75.0%

court of appeals 2 2 20.0% court of appeals 6 2 16.7%
supreme court   1 3   10.0% supreme court   3 3     8.3%

Total (3 employers) 10 100.0% Total (3 employers) 36 100.0%

**1999 calendar year statistics
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s t a t i s t i c a l  s e c t i o n

State Agencies
Administrative Office of the Courts
Archaeology-Historic Preservation
Board for Volunteer Firefighters
Board of industrial insurance appeals
Board of tax appeals
child study & treatment ctr.
Civil Legal Aide
consolidated support services
county road administration Board
court of appeals
Dept. of Agriculture
Dept. of community, trade & economic 

Development
Dept. of corrections

Corrections Northeast Region 
Corrections Northwest Region
Corrections Southeast Region
Corrections Southwest Region

Dept. of Early Learning
Dept. of Ecology
Dept. of employment security
Dept. of financial institutions
Dept. of fish & Wildlife
Dept. of general administration
Dept. of health
Dept. of info. services
Dept. of labor & industries
Dept. of Licensing
Dept. of natural resources
Dept. of personnel
Dept. of Printing
Dept. of retirement systems
Dept. of revenue
Dept. of services for the Blind
Dept. of social & health services (9)
Dept. of transportation
Dept. of Veterans' affairs
eastern state hospital
eastern Wa state historical society
echo glen children's ctr.

economic Development finance auth.
Environmental Hearings Office
fircrest school
Frances H. Morgan Ctr.
Governor's Office of Indian Affairs
green hill school
health care facilities authority
Higher Education Coordinating Board
home care Quality authority
house of representatives
human resource info. system Division
indeterminate sentence review Board
Joint Legislative Audit & Review Committee
Joint Legislative Systems Committee
Joint transportation committee
Lakeland Village
law library
leap committee
leoff plan 2 retirement Board
liquor control Board
maple lane school
military Dept.
naselle youth camp
Office of Administrative Hearings
Office of Financial Mgmt.
Office of Minority & Women's Business 

enterprises
Office of Public Defense
Office of the Attorney General
Office of the Forecast Council
Office of the Governor
Office of the Insurance Commissioner
Office of the Lieutenant Governor
Office of the Secretary of State
Office of the State Actuary
Office of the State Auditor
Office of the State Treasurer
Puget Sound Partnership
rainier school
Recreation & Conservation Office
senate

soldiers home of Wa state
special commitment ctr.
state Board for community & technical 

Colleges
state Board of accountancy
state of Wa caseload forecast council
statute law committee
superintendent of public instruction
supreme court
transportation improvement Board
Veterans home - spokane
WA Pollution Liability Insurance Agency
Wa state Bar assn.
Wa state ferries
Wa state health care auth.
Wa state historical society
Wa state investment Board
Wa state patrol
Wa state school Directors' assn.
Wa state school for the Blind
Wa state school for the Deaf
Wa Veterans' home
Western state hospital
Western WA Growth Mgmt. Hearings Board
Workforce Training & Education 

Coordinating Board
yakima Valley school

State Commissions
african american affairs
apple
arts
asian american affairs
Beef
Columbia River Gorge
conservation
Criminal Justice Training
Dairy products
fruit
fryer
Gambling

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 1 of 11)
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s t a t i s t i c a l  s e c t i o n

State Commissions (continued)
hispanic affairs
hop
Horse Racing
Housing Finance
Human Rights
Judicial conduct
lottery
marine employees
parks & recreation
potato
public Disclosure
public employment relations
Puget Sound Pilotage
Salaries for Elected Officials
Sentencing Guidelines
Traffic Safety
tree fruit research
Utilities & transportation
Wheat
Wine

School Districts
aberdeen
adna
almira
anacortes
Arlington
asotin anatone
auburn
Bainbridge Island
Battle ground
Bellevue
Bellingham
Benge
Bethel
Bickelton
Blaine
Boistfort
Bremerton

Brewster
Bridgeport
Brinnon
Burlington-Edison
camas
cape flattery
carbonado historical
cascade
cashmere
castle rock
centerville
central Kitsap
central Valley
centralia
chehalis
cheney
chewelah
chimacum
clarkston
cle elum roslyn
clover park
colfax
College Place
colton
columbia (stevens co.)
columbia (Walla Walla co.)
colville
concrete
conway
cosmopolis
coulee
coupeville
crescent
creston
curlew
cusick
Damman
Darrington
Davenport
Dayton

Deer park
Dieringer
Dixie
east Valley (spokane co.)
east Valley (yakima co.)
eastmont
easton
eatonville
edmonds
Ellensburg
elma
endicott
entiat
enumclaw
ephrata
evaline
everett
Evergreen (Clark Co.)
Evergreen (Stevens Co.)
federal Way
ferndale
fife
finley
franklin pierce
freeman
Garfield
glenwood
goldendale
grand coulee Dam
grandview
Granger
granite falls
grapeview
great northern
green mountain
Griffin
Harrington
Highland
Highline
hockinson

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 2 of 11)
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s t a t i s t i c a l  s e c t i o n

School Districts (continued)
hood canal
hoquiam
inchelium
index
issaquah
Kahlotus
Kalama
Keller
Kelso
Kennewick
Kent
Kettle falls
Kiona-Benton city
Kittitas
Klickitat
la center
la conner
lacrosse
lake chelan
lake stevens
Lake Washington
lakewood
lamont
liberty
lind
Longview
loon lake
Lopez
lyle
lynden
mabton
Mansfield
manson
Mary M. Knight
mary Walker
marysville
mccleary
mead
medical lake

mercer island
meridian
methow Valley
mill a
monroe
montesano
morton 
moses lake
mossyrock
mount adams
mount Baker
mount pleasant
mount Vernon
mukilteo
naches Valley
napavine
naselle-grays river Valley
nespelem
newport
nine mile falls
nooksack Valley
north Beach
north franklin
north Kitsap
north mason
north river
north thurston
northport
northshore
oak harbor
oakesdale
oakville
ocean Beach
ocosta
odessa
Okanogan
olympia
omak
onalaska
onion creek

orcas island
orchard prairie
orient
orondo
oroville
Orting 
othello
palisades
palouse
pasco
pateros
paterson
pe ell
peninsula
pioneer
pomeroy
Port Angeles
port townsend
prescott
prosser
pullman
puyallup
Queets-clearwater
Quilcene
Quillayute
Quinault lake
Quincy
rainier
raymond
reardan-edwall
renton
republic
richland
Ridgefield
Ritzville
riverside
riverview
rochester
roosevelt
rosalia

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 3 of 11)
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s t a t i s t i c a l  s e c t i o n

School Districts (continued)
royal
saint John
san Juan island
satsop
seattle
sedro Woolley
selah
selkirk
sequim
shaw island
shelton
shoreline
skamania
skykomish
snohomish
snoqualmie Valley
soap lake
south Bend
south Kitsap
south Whidbey
southside
spokane public schools
Sprague
stanwood-camano
star
starbuck
stehekin
steilacoom historical
steptoe
stevenson-carson
sultan
summit
sumner
sunnyside
tacoma
taholah
tahoma
tekoa
tenino

thorp
toledo
tonasket
toppenish
touchet
toutle lake
trout lake
tukwila
tumwater
Union gap
University place
Valley
Vancouver
Vashon island
Wahkiakum
Wahluke
Waitsburg
Walla Walla
Wapato
Warden Jr. consolidated
Washougal
Washtucna
Waterville
Wellpinit
Wenatchee
West Valley (spokane co.)
West Valley (yakima co.)
White pass
White river
White salmon
Wilbur
Willapa Valley
Wilson creek
Winlock
Wishkah Valley
Wishram
Woodland
yakima
yelm
Zillah

Educational Service Districts
e.s.D. 101
e.s.D. 105
e.s.D. 112
e.s.D. 113
e.s.D. 123
e.s.D. 189
north central Wa e.s.D.
olympic e.s.D.
Puget Sound E.S.D.

Community Colleges, Technical 
Colleges
Bates Technical College
Bellevue Community College
Bellingham Technical College
Big Bend Community College
Cascadia Community College
Clark Community College
Clover Park Technical College
Columbia Basin Community College
Community College District 12
Community College of Spokane
Edmonds Community College
Everett Community College
Grays Harbor College
Green River Community College
Highline Community College
Lake Washington Technical College
Lower Columbia Community College
Olympic College
Peninsula College
Pierce College
Renton Technical College
Seattle Community College
Shoreline Community College
Skagit Valley College
South Puget Sound Community College
Tacoma Community College
Walla Walla Community College

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 4 of 11)
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s t a t i s t i c a l  s e c t i o n

Community Colleges, Technical 
Colleges (continued)
Wenatchee Valley College
Whatcom Community College
Yakima Valley College

Universities
Central Washington University
Eastern Washington University
Evergreen State College
University of Washington
Washington State University
Western Washington University

Cities & Towns
aberdeen
Airway Heights
Algona
anacortes
Arlington
asotin
auburn
Bainbridge Island
Battle ground
Beaux Arts Village
Bellevue
Bellingham
Benton city
Bingen
Black Diamond
Blaine
Bonney lake
Bothell
Bremerton
Brewster
Bridgeport (Town of)
Brier
Buckley
Burien

Burlington
camas
carbonado (town of)
carnation
cashmere
castle rock
cathlamet (town of)
centralia
chehalis
chelan
cheney
chewelah
clarkston
cle elum
clyde hill
colfax
College Place
colton (town of)
colville
concrete (town of)
connell
cosmopolis
coulee city (town of)
coulee Dam (town of)
coupeville (town of)
creston (town of)
cusick (town of)
Darrington (Town of)
Davenport
Dayton
Deer park
Des moines
Dupont
Duvall
east Wenatchee
eatonville (town of)
Edgewood
edmonds
electric city (town of)

Ellensburg
elma
elmer city (town of)
entiat
enumclaw
ephrata
everett
everson
federal Way
ferndale
fife
fircrest
forks
friday harbor (town of)
George
Gig Harbor
gold Bar
goldendale
grand coulee
grandview
Granger (Town of)
granite falls (town of)
Harrington (Town of)
hoquiam
hunts point (town of)
ilwaco
issaquah
Kalama
Kelso
Kenmore
Kennewick
Kent
Kettle falls
Kirkland
Kittatas
la center
la conner (town of)
lacey
lake forest park

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 5 of 11)
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s t a t i s t i c a l  s e c t i o n

Cities & Towns (continued)
lake stevens
lakewood
Langley
leavenworth
liberty lake
lind (town of)
Long Beach
Longview
lynden
lynnwood
mabton
Mansfield (Town of)
maple Valley
marysville
mattawa (town of)
mccleary
medical lake
medina
mercer island
metaline falls (town of)
mill creek
millwood (town of)
milton
monroe
montesano
morton
moses lake
mossyrock
mount Vernon
mountlake terrace
moxee
mukilteo
naches (town of)
napavine
newcastle
newport
nooksack
normandy park
north Bend

north Bonneville
oak harbor
oakesdale (town of)
oakville
ocean shores
odessa (town of)
Okanogan
olympia
omak
oroville
Orting
othello
Pacific
palouse
pasco
pateros
Port Angeles
port orchard
port townsend
poulsbo
prosser
pullman
puyallup
Quincy
rainier
raymond
reardan (town of)
redmond
renton
republic
richland
Ridgefield
Ritzville
rock island
rosalia (town of)
roslyn
roy
royal city
ruston (town of)
sammamish

seatac
seattle
sedro Woolley
selah
sequim
shelton
shoreline
skykomish (town of)
snohomish
snoqualmie
soap lake
south Bend
south cle elum (town of)
Spangle (Town of)
spokane
spokane Valley
Sprague
Springdale (Town of)
stanwood
steilacoom (town of)
stevenson
sultan
sumas
sumner
sunnyside
tacoma
tekoa
tenino
tieton
toledo
tonasket
toppenish
tukwila
tumwater
twisp (town of)
Union gap
Uniontown (town of)
University place
Vader
Vancouver

Employers Covered by DRS-Administered Retirement Systems
as of June 30, 2008 (page 6 of 11)
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Cities & Towns (continued)
Waitsburg
Walla Walla
Wapato
Warden
Washougal
Washtucna (town of)
Waterville (town of)
Wenatchee
West richland
Westport
White salmon (town of)
Wilbur (town of)
Winlock
Winthrop (town of)
Woodinville
Woodland
Woodway (town of)
yacolt (town of)
yakima
yarrow point (town of)
yelm
Zillah

Counties
adams
asotin
Benton
chelan
clallam
clark
columbia
Cowlitz
Douglas
ferry
franklin
Garfield
grant
grays harbor
island

Jefferson
King
Kitsap
Kittitas
Klickitat
lewis
lincoln
mason
Okanogan
Pacific
pend oreille
pierce
san Juan
Skagit
skamania
snohomish
spokane
stevens
thurston
Wahkiakum
Walla Walla
Whatcom
Whitman
yakima

Air Quality Authorities
Benton clean air auth.
nW clean air auth.
Olympic Region Clean Air Agency
Puget Sound Clean Air Agency
Spokane Regional Clean Air Auth.
SW Clean Air Agency
Yakima Regional Clean Air Auth.

Area Agencies on Aging
Aging & Adult Care of Central WA
Aging & Long-Term Care of Eastern WA
Lewis, Mason, Thurston Area Agency on 

Aging
Olympic Area Agency on Aging

Conservation Districts
clallam
columbia
Cowlitz
King
Kittitas
Pacific
snohomish
spokane co.
stevens co.
thurston
Wahkiakum

Fire Protection Districts
adams co. fpD 5
asotin co. fpD 1
Bainbridge Island Fire Dept.
Benton co. fpDs 1, 2, 4 & 6
central Kitsap fire & rescue
central Whidbey island fire & rescue
chelan co. fpDs 1, 3, 5, 7 & 9
clallam co. fpDs 2 & 3
clark co. fpDs 3, 5, 6, 9-11 & 13
columbia co. fpD 3
Cowlitz Co. FPDs 1-3, 5 & 6 
Cowlitz-Skamania Co. FPD 7
Douglas Co. FPD 2
Douglas-Okanogan Co. FPD 15
franklin co. fpD 3
grant co. fpDs 3, 4, 5, 8 & 10 
grays harbor co. fpDs 2 & 5
island co. fpDs 1 & 3
Jefferson co. fpDs 1-4
King Co. FPDs 2, 10, 16, 20, 27, 34, 37, 40, 

43-45 & 50
Kitsap co. fpD 18
Kittitas co. fpD 2
Klickitat co. fpD 3 & 7
lake stevens fire
lewis co. fpDs 2, 3, 8, 10 & 14 

Employers Covered by DRS-Administered Retirement Systems
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s t a t i s t i c a l  s e c t i o n

Fire Protection Districts
(continued)
marysville fire Dist. 12
mason co. fpDs 2-6, & 13
North County Regional Fire Authority
North Highline Fire Dist.
north Kitsap fire & rescue
north olympia fire Dept.
north Whatcom fire & rescue
north Whidbey fire & rescue
Okanogan Co. FPD 6
Pacific Co. FPD 1
pend oreille fpDs 2, 3 & 4 
pierce co. fpDs 2, 3, 5, 6, 8, 10, 13, 14, 

16-18, 21-23 & 27
prosser fpD 3
riverside fire authority
san Juan co. fpDs 2-5
shoreline fire Dept.
Skagit Co. FPD 8
snohomish co. fpDs 1, 3-5, 7, 15, 17, 19, 

22, 26 & 28
South King Fire & Rescue
south Kitsap fire & rescue
south pierce fire & rescue 15
spokane co. fpDs 1, 3, 4, 8-10 
stevens co. fpD 1
thurston co. fpDs 1, 3, 5, 6, 8, 9,11-13 & 17
Valley Regional Fire Authority
Vashon island fire & rescue
Walla Walla co. fpDs 4 & 5
Whatcom co. fpDs 1, 2, 4, 7, 8, 14 & 17
Woodinville fire-life safety Dist.
yakima co. fpDs 4, 5, & 12
yelm fire Dist.

Public Health
asotin co. health Dist.
Benton-franklin health Dist. 
Chelan-Douglas Health Dist.

Garfield Co. Health Dist.
grant co. health Dist.
greater columbia Behavioral health
King Co. Public Health Dept.
Kitsap co. health Dist.
North Central WA Regional Support Network
north sound mental health administration
snohomish health Dist.
Spokane Regional Health Dist.
yakima co. health Dist.

Emergency Service & 
Communication Districts
Chelan Co. Emergency Mgmt.
Emergency Services Coordinating Agency
Franklin Co. Emergency Mgmt.
grays harbor communications
Island Co. Emergency Services 

communication ctr.
Kittcom
Multi Agency Communications Center
North Country Emergency Medical Service
riVercom
San Juan Is. Emergency Medical Services
Skagit 911 (SECOM)
snocom medic-7
Snohomish Co. Emergency Radio System
south Beach ambulance service
Valley communication center

Housing Authorities
anacortes
asotin co.
Bellingham
Bremerton
clallam co.
everett
grant co.
grays harbor co.
island co.

Jefferson co.
Joint republic ferry co.
Kelso
Kennewick
King Co.
Kitsap co. consolidated
Kittitas co.
Longview
mason co.
othello 
pasco/franklin co.
pierce co.
renton 
richland
seattle
Skagit Co.
snohomish co.
spokane
tacoma
thurston co.
Vancouver
Walla Walla
Walla Walla co.

Insurance Authorities
transit insurance pool of Wa
Wa cities insurance auth.
Wa counties insurance fund
Wa counties risk pool
Wa governmental entity pool
Water & sewer insurance pool

Irrigation, Sewer & Water 
Districts
Agnew Irrigation Dist.
Ahtanum Irrigation Dist.
alderwood Water Dist.
Beacon hill sewer Dist.
Belfair Water Dist. 
Benton Irrigation Dist.

Employers Covered by DRS-Administered Retirement Systems
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s t a t i s t i c a l  s e c t i o n

Irrigation, Sewer & Water 
Districts (continued)
Birch Bay Water & sewer Dist.
Brewster Flat Irrigation Dist.
Cascade Irrigation Dist.
cedar river Water & sewer Dist.
chinook Water Dist.
Clark Regional Wastewater Dist.
clinton Water Dist.
coal creek Utility Dist.
coalition for clean Water
Columbia Irrigation Dist.
Consolidated Diking Improvement Dist. 1 & 2
Consolidated Irrigation Dist. 19
Covington Water Dist.
cross Valley Water Dist.
Diamond lake Water & sewer Dist.
Douglas Co. Sewer Dist. 1
East Columbia Basin Irrigation Dist.
east spokane Water Dist. 1
east Wenatchee Water Dist.
eastsound sewer & Water Dist.
Evergreen Water-Sewer Dist. 19
fall city Water Dist.
Franklin Co. Irrigation Dist. 1
gardena farms Dist. 13
glacier Water Dist.
grays harbor co. Water District 1
Greater Wenatchee Irrigation Dist.
Highland Irrigation Dist.
Highline Water Dist.
holmes harbor sewer Dist.
Icicle Irrigation Dist.
irvin Water Dist. 6
Kennewick Irrigation Dist.
King Co. Water Dist. 20, 45, 49, 54, 90, 111, 

119 & 125
Kiona Irrigation Dist.
Kittitas reclamation Dist.
lake chelan reclamation Dist.

lake forest park Water Dist.
lake stevens sewer Dist.
lakehaven sewer Dist.
lakehaven Utility Dist.
lakewood Water Dist.
loon lake sewer Dist. 4
lott alliance
Malaga Water Dist.
manchester Water Dist.
midway sewer Dist.
Moab Irrigation Dist. 20
Model Irrigation Dist. 18
Moses Lake Irrigation & Rehabilitation Dist.
mukilteo Water Dist.
Naches Selah Irrigation Dist.
ne sammamish sewer & Water Dist.
north perry ave. Water Dist.
North Spokane Irrigation Dist. 8
northshore Utility Dist.
Okanogan Irrigation Dist.
olympic View Water Dist.
Orchard Ave. Irrigation Dist.
Oroville-Tonasket Irrigation Dist.
Pasadena Park Irrigation Dist. 17
point roberts Water Dist. 4
Quincy Columbia Basin Irrigation Dist.
ronald Wastewater District
Roza Irrigation District
samish Water Dist.
sammamish plateau Water & sewer Dist.
Selah-Moxee Irrigation Dist.
shoreline Water Dist.
silverdale Water Dist. 16
silverlake Water Dist.
skyway Water & sewer Dist.
snoqualmie pass Utility Dist.
soos creek Water & sewer Dist.
South Columbia Basin Irrigation Dist.
South King Co. Regional Water Assn.
Stemilt Irrigation Dist.

stevens pass sewer Dist.
sunland Water Dist.
Sunnyside Valley Irrigation Dist.
sW suburban sewer Dist.
Terrace Heights Sewer Dist.
Three Rivers Reg. Wastewater Plant
Trentwood Irrigation Dist. 3
Valley View sewer Dist.
Valley Water Dist.
Vera Irrigation Dist. 15
Water District 19
Wenatchee reclamation Dist.
Whatcom co. Water Dist. 2, 7 & 10
Whitestone reclamation Dist.
Whitworth Water Dist. 2
Willapa Valley Water Dist.
Woodinville Water Dist.
Yakima-Tieton Irrigation Dist.

Weed Control Districts
ferry co. Weed Board
grant co. noxious Weed Board
grant co. Weed Dist. 1 & 3
pierce co. noxious Weed Board
spokane co. noxious Weed control Board

Mosquito Districts
adams co. mosquito Dist.
Benton co. mosquito control Dist.
columbia mosquito control Dist.
franklin co. mosquito control Dist.
yakima co. mosquito control

Libraries, Library Districts
columbia county rural library Dist.
Fort Vancouver Regional Library
King Co. Law Library
King Co. Public Library
Kitsap Regional Library
La Conner Regional Library

Employers Covered by DRS-Administered Retirement Systems
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s t a t i s t i c a l  s e c t i o n

Libraries, Library Districts 
(continued)
Lopez Island Library Dist.
Mid-Columbia Regional Library
North Central Regional Library
north olympic library system
orcas island library Dist.
pend oreille library
pierce co. law library
pierce co. rural library Dist.
san Juan island co. library
Sno-Isle Regional Library
spokane co. law library
spokane co. library Dist.
stevens co. rural library
Timberland Regional Library
Upper Skagit Library Dist.
Walla Walla co. rural library
Whatcom co. public library
Whitman co. rural library
Yakima Valley Regional Library

Ports
allyn
anacortes
Bellingham
Benton
Bremerton
Brownsville
Camas-Washougal
centralia
chelan co.
clarkston
columbia
Douglas Co.
edmonds
ephrata
everett
friday harbor
grays harbor

ilwaco
Kalama
Kennewick
Kingston
Klickitat
Longview
mattawa
moses lake
olympia
orcas
othello
pasco
peninsula
Port Angeles
port townsend
Quincy
Ridgefield
royal slope
seattle
shelton
Skagit Co.
skamania co.
sunnyside
tacoma
Vancouver
Wahkiakum co. 1
Walla Walla
Warden
Whitman co.
Willapa harbor
Woodland

Public Utility Districts
asotin co. pUD 1
Benton co. pUD 1
chelan co. pUD 1
clallam co. pUD 1
clark co. pUD
Cowlitz Co. PUD
Douglas Co. PUD 1

Energy Northwest
ferry co. pUD 1
franklin co. public Works 1
franklin co. pUD 1
grand coulee project hydroelectric 

authority
grant co. public Works
grant co. pUD 2
grays harbor co. pUD 1
Jefferson co. pUD 1
Kitsap co. pUD 1
Kittitas co. pUD 1
Klickitat co. pUD 1
lewis co. pUD 1
mason co. pUD 1 & 3
Okanogan Co. PUD 1
Pacific Co. PUD 2
pend oreille co. pUD 1
Skagit Co. PUD 1
skamania co. pUD 1
snohomish co. pUD 1
stevens co. pUD
thurston co. pUD 1
Wahkiakum co. pUD 1
Wells hydroelectric project
West sound Utility Dist.

Transit Authorities, 
Transportation Districts
Benton-franklin p.t.B.a.
Central Puget Sound Transit Auth.
Chelan-Douglas P.T.B.A.
clallam transit system
clark co. p.t.B.a.
columbia county public transportation
community transit
grays harbor transportation auth.
intercity transit
island transit
Jefferson transit auth.

Employers Covered by DRS-Administered Retirement Systems
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s t a t i s t i c a l  s e c t i o n

Transit Authorities, 
Transportation Districts 
(continued)
King County Metro
Kitsap transit
lewis p.t.B.a.
mason co. transportation auth.
Pacific Transit System
pierce co. p.t.B.a.
Spokane Regional Transportation Council
Valley transit
Whatcom transportation auth.

Associations, Unions
Assn. of Washington Cities
Inlandboatmens' Union of the Pacific
King County Assn. of Suburban Cities
King County Directors Assn.
public school employees of Wa
WA Assn. of County Officials
Wa federation of state employees
Wa public employees assn.
Wa state council of county-city 

employees

Airports, Airport Boards
centralia-chehalis airport Board
snohomish co. airport
spokane international airport
Walla Walla Regional Airport
yakima air terminal

Councils
Cowlitz-Wahkiakum Council of 

governments
grays harbor council of governments
Northwest Regional Council
Pacific Council of Governments
Puget Sound Regional Council
Skagit Council of Governments
south central Workforce council
Thurston Regional Planning Council
Wenatchee Valley transportation council
Whatcom council of governments

Parks & Recreation Districts
Bainbridge Island Metro Parks & Recreation 

Dist.
eastmont metropolitan park Dist.
Fidalgo Pool & Fitness Ctr.
manson parks & recreation Dist.
metropolitan park Dist. of tacoma
peninsula metropolitan park Dist.
san Juan island park & recreation Dist.
si View metropolitan park Dist.
south Whidbey parks & recreation Dist.

Development Authorities/
Districts
Cultural Development Auth. of King Co.
grays harbor public Development auth.
tricounty economic Development Dist.

Cemetery Districts
clark co. cemetery Dist. 4
Cowlitz Co. Cemetery Dist. 1 & 2
pend oreille cemetery Dist. 1
Skagit Co. Cemetery Dist. 2

Road Departments
chelan co. roads
Lincoln Co. Highway Dept.

Public Facility Districts
Dist. public stadium auth.
edmonds public facilities District
lynnwood public facilities
spokane public facility Dist.

Other Government Entities
pierce co. law enforcement support 

Agency
snohomish co. police staff auxiliary
Tacoma-Pierce Co. Employment & Training 

consortium
WA School Information Processing 

cooperative

Employers Covered by DRS-Administered Retirement Systems
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: PERS Plan 1
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                 Monthly 
                Benefit  

                 Amount

          Number  
        of  

         Retirees             Service
         Duty 

        Disability
       Nonduty  
       Disability

        Survivor 
        Payment 1 2 3 4

$0-100**  182  142  26  7  7  155  23  2  2 

101-200  1,059  729  1  82  247  707  238  112  2 

201-300  2,170  1,549  3  152  466  1,440  489  231  10 

301-400  2,476  1,743  32  142  559  1,595  595  281  5 

401-500  2,631  1,892  1  137  601  1,683  566  371  11 

501-600  2,692  2,008  1  123  560  1,741  520  411  20 

601-700  2,641  1,948  1  117  575  1,619  558  447  17 

701-800  2,542  1,869  2  110  561  1,542  527  449  24 

801-900  2,530  1,959  2  110  459  1,542  501  462  25 

901-1,000  2,315  1,849  3  91  372  1,431  478  384  22 

over 1,000  33,448  31,213  5     415  1,815  21,169  5,719  5,279  1,281 

Totals  54,686  46,901 77  1,486  6,222  34,624  10,214  8,429  1,419

*1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,  
4 – Beneficiary receives two-thirds the monthly benefit for life.
**includes l&i holdoffs.

Source: Washington State Office of the State Actuary

Schedule of Benefit Recipients by Type of Benefit: PERS Plan 2
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                  Monthly  
                 Benefit

                  Amount

          Number 
         of  

         Retirees             Service
       Duty  

        Disability
        Nonduty 
       Disability

        Survivor 
        Payment 1 2 3 4

$0-100  384  172 -  175  37  250  117  12  5 

101-200  1,349  871 -  334  144  921  350  58  20 

201-300  1,509  1,078 -  261  170  994  391  95  29 

301-400  1,511  1,135 -  212  164  1,000  390  81  40 

401-500  1,414  1,120 -  171  123  914  349  111  40 

501-600  1,260  1,044 -  108  108  826  322  78  34 

601-700  1,224  1,057 -  85  82  784  276  108  56 

701-800  1,097  970 -  62  65  721  252  85  39 

801-900  999  902 -  52  45  658  201  89  51 

901-1,000  931  858 -  38  35  624  171  104  32 

over 1,000   4,281    4,135      -      51      95   2,886     641    533  221 

Totals  15,959  13,342       -  1,549  1,068  10,578  3,460  1,354  567 

*1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: PERS Plan 3
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                  Monthly  
                 Benefit  

                  Amount

         Number 
        of  

         Retirees             Service
       Duty  

        Disability
       Nonduty  
       Disability

        Survivor 
        Payment 1 2 3 4

$0-100  10  2 -  7  1  7  3  -  - 

101-200  85  50 -  19  16  44  36  4  1 

201-300  123  105 -  9  9  81  29  9  4 

301-400  116  106 -  8  2  69  26  14  7 

401-500  83  76 -  3  4  56  15  11  1 

501-600  50  46 -  2  2  36  7  7  - 

601-700  45  43 -  -  2  35  4  2  4 

701-800  25  25 -  -  -  17  4  3  1 

801-900  16  16 -  -  -  12  3  -  1 

901-1,000  12  12 -  -  -  12  -  -  - 

over 1,000      34      34         -        -         -      20      9      5       - 

Totals    599    515         -      48      36     389    136     55     19 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary

Schedule of Benefit Recipients by Type of Benefit: SERS Plan 2
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                  Monthly  
                Benefit  

                 Amount

        Number  
        of  

         Retirees             Service
        Duty  

        Disability
        Nonduty 
       Disability

        Survivor 
        Payment 1 2 3 4

$0-100  43  12 -  25  6  20  20  2  1 

101-200  248  188 -  42  18  174  62  6  6 

201-300  286  235 -  31  20  198  65  15  8 

301-400  261  233 -  19  9  186  52  15  8 

401-500  207  184 -  18  5  158  38  7  4 

501-600  198  181 -  9  8  147  33  14  4 

601-700  169  161 -  4  4  134  23  10  2 

701-800  140  137 -  2  1  108  15  14  3 

801-900  99  97 -  1  1  77  14  6  2 

901-1,000  90  86 -  1  3  62  16  9  3 

over1,000     285    277        -        4        4     205     33     36     11 

Totals  2,026  1,791         -    156      79  1,469   371   134     52 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: SERS Plan 3
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                 Monthly 
                Benefit

                  Amount

         Number
        of 

         Retirees Service
       Duty 

        Disability
        Nonduty 
       Disability

Survivor 
 Payment 1 2 3 4

$ 0-100  68  53  -  12  3  42  22  2  2 
101-200  383  332  -  26  25  273  89  15  6 
201-300  312  293  -  9  10  243  57  8  4 
301-400  146  139  -  5  2  101  33  6  6 
401-500  102  99  -  3  -  82  11  4  5 
501-600  34  33 -  1  -  28  3  2  1 
601-700  30  29  -  1  -  25  1  3  1 
701-800  17  17  -  -  -  13  2  2  - 
801-900  7  7  -  -  -  7  -  -  - 

901-1,000  5  5  -  -  -  4  -  1  - 

over 1,000         11         11          -           -          -           8          -         2         1 

Totals    1,115   1 ,018          -        57        40       826     218       45       26 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary

Schedule of Benefit Recipients by Type of Benefit: TRS Plan 1
For the Nine Months Ended June 30, 2007

                  Monthly
                 Benefit

                  Amount

          Number
        of

         Retirees

Retirement Type Option Selected*

        Duty
  Disability

  Nonduty
  Disability

 Survivor
 PaymentService 1 2 3 4

$ 0-100  49  47  -  -  2  40  7  2  - 
 101-200  320  279 -  8  33  217  76  23  4 
 201-300  604  516 -  23  65  433  133  35  3 
 301-400  597  465 -  30  102  386  158  48  5 
 401-500  661  498 -  40  123  414  155  86  6 
 501-600  664  463 -  43  158  396  145  117  6 
 601-700  756  522 -  45  189  443  144  163  6 
 701-800  819  529 -  32  258  397  191  227  4 
 801-900  835  559 -  40  236  410  202  216  7 

 901-1,000  922  660 -  37  225  485  206  223  8 

over 1,000  29,157  27,514           -      467   1,176  18,327  5,674  4,185     971 

 Totals  35,384  32,052           -      765   2,567  21,948  7,091  5,325  1,020 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,  
4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: TRS Plan 2
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                  Monthly  
                 Benefit  

                  Amount

          Number  
         of  

         Retirees Service
        Duty 

        Disability
       Nonduty 
       Disability

        Survivor 
        Payment 1 2 3 4

$ 0-100  26  19 -  5  2  18  7  1  - 
 101-200  37  23  -  11  3  24  10  2  1 
 201-300  70  53  -  11  6  49  20  1  - 
 301-400  84  67  -  10  7  59  21  3  1 
 401-500  93  79  -  9  5  70  14  4  5 
 501-600  83  68  -  6  9  47  29  4  3 
 601-700  103  88  -  8  7  66  27  7  3 
 701-800  111  90  -  10  11  63  38  7  3 
 801-900  84  72  -  6  6  57  22  2  3 

 901-1,000  107  102  -  2  3  83  12  8  4 

over 1,000      866      848        -         9        9      627    129      71     39 

 Totals   1,664   1,509        -       87      68   1,163    329    110     62 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary

Schedule of Benefit Recipients by Type of Benefit: TRS Plan 3
For the Nine Months Ended June 30, 2007

                  Monthly
                 Benefit

                  Amount

         Number
       of

         Retirees

Retirement Type Option Selected*

       Duty
        Disability

       Nonduty
       Disability

        Survivor
        Payment            Service 1 2 3 4

$ 0-100  23  7  -  9  7  11  10  2  - 
 101-200  107  65  -  15  27  61  41  3  2 
 201-300  164  131  -  11  22  103  49  10  2 

 301-400  141  131 -  4  6  111  21  5  4 
 401-500  133  123  -  3  7  112  17  2  2 
 501-600  124  121  -  2  1  98  15  6  5 
 601-700  84  79  -  -  5  65  14  5  - 

 701-800  62  62 -  -  -  44  9  8  1 
 801-900  51  49  -  -  2  30  11  6  4 

 901-1,000  46  43  -  -  3  30  11  2  3 

over 1,000      108      107       -          -        1        80      15        7       6 

 Totals   1,043      918        -       44     81      745    213      56     29 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: LEOFF Plan 1
For the Nine Months Ended June 30, 2007

Retirement Type Option Selected*

                  Monthly  
                 Benefit 

                  Amount

          Number  
         of 

         Retirees             Service
        Duty

        Disability
       Nonduty
       Disability

        Survivor
        Payment 1 2** 3** 4**

$ 0-100  5  5  -  -  -  5  -  -  - 
 101-200  6  6  -  -  -  6  -  -  - 
 201-300  7  4  -  -  3  6  1  -  - 
 301-400  6  6  -  -  -  6  -  -  - 
 401-500  11  8  -  -  3  11  -  -  - 
 501-600  16  13  -  -  3  15  1  -  - 
 601-700  15  11  -  -  4  13  2  -  - 
 701-800  15  12  -  -  3  13  1  1  - 
 801-900  22  15  -  -  7  22  -  -  - 

 901-1,000  18  13  -  -  5  17  1  -  - 

over 1,000   8,040  2,627  3,548     541  1,324  7,500    436      44      60 

 Totals   8,161  2,720  3,548     541  1,352  7,614    442      45      60 

* 1 – Standard option "A", 100% joint and survivor, with additional benefits to eligible children, 2 – Beneficiary receives same monthly benefit for life,
 3 – Beneficiary receives half the monthly benefit for life, 4 – Beneficiary receives two-thirds the monthy benefit for life.
 ** Joint and survivor options are available for post-retirement marriages.

Source: Washington State Office of the State Actuary

Schedule of Benefit Recipients by Type of Benefit: LEOFF Plan 2
For the Nine Months Ended June 30, 2007

Monthly
Benefit

Amount

Number
         of

Retirees

Retirement Type Option Selected*

       Duty
Disability

Nonduty
Disability

Survivor
PaymentService 1 2 3 4

$ 0-100  4  3  -  1  -  2  1  1  - 
 101-200  6  3  -  3  -  4  2  -  - 
 201-300  11  5  2  2  2  7  2  2  - 
 301-400  17  9  4  1  3  9  6  2  - 
 401-500  29  22  2  5  -  13  13  3  - 
 501-600  24  19  2  1  2  10  10  1  3 
 601-700  25  19  2  1  3  12  10  3  - 
 701-800  35  27  6  1  1  19  12  2  2 
 801-900  25  19  2  1  3  14  7  3  1 

 901-1,000  16  11  2  1  2  13  2  -  1 

over 1,000      732      628       58       15       31     360    221      80      71 

 Totals      924     765       80       32       47     463    286      97      78 

* 1 – Retiree’s lifetime, 2 – Beneficiary receives same monthly benefit for life, 3 – Beneficiary receives half the monthly benefit for life,
 4 – Beneficiary receives two-thirds the monthly benefit for life.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Benefit Recipients by Type of Benefit: WSPRS Plan 1
For the Nine Months Ended June 30, 2007

Retirement Type            Option Selected*

                  Monthly
                 Benefit

                  Amount

         Number
          of

         Retirees             Service
       Duty

        Disability
       Nonduty
       Disability

Survivor
Payment 1 2

$ 0-100  -  -  -  -  -  -  - 
 101-200  2  2  -  -  -  2  - 
 201-300  1  -  -  -  1  1  - 
 301-400  -  -  -  -  -  -  - 
 401-500  -  -  -  -  -  -  - 
 501-600  4  -  -  -  4  4  - 
 601-700  9  2  -  -  7  7  2 
 701-800  13  1  -  -  12  13  - 
 801-900  7  1  -  -  6  7  - 

 901-1,000  13  1  -  -  12  12  1 

over 1,000    772   687       -       -     85   618   154 

 Totals    821   694       -       -   127   664   157 

* 1 – Standard option "A", 100% joint and survivor, with initial pension equal to the lesser of 50% AFC and 100% member's accrued benefit,
 2 – Option "B", 100% joint and survivor, with initial pension being the actuarial equivalent of the single life annuity.

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: PERS Plan 1
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $440.05  $826.24  $1,377.09  $2,026.97  $2,968.26  $3,044.75 
     Average Final Salary (Monthly)*  $3,734.14  $3,282.95  $3,951.49  $4,478.61  $5,257.35  $5,270.50 
     number of active retirees  73  78  105  122  456  420 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $393.64  $855.83  $1,297.98  $1,792.25  $2,753.99  $2,916.86 
     Average Final Salary (Monthly)*  $3,495.56  $3,576.91  $3,776.29  $4,016.80  $4,933.84  $5,003.15 
     number of active retirees  150  104  171  173  770  587 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $409.58  $855.17  $1,203.75  $1,726.20  $2,692.95  $2,810.89 
     Average Final Salary (Monthly)*  $3,688.81  $3,350.51  $3,557.55  $3,814.38  $4,836.00  $4,832.86 
     number of active retirees  142  122  144  193  834  586 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $347.11  $793.25  $1,190.84  $1,893.20  $2,638.10  $2,890.47 
     Average Final Salary (Monthly)*  $3,282.37  $3,213.42  $3,449.66  $4,190.20  $4,724.51  $5,001.17 
     number of active retirees  136  108  166  215  891  543 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $352.67  $745.84  $1,216.41  $1,696.38  $2,672.02  $2,902.88 
     Average Final Salary (Monthly)*  $3,143.11  $3,052.16  $3,572.79  $3,686.95  $4,815.61  $4,995.48 
     number of active retirees  138  118  157  243  988  504 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $307.42  $725.55  $1,095.01  $1,718.64  $2,489.82  $2,707.39 
     Average Final Salary (Monthly)*  $3,341.89  $2,928.81  $3,286.45  $3,704.50  $4,498.05  $4,728.35 
     number of active retirees  117  110  155  361  1,010  511 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit*  $307.83  $678.34  $1,100.55  $1,552.78  $2,314.61  $2,595.25 
     Average Final Salary (Monthly)*  $3,458.70  $2,774.76  $3,303.24  $3,331.65  $4,174.12  $4,535.78 
     number of active retirees  109  104  87  301  755  394 

Period 1/1/00 to 12/31/00
     Average Monthly Benefit*  $334.45  $631.61  $1,048.38  $1,515.01  $2,317.25  $2,532.19 
     Average Final Salary (Monthly)*  $3,085.45  $2,661.97  $3,146.53  $3,283.62  $4,192.22  $4,448.62 
     number of active retirees  121  131  138  505  973  479 

Period 1/1/99 to 12/31/99
     Average Monthly Benefit*  $404.00  $747.37  $1,093.49  $1,428.98  $2,253.87  $2,440.78 
     Average Final Salary (Monthly)*  $2,848.46  $2,951.93  $3,163.59  $3,145.52  $4,067.96  $4,331.37 
     number of active retirees  50  71  127  492  858  426 

Period 1/1/98 to 12/31/98
     Average Monthly Benefit*  $355.35  $677.53  $1,006.77  $1,338.49  $2,106.62  $2,385.54 
     Average Final Salary (Monthly)*  $2,356.44  $2,583.30  $3,009.49  $3,027.76  $3,822.24  $4,247.70 
     number of active retirees  46  72  95  482  756  347 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: PERS Plan 2
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $429.68  $817.10  $1,261.88  $1,561.89  $1,850.45  $-   
     Average Final Salary (Monthly)*  $3,251.50  $3,407.38  $3,902.20  $4,152.54  $4,176.21  $-   
     number of active retirees  303  225  239  223  131  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $381.31  $840.64  $1,153.19  $1,443.59  $1,861.25  $-   
     Average Final Salary (Monthly)*  $3,096.35  $3,495.45  $3,599.48  $4,014.82  $4,159.12  $-   
     number of active retirees  397  289  318  308  130  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $371.37  $815.79  $1,182.15  $1,441.42  $1,778.30  $2,157.26 
     Average Final Salary (Monthly)*  $3,005.28  $3,321.68  $3,659.92  $3,939.40  $4,158.20  $5,347.53 
     number of active retirees  352  346  317  262  81  1 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $357.19  $796.20  $1,105.47  $1,413.09  $1,641.65  $3,148.28 
     Average Final Salary (Monthly)*  $2,790.65  $3,311.56  $3,463.09  $3,809.36  $3,766.28  $5,874.68 
     number of active retirees  309  316  289  243  32  2 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $339.47  $743.37  $1,081.58  $1,281.20  $1,301.54  $2,733.22 
     Average Final Salary (Monthly)*  $2,553.67  $3,028.09  $3,360.33  $3,497.56  $2,957.96  $4,853.02 
     number of active retirees  298  319  297  201  10  1 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $330.72  $683.82  $1,029.00  $1,201.49  $-  $- 
     Average Final Salary (Monthly)*  $2,394.70  $2,829.33  $3,212.41  $3,521.90  $-  $- 
     number of active retirees  313  300  267  182  -  - 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit*  $337.87  $684.28  $979.64  $1,182.54  $1,005.31  $- 
     Average Final Salary (Monthly)*  $2,437.56  $2,861.20  $3,144.89  $3,409.91  $3,361.68  $- 
     number of active retirees  220  198  169  122  1  - 

Period 1/1/00 to 12/31/00
     Average Monthly Benefit*  $320.99  $686.13  $923.82  $972.29  $-  $- 
     Average Final Salary (Monthly)*  $2,348.25  $2,824.36  $2,928.27  $2,908.84  $-  $- 
     number of active retirees  344  279  300  150  -  - 

Period 1/1/99 to 12/31/99
     Average Monthly Benefit*  $322.89  $667.16  $858.96  $1,007.80  $-  $- 
     Average Final Salary (Monthly)*  $2,254.63  $2,722.44  $2,708.99  $3,010.29  $-  $- 
     number of active retirees  217  190  255  84  -  - 

Period 1/1/98 to 12/31/98
     Average Monthly Benefit*  $304.00  $623.27  $902.60  $986.82  $-  $- 
     Average Final Salary (Monthly)*  $2,295.58  $2,601.21  $2,812.72  $3,193.26  $-  $- 
     number of active retirees  188  206  220  14  -  - 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary



176  Washington state Department of retirement systems

s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: PERS Plan 3*
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit**  $248.25  $355.02  $492.07  $825.20  $1,066.43  $-   
     Average Final Salary (Monthly)**  $3,227.02  $4,094.89  $3,994.40  $4,749.23  $5,518.83  $-   
     number of active retirees  9  24  34  25  11  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit**  $250.54  $330.93  $430.38  $781.75  $848.25  $-   
     Average Final Salary (Monthly)**  $4,241.98  $3,707.32  $4,000.23  $4,518.98  $4,933.97  $-   
     number of active retirees  12  34  51  21  10  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit**  $285.06  $297.72  $483.21  $675.71  $1,070.36  $-   
     Average Final Salary (Monthly)**  $3,613.75  $3,779.45  $4,041.78  $4,262.63  $5,475.22  $-   
     number of active retirees  14  35  36  18  2  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit**  $251.18  $275.34  $466.69  $604.86  $601.39  $1,078.98 
     Average Final Salary (Monthly)**  $3,795.68  $3,559.40  $3,829.15  $4,127.26  $3,584.08  $4,515.84 
     number of active retirees  4  46  38  24  1  1 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit**  $196.52  $274.26  $487.31  $600.85  $-  $- 
     Average Final Salary (Monthly)**  $3,629.00  $3,898.30  $3,868.59  $4,409.49  $-  $- 
     number of active retirees  2  24  30  14  -  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit**  $-    $297.95  $367.83  $673.48  $-  $- 
     Average Final Salary (Monthly)**  $-    $4,619.45  $3,071.63  $3,766.71  $-  $- 
     number of active retirees  -  4  3  2  -  - 

Retirees with missing or invalid data elements were excluded. 
*pers 3 became effective march 1, 2002 
** at retirement (may not be audited). 

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: SERS Plan 2*
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit**  $235.84  $463.48  $688.93  $1,068.36  $1,199.69  $-   
     Average Final Salary (Monthly)**  $1,673.42  $1,807.94  $2,101.47  $2,811.31  $2,836.34  $-   
     number of active retirees  43  52  43  43  18  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit**  $227.30  $481.10  $700.31  $807.10  $1,220.00  $-   
     Average Final Salary (Monthly)**  $1,624.78  $1,907.18  $2,240.95  $2,255.18  $3,008.47  $-   
     number of active retirees  84  84  93  81  32  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit**  $231.01  $446.11  $677.70  $808.30  $1,134.52  $-   
     Average Final Salary (Monthly)**  $1,747.89  $1,799.64  $2,082.32  $2,173.51  $2,455.74  $-   
     number of active retirees  62  67  58  91  23  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit**  $236.39  $417.64  $830.21  $789.63  $1,092.79  $- 
     Average Final Salary (Monthly)**  $1,576.56  $1,693.92  $2,522.60  $2,095.77  $2,611.95  $- 
     number of active retirees  86  69  60  97  11  - 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit**  $211.05  $452.92  $669.60  $798.53  $1,215.34  $- 
     Average Final Salary (Monthly)**  $1,396.53  $1,818.45  $2,039.61  $2,148.25  $2,652.12  $- 
     number of active retirees  63  61  64  81  4  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit**  $240.96  $415.32  $730.68  $829.12  $-  $- 
     Average Final Salary (Monthly)**  $1,534.65  $1,697.54  $2,185.84  $2,177.96  $-  $- 
     number of active retirees  45  54  60  49  -  - 
Period 1/1/01 to 9/30/01
     Average Monthly Benefit**  $194.00  $405.98  $607.23  $800.16  $-  $- 
     Average Final Salary (Monthly)**  $1,436.54  $1,653.89  $1,772.23  $2,140.37  $-  $- 
     number of active retirees  40  38  35  31  -  - 
Period 1/1/00 to 12/31/00
     Average Monthly Benefit**  $215.88  $520.57  $577.60  $790.56  $-  $- 
     Average Final Salary (Monthly)**  $1,467.89  $1,905.60  $1,859.92  $2,565.72  $-  $- 
     number of active retirees  6  7  10  2  -  - 

Retirees with missing or invalid data elements were excluded. 
*sers became effective september 1, 2000. 
** at retirement (may not be audited). 

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: SERS Plan 3*
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit**  $120.59  $215.61  $327.88  $370.12  $803.06  $-   
     Average Final Salary (Monthly)**  $2,141.06  $2,086.67  $2,413.29  $2,203.55  $3,744.44  $-   
     number of active retirees  12  37  56  42  15  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit**  $158.83  $209.91  $294.67  $345.13  $533.98  $-   
     Average Final Salary (Monthly)**  $2,050.86  $2,042.36  $2,119.57  $2,091.65  $2,833.81  $-   
     number of active retirees  18  56  74  57  16  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit**  $170.25  $223.05  $255.66  $372.45  $411.51  $-   
     Average Final Salary (Monthly)**  $2,422.04  $2,030.62  $1,944.44  $2,217.29  $2,113.99  $-   
     number of active retirees  11  52  88  46  10  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit**  $164.16  $178.43  $260.42  $418.11  $455.03  $- 
     Average Final Salary (Monthly)**  $2,235.27  $1,796.28  $1,911.45  $2,453.85  $2,722.73  $- 
     number of active retirees  12  44  66  40  3  - 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit**  $163.96  $203.20  $280.10  $363.17  $586.34  $- 
     Average Final Salary (Monthly)**  $2,396.04  $2,116.34  $2,046.41  $2,213.72  $2,291.93  $- 
     number of active retirees  17  34  40  23  1  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit**  $107.15  $170.83  $255.17  $397.87  $-  $- 
     Average Final Salary (Monthly)**  $1,460.85  $1,916.83  $1,919.31  $2,326.24  $-  $- 
     number of active retirees  13  41  31  12  -  - 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit**  $155.58  $178.65  $201.73  $325.92  $-  $- 
     Average Final Salary (Monthly)**  $2,150.78  $1,883.80  $1,972.90  $2,372.24  $-  $- 
     number of active retirees  10  24  28  12  -  - 

Retirees with missing or invalid data elements were excluded.
* sers became effective september 1, 2000
* *at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: TRS Plan 1
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $348.74  $839.10  $1,321.85  $1,820.11  $2,848.13  $2,588.78 
     Average Final Salary (Monthly)*  $2,641.07  $3,364.49  $4,122.54  $4,444.75  $5,736.18  $5,917.60 
     number of active retirees  39  35  45  40  55  24 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $367.34  $1,011.54  $1,519.99  $2,017.00  $2,817.52  $2,880.89 
     Average Final Salary (Monthly)*  $2,936.42  $4,174.56  $4,765.76  $5,018.16  $5,632.88  $5,640.67 
     number of active retirees  61  58  100  157  486  465 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $389.23  $870.30  $1,416.79  $2,105.47  $2,726.57  $2,727.08 
     Average Final Salary (Monthly)*  $3,167.27  $3,608.64  $4,393.83  $4,973.52  $5,501.61  $5,466.36 
     number of active retirees  62  72  117  153  551  484 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $356.95  $875.67  $1,363.14  $1,925.47  $2,657.77  $2,777.56 
     Average Final Salary (Monthly)*  $2,662.53  $3,897.99  $4,303.80  $4,830.72  $5,458.75  $5,633.93 
     number of active retirees  55  86  127  176  632  441 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $328.49  $866.35  $1,289.24  $1,843.72  $2,623.39  $2,662.54 
     Average Final Salary (Monthly)*  $2,814.56  $3,588.64  $4,100.72  $4,601.64  $5,352.38  $5,360.55 
     number of active retirees  92  93  95  156  665  358 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $254.31  $803.93  $1,157.14  $1,861.65  $2,396.72  $2,473.71 
     Average Final Salary (Monthly)*  $2,597.54  $3,432.41  $4,037.84  $4,841.25  $5,162.29  $5,246.20 
     number of active retirees  79  66  83  229  770  483 

Period 7/1/00 to 9/30/01
     Average Monthly Benefit*  $274.13  $733.44  $1,134.70  $1,688.10  $2,180.01  $2,207.91 
     Average Final Salary (Monthly)*  $2,785.27  $3,264.23  $4,152.92  $4,541.32  $4,896.71  $4,936.26 
     number of active retirees  98  118  122  374  1,526  1,040 

Period 7/1/99 to 6/30/00
     Average Monthly Benefit*  $295.10  $588.36  $1,088.95  $1,575.42  $2,072.88  $2,083.78 
     Average Final Salary (Monthly)*  $3,033.65  $2,818.93  $3,783.64  $4,294.24  $4,614.38  $4,724.18 
     number of active retirees  61  58  64  188  814  418 

Period 7/1/98 to 6/30/99
     Average Monthly Benefit*  $396.88  $715.87  $1,159.08  $1,503.29  $2,005.94  $2,038.77 
     Average Final Salary (Monthly)*  $3,403.67  $3,482.60  $3,890.87  $4,261.02  $4,481.23  $4,600.30 
     number of active retirees  11  23  44  192  700  407 

Period 7/1/97 to 6/30/98
     Average Monthly Benefit*  $439.30  $787.27  $1,115.08  $1,533.71  $1,985.26  $2,014.68 
     Average Final Salary (Monthly)*  $3,075.22  $3,403.57  $3,854.23  $4,175.42  $4,405.69  $4,541.03 
     number of active retirees  14  26  48  160  654  448 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: TRS Plan 2
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $375.95  $970.16  $1,585.44  $1,911.48  $2,622.91  $-   
     Average Final Salary (Monthly)*  $3,634.96  $4,054.58  $4,891.30  $5,337.42  $5,601.05  $-   
     number of active retirees  24  28  20  16  5  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $515.76  $1,042.26  $1,516.39  $1,875.65  $2,282.00  $-   
     Average Final Salary (Monthly)*  $3,562.09  $4,270.10  $4,672.24  $4,924.09  $4,870.42  $-   
     number of active retirees  47  49  48  53  18  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $512.93  $1,041.49  $1,465.30  $1,971.26  $2,102.62  $-   
     Average Final Salary (Monthly)*  $3,572.31  $4,406.34  $4,563.44  $5,059.40  $4,870.05  $-   
     number of active retirees  51  49  57  47  15  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $415.43  $952.94  $1,417.11  $1,996.13  $1,917.24  $- 
     Average Final Salary (Monthly)*  $3,309.83  $3,949.77  $4,525.46  $4,927.74  $4,654.53  $- 
     number of active retirees  39  43  37  34  8  - 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $440.63  $927.24  $1,316.90  $1,744.68  $-  $- 
     Average Final Salary (Monthly)*  $3,377.29  $4,076.97  $4,256.03  $4,673.16  $-  $- 
     number of active retirees  38  40  33  25  -  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $498.47  $920.61  $1,350.13  $1,710.86  $-  $- 
     Average Final Salary (Monthly)*  $3,408.04  $3,873.98  $4,265.37  $4,362.12  $-  $- 
     number of active retirees  33  25  21  30  -  - 

Period 7/1/00 to 9/30/01
     Average Monthly Benefit*  $502.96  $944.22  $1,246.40  $1,497.10  $-  $- 
     Average Final Salary (Monthly)*  $3,386.67  $3,859.24  $4,071.52  $4,098.62  $-  $- 
     number of active retirees  55  44  50  36  -  - 

Period 7/1/99 to 6/30/00
     Average Monthly Benefit*  $477.49  $806.42  $1,340.51  $1,368.88  $-  $- 
     Average Final Salary (Monthly)*  $3,292.52  $3,519.21  $4,130.82  $3,985.34  $-  $- 
     number of active retirees  37  30  32  11  -  - 

Period 7/1/98 to 6/30/99
     Average Monthly Benefit*  $465.45  $956.60  $1,342.24  $875.44  $-  $- 
     Average Final Salary (Monthly)*  $3,432.16  $3,759.73  $4,317.44  $3,516.92  $-  $- 
     number of active retirees  16  13  28  2  -  - 

Period 7/1/97 to 6/30/98
     Average Monthly Benefit*  $420.47  $913.02  $1,252.09  $-    $-    $-   
     Average Final Salary (Monthly)*  $3,521.53  $3,802.50  $3,964.16  $-    $-    $-   
     number of active retirees  17  13  19  -  -  - 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: TRS Plan 3
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $254.63  $452.49  $712.80  $1,061.00  $1,243.51  $-   
     Average Final Salary (Monthly)*  $4,146.59  $4,575.87  $4,909.18  $5,447.02  $5,750.52  $-   
     number of active retirees  19  22  24  22  4  - 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $297.95  $448.22  $666.82  $869.07  $1,101.94  $-   
     Average Final Salary (Monthly)*  $4,392.04  $4,659.35  $4,950.00  $5,187.16  $5,239.94  $-   
     number of active retirees  32  45  73  41  20  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $234.33  $447.08  $690.49  $959.64  $985.06  $-   
     Average Final Salary (Monthly)*  $3,873.88  $4,905.43  $4,783.98  $5,249.36  $4,894.49  $-   
     number of active retirees  31  42  31  44  5  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $226.49  $370.52  $577.81  $880.22  $932.39  $- 
     Average Final Salary (Monthly)*  $3,739.73  $4,166.11  $4,685.49  $4,953.13  $4,994.64  $- 
     number of active retirees  27  34  43  27  7  - 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $215.81  $376.46  $545.68  $730.52  $-  $- 
     Average Final Salary (Monthly)*  $3,948.35  $4,622.77  $4,386.17  $4,580.21  $-  $- 
     number of active retirees  17  25  31  21  -  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $220.32  $343.01  $485.97  $558.34  $-  $- 
     Average Final Salary (Monthly)*  $3,727.15  $4,114.94  $4,282.65  $4,355.04  $-  $- 
     number of active retirees  9  27  16  16  -  - 

Period 7/1/00 to 9/30/01
     Average Monthly Benefit*  $248.98  $343.19  $479.65  $571.69  $-  $- 
     Average Final Salary (Monthly)*  $4,040.17  $4,098.63  $4,240.39  $4,429.45  $-  $- 
     number of active retirees  15  37  28  20  -  - 

Period 7/1/99 to 6/30/00
     Average Monthly Benefit*  $129.91  $284.85  $527.43  $431.09  $-  $- 
     Average Final Salary (Monthly)*  $3,245.45  $3,850.47  $4,450.93  $4,342.86  $-  $- 
     number of active retirees  3  19  14  2  -  - 

Period 7/1/98 to 6/30/99
     Average Monthly Benefit*  $204.33  $274.94  $444.58  $-  $-  $- 
     Average Final Salary (Monthly)*  $4,630.42  $3,676.21  $4,108.33  $-  $-  $- 
     number of active retirees  2  13  15  -  -  - 

Period 7/1/97 to 6/30/98
     Average Monthly Benefit*  $143.82  $274.92  $416.11  $-    $-  $- 
     Average Final Salary (Monthly)*  $5,722.32  $3,739.84  $4,121.50  $-    $-  $- 
     number of active retirees  1  2  2  -  -  - 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: LEOFF Plan 1
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $-    $1,086.32  $-    $-    $3,785.27  $5,086.57 
     Average Final Salary (Monthly)*  $-    $5,203.92  $-    $-    $6,727.37  $7,548.05 
     number of active retirees  -  1  -  -  20  63 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $3,627.67  $-    $-    $3,307.40  $3,999.96  $4,870.88 
     Average Final Salary (Monthly)*  $6,595.75  $-    $-    $6,549.30  $7,104.56  $7,484.82 
     number of active retirees  1  -  -  1  47  80 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $-    $770.99  $3,204.91  $2,402.75  $3,702.10  $4,478.06 
     Average Final Salary (Monthly)*  $-    $2,796.81  $6,409.82  $5,085.81  $6,565.39  $6,917.86 
     number of active retirees  -  1  1  2  45  76 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $2,572.50  $1,219.55  $1,648.30  $2,950.79  $3,428.97  $4,325.06 
     Average Final Salary (Monthly)*  $5,145.00  $3,222.11  $4,381.50  $5,839.05  $6,314.70  $6,624.47 
     number of active retirees  1  2  2  6  71  66 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $2,025.18  $2,222.50  $790.85  $2,759.90  $3,608.96  $3,963.91 
     Average Final Salary (Monthly)*  $4,050.36  $4,445.00  $2,747.33  $5,517.10  $6,558.24  $6,465.99 
     number of active retirees  2  1  1  10  89  60 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $-  $-  $2,331.10  $2,988.91  $3,274.02  $3,885.10 
     Average Final Salary (Monthly)*  $-  $-  $5,080.50  $6,074.97  $6,046.00  $6,405.84 
     number of active retirees  -  -  2  20  95  56 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit*  $345.68  $894.28  $1,579.67  $2,816.73  $3,109.33  $3,584.16 
     Average Final Salary (Monthly)*  $2,610.67  $2,696.79  $4,023.37  $5,434.91  $5,763.09  $5,837.19 
     number of active retirees  2  2  6  39  87  49 

Period 1/1/00 to 12/31/00
     Average Monthly Benefit*  $-  $-  $1,650.47  $2,689.59  $3,032.38  $3,750.90 
     Average Final Salary (Monthly)*  $-  $-  $3,990.61  $5,121.64  $5,608.80  $6,132.45 
     number of active retirees  -  -  3  48  141  60 

Period 1/1/99 to 12/31/99
     Average Monthly Benefit*  $-  $-  $-  $2,433.96  $2,953.55  $3,753.25 
     Average Final Salary (Monthly)*  $-  $-  $-  $5,047.65  $5,205.80  $5,754.30 
     number of active retirees  -  -  -  17  71  31 

Period 1/1/98 to 12/31/98
     Average Monthly Benefit*  $-    $-    $1,409.20  $2,317.78  $2,893.12  $3,822.23 
     Average Final Salary (Monthly)*  $-    $-    $3,523.00  $4,787.24  $5,192.90  $5,838.70 
     number of active retirees  -  -  2  16  77  30 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: LEOFF Plan 2
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $730.74  $1,419.11  $2,036.97  $2,944.90  $3,301.90  $3,326.98 
     Average Final Salary (Monthly)*  $5,214.92  $5,723.21  $6,063.32  $6,574.48  $6,490.35  $6,032.87 
     number of active retirees  10  15  24  37  37  1 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $603.71  $1,133.58  $1,965.38  $2,733.20  $3,186.75  $-   
     Average Final Salary (Monthly)*  $4,482.80  $4,740.11  $5,532.82  $6,249.84  $6,319.38  $-   
     number of active retirees  16  19  24  65  41  - 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $691.80  $1,256.62  $1,922.51  $2,575.48  $2,965.91  $-   
     Average Final Salary (Monthly)*  $4,885.48  $5,170.23  $5,657.35  $5,805.46  $6,128.98  $-   
     number of active retirees  15  12  18  45  30  - 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $801.24  $1,298.02  $1,819.42  $2,342.40  $3,069.32  $- 
     Average Final Salary (Monthly)*  $5,595.05  $5,158.93  $5,350.85  $5,471.12  $6,524.11  $- 
     number of active retirees  18  12  31  36  7  - 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $669.51  $988.59  $1,809.39  $2,396.28  $1,704.94  $- 
     Average Final Salary (Monthly)*  $4,892.20  $4,219.61  $5,132.09  $5,531.87  $3,602.73  $- 
     number of active retirees  12  9  18  26  1  - 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $634.41  $1,202.59  $1,637.57  $2,313.58  $-  $- 
     Average Final Salary (Monthly)*  $3,952.56  $4,737.99  $4,821.85  $5,533.30  $-  $- 
     number of active retirees  8  9  14  14  -  - 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit*  $626.16  $943.10  $1,885.84  $2,066.47  $-  $- 
     Average Final Salary (Monthly)*  $4,995.09  $4,004.33  $5,212.68  $5,146.12  $-  $- 
     number of active retirees  8  8  12  11  -  - 

Period 1/1/00 to 12/31/00
     Average Monthly Benefit*  $650.73  $1,027.96  $1,346.56  $1,976.68  $-  $- 
     Average Final Salary (Monthly)*  $5,539.05  $3,806.93  $4,218.39  $5,245.36  $-  $- 
     number of active retirees  7  10  13  5  -  - 

Period 1/1/99 to 12/31/99
     Average Monthly Benefit*  $570.78  $854.44  $1,475.41  $2,577.73  $-  $- 
     Average Final Salary (Monthly)*  $4,065.54  $3,620.92  $4,020.36  $6,211.40  $-  $- 
     number of active retirees  6  6  6  1  -  - 

Period 1/1/98 to 12/31/98
     Average Monthly Benefit*  $470.21  $904.73  $1,422.44  $-    $-    $-   
     Average Final Salary (Monthly)*  $3,210.43  $4,021.01  $4,803.66  $-    $-    $-   
     number of active retirees  4  1  6  -  -  - 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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s t a t i s t i c a l  s e c t i o n

Schedule of Average Benefit Payments to Service Retirees in Year of Retirement: WSPRS Plan 1
Retirement Effective Dates Years of Credited Service

5-10 11-15 16-20 21-25 26-30 31+

Period 10/1/06 to 6/30/07
     Average Monthly Benefit*  $-    $1,385.52  $2,000.54  $-    $3,887.12  $4,422.67 
     Average Final Salary (Monthly)*  $-    $5,980.57  $5,755.62  $-    $7,254.30  $6,698.61 
     number of active retirees  -  1  1  -  5  6 

Period 10/1/05 to 9/30/06
     Average Monthly Benefit*  $-    $-    $-    $-    $3,488.08  $3,996.14 
     Average Final Salary (Monthly)*  $-    $-    $-    $-    $6,559.78  $6,112.68 
     number of active retirees  -  -  -  -  15  7 

Period 10/1/04 to 9/30/05
     Average Monthly Benefit*  $-    $-    $-    $3,235.65  $3,459.02  $3,777.55 
     Average Final Salary (Monthly)*  $-    $-    $-    $6,646.16  $6,515.54  $5,821.81 
     number of active retirees  -  -  -  11  17  9 

Period 10/1/03 to 9/30/04
     Average Monthly Benefit*  $928.66  $1,025.81  $1,499.18  $3,407.73  $3,868.03  $4,105.68 
     Average Final Salary (Monthly)*  $7,410.04  $3,907.07  $3,871.44  $6,922.32  $6,944.49  $6,321.05 
     number of active retirees  1  2  1  7  9  10 

Period 10/1/02 to 9/30/03
     Average Monthly Benefit*  $-    $-    $1,100.95  $3,502.58  $3,708.64  $4,234.55 
     Average Final Salary (Monthly)*  $-    $-    $2,861.31  $7,149.96  $6,584.12  $6,437.39 
     number of active retirees  -  -  1  3  10  11 

Period 10/1/01 to 9/30/02
     Average Monthly Benefit*  $-    $562.42  $2,534.99  $3,475.76  $3,691.11  $3,722.77 
     Average Final Salary (Monthly)*  $-    $2,502.73  $6,208.20  $7,146.99  $6,784.48  $5,449.78 
     number of active retirees  -  1  1  7  9  7 

Period 1/1/01 to 9/30/01
     Average Monthly Benefit*  $-  $-  $-  $2,024.21  $3,604.37  $4,322.36 
     Average Final Salary (Monthly)*  $-  $-  $-  $4,264.99  $6,348.08  $6,362.57 
     number of active retirees  -  -  -  2  12  15 

Period 1/1/00 to 12/31/00
     Average Monthly Benefit*  $-  $-  $-  $3,211.61  $3,277.30  $3,488.65 
     Average Final Salary (Monthly)*  $-  $-  $-  $6,332.66  $5,870.93  $5,447.32 
     number of active retirees  -  -  -  7  21  6 

Period 1/1/99 to 12/31/99
     Average Monthly Benefit*  $-  $-  $-  $2,861.87  $3,186.29  $3,197.98 
     Average Final Salary (Monthly)*  $-  $-  $-  $5,633.93  $5,578.02  $4,817.43 
     number of active retirees  -  -  -  7  21  7 

Period 1/1/98 to 12/31/98
     Average Monthly Benefit*  $-    $-    $-    $2,661.26  $3,028.54  $4,001.54 
     Average Final Salary (Monthly)*  $-    $-    $-    $5,261.77  $5,416.48  $5,838.87 
     number of active retirees  -  -  -  7  18  8 

Retirees with missing or invalid data elements were excluded.
*at retirement (may not be audited).

Source: Washington State Office of the State Actuary
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Deferred Compensation 
Program and Dependent Care 
Assistance Program

Background
In 1981, the Washington State legislature established the 
Deferred Compensation Program (DCP) and created the 
Committee for Deferred Compensation (CDC) as the 
governing body. From 1981 to 1984, the CDC contracted 
with the National Plan Coordinators Inc. to provide 
administrative and marketing services. In 1985, the CDC 
took over responsibility for administering the program, and 
assumed marketing responsibility in 1986.

In 1988, the Committee initiated the Dependent Care 
Assistance Program (DCAP) for state employees. In 1989, 
the Committee began managing investments for the Judicial 
Retirement Account (JRA) as a result of an agreement with 
the Administrative Office of the Courts. In 1995, the state 
legislature decided to transfer administrative responsibility 
for the program to DRS. The merger of DCP and DRS took 
effect on July 1, 1996.

Recent legislation transferred the administration of DCAP to 
the Health Care Authority (HCA), effective January 1, 2009. 
During the 2008 transitional calendar year, the program is 
being operated under an interagency agreement between 
DRS and HCA.

What is DCP?
DCP is a voluntary retirement savings plan established for 
employees of the state and other political subdivisions, 
elected and appointed state officials, members of the state 
legislature, and some judges. The program meets the 
requirements of Section 457 of the Internal Revenue Code.

The intent of the program is to provide additional income 
to participants upon retirement. By deferring part of their 
income, participants can reduce their taxable income each 
year. Participants can choose to invest in a number of 
different investment options. The investments made each 
month grow tax free until they are withdrawn. The program 
provides participants with a means to easily save money and 
help supplement their other retirement income.

What is DCAP?
DCAP is a program that allows eligible employees to set 
aside a portion of their income, before federal and social 
security taxes, for reimbursement of child or elderly care 
expenses. The program meets the requirements of Section 
129 of the Internal Revenue Code.
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Deferred Compensation Program
Performance – Periods Ending June 30, 2008

Performance History1

Average Annual Total Returns

Fund Name  
  Benchmark

3 Month 
Return 1 Year 3 Year 5 Year 10 Year

Savings Pool     1.17%     4.73%   4.66%     4.79%  5.58%

Active U.S. Core Stock Fund 
  S&P 500

    (0.88)%
    (2.73)%

  (14.14)%
  (13.12)%

    **
4.41%

       ** 
  7.58%

    **
 2.88%

Active U.S. Value Stock Fund
  Russell 1000 Value Index

    (5.67)%
    (5.31)%

  (23.12)%
  (18.78)%

    **
3.53%

       **
  8.92%

    **
    **

Fidelity Growth Company Fund
  Russell 3000 Growth

    7.00%
    1.51%

  3.93%
  (6.38)%

12.26%
  5.93%

  13.43% 
    7.56%

  7.56%
  1.08%

International Stock Fund
  MSCI EAFE

    (1.00)%
    (2.25)%

  (13.00)%
  (10.61)%

    **
12.84%

       **
  16.67%

     **
  5.83%

U.S. Small Stock Index Fund
  Russell 2000 Index

    0.45%
    0.58%

  (16.24)%
  (16.19)%

3.76%
3.79%

  10.29%
  10.29%

     **
  5.52%

U.S. Stock Market Index Fund
  Wilshire 5000 Index

    (1.59)%
    (1.55)%

  (12.38)%
  (12.53)%

5.06%
5.02%

  8.78%
  8.73%

  3.82%
  3.59%

Washington State Bond Fund
   Lehman Intermediate Credit Index

  (1.04)%
  (1.00)%

    8.01%
    4.55%

  4.61%
  3.38%

    3.85%
    3.26%

     **
  5.62%

Washington State Long-Horizon Fund
  Long-Horizon Custom Benchmark 2

    (1.48)%
    (1.48)%

  (7.61)%
  (8.26)%

7.04%
6.76%

  9.77%
  9.65%

     **
  4.94%

Washington State Mid-Horizon Fund
  Mid-Horizon Custom Benchmark 2

    (1.28)%
    (1.28)%

  (2.44)%
  (3.98)%

6.50%
5.89%

    8.03%
  7.75%

     **
  5.40%

Washington State Short-Horizon Fund
  Short-Horizon Custom Benchmark 2

    (0.72)%
   (0.73)%

  1.57%
  (0.05)%

  5.81%
  5.25%

    6.13%
    5.89%

     **
  5.21%

Washington State Social Balanced Fund
  Social Balanced Custom Benchmark 2

    (0.51)%
    (1.84)%

  (2.54)%
  (4.25)%

  5.69%
  4.42%

      **
    6.04%

     **
  4.47%

** Data not available.  These funds have not been in existence long enough to have performance history for these periods.
1 historic performance is not necessarily indicative of actual future investment performance, which could differ substantially. total return assumes that an  investment is made at 

the beginning of the period and redeemed at the end of the period after reinvestment of any dividends and capital gains distributions. Investment return and principal value may 
fluctuate so that your investment, when redeemed, may be worth more or less than the contributions to your individual account. All returns are calculated in U.S. dollars. 

2 Estimated returns the portfolio would have earned using the return data from the various components.



Washington state Department of retirement systems 195

s t a t i s t i c a l  s e c t i o n

Deferred Compensation Program
Participation

For the Years Ended June 30, 1999-2008

Deferred Compensation Program
Net Investment Asset Growth

For the Years Ended June 30, 1999-2008

Savings Pool Assets (millions)Net Investment Assets (millions)

Active Contributing ParticipantsTotal Participants
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